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C. Pernyataan Penelitian

1. Pernyataan Job competency (X1)

No

Pernyataan

Jawaban

STS| TS| N | S[SS

Sikap (Attitude)

1. [Saya mampu bekerja sama dengan rekan kerja
dalam menyelesaikan tugas.
2. |Saya memiliki tanggung jawab terhadap

pekerjaan yang diberikan perusahaan.

Pengetahuan (Knowledge)

3. [Saya memiliki pengetahuan yang sesuai
dengan pekerjaan yang saya lakukan.
4.|Saya mengetahui  standar kerja  yang
ditetapkan perusahaan.
Kemampuan (Skill)
5. |Saya mampu menyelesaikan pekerjaan sesuai
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Ni

=1
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perusahaan.
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11.
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Saya berkeinginan untuk terus meningkatkan
kemampuan kerja saya.




2. Pernyataan Employee Engagement (X2)

N P Jawaban

0 ernyataan STS | TS | N ‘ 3 ISS
Semangat (Vigor)

1. [Saya merasa bersemangat saat menjalankan

pekerjaan di perusahaan.

2. |Saya tetap antusias walaupun pekerjaan yang
dilakukan cukup berat.
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mengalihkan perhatian dari pekerjaan tersebut.
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menyelesaikan pekerjaan.
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waktu yang telah ditentukan.
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meninggalkan pekerjaan tanpa izin.
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X1.7 Pearso -| 33| 21| 65| .000| 22| 1| 46| .000| .000| .275| .275 4517

n 04| 7| 4| 6" 4 5

Correla 0

tion

Sig. (1- | 41| .03| 12| .00| .500| .11 .00 | .500| .500| .071 | .071 .006

tailed) 7| 4 8| O 7 5

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30
X1.8 Pearso | .32| 28| 62| 56| .125| 45| .46 1] .125| .125| .305 | .305 .600”

- 7 =3 5| 5

Correla

tion

Sig. (1- | .04 | .06| .00 | .00 | .256| .00 | .00 .256 | .256| .050 | .050 .000

tailed) 1 5| 0 1 6 5

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30
X1.9 Pearso | 42| 49| .30| .28| 1.00| .00| .00| .12 1| 1.00| .296 | .296 692"

n DN E 2N |V =0T 0] 5 0"

Correla

tion

Sig. (1- | .01| .00| .04 | .06 | .000| .50 | .50 | .25 .000 | .056 | .056 .000

tailed) 1 39 0 0| 0| 6

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30
X1.10 Pearso | 42| 49| .30| .28| 1.00| .00 .00| .12| 1.00 1| .296 | .296 692"

n o 2°| 7| 9f 07| o| o] 5 0

Correla

tion




Sig. (1- | .01| .00| .04 | .06 | .000| .50 | .50 | .25| .000 .056 | .056 .000

tailed) 1 3] 9| O 0| 0| 6

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30
X1.11 Pearso | 44| 21| 40| 48| 296| .61 | .27| .30| .296| .296 1| 1.00 720"

n 3| o] 6| 6" 2" 5 5 0"

Correla

tion

Sig. (1- | .00| .13| .01 | .00| .056| .00 | .07 | .05 | .056| .056 .000 .000

tailed) 71 3| 3] 3 0| 1 0

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30
X1.12 Pearso | 44| 21| 40| 48| 296| 61| .27| .30| .296| .296| 1.00 1 720"

n <Y g =G| G 2’| 5| 5 0"

Correla

tion

Sig. (1- | .00 .13| .01 | .00 | .056| .00 | .07 | .05 | .056| .056 | .000 .000

tailed) (| 3 3 O] & 0

N 30| 30| 30| 30| 30| 30| 30| 30| 30f 30| 30| 30 30
Job Pearso | 63| 62| 69| 69| .692| 49| 45| .60 | .692 | .692 | .720 | .720 1
S 3 | ol st el 2 2] o 3 B . e
ncy Correla

tion

Sig. (1- | .00| .00| .00 | .00 | .000| .00 | .00 | .00 | .000| .000| .000| .000

tailed) 0| 0| 0| O 3] 6| O

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

*. Correlation is significant at the 0.05 level (1-tailed).

