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KUESIONER PENELITIAN 

 
 

Responden yang terhormat, 

Bersama ini saya mengharapkan kesediaaan Bapak/Ibu dan saudara/saudari untuk 

mengisi daftar pernyataan dalam angket ini dengan tujuan sebagai data untuk 

penyusunan proosal skripsi dengan judul “Pengaruh Stress Kerja Dan 

Kompensasi Terhadap Kinerja Karyawan PT. Agro Muko Bunga Tanjung 

Estate”. Atas kesediaan Bapak/Ibu dan saudara/saudari menjawabnya dengan 

sejujurnya dan sebaik-baiknya saya mengucapkan terima kasih. 

1. Identitas Peneliti 

Nama   : Handoko 

NPM   : 2261201027 

Fakultas   : Ekonomi dan Bisnis 

Prodi   : Manajemen 

 

2. Biodata Umum Responden 

 

Nama  

: 

Usia : ☐ 21-30 

Tahun 

☐ 31-40 Tahun ☐ > 41 

Tahun 

Jenis Kelamin : ☐ Laki-laki ☐ Perempuan  

Pendidikan Terakhir : ☐ SD ☐ SMP ☐ SMA 

Lama Bekerja : ☐ < 5 Tahun 

 

☐ > 5 Tahun  

Devisi                                 :     

   

 
Keterangan: 

STS   = Sangat Tidak Setuju 

TS = Tidak Setuju 

N = Netral 

S     = Setuju 

SS   = Sangat Setuju 
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No. Kinerja Karyawan (Y) 

 STS TS N S SS 

 Kuantitas Kerja      

1 Saya mampu mencapai target jumlah Tandan 

Buah Segar (TBS) per hektar setiap hari. 

     

2 Volume pekerjaan yang saya selesaikan 

melampaui standar target harian perusahaan. 

     

 Kualitas Kerja      

3. Saya memastikan buah yang dipanen 

memenuhi kriteria kematangan (Grade A/B). 

     

4 Saya melakukan pemanenan dengan 

meminimalisir kerusakan atau kehilangan 

buah (losses). 

     

 Ketepatan waktu penyelesaian pekerjaan      

5 Saya menyelesaikan pekerjaan di blok kerja 

sesuai dengan jadwal waktu yang ditentukan. 

     

6 Saya selalu memulai dan mengakhiri 

pekerjaan sesuai dengan jam kerja yang 

ditetapkan. 

     

 

No Pernyataan Tentang Stress Kerja (X1)  
 STS TS N S SS 

  Konflik 

1 Saya merasa tertekan karena adanya 

ketidaksesuaian tuntutan kerja dengan 

kondisi fisik saya. 

     

2 Saya sering merasa bingung menghadapi 

perbedaan instruksi terkait target harian. 

     

Komunikasi      

3 Komunikasi dengan atasan sering kali terasa 

tegang dan kurang mendukung kinerja saya. 

     

4 Saya kesulitan menyampaikan kendala di 

lapangan kepada mandor karena hambatan 

komunikasi. 

     

  Waktu Kerja 

5 Jam kerja yang panjang di bawah terik 

matahari membuat saya merasa kelelahan 

fisik yang kronis. 

     

6 Target waktu penyelesaian blok kerja yang 

sangat ketat membuat saya merasa terus 

terburu-buru. 

     

    Sifat Pimpinan      

7 Atasan kurang memberikan apresiasi atas 

usaha keras yang telah saya lakukan di 

lapangan. 
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8 Gaya kepemimpinan atasan cenderung 

menekan dibandingkan memberikan 

bimbingan. 

     

Beban Kerja      

9 Beban pekerjaan fisik yang diberikan 

perusahaan melampaui kemampuan fisik rata-

rata karyawan. 

     

10 Medan kerja yang berat membuat saya 

merasa kewalahan dalam mencapai target 

produksi harian. 

