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LAMPIRAN
Identitas Responden

Nama

Jenis Kelamin 7 - Perempuan

L] Laki-laki

Usia . [ <25 Tahun
] 25-30 Tahun
B 31- 35 Tahun

- >40 Tahun

Pendidikan Terakhir . ] SMK/SMA Sederajat
] pmypiv
] s1/82/83
= Lainnya
Masa Kerja <5 Tahun
6 Tahun
7 Tahun

8 Tahun

> 9 Tahun



Status Kepegawaian

Bagian/Devisi

Karyawan Tetap

Karyawan Kontrak

Karyawan Harian

Administrasi
Keuangan
Operasional

Teknik/Lapangan

Lainnya

Petunjuk Pengisian berilah tanda ceklis jika :

Sangat Setuju
Setuju

Netral

Tidak Setuju

Sangat Tidak Setuju

SS

S

N

TS

STS
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PENGARUH MOTIVASI KERJA DAN LINGKUNGAN KERJA

TERHADAP KINERJA KARYAWAN (STUDI KASUS DEALER HONDA
PT.PAS SUDIRMAN KOTA BENGKULU)

NO

KETERANGAN

NILAI

SS

N

TS

STS

MOTIVASI KERJA (X1)

1

Pekerjaan yang saya lakukan sesuai
dengan kemampuan yang saya
miliki.

Hasil kerja saya mendapat apresiasi
dari atasan.

Saya merasa bertanggung jawab
terhadap tugas yang diberikan
kepada saya.

Gaji yang saya terima sesuai dengan
beban pekerjaan yang saya lakukan.

Saya memiliki hubungan kerja yang
baik dengan rekan kerja.

Kondisi kerja yang ada mendorong
saya untuk bekerja lebih baik

LINGKUNGAN KERJA (X2)

1

Penerangan di tempat kerja saya
memadai untuk mendukung
pekerjaan sehari-hari

Suhu udara di tempat kerja saya
terasa nyaman untuk bekerja

Tingkat kelembapan udara di tempat
kerja membuat saya nyaman bekerja

Sirkulasi udara di tempat kerja
berjalan dengan baik
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Saya dapat bekerja dengan nyaman
meskipun terdapat suara di sekitar
tempat kerja

Tidak terdapat bau yang
mengganggu lingkungan kerja saya

Kombinasi warna di tempat kerja
menciptakan suasana yang nyaman

Saya merasa aman saat bekerja di
lingkungan kerja ini

KINERJA KARYAWAN (Y)

1

Saya mampu menyelesaikan
pekerjaan sesuai dengan jumlah
target yang telah ditetapkan.

Saya menghasilkan pekerjaan yang
sesuai dengan standar kualitas yang
ditetapkan perusahaan.

Saya menyelesaikan pekerjaan
sesuai dengan waktu yang telah
ditentukan.

Saya mampu menyelesaikan
pekerjaan sesuai dengan target yang
telah ditetapkan.

Saya mampu menyelesaikan
pekerjaan tanpa harus selalu
mendapat arahan dari atasan.

Saya mampu bekerja sama dengan
rekan kerja untuk mencapai tujuan
bersama.
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Correlations
X1_1]X1_2[X1_3[X1_4]X1_5[X1_6|Total X1
X1 1  [Pearson Correlation|1 A4867'|.5137.4877|.392".390|.771"
Sig. (2-tailed) .001 [.000 |.001 |.008 |.008 |.000
N 45 145 |45 |45 [4S 45 |45
X1 2 |Pearson Correlation|.486"|1 6337145471304 |.3517 |.769™
Sig. (2-tailed) 001 000 [.002 |.043 |.018 |.000
N 45 145 |45 |45 |45 W5 |45
X1_3  |Pearson Correlation|.513"].633"1 505714147241 |.794™
Sig. (2-tailed) 000 1.000 .000 |.005 |.111 |.000
N 45 |45 |45 |45 |45 45 |45
X1 4  |Pearson Correlation].4877.4547.505™1 268 |.104 |.665™
Sig. (2-tailed) 001 |.002 |.000 075 496 1.000
N 45 |45 K45 |45 [45 |45 |5
X1_5  [|Pearson Correlation|.392".304" |.4147.268 |1 295 1.638™
Sig. (2-tailed) 008 1.043 |.005 |.075 049 1.000
N 45 |45 K45 |45 |45 |45 |45
X1 6  |Pearson Correlation].390"|.351" |.241 |.104 [.295" |1 566"
Sig. (2-tailed) 008 |.018 [.111 |.496 |.049 .000
N 45 |45 |45 |45 |45 |45 |45
Total X1|Pearson Correlation|.771"|.769"[.794"|.6657|.638""|.566 |1
Sig. (2-tailed) .000 [.000 |.000 [.000 |.000 |.000
N 45 145 |45 |45 |45 W5 |45