**_Correlation is significant at the 0.01 level (1-tailed).

Reliability Statistics

Cronbach's
Alpha

N of ltems

871

12




2. Employee Engagement (X2)

Correlations
Employee
xX2.1 X22 | X23 | X24 | X25 | X2.6 | Engagement
X2.1 Pearson 1 .064| .234| .196| .170| .522" 539"
Correlation
Sig. (1-tailed) .368| .107| 149 .185| .002 .001
N 30 30 30 30 30 30 30
X2.2 Pearson .064 1| .603"| .6417| .418"| .000 662"
Correlation
Sig. (1-tailed) .368 .000( .000| .011 .500 .000
N 30 30 30 30 30 30 30
X2.3 Pearson .234| 603" 1| .7367| .6487| .157 8317
Correlation
Sig. (1-tailed) .107| .000 .000| .000| .204 .000
N 30 30 30 30 30 30 30
X2.4 Pearson 196| .6417| 736" 1| .629"| .088 .804™
Correlation
Sig. (1-tailed) 49| .000| .000 .000 .322 .000
N 30 30 30 30 30 30 30
X2.5 Pearson A70| 418" .6487| .629” 1 .304 7797
Correlation
Sig. (1-tailed) 185 .01 .000( .000 .051 .000
N 30 30 30 30 30 30 30
X2.6 Pearson 5227 000 .157| .088| .304 1 482"
Correlation
Sig. (1-tailed) .002| .500| .204| .322| .051 .003
N 30 30 30 30 30 30 30
Employee Pearson 5397 | .6627| .8317| .8047| .7797| .482" 1
Engagement Correlation
Sig. (1-tailed) .001 .000| .000f .000| .000| .003
N 30 30 30 30 30 30 30

** Correlation is significant at the 0.01 level (1-tailed).

*. Correlation is significant at the 0.05 level (1-tailed).

Reliability Statistics

Cronbach's

Alpha N of Items

773 6




3. Kinerja Karyawan (Y)

Correlations

Kinerja
Karyawa
Y1 |Y2|Y3|VY4|Y5|Y6 | Y7 | Y8| Y9 | Y10 n

Y.1 Pearson 1].3717| 517" | 194| 250 | .212| .131| .167| .238| .183 522"

Correlatio ’

n

Sig. (1- .022 | .002| .152| .092| .131| .246| .190| .103| .167 .002

tailed)

N 30| 30| 30| 30| 30f 30|/ 30| 30| 30| 30 30
Y.2 Pearson | .371 1|.465"| .310"| .065| .231| .007 | .061| .129| .246 4717

Correlatio ’

n

Sig. (1- .022 .005| .048| .366 | .110| 484 | .375| .248| .095 .004

tailed)

N 30| 30| 30| 30| 30| 30|/ 30| 30| 30| 30 30
N3 Pearson |.517"|.465 1| .314°| 404" | .188| .125| .109| .327"| .299 602"

Correlatio ’ 3

n

Sig. (1- .002| .005 .046| .013| .160| .255| .283| .039| .054 .000

tailed)

N 30| 30| 30| 30| 30/ 30| 30| 30[ 30| 30 30
Y4 Pearson 1941 .310° | .314° 1| .470°| .5117| .3157| .490" | .518"| .332" 737"

Correlatio ) ’ . ¢

n

Sig. (1- 152 .048 | .046 .004 | .002| .045| .003| .002| .036 .000

tailed)

N 30/ 30| 30| 30| 30| 30|/ 30| 30| 30| 30 30
Y.5 Pearson 250 .065 | .404" | .470 1| .130|.610°|.7157| .963"| .215 757"

Correlatio : ; ’ ’

n

Sig. (1- .092| .366 | .013 | .004 .247| .000| .000| .000| .127 .000

tailed)