     

 

 

No Pernyataan Tentang Kompensasi (X2) 
 

STS TS N S SS 

Upah dan Gaji 

1 Upah per kilogram TBS yang saya terima 

dirasa sebanding dengan risiko pekerjaan 

lapangan. 

     

2 Pendapatan harian saya saat ini mencukupi 

untuk memenuhi kebutuhan hidup sehari-

hari. 

     

Insentif 

3 Insentif atau bonus produksi diberikan 

secara tepat waktu sesuai dengan kinerja 

saya. 

     

4 Skema insentif perusahaan cukup 

memotivasi saya untuk meningkatkan 

volume panen. 

     

Tunjangan 

5 Tunjangan kesehatan yang diberikan 

perusahaan sangat membantu menjamin 

keamanan kerja saya. 

     

6 Fasilitas tunjangan tambahan di luar gaji 

pokok memenuhi harapan kesejahteraan 

saya. 

     

Fasilitas 

7 Perusahaan menyediakan alat panen yang 

ergonomis dan mendukung kemudahan 

bekerja di lapangan. 

     

8 Peralatan kerja yang disediakan dalam 

kondisi baik dan memadai untuk mencapai 

target produksi. 
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Lampiran Tabulasi 30 Responden Kinerja Karyawan  

No Y1 Y2 Y3 Y4 Y5 Y6 
Total 
Y 

1 4 3 4 4 3 4 22 

2 3 4 3 4 4 3 21 

3 4 4 4 3 4 4 23 

4 3 3 3 3 3 3 18 

5 5 4 5 4 5 5 28 

6 2 3 2 3 2 2 14 

7 4 5 4 5 4 4 26 

8 3 2 3 2 3 3 16 

9 4 4 4 4 4 4 24 

10 5 5 5 5 5 5 30 

11 3 3 3 3 3 3 18 

12 4 4 4 4 4 4 24 

13 2 2 2 2 2 2 12 

14 5 5 5 5 5 5 30 

15 3 4 3 4 3 3 20 

16 4 3 4 3 4 4 22 

17 5 4 5 4 5 5 28 

18 2 3 2 3 2 2 14 

19 4 5 4 5 4 4 26 

20 3 2 3 2 3 3 16 

21 4 4 4 4 4 4 24 

22 5 5 5 5 5 5 30 

23 3 3 3 3 3 3 18 

24 2 2 2 2 2 2 12 

25 4 3 4 3 4 4 22 

26 5 4 5 4 5 5 28 

27 3 4 3 4 3 3 20 

28 4 5 4 5 4 4 26 

29 2 3 2 3 2 2 14 

30 3 2 3 2 3 3 16 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 

TOTAL

Y 

Y1 Pearson 

Correlation 

1 .694** 1.000** .694** .966** 1.000** .963** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Y2 Pearson 

Correlation 

.694** 1 .694** .966** .728** .694** .859** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Y3 Pearson 

Correlation 

1.000** .694** 1 .694** .966** 1.000** .963** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Y4 Pearson 

Correlation 

.694** .966** .694** 1 .694** .694** .853** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 

Y5 Pearson 

Correlation 

.966** .728** .966** .694** 1 .966** .957** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

Y6 Pearson 

Correlation 

1.000** .694** 1.000** .694** .966** 1 .963** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 

TOTAL

Y 

Pearson 

Correlation 

.963** .859** .963** .853** .957** .963** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.967 6 
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Stress Kerja 