**_ Correlation is significant at the 0.01 level (2-tailed).

*_ Correlation is significant at the 0.05 level (2-tailed).
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Correlations
X1_1]X1_2[X1_3[X1_4]X1_5[X1_6|Total X1
X1 1  [Pearson Correlation|1 A4867'|.5137.4877|.392".390|.771"
Sig. (2-tailed) .001 [.000 |.001 |.008 |.008 |.000
N 45 145 |45 |45 [4S 45 |45
X1 2 |Pearson Correlation|.486"|1 6337145471304 |.3517 |.769™
Sig. (2-tailed) 001 000 [.002 |.043 |.018 |.000
N 45 145 |45 |45 |45 W5 |45
X1_3  |Pearson Correlation|.513"].633"1 505714147241 |.794™
Sig. (2-tailed) 000 1.000 .000 |.005 |.111 |.000
N 45 |45 |45 |45 |45 45 |45
X1 4  |Pearson Correlation].4877.4547.505™1 268 |.104 |.665™
Sig. (2-tailed) 001 |.002 |.000 075 496 1.000
N 45 |45 K45 |45 [45 |45 |5
X1_5  [|Pearson Correlation|.392".304" |.4147.268 |1 295 1.638™
Sig. (2-tailed) 008 1.043 |.005 |.075 049 1.000
N 45 |45 K45 |45 |45 |45 |45
X1 6  |Pearson Correlation].390"|.351" |.241 |.104 [.295" |1 566"
Sig. (2-tailed) 008 |.018 [.111 |.496 |.049 .000
N 45 |45 |45 |45 |45 |45 |45
Total X1|Pearson Correlation|.771"|.769"[.794"|.6657|.638""|.566 |1
Sig. (2-tailed) .000 [.000 |.000 [.000 |.000 |.000
N 45 145 |45 |45 |45 W5 |45

**_ Correlation is significant at the 0.01 level (2-tailed).

*_ Correlation is significant at the 0.05 level (2-tailed).
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[Correlations