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30




Y.6 Pearson 212| .231| .188|.511"| .130 1| .163| .255| .186|.549 567"

Correlatio ' ’

n

Sig. (1- 31| .110| .160| .002| .247 195 .087| .163| .001 .001

tailed)

N 30| 30| 30| 30| 30| 30| 30| 30[ 30| 30 30
Y.7 Pearson 131] .007| .125|.315"| .610"| .163 1| .568" | .659" - 543"

Correlatio ’ ’ | 046

n

Sig. (1- .246| .484| .255| .045| .000| .195 .001| .000| .405 .001

tailed)

N 30/ 30| 30| 30| 30f 30|/ 30[f 30| 30| 30 30
Y.8 Pearson 67| .061| .109|.490" | .715"| .255| .568" 1].754"| 259 694"

Correlatio | / ' ‘

n

Sig. (1- .190| .375| .283| .003| .000| .087| .001 .000| .083 .000

tailed)

N 30/ 30| 30| 30| 30f 30/ 30/ 30| 30| 30 30
Y.9 Pearson .238| .129| .3277| 5187 | .963"| .186| .659" | .754 1| 215 784"

Correlatio p ¢ 3 ’

n

Sig. (1- 103 | .248| .039| .002| .000| .163| .000| .000 127 .000

tailed)

N 30/ 30| 30| 30| 30/ 30/ 30/ 30[ 30| 30 30
Y.10 Pearson 183| .246| .299| .332°| .215|.549" -| .259| 215 1 543"

Correlatio | 046

n

Sig. (1- 67| .095| .054| .036| .127| .001| .405| .083| .127 .001

tailed)

N 30/ 30| 30| 30| 30/ 30| 30/ 30| 30| 30 30
Kinerja |Pearson |.522"|.471"|.602"|.737 | .757"| .567 | .543"| .694 | .784 | .543" 1
Karyawa | Correlatio ’ ’ ’ ’ ’ ’ ’ = ) ’
n n

Sig. (1- .002| .004| .000| .000| .000| .001| .001| .000| .000| .001

tailed)

N 30| 30| 30| 30| 30| 30| 30[f 30| 30| 30 30

*. Correlation is significant at the 0.05 level (1-tailed).

** Correlation is significant at the 0.01 level (1-tailed).




Reliability Statistics
Cronbach's
Alpha N of ltems
822 10
Hasil Uji Validitas Instrumen
Variabel Perflt;:tlaan Tg:;lrzfaaé;zn R.tabel | Keterangan
1 0,633 0,361 Valid
2 0,622 0,361 Valid
3 0,697 0,361 Valid
4 0,696 0,361 Valid
5 0,692 0,361 Valid
Job competency 6 0,497 0,361 Valid
(X1) 7 0,451 0,361 Valid
8 0,600 0,361 Valid
9 0,692 0,361 Valid
10 0,692 0,361 Valid
11 0,720 0,361 Valid
12 0,720 0,361 Valid
1 0,539 0,361 Valid
2 0,662 0,361 Valid
Employee 3 0,831 0,361 Valid
Engagement (X2) 4 0,804 0,361 Valid
5 0,779 0,361 Valid
6 0,482 0,361 Valid
1 0,522 0,361 Valid
2 0,471 0,361 Valid
3 0,602 0,361 Valid
4 0,737 0,361 Valid
Kinerja Karyawan 5 0,757 0,361 Valid
(Y) 6 0,567 0,361 Valid
7 0,543 0,361 Valid
8 0,694 0,361 Valid
9 0, 784 0,361 Valid
10 0,543 0,361 Valid




Berdasarkan hasil Uji Validitas dengan menggunakan Correlation Product
maka dari 28 butir pernyataan yang diuji dan N=30 (Dilaksanakan pada karyawan
yang bekerja sebagai buruh panen di PT. Mutiara Sawit Seluma (MSS)), ternyata

semua item pernyataan sah (Valid), sebab memiliki nilai korelasi lebih dari 0.361.