N
o 

X1_
1 

X1_
2 

X1_
3 

X1_
4 

X1_
5 

X1_
6 

X1_
7 

X1_
8 

X1_
9 

X1
_10 

 
Total 

1 4 3 4 4 3 4 5 4 3 4 38 

2 3 4 3 4 4 3 4 3 4 3 35 

3 5 4 4 3 5 4 4 4 5 4 42 

4 3 3 3 3 3 3 3 3 3 3 30 

5 5 5 4 5 4 5 5 5 4 5 43 

6 2 2 3 2 3 2 2 3 2 2 23 

7 4 4 5 4 4 5 4 4 5 4 43 

8 3 3 2 3 2 3 3 2 3 3 27 

9 4 4 4 4 4 4 4 4 4 4 40 

10 5 5 5 5 5 5 5 5 5 5 50 

11 3 3 3 3 3 3 3 3 3 3 30 

12 4 4 4 4 4 4 4 4 4 4 40 

13 2 2 2 2 2 2 2 2 2 2 20 

14 5 5 5 5 5 5 5 5 5 5 50 

15 3 3 4 3 3 4 3 3 4 3 33 

16 4 4 3 4 4 3 4 4 3 4 37 

17 5 4 5 4 5 4 5 5 4 5 46 

18 2 3 2 3 2 3 2 2 3 2 24 

19 4 5 4 5 4 5 4 4 5 4 44 

20 3 2 3 2 3 2 3 3 2 3 26 

21 4 4 4 4 4 4 4 4 4 4 40 

22 5 5 5 5 5 5 5 5 5 5 50 

23 3 3 3 3 3 3 3 3 3 3 30 

24 2 2 2 2 2 2 2 2 2 2 20 

25 4 3 4 3 4 3 4 3 4 3 35 

26 5 4 5 4 5 4 5 4 5 4 45 

27 3 4 3 4 3 4 3 4 3 4 35 

28 4 5 4 5 4 5 4 5 4 5 46 

29 2 3 2 3 2 3 2 3 2 3 25 

30 3 2 3 2 3 2 3 2 3 2 25 
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Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 

X1.1

0 

TOT

ALX1 

X1.1 Pearson 

Correlation 

1 .786** .885** .753** .918** .776** .952** .852** .840** .885** .933** 

Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.2 Pearson 

Correlation 

.786** 1 .694** .966** .762** .918** .770** .864** .819** .898** .916** 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.3 Pearson 

Correlation 

.885** .694** 1 .694** .898** .786** .870** .830** .852** .796** .909** 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.4 Pearson 

Correlation 

.753** .966** .694** 1 .694** .918** .804** .864** .753** .898** .901** 

Sig. (2-

tailed) 

.000 .000 .000 
 

.000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.5 Pearson 

Correlation 

.918** .762** .898** .694** 1 .687** .870** .830** .852** .796** .909** 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.6 Pearson 

Correlation 

.776** .918** .786** .918** .687** 1 .759** .852** .840** .885** .911** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.7 Pearson 

Correlation 

.952** .770** .870** .804** .870** .759** 1 .837** .791** .870** .919** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.8 Pearson 

Correlation 

.852** .864** .830** .864** .830** .852** .837** 1 .687** .966** .927** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.9 Pearson 

Correlation 

.840** .819** .852** .753** .852** .840** .791** .687** 1 .720** .893** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 
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N 30 30 30 30 30 30 30 30 30 30 30 

X1.1

0 

Pearson 

Correlation 

.885** .898** .796** .898** .796** .885** .870** .966** .720** 1 .942** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 

N 30 30 30 30 30 30 30 30 30 30 30 

TOT

AL

X1 

Pearson 

Correlation 

.933** .916** .909** .901** .909** .911** .919** .927** .893** .942** 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.980 10 
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No X2_1 X2_2 X2_3 X2_4 X2_5 X2_6 X2_7 X2_8 
Total 
X2 