X2_1{X2_2(X2_3|X2_4|X2_5|X2_6|X2_7(X2_8|Total_X2
X2_1  [Pcarson Correlation|l 6697(.4847°[.372" | 4857.5367.5427(.4317[.774”
Sig. (2-tailed) .000 |.001 {.012 [.001 |.000 [.000 |.003 [.000
N 45 |45 |45 |45 K5 |45 |45 |45 |45
X2 2 |Pearson Correlation|.669™|1 59373177 |.5157|.6117[.505™|.573"|.814™
Sig. (2-tailed) 000 .000 (.034 |.000 |.000 [.000 [.000 |.000
N 45 |45 |45 |45 |45 |45 |45 |45 |45
X2_3  |Pearson Correlation|.484™[.593™|1 .42571.468"|.5387(.378" |.4627|.731"
Sig. (2-tailed) 001 (.000 .004 |.001 [.000 [.010 |.0OT ].000
N 45 [45 |45 45 45 |45 |45 |45 [4S
X2_4  |Pearson Correlation|.3727|.317" |.425™1 .576"1.456"[.6197(.301" |.668™
Sig. (2-tailed) 012 [.034 |.004 {000 |.002 |.000 | 045 |.000
N 45 |45 |45 M5 |45 M5 |45 45 |45
X2_5  |Pearson Correlation|.485™|.5157.468"[.576™|1 493"|.5877(.296" |.736™
Sig. (2-tailed) .001 [.000 |.001 |.000 .001 [.000 |.048 |[.000
N 45 |45 |45 |5 45 |45 [45 |45 |45
X2 6  |Pearson Correlation|.5367[.6117"|.5387'|.456™[.493"|1 .5777(.4957(.792"
Sig. (2-tailed) .000 [.000 [.000 J.002 |.001 .000 |.001 [.000
N 45 |45 |45 |45 |45 |45 [H45 |45 |45
X2 7  |Pearson Correlation|.5427].5057|.378" |.6197[.587|.577"|1 4207[.774”
Sig. (2-tailed) 000 [.000 |.010 [.000 [.000 |.000 .004 |.000
N 45 |45 |45 |45 45 |45 [45 |45 |45
X2 8  |Pearson Correlation|.4317[.5737.462[.301" |.296" |.495"[.420™|1 663"
Sig. (2-tailed) 003 [.000 [.001 |.045 |.048 |.001 |.004 .000
N 45 |45 |45 |45 |45 |45 [45 |45 |45
Total_X21Pearson Correlation|.7747|.8147.7317[.6687'|. 736 7'|.7927.774™|.663""|1
Sig. (2-tailed) .000 [.000 [.000 |.000 |.000 |.000 |.000 [.000
N 45 |45 |45 M5 K5 |45 (45 |45 |45
**_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Correlations
YI1[Y2([Y3[|Y4[Y5 Y6 [Toaly

Y_1  |Pearson Correlation|] 5317(.4437.3807].5337.299" |.695™
Sig. (2-tailed) 000 [.002 {.010 [.000 |.046 |.000
N 45 45 45 |45 |45 W5 45

Y 2 |Pearson Correlation|.53171 496].6557(.552".4477.811
Sig. (2-tailed) .000 001 1.000 [.000 |.002 |.000
N 45 |45 45 |45 |45 |45 |45

Y 3 |Pearson Correlation|.443"'|.496"|1 6057].536"|.371" |.755
Sig. (2-tailed) 002 1.001 000 [.000 .012 [.000
N 45 45 45 |45 |45 |45 (45

Y 4  |Pearson Correlation|.380™.6557[.605|1 .57871.5097|.823"™
Sig. (2-tailed) 010 [.000 (.000 .000 |.000 [.000
N 45 |45 |45 |5 |45 |45 |45

Y 5  |Pearson Correlation|.5337.5527[.536"].578™|1 4287.786™
Sig. (2-tailed) 000 [.000 [.000 |.000 .003 |.000
N 45 [45 45 W45 (45 W5 |45

Y 6  |Pearson Correlation|.299" |.4477[.3717 |.5097.428™|1 6807
Sig. (2-tailed) 046 1.002 (012 [.000 |.003 .000
N 45 |45 45 |45 |45 |45 45

Total_Y|Pearson Correlation|.695™.8117°|.755".823".786"°|.680""|1
Sig. (2-tailed) 000 [.000 [.000 [.000 [.000 |.000
N 45 |45 |45 |45 |45 |45 (45

**_ Corrclation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

&3



84

Reliability
Notes
Output Created 20-JUL-2026 23:40:10
Comments
Input Active Dataset DataSetl

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working 45

Data File

Matrix Input

Missing Value Handling|Definition of Missing User-defined missing
values are treated as
missing.

Cases Used Statistics are based on all
cases with valid data for all
variables in the procedure.

Syntax RELIABILITY
/VARIABLES=X1 1
X1 2X1 3X1 4X1.5
X1_6
/SCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA.

