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LAMPIRAN 1 KUESIONER 

 

KUESIONER PENELITIAN 

" PENGARUH BEBAN KERJA KARYAWAN TERHADAP KINERJA 

KARYAWAN DI PT. FEDRAL INTERNASIONAL FINANCE (FIF) 

BENGKULU " 

De.ngan ini saya mohon ke.se.dian Bapak/Ibu untuk me.ngisi daftar pe.rnyataan dalam 

daftar kue .sione.r ini untuk dipe.rgunakan dalam pe.nye.le.saian pe.ne.litian program 

studi S1 Manaje.me.n di Fakultas E.konomi dan Bisnis Unive.rsitas Muhammadiyah 

Be.ngkulu. 

Akhir kata, saya ucapkan te.rima kasih ke.pada re.sponde .n yang te.lah be.rse.dia 

me.luangkan waktunya untuk me.ngisi kue.sione.r ini. 

A. Ide.ntitas Pe .ne.liti 

 Nama    : Ade Rama Saputra 

NPM    : 2161201161 

Program Studi   : Manaje.me.n 

Fakultas   : E.konomi dan Bisnis 

Pe.rguruan Tinggi  : Unive.rsitas Muhammadiyah Be .ngkulu 

B. Ide.ntitas Re .sponde.n 

 

Nama    : 

Lama Bekerja   :         < 3 Tahun              3-5 Tahun            > 5 Tahun 

Umur    :          <30 th                   31 s/d 40 th          > 40 th 

Je.nis Ke.lamin   :         Laki-laki     Pe.re.mpuan 

Tingkat Pe.ndidikan  :         SMA      SI                     S2  

 

 



 

 

 

C. Pe.tunjuk Pe.ngisian Jawaban 

Bacalah se.tiap pe.rnyataan de.ngan se.ksama, Be.rilah tanda ce.klis (√) pada salah satu 

kolom disamping ite.m pe.rnyataan yang dianggap paling be.nar! 

SS : Sangat Se.tuju 

S   : Se.tuju 

N   : Netral 

TS   : Tidak Se .tuju 

STS : Sangat Tidak Se .tuju  

 

1. Pernyataan Mengenai Beban Kerja (X) 

 

No Pertanyaan STS TS N S SS 

Target yang Harus Dicapai 

9.  Saya merasa target pekerjaan yang diberikan 

perusahaan sesuai dengan kemampuan saya. 
     

10.  Target kerja yang ditetapkan perusahaan 

sering membuat saya bekerja di bawah 

tekanan. 

     

Kondisi Pekerjaan 

11.  Kondisi lingkungan kerja mendukung saya 

untuk menyelesaikan pekerjaan dengan baik. 
     

12.  Fasilitas kerja yang tersedia membantu saya 

dalam menyelesaikan tugas. 
     

Penggunaan Waktu 

13.  Waktu kerja yang diberikan cukup untuk 

menyelesaikan pekerjaan dengan baik. 
     

14.  Saya sering merasa kekurangan waktu dalam 

menyelesaikan pekerjaan yang diberikan. 
     

Standar Pekerjaan 

15.  Standar kerja yang ditetapkan perusahaan 

jelas dan mudah dipahami. 
     

16.  Saya mampu memenuhi standar kerja yang 

ditetapkan perusahaan. 
     

 

 

 



 

 

 

 

2. Pernyataan Kinerja Karyawan (Y) 

 

No Pertanyaan STS TS N S SS 

Kualitas Kerja 

11.  Saya menyelesaikan pekerjaan dengan hasil 

yang rapi dan berkualitas. 
     

12.  Saya selalu berusaha meminimalkan 

kesalahan dalam bekerja. 
     

Kuantitas Output 

13.  Saya mampu menyelesaikan pekerjaan sesuai 

dengan target yang ditetapkan. 
     

14.  Jumlah pekerjaan yang saya selesaikan sesuai 

dengan beban kerja yang diberikan. 
     

Ketepatan Waktu 

15.  Saya menyelesaikan pekerjaan tepat waktu 

sesuai dengan jadwal yang ditentukan. 
     

16.  Saya jarang mengalami keterlambatan dalam 

menyelesaikan tugas. 
     