Hasil Uji Reliabilitas
No Variabel Cronbach’s Alpha | Keterangan
1. | Job competency 0,871 Reliabel
2. | Employee Engagement 0,773 Reliabel
3. | Kinerja Karyawan 0,822 Reliabel

Dari hasil Uji Reliabilitas yang dilakukan dengan menggunakan program
statistik SPSS maka diperoleh Cronbach’s Alpha lebih besar dari 0.60. Maka semua

item pernyataan kuesioner dikatakan reliable.



LAMPIRAN 4.

TABULASI DATA PENELITIAN

TOT
AL

35
36
41

39
36
42

38
34
38
32

41

33

38
36
44
37
41

46

38
36
47

37
41

34

Y
10

Kinerja Karyawan (Y)

Y | Y| Y | Y| Y |Y|Y|Y]|Y
5

TOT

AL

.6

.5

4

2

Employee Engagement (X2)
X2 | X2 | X2 | X2 | X2 | X2
3

. |

TOT

AL

X1.

12

X1.

11

10

9

9

7

.6

Job competency (X1)

.5

4

3

2

X1 | X1 |X1|X1|X1|X1|X1)|X1|X1| X1.

a

Res
pon

10
11
12
13

14
15
16
17
18
19
20
21
22
23

24




36
47

38
36
34
33

39
34
37
36
41

40

39
38
37
37
36
44
37
42

35
43

34

1793

179

1100

185

183

180

181

184

187

39
7

2176
46,29
79

196

4,17

177

3,76

174

3,70

193

175

178

182

180

186

176

182

177

25
26
27
28
29
30
31

32

33

34
35

36
37

38
39
40

41

42

43

44

45

46

47

Jmlh

Sumber : Data Penelitian 2026



LAMPIRAN 5.
HASIL OLAH DATA PENELITIAN SPSS
Hasil Uji Normalitas

Histogram

Dependent Variable: Kinerja Karyawan

Mean = 9 97E-16
Std. Dev. = 0978
M =47

Frequency

-3 -2 -1 1] 1 2 3

Regression Standardized Residual

Mormal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja Karyawan
1]

Expected Cum Prob

0o 02 0.4 06 08 1.0

Observed Cum Prob



One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual
N 47
Normal Parameters®® Mean .0000000
Std. Deviation 1.61445181
Most Extreme Differences Absolute .068
Positive .068
Negative -.055
Test Statistic .068
Asymp. Sig. (2-tailed)° .200¢
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
Hasil Uji Multikoleniaritas, Regresi Linier Berganda dan Uji t
Coefficients?®
Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Std.
Model B Error Beta t Sig. | Tolerance| VIF
1 (Constant) 4.004 3.106 1.289 204
Job competency .705 .076 .732| 9.280 .000 .698| 1.432
Employee 406 124 258 | 3.271 .002 698 | 1.432
Engagement
a. Dependent Variable: Kinerja Karyawan
Hasil Uji Heterokedasitas
Scatterplot
Dependent Variable: Kinerja Karyawan
3 2 o ° °
g, ° o & e e ®e |
g 7 o

Regression Standardized Predicted Value




Hasil Koefisien Determinasi (R2)

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .8992 .809 .800 1.65074

a. Predictors: (Constant), Employee Engagement , Job competency

b. Dependent Variable: Kinerja Karyawan

Hasil Uji F
ANOVA?
Model Sum of Squares df Mean Square G Sig.
1 Regression 508.061 2 254.030 93.225 .000P
Residual 119.897 44 2.725
Total 627.957 46

a. Dependent Variable: Kinerja Karyawan

b. Predictors: (Constant), Employee Engagement , Job competency




TABEL R

Tingkat signifikansi untuk uji satu arah

df = (N-2) 0.05 0.025 0.01 0.005 0.0005
Tingkat signifikansi untuk uji dua arah
0.1 0.05 0.02 0.01 0.001