1 3 4 3 4 4 3 4 4 29 

2 4 3 4 3 4 4 3 4 29 

3 4 4 5 4 3 4 4 5 33 

4 3 3 3 3 3 3 3 3 24 

5 5 4 5 5 4 5 5 4 37 

6 2 3 2 3 2 2 3 2 19 

7 4 5 4 4 5 4 4 5 35 

8 3 2 3 2 3 3 2 3 21 

9 4 4 4 4 4 4 4 4 32 

10 5 5 5 5 5 5 5 5 40 

11 3 3 3 3 3 3 3 3 24 

12 4 4 4 4 4 4 4 4 32 

13 2 2 2 2 2 2 2 2 16 

14 5 5 5 5 5 5 5 5 40 

15 3 4 3 3 4 3 3 4 27 

16 4 3 4 4 3 4 4 3 29 

17 5 4 5 5 4 5 5 4 37 

18 2 3 2 2 3 2 2 3 19 

19 4 5 4 4 5 4 4 5 35 

20 3 2 3 3 2 3 3 2 21 

21 4 4 4 4 4 4 4 4 32 

22 5 5 5 5 5 5 5 5 40 

23 3 3 3 3 3 3 3 3 24 

24 2 2 2 2 2 2 2 2 16 

25 4 3 4 3 4 3 4 3 28 

26 5 4 5 4 5 4 5 4 36 

27 3 4 3 4 3 4 3 4 28 

28 4 5 4 5 4 5 4 5 36 

29 2 3 2 3 2 3 2 3 20 

30 3 2 3 2 3 2 3 2 20 
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Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 

TOTA

LX2 

X2.1 Pearson 

Correlation 

1 .694** .984** .830** .830** .898** .932** .737** .940** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.2 Pearson 

Correlation 

.694** 1 .687** .864** .830** .796** .762** .936** .894** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.3 Pearson 

Correlation 

.984** .687** 1 .819** .786** .885** .918** .759** .931** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.4 Pearson 

Correlation 

.830** .864** .819** 1 .694** .932** .898** .804** .930** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.5 Pearson 

Correlation 

.830** .830** .786** .694** 1 .728** .796** .837** .884** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.6 Pearson 

Correlation 

.898** .796** .885** .932** .728** 1 .830** .837** .940** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.7 Pearson 

Correlation 

.932** .762** .918** .898** .796** .830** 1 .704** .930** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 

X2.8 Pearson 

Correlation 

.737** .936** .759** .804** .837** .837** .704** 1 .900** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 

TOT

ALX

2 

Pearson 

Correlation 

.940** .894** .931** .930** .884** .940** .930** .900** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.974 8 
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TABULASI 80 RESPONDEN 

NO X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Total Y1 Y2 Y3 Y4 Y5 Y6 Total 

