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Frequency Table

X1
Frequency Percent Valid Percent Cumulative Percent
Valid 3 13 40,6 40,6 40,6
4 17 53,1 53,1 93,8
5 2 6,3 6,3 100,0
Total 32 100,0 100,0
X12
Frequency Percent Valid Percent Cumulative Percent
Valid 3 13 40,6 40,6 40,6
4 19 59,4 59,4 100,0
Total 32 100,0 100,0
X13
Frequency Percent Valid Percent Cumulative Percent
Valid B 16 50,0 50,0 50,0
4 16 50,0 50,0 100,0
Total 32 100,0 100,0
X14
Frequency Percent Valid Percent Cumulative Percent
Valid 3 14 43,8 43,8 43,8
4 17 53,1 53,1 96,9
) 1 3,1 3,1 100,0
Total 32 100,0 100,0
X15
Frequency Percent Valid Percent Cumulative Percent
Valid 3 19 59,4 59,4 59,4
4 13 40,6 40,6 100,0
Total 32 100,0 100,0
x16
Frequency Percent Valid Percent Cumulative Percent
Valid 3 20 62,5 62,5 62,5
4 12 37,5 37,5 100,0
Total 32 100,0 100,0
x17
Frequency Percent Valid Percent Cumulative Percent
Valid 3 13 40,6 40,6 40,6
4 18 56,3 56,3 96,9
) 1 3,1 3,1 100,0



Total 32 100,0 100,0
X18
Frequency Percent Valid Percent Cumulative Percent
Valid 3 14 43,8 43,8 43,8
4 18 56,3 56,3 100,0
Total 32 100,0 100,0
X21
Frequency Percent Valid Percent Cumulative Percent
Valid 3 12 37,5 37,5 37,5
4 19 59,4 59,4 96,9
5 1 3,1 3,1 100,0
Total 32 100,0 100,0
X22
Frequency Percent Valid Percent Cumulative Percent
Valid 8 14 43,8 43,8 43,8
4 17 53,1 53,1 96,9
5 1 3,1 3,1 100,0
Total 32 100,0 100,0
X23
Frequency Percent Valid Percent Cumulative Percent
Valid ) 15 46,9 46,9 46,9
4 17 53,1 53,1 100,0
Total 32 100,0 100,0
X24
Frequency Percent Valid Percent Cumulative Percent
Valid ) 16 50,0 50,0 50,0
4 15 46,9 46,9 96,9
5 1 3,1 3,1 100,0
Total 32 100,0 100,0
x25
Frequency Percent Valid Percent Cumulative Percent
Valid 3 19 59,4 59,4 59,4
4 13 40,6 40,6 100,0
Total 32 100,0 100,0
X26
Frequency Percent Valid Percent Cumulative Percent
Valid 3 19 59,4 59,4 59,4
4 12 37,5 37,5 96,9



5) 1 3,1 3,1 100,0
Total 32 100,0 100,0
x27
Frequency Percent Valid Percent Cumulative Percent
Valid B 12 37,5 37,5 37,5
4 19 59,4 59,4 96,9
) 1 3,1 3,1 100,0
Total 32 100,0 100,0
X28
Frequency Percent Valid Percent Cumulative Percent
Valid 3 17 53,1 53,1 53,1
4 15 46,9 46,9 100,0
Total 32 100,0 100,0
Y1
Frequency Percent Valid Percent Cumulative Percent
Valid 3 12 37,5 37,5 37,5
4 19 59,4 59,4 96,9
5 1 3,1 3,1 100,0
Total 32 100,0 100,0
Y2
Frequency Percent Valid Percent Cumulative Percent
Valid ) 14 43,8 43,8 43,8
4 18 56,3 56,3 100,0
Total 32 100,0 100,0
Y3
Frequency Percent Valid Percent Cumulative Percent
Valid 3 17 53,1 53,1 53,1
4 15 46,9 46,9 100,0
Total 32 100,0 100,0
Y4
Frequency Percent Valid Percent Cumulative Percent
Valid 3 12 37,5 37,5 37,5
4 19 59,4 59,4 96,9
5 1 3,1 3,1 100,0
Total 32 100,0 100,0
y5
Frequency Percent Valid Percent Cumulative Percent
Valid 3 20 62,5 62,5 62,5



4 12 37,5 37,5 100,0

Total 32 100,0 100,0

Y6

Frequency Percent Valid Percent Cumulative Percent
Valid B 17 53,1 53,1 53,1
4 15 46,9 46,9 100,0