1 0.9877 0.9969 0.9995 0.9999 1.0000
2 0.9000 0.9500 0.9800 0.9900 0.9990
3 0.8054 0.8783 0.9343 0.9587 0.9911
4 0.7293 0.8114 0.8822 0.9172 0.9741
5 0.6694 0.7545 0.8329 0.8745 0.9509
6 0.6215 0.7067 0.7887 0.8343 0.9249
7 0.5822 0.6664 0.7498 0.7977 0.8983
8 0.5494 0.6319 0.7155 0.7646 0.8721
9 0.5214 0.6021 0.6851 0.7348 0.8470
10 0.4973 0.5760 0.6581 0.7079 0.8233
11 0.4762 0.5529 0.6339 0.6835 0.8010
12 0.4575 0.5324 0.6120 0.6614 0.7800
13 0.4409 0.5140 0.5923 0.6411 0.7604
14 0.4259 0.4973 0.5742 0.6226 0.7419
15 0.4124 0.4821 0.5577 0.6055 0.7247
16 0.4000 0.4683 0.5425 0.5897 0.7084
17 0.3887 0.4555 0.5285 0.5751 0.6932
18 0.3783 0.4438 0.5155 0.5614 0.6788
19 0.3687 0.4329 0.5034 0.5487 0.6652
20 0.3598 0.4227 0.4921 0.5368 0.6524
21 0.3515 0.4132 0.4815 0.5256 0.6402
22 0.3438 0.4044 0.4716 0.5151 0.6287
23 0.3365 0.3961 0.4622 0.5052 0.6178
24 0.3297 0.3882 0.4534 0.4958 0.6074
25 0.3233 0.3809 0.4451 0.4869 0.5974
26 0.3172 0.3739 0.4372 0.4785 0.5880
27 0.3115 0.3673 0.4297 0.4705 0.5790
28 03061 | 0.3610 | 04226 | 0.4629 0.5703
29 0.3009 0.3550 0.4158 0.4556 0.5620
30 0.2960 0.3494 0.4093 0.4487 0.5541
31 0.2913 0.3440 0.4032 0.4421 0.5465
32 0.2869 0.3388 0.3972 0.4357 0.5392




TABLE T

Pr

0.25 0.10 0.05 0.025 0.01 0.005 0.001

Df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
4 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 330127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 241212 2.68959 328148
46 0.67986 1.30023 1.67866 2.01290 241019 2.68701 327710
a7 0.67975 1.29982 1.67793 201174 240835 2.68456 327291
48 0.67964 1.29944 1.67722 2.01063 240658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 326508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 326141




TABEL F

Titik Persentase
Distribusi F untuk
Probabilita = 0,05

df untuk df untuk pembilang (N1)