1 1 2 2 2 2 1 1 3 1 1 16 1 1 1 3 3 1 3 1 14 3 2 3 2 1 2 13 

2 5 5 5 5 5 4 4 5 4 5 47 5 5 5 4 5 5 5 4 38 5 4 5 5 5 4 28 

3 2 2 1 2 1 3 2 3 2 2 20 2 2 1 3 2 3 3 3 19 1 2 2 2 3 3 13 

4 4 4 3 4 3 4 5 4 3 4 38 5 5 4 3 5 4 4 5 35 5 4 4 4 4 4 25 

5 5 5 5 5 5 4 4 4 5 5 47 5 5 5 4 5 5 5 5 39 5 4 4 5 5 4 27 

6 5 4 5 3 4 4 3 4 4 4 40 4 3 5 5 3 5 4 4 33 3 3 4 4 4 3 21 

7 2 2 4 2 3 3 4 3 3 4 30 2 4 4 4 2 4 3 3 26 3 4 4 2 3 3 19 

8 2 1 2 2 1 1 1 2 1 1 14 2 1 3 1 2 3 2 1 15 2 3 2 3 3 2 15 

9 1 3 2 3 3 3 1 1 1 3 21 3 2 1 1 1 1 3 2 14 2 3 2 2 3 2 14 

10 3 1 1 1 1 2 2 3 3 3 20 1 2 1 1 2 1 2 2 12 3 2 3 3 2 2 15 

11 4 3 3 4 3 3 5 4 3 3 35 3 3 5 3 5 3 4 3 29 4 3 3 5 4 4 23 

12 3 3 3 4 3 3 4 3 2 2 30 3 4 4 2 2 4 2 4 25 3 3 3 2 3 3 17 

13 4 5 4 3 4 3 4 4 3 3 37 5 5 3 4 4 5 3 5 34 4 4 4 5 4 3 24 

14 3 2 1 1 2 2 2 2 3 3 21 3 1 1 1 3 1 3 1 14 2 2 3 2 1 2 12 

15 3 4 4 4 3 4 5 4 4 4 39 3 4 3 3 5 4 4 5 31 4 4 4 3 5 3 23 

16 5 5 5 5 5 5 5 4 5 5 49 5 5 4 5 5 5 5 5 39 5 4 4 5 5 5 28 

17 1 3 2 2 3 1 3 2 2 1 20 3 2 1 3 3 3 3 3 21 2 2 3 1 2 2 12 

18 2 2 3 2 3 2 2 2 3 3 24 3 3 1 3 3 2 2 3 20 1 2 2 2 3 2 12 

19 5 5 5 5 5 4 5 5 4 5 48 5 5 4 4 4 4 4 4 34 5 4 5 5 5 5 29 

20 5 5 5 4 4 5 5 5 5 4 47 5 4 4 5 4 5 5 5 37 5 5 5 5 5 5 30 

21 5 5 5 5 5 5 5 4 5 5 49 5 5 5 5 4 4 4 4 36 5 5 5 4 5 5 29 

22 5 5 3 4 5 5 3 5 5 3 43 4 4 4 4 5 5 5 5 36 4 5 4 4 5 5 27 

23 3 2 3 2 3 2 1 3 1 1 21 3 2 1 2 1 1 2 2 14 2 2 3 2 2 3 14 
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24 5 4 3 5 3 3 4 4 3 3 37 3 3 3 3 5 3 3 3 26 5 3 4 5 4 4 25 