Total 32 100,0 100,0

y7

Frequency Percent Valid Percent Cumulative Percent
Valid 3 14 43,8 43,8 43,8
4 17 53,1 53,1 96,9
5 1 3,1 3,1 100,0

Total 32 100,0 100,0

y8

Frequency Percent Valid Percent Cumulative Percent
Valid 3 16 50,0 50,0 50,0
4 16 50,0 50,0 100,0

Total 32 100,0 100,0

Y9

Frequency Percent Valid Percent Cumulative Percent
Valid 3 15 46,9 46,9 46,9
4 17 53,1 53,1 100,0

Total 32 100,0 100,0

Y10

Frequency Percent Valid Percent Cumulative Percent
Valid 5] 14 43,8 43,8 43,8
4 17 53,1 53,1 96,9
5 1 3,1 3,1 100,0

Total 32 100,0 100,0




Warning # 849 in column 23. Text: in ID
The LOCALE subcommand of the SET command has an invalid parameter.
It could
not be mapped to a valid backend locale.
NPAR TESTS
/K-S (NORMAL)=X1 X2 Y
/MISSING ANALYSIS.

NPar Tests
[DataSetO0]
One-Sample Kolmogorov-Smirnov Test
X1 X2 Y
N 32 32 32
Normal Parameters®? Mean 28,31 28,28 35,38
Std. Deviation 3,560 3,692 4,499
Most Extreme Differences Absolute ,231 ,252 ,259
Positive ,231 ,252 ,259
Negative -,182 -,176 -,180
Test Statistic ,231 ,252 ,259
Asymp. Sig. (2-tailed) ,081¢ ,043°¢ ,211°¢

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.



REGRESSION

/MISSING LISTWISE
/STATISTICS COEFF OUTS BCOV R ANOVA COLLIN TOL

/CRITERIA=PIN(.05)

/NOORIGIN
/DEPENDENT Y

/METHOD=ENTER X1 X2
/SCATTERPLOT= (*SRESID , *ZRESID)

/RESIDUALS HISTOGRAM (ZRESID)

Regression

POUT (.10)

NORMPROB (ZRESID) .

Variables Entered/Removed?

Model

Variables Entered

Variables

Removed

Method

1 X2, X1°

. | Enter

a. Dependent Variable: Y

b. All requested variables entered.

Model Summary®

Model R

R Square

Adjusted R

Square

Std. Error of the

Estimate

1 ,8922

,795

794

,570

a. Predictors: (Constant), X2, X1

b. Dependent Variable: Y

ANOVA?

Model

Sum of Squares

df

Mean Square =

Sig.

1 Regression

618,067

309,034

95,111

,000P

Residual

9,433

29

,325

Total

627,500

31

a. Dependent Variable: Y

b. Predictors: (Constant), X2, X1

Coefficients?

Unstandardized
Coefficients

Standardize
d
Coefficients

Model

B Std. Error

Beta

Collinearity
Statistics

t Sig.

Toleranc

e VIF

1 (Constant

)

7,317 ,827

,383 ,704

X1

,693 ,165

,548

4,192 ,000

,030| 33,024

X2

,546 ,159

448

3,422 ,002

,030| 33,024

a. Dependent Variable: Y




Coefficient Correlations®
Model X2 X1
1 Correlations X2 1,000 -,985
X1 -,985 1,000
Covariances X2 ,025 -,026
X1 -,026 ,027
a. Dependent Variable: Y

Collinearity Diagnostics®

Variance Proportions

Model | Dimension Eigenvalue | Condition Index | (Constant) X1 X2
1 1 2,989 1,000 ,00 ,00 ,00

2 ,010 16,949 ,95 ,01 ,01

8 ,000 111,967 ,05 ,99 ,99
a. Dependent Variable: Y

Residuals Statistics?
Minimum Maximum Mean Std. Deviation N

Predicted Value 30,05 44,77 35,38 4,465 32
Std. Predicted Value -1,193 2,104 ,000 1,000 32
Standard Error of Predicted ,(101 , 371 ,(167 ,051 32
Value
Adjusted Predicted Value 30,05 45,33 35,39 4,499 32
Residual -1,721 1,063 ,000 ,552 32
Std. Residual -3,018 1,864 ,000 ,967 32
Stud. Residual -3,096 1,984 -,010 1,031 32
Deleted Residual -1,811 1,204 -,014 ,634 32
Stud. Deleted Residual -3,719 2,097 -,023 1,118 32
Mahal. Distance ,011 12,183 1,938 2,171 32
Cook's Distance ,000 774 ,055 ,142 32
Centered Leverage Value ,000 ,393 ,063 ,070 32

a. Dependent Variable: Y




Charts

Histogram

Dependent Variable: Y

Mean = -2 7OE-15
St Dev. = 0,967
M =32

-
=1

Frequency

Regression Standardized Residual

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y
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Regression Studentized Residual