Kerjasama 

17.  Saya mampu bekerja sama dengan rekan 

kerja dalam menyelesaikan tu 
     

18.  Saya mampu bekerja sama dengan rekan 

kerja dalam menyelesaikan tu 
     

Kehadiran 

19.  Saya jarang absen tanpa keterangan yang 

jelas. 
     

20.  Saya selalu hadir tepat waktu sesuai dengan 

jam kerja yang ditentukan. 
     



 

 
 

TABULASI DATA 

PENGARUH BEBAN KERJA DAN TURNOVER KARYAWAN TERHADAP KINERJA KARYAWAN DI PT. FEDRAL 

INTERNASIONAL FINANCE (FIF) BENGKULU  

Res 
Kinerja Karyawan (Y) 

Total 

Scor 
Beban Kerja (X) 

Total 

Scor 

1 2 3 4 5 6 7 8 9 10  1 2 3 4 5 6 7 8  

1 5 5 4 4 5 5 5 4 4 5 46 4 5 5 4 4 5 5 5 37 

2 4 3 4 4 4 4 3 4 4 4 38 4 5 5 4 5 5 5 4 37 

3 4 4 4 5 4 4 4 4 5 4 42 4 5 4 4 4 5 4 5 35 

4 3 4 4 4 3 3 4 4 4 3 36 4 4 4 3 4 4 4 3 30 

5 4 4 3 3 4 4 4 3 3 4 36 3 4 5 4 3 4 5 4 32 

6 4 4 4 2 4 4 4 4 2 4 36 4 5 5 4 4 5 5 4 36 

7 5 5 4 4 5 5 5 4 4 5 46 4 5 5 5 5 5 5 4 38 

8 4 3 4 4 4 4 3 4 4 4 38 4 5 5 4 5 5 5 4 37 

9 4 4 4 5 4 4 4 5 5 4 43 4 5 5 5 4 5 4 4 36 

10 4 4 4 3 3 4 4 4 3 3 36 4 4 4 3 4 4 4 3 30 

11 4 4 3 3 4 4 4 3 3 4 36 3 4 5 4 3 4 5 4 32 

12 5 5 4 4 5 5 5 4 4 5 46 4 5 5 4 4 5 5 4 36 

13 4 3 4 4 4 4 3 4 4 4 38 4 4 4 4 4 4 5 5 34 

14 4 4 4 5 4 4 4 4 5 4 42 5 4 4 4 4 4 4 4 33 

15 3 4 4 4 3 3 4 4 4 3 36 4 3 3 3 4 3 3 3 26 

16 4 4 3 3 4 4 4 3 3 4 36 4 3 3 4 4 3 3 4 28 

17 4 4 4 2 4 4 4 4 2 4 36 4 5 5 4 5 5 5 4 37 

18 5 5 4 4 5 5 5 4 4 5 46 5 5 5 5 4 5 4 5 38 



 

 
 