Perart | 1 2 3 4 5 6 7 8 9 10
21 432 | 347 | 307 | 284 | 268 | 257 | 249 | 242 | 237 232
22 430 | 344 [ 305 |28 |266 | 255 [ 246 | 240 | 234 2.30
23 428 | 342 | 303 | 280 | 264 | 253 | 244 | 237 | 232 227
24 426 | 340 | 301 | 278 | 262 | 251 [ 242 | 236 | 230 225
25 424 | 339 | 299 | 276 | 260 | 249 | 240 | 234 | 228 224
26 423 | 337 | 298 | 274 | 259 | 247 | 239 | 232 | 227 222
27 421 | 335 |296 | 273 | 257 | 246 | 237 | 231 | 225 2.20
28 420 | 334 | 295 | 271 | 256 | 245 | 236 | 229 | 224 2.19
29 418 | 333 | 293 | 270 | 255 | 243 | 235 | 228 | 222 2.18
30 417 | 332 [ 292 [ 260 |25 |24 | 233 | 227 | 221 2.16
31 416 | 330 | 291 | 268 |252 | 241 | 232 [225 | 220 2.15
32 415 | 329 [ 290 | 267 | 251 | 240 | 231 | 224 | 219 2.14
33 414 | 328 | 289 | 266 | 250 | 239 | 230 | 223 | 218 2.13
34 413 | 328 |28 | 265 | 249 [ 238 [ 220 [|223 | 217 2.12
35 412 | 327 | 287 | 264 | 249 | 237 [ 2290 | 222 | 216 211
36 411 | 326 | 287 | 263 | 248 | 236 [ 228 | 221 | 215 211
37 411 | 325 | 286 | 263 | 247 | 236 | 227 | 220 | 214 2.10
38 410 | 324 | 285 | 262 | 246 | 235 [ 226 | 219 | 214 2.09
39 409 | 324 |28 | 261 | 246 | 234 | 226 |219 | 213 2.08
40 408 | 323 | 284 | 261 | 245 | 234 [225 | 218 | 212 2.08
M 408 | 323 | 283 | 260 | 244 | 233 | 224 | 217 | 212 2,07
42 407 | 322 |28 |25 |244 |23 [224 [217 | 211 2.06
43 407 | 321 |28 |25 |243 | 232 [ 223 [ 216 | 211 2.06
44 406 | 321 |28 | 258 |243 | 231 [ 223 | 216 | 210 2.05
45 406 |3.20 | 231 258 | 242 | 231 222 | 215 | 210 2.05
46 405 | 320 | 281 | 257 242 | 230 | 222 | 215 | 2.09 2.04
47 405 | 320 | 280 | 257 241 | 230 | 221 | 214 | 209 2.04




LAMPIRAN 6.

No.

10
11
12
13
14
15
16
17
18
19
20
21

-

113.090
113.090
113.090
113.090
113.090
113.090
113.090
116.288
113.090
113.090
113.090
113.090
113.090
116.288
118.688
113.090
113.090
113.090
113.090
113.090
113.090

DATA ABSEN 47 KARYAWAN BAGIAN TEKNISI PADA PT. MUTIARA SAWIT SELUMA (MSS)

NIK NAMA KARYAWAN ABSENSI 11 12| 13 15| 16 18 19 20| 21| 22| 23 25| 26 281 29| 30
15600040 HENDRI MANJOYO FINGER| A A A K K K| A [K K [A K K K K | K A [A K K | A K | A K A
15600038 JURI ASDOYO FINGER| A A A K K K| T [K K [K K K K K | K K |A K K | A K | K KT
15600078 PRAYOGI NUR IMAN FINGER| A A A K K K| T [K E [A K K | K K | E A |A K K |[A | T [K K K
15600070 SOLIKIN FINGER| A A A K K K| T [K K [K T |A [K K| T T |A K K |[A | T [K K K
15600071 WINAR FINGER| A A T K K K| T [K AT K K | K K | K K |A K K | A K | K K [TE
15600135 AGE SAPUTRA FINGER| A A A K K K| A [K K [A K K | K K| T K |A A |A |A K | K K A
15600125 AGUS SUSANTO FINGER| A A A K K K| A [K K [K K K | K K | K K |A K K | A K | K KA
15600129 | ANOM SINGGIH WIBOWO | FINGER | K A A AT K| A [K K [A K K| K | T [K T |A T K |[A | T [K KA
15600130 BAMBANG IRWAN FINGER| A A A K K K| A [K K [E K K K | A [A A [A AlA |A |[A |A A |A
15600131 NUR ROHMAT FINGER| A K K K K K K | E K [A K K K K | K K |A K K |A |A (K K A
156000257 RUPIANTO FINGER| A A K K K K| A [K A |A K K| T K| T K |A K K |A |A (K KT
15600137 WENDRI JAR FINGER| A A A K K K| A [A A |A K K K K | K K |A K K | A K | K K A
15600132 WERLIN ASMADI FINGER| A A A K K K| A [K K [A K K K K | K K |A K K | A K | K K A
15600134 | YOGO JUNIAN SYAHPUTRA | FINGER| A A T K K K| T [K K [T A E K K | K T |T K K | A K | K K [TE
15600019 RUDI PURWANTO FINGER| K K A K K K K | K K [K K K | K K | K K K K K | A K | K K A
15600079 REDO SAPUTRA FINGER| T A K K K K| T [K K [A K K | K K | E K K K K |A | T (K KK
156000174 FIRMANTO FINGER| K T K A K K| T [K K [A K K| T K| T K |A K 1A |A [A |A A |A
156000204 RUHIDIN FINGER| A A A K K1 T [A|T K [A K K| K | T [K K |A K K |A |A (K K A
15600101 RUSDIYANTO FINGER| A A A K| T K| T [K K [T A | A [K K | K K K K K |A | T (K K A
15600116 AGUNG WAHYUDI FINGER| T T T K K K| T [K A |A K| T K K | K K T K K | A K | K K [TE
15600145 OKTAUPIK FINGER| E A A K K K K K | K |A K K | K K| A [A |A K K | A K K K (T