Resources Processor Time 00:00:00,02

Elapsed Time 00:00:00,01




Scale : ALL VARIABLES

Case Processing Summary

N %o

Cases Valid 45 |100.0
Excluded® 0 .0

Total 45 ]100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability Statistics
Cronbach's

Alpha N of Items
.793 6

Item-Total Statistics

Corrected Item-

Cronbach's

Scale Mean if [Scale Variance [Total Alpha if Item
Item Deleted if Item Deleted |Correlation Deleted
X1_1{20.11 7.310 650 737
X1 2|20:27 7.382 .640 738
X1_3[20.13 7.027 .663 730
X1_4{20.04 7.998 504 770
X1 5[20.13 8.027 460 781
X1 6/20.09 8.401 369 .801
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Reliability
Notes
Output Created 20-JUL-2026 23:41:35
Comments
Input Active Dataset DataSetl
Filter <none>
Weight “nones
Split File <none=
N of Rows in Working 45

Data File

Matrix Input

Missing Value Handling

Definition of Missing

User-defined missing
values are trealed as
missing.

Cases Used

Statistics are based on all
cases with valid data Tor all
variables in the procedure.

Syntax

RELIABILITY

/VARIABLES=X2_|
X2 2X2 3X2 4X2.5
X2 6X2 7X2 8
/SCALE(ALL
VARIABLES') ALL
/MODEL=ALPHA,

Resources

Processor Time

00:00:00,00

Elapsed Time

00:00:00,00

Scale : ALL VARIABLES

Case Processing Summary

~N %%

Cases WValid 45 100.0
Excluded® 8] .0

Total 45 100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability Statistics

Cronbach's
Alpha

N of Items

.885

8
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Item-"Total Statistics
Corrected Item- |Cronbach's
Scale Mean if Secale Variance |[Total Adpha if Item
Item Deleted if" [tem Deleted |Correlation Deleted
X2_1|27.56 17.253 677 .869
X2 _2127.71 17.210 736 .862
X2_3|127.62 18.286 B36 873
X2 4127.58 19.204 K| .B79
M2 5127.69 18.537 650 872
X2 _6|27.64 17.734 714 .B6S5
X2_7|27.58 17.931 692 .867
X2 B|27.51 19.165 563 .B8O
Reliability
Notes
Output Created 20-JUL-2026 23:42:27
(Comments
Input Active Dataset DataSetl
Filter <nonc=>
Weight <none>
Split File <none=
N of Rows in Working 45

Data File

Matrix Input

Missing Value Handling|

Definition of Missing

User-defined missing
values are treated as
missing.

Cases Used

Statistics are based on all
cases with valid data for all
variables in the procedure.

Syntax

RELIABILITY

JVARIABLES=Y_1Y_2
Y3Y4Y 5Y6

JSCALE(ALL
VARIABLES') ALL

/MODEL=ALPHA.

Resources

Processor Time

00:00:00,02

Elapsed Time

00:00:00,06
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Scale : ALL VARIABLES

Case Processing Summary

N %

Cases Valid 45 ]100.0
Excluded® 0 .0

Total 45 ]100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability

Statistics

Cronbach's
Alpha

N of Items

851

6

Item-Total Statistics

Scale Mean if

Scale Variance

Corrected Item-
Total

Cronbach's
Alpha if Item

Item Deleted if Item Deleted |Corrclation Deleted
Y 1]19.73 10.291 553 .842
Y 2|19.73 9.473 708 812
Y_3]19.78 0.949 .635 .827
Y_4{19.82 9.331 723 809
Y_5[19.67 10.045 689 818
Y_0]|19.60 10.200 S22 849




Model Summary®

Adjusted R

Std. Error of the

Model|R  |R Square|Square Estimate Durbin-Watson
1 8417.707 693 2.05905 1.581
a. Predictors: (Constant), Total_X2, Total_X1
b. Dependent Variable: Total Y
ANOVA'
Model Sum of Squares|df|Mean Square|F Sig.
1{Regression|429.933 2 1214.9606 50.703/.000"
Residual  |178.067 42]4.240
Total 608.000 44
a. Dependent Variable: Total Y
b. Predictors: (Constant), Total X2, Total X1