25 2 3 3 2 2 3 4 4 3 2 28 4 4 4 2 2 4 3 4 27 2 2 3 4 3 2 16 

26 3 5 5 3 5 4 5 4 5 4 43 5 5 5 4 5 5 4 4 37 5 4 4 4 3 4 24 

27 5 5 5 5 4 5 5 5 5 5 49 5 5 5 5 5 5 5 5 40 4 5 4 5 5 5 28 

28 4 4 4 2 2 3 3 4 3 3 32 4 4 3 3 4 4 3 3 28 3 3 4 3 3 3 19 

29 2 3 3 2 3 3 3 4 3 3 29 2 2 3 2 3 2 3 2 19 3 3 2 2 3 3 16 

30 4 4 5 5 5 5 5 5 4 5 47 5 4 4 5 5 4 5 5 37 4 5 5 5 4 5 28 

31 3 2 3 3 3 2 3 2 1 1 23 1 3 1 2 3 1 1 1 13 2 1 2 1 3 3 12 

32 5 4 5 5 5 5 4 5 5 5 48 5 4 5 4 5 4 5 4 36 4 4 5 5 5 5 28 

33 3 2 3 2 3 3 1 1 3 2 23 3 2 1 1 1 3 3 3 17 1 2 1 2 3 3 12 

34 4 5 5 3 5 4 5 4 4 3 42 3 4 4 5 4 4 5 4 33 3 5 3 4 4 4 23 

35 3 1 3 3 1 2 2 3 3 1 22 1 2 3 1 2 2 3 2 16 1 1 2 2 2 1 9 

36 4 5 4 5 4 5 5 5 5 5 47 5 5 4 5 5 4 5 4 37 5 4 5 5 5 5 29 

37 2 2 3 2 3 3 2 2 3 3 25 2 1 3 1 3 2 1 2 15 1 2 3 3 3 2 14 

38 4 5 5 4 5 4 5 4 5 5 46 5 4 4 5 5 5 5 5 38 5 4 5 5 5 5 29 

39 1 2 2 2 1 3 1 1 3 2 18 3 2 1 1 2 1 2 2 14 2 3 2 2 3 2 14 

40 3 2 4 3 4 3 3 4 3 4 33 3 4 2 3 3 4 4 2 25 2 4 3 3 4 3 19 

41 5 5 5 5 4 5 5 5 5 5 49 4 5 5 5 4 5 5 5 38 4 5 5 5 5 5 29 

42 3 3 2 2 3 4 2 3 3 2 27 3 3 4 3 2 2 2 4 23 3 3 3 3 4 3 19 

43 3 5 3 4 4 5 4 3 5 3 39 4 5 3 4 4 5 5 5 35 4 5 4 3 4 5 25 

44 2 2 1 3 2 3 1 2 1 1 18 2 2 1 1 1 3 1 2 13 3 2 3 2 3 1 14 

45 5 5 4 5 5 5 5 5 5 4 48 5 5 5 5 5 4 5 5 39 5 4 5 4 5 4 27 

46 2 2 2 2 1 2 2 2 2 2 19 3 1 2 1 1 3 2 1 14 1 1 2 1 2 2 9 

47 3 4 4 3 4 5 3 3 5 5 39 4 5 5 3 4 5 3 5 34 3 4 5 3 3 5 23 

48 5 4 5 5 4 4 5 5 4 5 46 5 5 5 5 5 5 5 5 40 5 5 5 4 4 5 28 
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49 5 5 5 5 5 5 5 4 5 5 49 5 5 5 5 4 5 5 4 38 4 4 4 5 4 5 26 