Lanjutan Data Absen Karyawan

22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

42

43

a4

45

46

47

113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090
113.090

113.090

113.090

113.090

113.090

113.090

113.090

15600068 | SUHERMANSYAH PUTRA |FINGER| A | A | A K| K|k [A K A K A A | K K [A
156000209 WIKA IRAWAN FINGER| K | K | A K |k [k | K K T K A AT A |A
156000335 SELUGI FINGER| A | K | A K |k [k |A K A K K A | A A |A
156000742 RINTO FINGER| K | K | K K | A[A |A K K K K A | K K | K
156000040 BAMBANG FINGER| K | K K| kK| E|A K A K A | K K | E
156000154 MAHMUDI FINGER| A | A | T K| k| k| K A K K E | K K | E
156000691 IMBRON FINGER| A | A |A A|A[A|A A A K A A | A A |A
156000902 MISWANTO FINGER| A | E |A A|A|A|A A K A A | K K |A
156000433 | SYAHRUL MUNIR VALLEVI | FINGER| A | E | K K | kK |k |K K E K A A | K K |A
156000452 |  YONGKIDEKO PUTRA | FINGER| A | K | A K | K|k |K K A A K | K K |A
156000969 SULISMAN FINGER| T | E | T K| K| E| K K T E K K | K K | E
156000990 RIZAL SUADI FINGER| A | K K | k |k K A K A K |A
156000488 DWI HARSONO FINGER| A | K K| K|K K Al A K
153000082 INDRO FINGER| K | K |K K | K|E |T K K K E K | K E |A
156000212 MIGO APRIANTO FINGER| A | A | A K | kK [A |A T A A A A | A K |A
156001141 AHMAD ALl WAFA FINGER| A | A | T T K| E|T E A A A A | A K | E
156001147 |  HASYIMSIDIQ NAWAWI | FINGER| A | K | K K | K|k |K K K T A AT K |A
15500029 HAMDI AGUSTORI FINGER| A | K | A K | k| E|A K A K A AT K |A
156001466 | EEN JOKO MAMANDA PUTRA | FINGER| A | K | K K | k[ Kk |A K A 4 - - -
156001267 HERI IRAWAN FINGER| A | A |A E|A|A |A A A K A A | A K [A
153000053 HARIS APRIANTO FINGER| A | K |K K | A|E |T K A K A A | A K |A
153000146 | SYAHWIN ANDIKAPUTRA | FINGER| A | A | A A|A|K |A K A K A A | K K |A
156000513 | EGI ANDEKA PEBRADELPIN |FINGER| A | A | A K | kK [k |A K A K A A | A A |A
156001317 TRI ISYA PUTRA FINGER| A | K | A Al K|K [A K A K A A | K K |A
153000148 | MUHAMMAD RIDWAN | FINGER| A | A | K K | E [k |A K T K K A | K K |A
156001200 | GUSTI NYOMAN ASRSANE | FINGER| A | A | E K | kK |[k | A K A K A AT A | A