89

Coefficients*
Standardized
Model Unstandardized Coefficients|Coeflicients 1 Sig. |Correlations Collinearity Statistics
B Std. Error Beta Zero-order|Partial(Part |Tolerance  [VIF
1|{(Constant){1.125 2.316 ABB |.630
Total_X1 [.507 192 446 2.637/.012(.814 377 |220[.244 4.101
Total X2 [.326 A30 424 2.506/.016/.812 361 2091244 4.101

a. Dependent Variable: Total Y




Residuals Statistics”

Minimum|Maximum|Mean Std. Deviation|IN
Predicted Value 160881 28.0441 23 .6667|3.12589 45
Std. Predicted Value -2.424 1.400 000 1.000 45
Standard Error of Predicted |.311 .B63 511 .148 45
Value
Auddjusted Predicted valuc 16.3012 |28.0479 23.6734|3.14100 45
Residual -5. 42837 |3.12969 00000 |2.01171 45
Std. Residual -2.636 1.520 000 977 45
Stud. Residual -2.730 1.602 -.002 1.013 45
Deleted Residual 5. 81961 |3.47587 -.00671 |2.16389 45
Stud. Deleted Residual -2.974 1.633 -.009 1.038 45
Mahal. Distance 024 G754 1.956 1.700 45
Cook's Distance .O00 258 026 047 45
Centered Leverage Value .01 154 044 039 45
a. Dependent Variable: Total _Y

Histogram
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Regression Standardized Residual
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X1 1
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 1 22 2.2 2.2
3 8 17.8 17.8 20.0
<4 24 53.3 53.3 73.3
5 12 26.7 26.7 100.0
Totalj45 100.0 100.0
X1 2
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 1 2.2 22 2.2
3 13 28.9 |28.9 31.1
4 21 46.7 |46.7 77.8
5 10 222 |22.2 100.0
Totall45 100.0 |100.0
X1_3
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 1 2.2 2.2 2.2
3 12 26.7 26.7 28.9
4 17 37.8 37.8 66.7
5 15 33.3 33.3 100.0
Totall45 100.0 |100.0
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X1 4
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|3 10 222 |222 222
4 |20 444 444 66.7
5 15 333 333 100.0
Totall45 100.0 |100.0
X1 5
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|3 13 289 |28.9 28.9
- 18 40.0 140.0 68.9
5 14 31.1 31.1 100.0
Totall45 100.0 [100.0
X1 6
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|3 12 26.7 |26.7 26.7
4 18 40.0 |40.0 66.7
5 15 333 |33.3 100.0
Total[45 100.0 ]100.0
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Total X1
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|16.00]1 2.2 2.2 2.2
18.00]3 6.7 6.7 8.9
19.00|3 6.7 6.7 15.6
20.00]1 2.2 2.2 17.8
21.00]1 2.2 2.2 20.0
22.00)2 4.4 4.4 24.4
23.00p4 8.9 8.9 333
24.00}4 8.9 8.9 42.2
25.0017 15.6 15.6 57.8
26.00[7 156 [15.6 73.3
27.0017 15.6 15.6 88.9
28.00]4 8.9 8.9 97.8
29.00]1 2.2 2.2 100.0
Total |45 100.0 |100.0
X2 1
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 3 6.7 6.7 6.7
3 10 222 222 28.9
4 16 356 |35.6 64.4
5 16 356 |35.6 100.0
Totall45 100.0 1100.0
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X2 2
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid2 |2 4.4 4.4 4.4
3 15 333 333 37.8
4 16 356 |35.6 133
5 12 26.7 |26.7 100.0
Totall45 100.0 |100.0
X2 3
Cumulative
Frequency|Percent|Valid Percent|Percent
valid2 |2 44 |44 4.4
3 |10 222 [222 26.7
-+ 22 48.9 (489 75.6
5 11 244 |244 100.0
Totall45 100.0 [100.0
X2 4
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid3 |12 26.7 [26.7 26.7
4 |22 489 489 75.6
5 |11 244 244 100.0
Totall45 100.0 {100.0
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X2 5
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 1 2.2 2.2 2.2
3 13 28.9 |28.9 31.1
4 22 48.9 |48.9 80.0
5 9 20.0 [20.0 100.0
Total|45 100.0 [100.0
X2 6
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid2 |2 4.4 4.4 4.4
3 |11 244 244 28.9
4 |21 46.7  [46.7 75.6
S 11 244 244 100.0
Total|45 100.0 100.0
X2 7
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid3 |15 333 333 333
4 16 35.6 |[35.6 68.9
S 14 31.1 3L 100.0
Totall45 100.0 [100.0
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X2 8
Cumulative
Frequency|Percent|Valid Percent|Percent
valid3 |11 244 [24.4 24.4