50 2 3 2 4 3 4 2 3 3 3 29 2 4 4 2 2 4 3 2 23 2 3 3 2 3 3 16 

51 4 5 4 5 5 5 5 5 4 5 47 4 5 5 5 4 4 5 5 37 4 4 5 5 5 5 28 

52 4 4 4 4 3 3 4 4 3 3 36 4 4 5 4 4 5 4 4 34 4 4 3 4 5 3 23 

53 5 4 3 4 5 3 3 4 4 4 39 3 4 4 4 3 3 4 5 30 5 4 4 5 4 4 26 

54 3 1 3 1 3 1 2 3 3 3 23 2 1 2 1 2 1 3 2 14 2 1 3 1 2 3 12 

55 4 5 5 5 5 5 5 4 4 5 47 5 5 5 5 4 4 4 4 36 5 5 5 5 4 5 29 

56 5 5 5 5 5 5 4 5 5 5 49 5 5 4 5 5 4 5 5 38 5 4 4 5 5 4 27 

57 3 3 1 3 2 2 3 2 1 3 23 1 2 3 1 3 3 1 1 15 2 3 3 2 2 2 14 

58 5 5 4 3 4 3 4 3 5 4 40 4 5 5 5 3 4 3 5 34 4 4 4 5 4 3 24 

59 5 4 4 3 5 4 3 4 4 4 40 3 4 4 3 3 3 3 3 26 4 3 3 4 4 5 23 

60 3 3 3 4 2 4 3 3 4 3 32 4 3 2 4 2 3 3 2 23 3 4 4 3 4 4 22 

61 3 3 3 2 4 3 2 2 3 2 27 2 3 3 4 2 3 2 2 21 4 3 2 4 2 4 19 

62 4 5 3 4 4 3 4 3 4 4 38 3 3 4 4 5 3 5 4 31 5 3 3 3 4 4 22 

63 4 2 3 3 3 2 2 3 4 4 30 2 2 3 4 4 2 4 4 25 3 3 3 4 2 3 18 

64 4 3 2 3 2 2 4 4 2 4 30 3 3 4 2 3 2 3 2 22 2 3 3 2 3 3 16 

65 4 4 3 3 2 4 2 3 3 2 30 2 2 3 3 4 3 4 3 24 3 2 3 3 3 2 16 

66 4 3 4 5 5 5 5 4 4 5 44 5 4 4 5 4 3 5 4 34 3 5 4 4 4 3 23 

67 2 2 2 3 3 2 3 2 3 1 23 3 2 3 2 2 3 1 1 17 3 2 2 1 2 3 13 

68 2 1 2 2 2 3 1 2 3 2 20 2 2 1 3 1 3 2 2 16 2 2 2 1 1 2 10 

69 5 4 5 5 5 5 5 5 5 4 48 4 4 5 4 5 5 4 5 36 5 5 4 5 5 5 29 

70 3 3 2 3 3 3 4 2 3 3 29 3 4 2 4 2 2 3 3 23 4 4 4 2 3 3 20 

71 3 3 2 2 2 2 3 1 1 2 21 2 1 1 2 3 1 2 3 15 2 1 2 2 2 2 11 

72 3 4 4 4 4 3 3 3 3 4 35 5 3 5 4 5 5 3 4 34 4 4 5 4 5 4 26 

73 4 4 5 5 5 5 5 5 5 5 48 5 5 5 5 5 5 4 5 39 4 5 5 5 4 5 28 
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74 5 5 4 4 5 5 5 5 5 5 48 5 5 5 4 4 5 5 5 38 5 5 5 4 4 5 28 

75 5 5 5 4 4 5 5 5 5 4 47 4 5 4 5 5 5 5 5 38 4 5 4 5 5 5 28 

76 3 3 2 1 2 1 3 2 2 2 21 1 1 3 3 2 3 1 1 15 1 2 2 3 3 2 13 

77 3 3 3 4 3 3 4 3 4 2 32 3 3 4 2 3 4 3 4 26 2 4 3 3 2 4 18 

78 4 3 3 2 2 3 2 4 3 4 30 2 3 4 2 3 4 4 3 25 2 3 3 3 4 4 19 

79 4 5 4 4 4 5 4 4 4 4 42 3 4 4 5 3 5 5 4 33 4 5 4 4 4 3 24 

80 5 5 5 5 4 5 4 5 5 5 48 5 5 4 4 5 5 5 5 38 5 5 4 5 5 4 28 

81 3 4 4 4 4 3 5 3 5 4 39 3 3 3 4 4 3 4 5 29 4 4 5 4 3 4 24 

82 4 4 4 4 4 3 3 4 3 4 37 4 4 3 5 3 5 3 4 31 5 4 5 4 3 3 24 

83 4 3 4 3 4 4 4 4 4 4 38 4 4 4 3 4 4 4 5 32 4 4 5 4 4 3 24 

84 2 3 3 3 2 3 4 3 3 3 29 4 4 3 3 3 3 3 4 27 4 3 3 3 3 4 20 

85 2 2 3 3 3 4 2 3 3 4 29 4 3 2 2 3 3 2 3 22 3 3 3 2 3 4 18 

86 5 3 4 5 5 4 4 4 4 5 43 3 4 5 3 3 4 4 4 30 3 4 5 3 3 4 22 

87 5 4 4 4 5 4 4 5 5 4 44 4 4 4 5 4 5 5 3 34 4 4 3 4 3 5 23 

88 5 4 3 3 3 4 3 3 4 3 35 4 4 5 4 4 5 4 5 35 4 4 3 3 4 4 22 

89 3 2 2 2 3 3 2 3 3 3 26 4 3 4 3 3 4 3 2 26 3 4 2 2 4 2 17 

90 5 5 5 5 5 5 5 4 5 5 49 4 5 5 5 5 5 5 5 39 5 5 5 4 5 5 29 

91 2 1 1 3 2 3 3 2 1 3 21 1 2 1 1 2 3 1 2 13 3 3 1 3 1 2 13 

92 5 5 4 4 4 4 4 4 4 4 42 4 5 4 3 3 5 3 3 30 5 4 5 4 4 4 26 

93 5 5 5 5 5 5 5 5 5 4 49 5 4 5 5 4 4 5 5 37 5 5 5 5 5 5 30 

94 3 2 2 3 3 2 2 3 3 3 26 3 4 4 2 2 2 3 2 22 3 4 4 3 3 3 20 

95 1 1 1 1 1 1 1 2 1 2 12 1 1 1 1 2 1 1 1 9 1 1 1 1 1 1 6 

96 5 5 5 5 5 5 5 5 4 5 49 5 5 5 4 5 5 5 5 39 4 4 5 5 5 5 28 

97 2 1 1 1 1 2 2 1 1 2 14 1 1 1 2 1 1 1 2 10 1 1 2 1 1 1 7 

98 3 3 3 3 4 3 3 3 3 3 31 3 4 2 3 3 3 4 3 25 3 3 3 3 4 3 19 
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99 4 3 4 5 5 4 3 4 4 4 40 4 4 3 3 4 5 3 5 31 4 5 4 4 4 4 25 