19 5 5 4 4 5 5 5 4 4 5 46 4 5 5 5 4 4 4 5 36 

20 4 3 4 4 4 4 3 4 4 4 38 3 4 5 4 3 4 5 4 32 

21 4 4 4 5 4 4 4 4 5 4 42 4 5 5 4 4 5 5 4 36 

22 3 4 4 4 3 3 4 4 4 3 36 4 4 3 3 4 4 3 3 28 

23 4 4 3 3 4 4 4 3 3 4 36 4 3 3 4 4 3 3 4 28 

24 4 4 4 2 4 4 4 4 2 4 36 4 5 5 4 5 5 5 4 37 

25 5 5 4 4 5 5 5 4 4 5 46 5 5 4 5 5 5 5 5 39 

26 4 3 4 4 4 4 3 4 4 4 38 4 4 4 3 4 4 4 3 30 

27 4 4 4 5 4 4 4 5 5 4 43 3 4 5 4 3 4 5 4 32 

28 4 4 4 3 3 4 4 4 3 3 36 4 5 5 4 4 5 5 4 36 

29 4 4 3 3 4 4 4 3 3 4 36 4 4 3 3 4 4 3 3 28 

30 4 4 4 2 4 4 4 4 2 4 36 4 4 4 4 4 3 3 4 30 

31 4 4 4 4 4 4 4 5 4 4 41 4 4 4 4 5 5 4 5 35 

32 4 4 5 4 4 4 4 5 4 4 42 4 5 5 4 5 4 5 4 36 

33 3 4 4 4 3 3 4 4 4 3 36 3 3 4 4 4 4 4 4 30 

34 4 4 3 4 4 4 4 3 4 4 38 4 4 4 4 4 4 4 4 32 

35 5 5 5 4 5 5 5 4 4 5 47 5 5 5 5 5 5 5 5 40 

36 4 3 4 4 4 4 3 4 4 4 38 4 4 4 4 4 4 4 4 32 

37 4 4 3 5 4 4 4 5 5 4 42 5 4 4 5 4 5 4 5 36 

38 4 4 2 3 4 4 4 3 3 4 35 4 4 3 3 3 4 4 4 29 

39 5 5 4 4 5 5 5 4 4 5 46 5 5 5 5 5 5 5 5 40 

40 4 3 4 4 4 4 3 4 4 4 38 4 5 4 5 4 4 5 4 35 

41 4 4 4 5 4 4 4 5 5 4 43 5 5 4 5 5 4 5 5 38 

42 4 4 4 3 3 4 4 4 3 3 36 4 3 4 3 4 4 4 4 30 



 

 
 

43 4 4 3 3 4 4 4 3 3 4 36 4 4 4 4 3 4 4 3 30 

44 4 4 4 2 4 4 4 4 2 4 36 4 4 3 4 3 4 4 4 30 

45 4 4 4 4 4 4 4 5 4 4 41 5 4 4 5 5 4 5 4 36 

46 4 4 5 4 4 4 4 5 4 4 42 5 4 4 4 4 4 4 4 33 

47 3 4 4 4 3 3 4 4 4 3 36 4 3 3 4 4 3 3 4 28 

48 4 4 3 4 4 4 4 3 4 4 38 4 4 3 4 4 4 5 4 32 

49 5 5 5 4 5 5 5 4 4 5 47 4 5 5 4 5 4 4 4 35 

50 4 3 4 4 4 4 3 4 4 4 38 4 4 4 3 4 4 4 3 30 

51 4 4 3 5 4 4 4 5 5 4 42 4 4 5 4 4 5 5 4 35 

52 4 4 2 3 4 4 4 3 3 4 35 5 4 4 4 4 4 4 5 34 

 



 

 
 

HASIL UJI VALIDITAS INTRUMEN PENELITIAN 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y 

Y.1 Pearson 

Correlation 

1 .550* .178 .030 .917** 1.000** .550* .000 .030 .917** .730** 

Sig. (2-tailed)  .012 .453 .899 .000 .000 .012 1.000 .899 .000 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.2 Pearson 

Correlation 

.550* 1 .135 .000 .500* .550* 1.000** .000 .000 .500* .601** 

Sig. (2-tailed) .012  .572 1.000 .025 .012 .000 1.000 1.000 .025 .005 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.3 Pearson 

Correlation 

.178 .135 1 .178 .135 .178 .135 .583** .178 .135 .477* 

Sig. (2-tailed) .453 .572  .453 .572 .453 .572 .007 .453 .572 .033 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.4 Pearson 

Correlation 

.030 .000 .178 1 .110 .030 .000 .477* 1.000** .110 .587** 

Sig. (2-tailed) .899 1.000 .453  .644 .899 1.000 .034 .000 .644 .006 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.5 Pearson 

Correlation 

.917** .500* .135 .110 1 .917** .500* .000 .110 1.000** .745** 

Sig. (2-tailed) .000 .025 .572 .644  .000 .025 1.000 .644 .000 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.6 Pearson 

Correlation 

1.000** .550* .178 .030 .917** 1 .550* .000 .030 .917** .730** 

Sig. (2-tailed) .000 .012 .453 .899 .000  .012 1.000 .899 .000 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.7 Pearson 

Correlation 

.550* 1.000** .135 .000 .500* .550* 1 .000 .000 .500* .601** 

Sig. (2-tailed) .012 .000 .572 1.000 .025 .012  1.000 1.000 .025 .005 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.8 Pearson 

Correlation 

.000 .000 .583** .477* .000 .000 .000 1 .477* .000 .479* 



 