4 21 46.7 |46.7 71.1

5 13 289 |28.9 100.0

Total|45 100.0 {100.0

Total X2
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|20.00]1 22 |22 2.2

21.001 22 22 4.4
23.00[1 22 2.2 6.7
24.00(1 22 |22 8.9
25.00/3 6.7 6.7 15.6
27.00[2 44 |44 20.0
28.001 22 |22 22.2
29.006 133 133 35.6
31.0013 6.7 6.7 42.2
32.00[4 89 [8.9 51.1
33.00[5 1.1 111 62.2
34.00]5 1.1 111 73.3
35.00[2 44 |44 77.8
36.00)2 4.4 4.4 82.2
37.00[3 6.7 [6.7 88.9
38.00/3 6.7 6.7 95.6
39.00f2 44 |44 100.0
Total [45 100.0 {100.0
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Y 1
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid2 |2 4.4 4.4 4.4
3 10 222 222 26.7
4 |22 48.9 |48.9 75.6
5 11 244 1244 100.0
Total|45 100.0 100.0
Y 2
Cumulative
Frequency|Percent{Valid Percent|Percent
Validf2 |1 2.2 2.2 2.2
3 |14 3.1 311 333
4 |17 37.8 |37.8 71.1
5 |13 289 [28.9 100.0
Totall45 100.0 [100.0
Y 3
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 1 2.2 2.2 2.2
3 14 31,1 [31.1 333
4 19 422 |42.2 75.6
5 11 244 (244 100.0
Totall45 100.0 ]100.0
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Y 4
Cumulative
Frequency|Percent|Valid Percent|Percent
Validl2 |3 6.7 |67 6.7
3 11 244 244 31.1
4 |21 46.7 [46.7 77.8
5 10 222 222 100.0
Total|45 100.0 |100.0
Y_5
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|3 12 26.7 [26.7 26.7
4 |21 46.7 |46.7 73.3
5 12 26.7 [26.7 100.0
Total|45 100.0 (100.0
Y_6
Cumulative
Frequency|Percent|Valid Percent|Percent
Valid|2 1 2.2 2.2 22
3 12 26.7 |26.7 28.9
4 15 333 333 62.2
5 17 37.8 |37.8 100.0
Totall45 100.0 ]100.0
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Total Y
Cumulative
Frequency|Percent|{Valid Percent|Percent

Valid|15.00|1 2.2 2.2 22
17.00{3 6.7 6.7 8.9
19.00{3 6.7 6.7 15.6
20.003 6.7 6.7 22.2
21.00{4 8.9 8.9 31.1
22.00|2 4.4 4.4 35.6
23.00{4 8.9 8.9 44.4
24.00]1 2.2 2.2 46.7
25.00|6 133 133 60.0
26.00[9 20.0 |20.0 80.0
27.00|3 6.7 6.7 86.7
28.00|3 6.7 6.7 93.3
29.00{1 22 2.2 95.6
30.00[2 4.4 4.4 100.0
Total |45 100.0 ]100.0
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