Scatterplot
Dependent Variable: Y

-2 -1 0

Regression Standardized Residual



1. Tabulasi Variabel Transformational Leadership (X1)

Responden | X1.1 | X1.2 | X1.3 | X1.4 | X1.5 | X1.6 | X1.7 | X1.8 | Total
X1
Resp 1 4 4 4 4 4 3 4 4 31
Resp 2 3 4 3 4 3 3 4 4 28
Resp 3 5 4 4 5 4 4 5 4 35
Resp 4 3 3 3 3 3 3 3 3 24
Resp 5 4 4 4 4 4 4 4 4 32
Resp 6 3 3 3 3 3 3 3 3 24
Resp 7 4 4 4 4 3 4 4 4 31
Resp 8 4 4 3 4 4 3 4 4 30
Resp 9 4 3 4 4 3 4 3 4 29
Resp 10 3 3 3 3 3 3 3 3 24
Resp 11 4 4 4 3 3 4 4 4 30
Resp 12 4 4 3 4 4 3 4 3 29
Resp 13 3 3 3 3 3 3 3 3 24
Resp 14 5 4 4 4 4 4 4 4 33
Resp 15 ., 4 3 3 3 3 3 3 25
Resp 16 4 3 4 4 4 3 4 4 30
Resp 17 5) 3 3 3 2. 3 3 3 24
Resp 18 4 4 4 4 B 4 4 4 31
Resp 19 4 4 4 4 4 4 4 4 32
Resp 20 3 3 3 3 3 3 3 3 24
Resp 21 4 4 4 4 4 4 4 4 )
Resp 22 3 3 3 3 3 3 3 3 24
Resp 23 4 4 4 4 4 3 4 4 31
Resp 24 3 3 3 3 3 3 3 3 24
Resp 25 9 3 3 3 3 3 3 3 24
Resp 26 4 4 4 4 3 4 4 4 31
Resp 27 4 4 4 3 4 3 4 4 30
Resp 28 3 3 3 3 5, 3 3 3 24
Resp 29 4 4 4 4 4 4 4 4 32
Resp 30 3 3 3 3 3 3 3 3 24
Resp 31 4 4 4 4 4 3 4 4 31
Resp 32 4 4 3 4 3 4 4 3 29
Jumlah 117 | 115 | 113 | 117 | 111 | 110 | 117 | 116
Rata-rata 3,66 | 3,59 |3,53 |3,66 |3.47 |3,44 |3,66 |3,63 | 3,58




2. Tabulasi Variabel Motivasi (X2)
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3,69 3,63 [3,56 [3,63 3,44 3,56 [3,69 [3,59 |3,59

‘ Rata-rata

3. Tabulasi Variabel Organizational Citizenship Behavior /| OCB (Y)

Tota

1Y

40

36
44
30
40

30
39
38

36
30
39
36
30
40

30
37
30
39
40

30
39
30
39
30
30
37
38

30
40

30
39

0

Y6 | Y7 | Y8 | Y9 | Yl

Y4 | YS

Y3

Y2

Y1

4
4
5
3
4
3
4
4
4
3
4
4
3
4
3
4
3
4
4
3
4
3
4
3
3
4
4
3
4
3
4

Responde

Resp 1

Resp 2

Resp 3

Resp 4

Resp 5

Resp 6

Resp 7

Resp 8

Resp 9

Resp 10
Resp 11

Resp 12

Resp 13

Resp 14
Resp 15

Resp 16
Resp 17

Resp 18

Resp 19

Resp 20
Resp 21

Resp 22
Resp 23

Resp 24
Resp 25

Resp 26
Resp 27
Resp 28
Resp 29

Resp 30
Resp 31




Resp 32 4 4 3 4 3 4 4 3 3 4 36

Jumlah 119 | 115 | 112 | 120 | 111 | 113 | 117 | 114 | 115 | 117

Rata-rata | 3,7 (3,5 |3,5 [3,7 |34 |35 [3,6 |35 |35 3,6 |3,60
2 9 0 5 7 3 6 6 9 6