 
 

Sig. (2-tailed) 1.000 1.000 .007 .034 1.000 1.000 1.000  .034 1.000 .033 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.9 Pearson 

Correlation 

.030 .000 .178 1.000** .110 .030 .000 .477* 1 .110 .587** 

Sig. (2-tailed) .899 1.000 .453 .000 .644 .899 1.000 .034  .644 .006 

N 20 20 20 20 20 20 20 20 20 20 20 

Y.10 Pearson 

Correlation 

.917** .500* .135 .110 1.000** .917** .500* .000 .110 1 .745** 

Sig. (2-tailed) .000 .025 .572 .644 .000 .000 .025 1.000 .644  .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y Pearson 

Correlation 

.730** .601** .477* .587** .745** .730** .601** .479* .587** .745** 1 

Sig. (2-tailed) .000 .005 .033 .006 .000 .000 .005 .033 .006 .000  

N 20 20 20 20 20 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

Correlations 

 X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 X 

X.1 Pearson 

Correlation 

1 .251 -.112 .400** .503** .213 -.033 .391** .426** 

Sig. (2-tailed)  .072 .429 .003 .000 .129 .816 .004 .002 

N 52 52 52 52 52 52 52 52 52 

X.2 Pearson 

Correlation 

.251 1 .688** .490** .443** .745** .629** .371** .843** 

Sig. (2-tailed) .072  .000 .000 .001 .000 .000 .007 .000 

N 52 52 52 52 52 52 52 52 52 

X.3 Pearson 

Correlation 

-.112 .688** 1 .404** .238 .654** .706** .299* .732** 

Sig. (2-tailed) .429 .000  .003 .090 .000 .000 .031 .000 

N 52 52 52 52 52 52 52 52 52 

X.4 Pearson 

Correlation 

.400** .490** .404** 1 .345* .372** .415** .699** .734** 

Sig. (2-tailed) .003 .000 .003  .012 .007 .002 .000 .000 

N 52 52 52 52 52 52 52 52 52 

X.5 Pearson 

Correlation 

.503** .443** .238 .345* 1 .374** .227 .284* .596** 

Sig. (2-tailed) .000 .001 .090 .012  .006 .105 .041 .000 

N 52 52 52 52 52 52 52 52 52 



 

 
 

X.6 Pearson 

Correlation 

.213 .745** .654** .372** .374** 1 .636** .397** .801** 

Sig. (2-tailed) .129 .000 .000 .007 .006  .000 .004 .000 

N 52 52 52 52 52 52 52 52 52 

X.7 Pearson 

Correlation 

-.033 .629** .706** .415** .227 .636** 1 .344* .735** 

Sig. (2-tailed) .816 .000 .000 .002 .105 .000  .013 .000 

N 52 52 52 52 52 52 52 52 52 

X.8 Pearson 

Correlation 

.391** .371** .299* .699** .284* .397** .344* 1 .669** 

Sig. (2-tailed) .004 .007 .031 .000 .041 .004 .013  .000 

N 52 52 52 52 52 52 52 52 52 

X Pearson 

Correlation 

.426** .843** .732** .734** .596** .801** .735** .669** 1 

Sig. (2-tailed) .002 .000 .000 .000 .000 .000 .000 .000  

N 52 52 52 52 52 52 52 52 52 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Case Processing Summary 

 N % 

Cases Valid 20 100.0 

Excludeda 0 .0 

Total 20 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.809 10 

 

Case Processing Summary 

 N % 

Cases Valid 20 100.0 

Excludeda 0 .0 

Total 20 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

 



 

 
 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.823 8 

 

 

 

HASIL UJI INSTRUMEN PENELITIAN 

Variabel  Item R hitung R tabel Keterangan 

Kinerja 

Karyawan (Y) 

Y1 0.730** 0.444 Valid 

Y2 0.601** 0.444 Valid 

Y3 0.477* 0.444 Valid 

Y4 0.587** 0.444 Valid 

Y5 0.745** 0.444 Valid 

Y6 0.730** 0.444 Valid 

Y7 0.601** 0.444 Valid 

Y8 0.479* 0.444 Valid 

Y9 0.587** 0.444 Valid 

Y10 0.745** 0.444 Valid 

Beban Kerja 

Kerja (X) 