100 2 2 3 3 3 4 3 2 4 3 29 2 4 3 4 3 4 4 4 28 3 3 3 3 3 3 18 

101 5 4 4 4 4 3 4 4 4 4 40 4 3 4 4 4 5 4 4 32 3 4 4 4 5 4 24 

102 3 3 3 4 2 4 3 3 2 3 30 3 4 4 3 4 3 3 4 28 3 2 3 3 3 3 17 

103 4 5 5 3 4 5 5 3 3 4 41 4 5 4 3 4 5 4 4 33 4 4 4 4 4 4 24 

104 2 3 2 4 2 3 3 2 2 2 25 3 3 2 3 3 3 4 2 23 4 3 3 3 3 3 19 

105 3 4 4 3 5 3 4 5 4 4 39 4 3 4 3 4 3 3 4 28 5 4 4 3 5 4 25 

106 1 1 1 1 1 1 1 1 1 2 11 1 2 2 2 1 1 1 1 11 1 1 1 1 2 2 8 

107 4 3 4 4 4 4 4 4 4 4 39 4 4 3 4 3 4 5 5 32 5 4 4 4 4 3 24 

108 2 2 2 2 3 2 2 3 3 2 23 3 2 2 3 2 2 2 2 18 1 2 2 1 3 2 11 

109 2 2 3 3 3 2 1 2 2 2 22 2 2 2 1 2 2 1 1 13 3 2 2 2 1 1 11 

110 4 4 4 4 4 3 4 4 3 3 37 5 5 3 3 4 4 4 3 31 4 3 5 4 5 5 26 

111 4 5 4 4 4 4 5 4 4 5 43 3 3 4 4 4 3 4 4 29 4 5 3 4 3 4 23 

112 4 3 3 2 3 3 3 3 2 3 29 3 3 4 2 3 3 3 3 24 2 2 3 3 4 4 18 

113 5 4 5 5 5 5 5 5 5 5 49 4 4 5 5 5 4 4 5 36 5 5 4 5 5 4 28 

114 4 4 5 4 4 4 5 4 4 3 41 5 4 5 4 4 3 4 4 33 4 4 4 4 5 3 24 

115 3 3 3 2 3 4 2 4 3 3 30 2 3 3 4 4 2 3 3 24 4 3 3 3 3 2 18 

116 2 1 1 1 2 1 2 1 1 1 13 1 2 1 1 2 1 1 2 11 1 1 1 1 2 1 7 

117 4 4 3 2 3 3 3 4 3 2 31 3 3 4 3 4 4 3 3 27 4 4 3 3 3 3 20 

118 5 5 5 5 5 4 5 5 5 5 49 5 5 4 5 5 4 5 4 37 5 5 4 5 5 5 29 

119 2 2 3 2 1 2 3 2 2 2 21 1 1 2 2 2 1 3 1 13 1 2 2 2 1 1 9 

120 2 3 3 3 3 3 3 4 3 4 31 3 3 3 2 4 3 4 3 25 3 3 3 3 3 2 17 
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LAMPIRAN HASIL OLAH DATA SPSS 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 120 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.84537481 

Most Extreme Differences Absolute .065 

Positive .065 

Negative -.037 

Test Statistic .065 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 1.620 .707  2.291 .025   

X1 -.377 .070 .642 5.372 .000 .076 3.103 

X2 .223 .083 .323 2.700 .009 .076 3.103 

a. Dependent Variable: TOTAL.Y 
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Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .957a .916 .914 1.869 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 2931.173 2 1465.586 419.475 .000b 

Residual 269.027 117 3.494   

Total 3200.200 119    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 
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