X1.1 0.482* 0.444 Valid 

X1.2 0.814** 0.444 Valid 

X1.3 0.794** 0.444 Valid 

X1.4 0.492* 0.444 Valid 

X1.5 0.567** 0.444 Valid 

X1.6 0.814** 0.444 Valid 

X1.7 0.794** 0.444 Valid 

X1.8 0.492* 0.444 Valid 

HASIL UJI REABILITAS INSTRUMEN PENELITIAN 

Pernyataan 
Jumlah 

Item 

Cronbach’s 

Alpha 

R 

tabel 
Keterangan 

Kinerja Karyawan (Y) 10 0.809 0.60 Reliabilitas 

Beban Kerja (X) 8 0.823 0.60 Reliabilitas 

 

  



 

 
 

DESKRIPSI JAWABAN RESPONDEN 

Statistics 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 

N Valid 52 52 52 52 52 52 52 52 52 52 

Missing 0 0 0 0 0 0 0 0 0 0 

Mean 4.0769 4.0192 3.8077 3.7500 4.0192 4.0769 4.0192 3.9808 3.7500 4.0192 

Sum 212.00 209.00 198.00 195.00 209.00 212.00 209.00 207.00 195.00 209.00 

 

Frequency Table 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 5 9.6 9.6 9.6 

4.00 38 73.1 73.1 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 8 15.4 15.4 15.4 

4.00 35 67.3 67.3 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 

 

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 2 3.8 3.8 3.8 

3.00 10 19.2 19.2 23.1 

4.00 36 69.2 69.2 92.3 

5.00 4 7.7 7.7 100.0 

Total 52 100.0 100.0  

 

 

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 5 9.6 9.6 9.6 

3.00 11 21.2 21.2 30.8 

4.00 28 53.8 53.8 84.6 

5.00 8 15.4 15.4 100.0 

Total 52 100.0 100.0  

 

 

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 8 15.4 15.4 15.4 



 

 
 

4.00 35 67.3 67.3 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 

 

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 5 9.6 9.6 9.6 

4.00 38 73.1 73.1 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 

 

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 8 15.4 15.4 15.4 

4.00 35 67.3 67.3 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 

 

Y.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 10 19.2 19.2 19.2 

4.00 33 63.5 63.5 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 

 

Y.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 5 9.6 9.6 9.6 

3.00 11 21.2 21.2 30.8 

4.00 28 53.8 53.8 84.6 

5.00 8 15.4 15.4 100.0 

Total 52 100.0 100.0  

 

 

 

 

Y.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 8 15.4 15.4 15.4 

4.00 35 67.3 67.3 82.7 

5.00 9 17.3 17.3 100.0 

Total 52 100.0 100.0  

 



 

 
 

 

Statistics 

 X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 

N Valid 52 52 52 52 52 52 52 52 

Missing 0 0 0 0 0 0 0 0 

Mean 4.10 4.29 4.25 4.04 4.12 4.27 4.33 4.08 

Sum 213 223 221 210 214 222 225 212 

 

 

X.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 5 9.6 9.6 9.6 

4 37 71.2 71.2 80.8 

5 10 19.2 19.2 100.0 

Total 52 100.0 100.0  

 

 

X.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 6 11.5 11.5 11.5 

4 25 48.1 48.1 59.6 

5 21 40.4 40.4 100.0 

Total 52 100.0 100.0  

 

 

X.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 9 17.3 17.3 17.3 

4 21 40.4 40.4 57.7 

5 22 42.3 42.3 100.0 

Total 52 100.0 100.0  

 

 

X.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 9 17.3 17.3 17.3 

4 32 61.5 61.5 78.8 

5 11 21.2 21.2 100.0 

Total 52 100.0 100.0  

 

 

X.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 7 13.5 13.5 13.5 

4 32 61.5 61.5 75.0 

5 13 25.0 25.0 100.0 

Total 52 100.0 100.0  



 

 
 

 

 

X.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 5 9.6 9.6 9.6 

4 28 53.8 53.8 63.5 

5 19 36.5 36.5 100.0 

Total 52 100.0 100.0  

 

 

X.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 7 13.5 13.5 13.5 

4 21 40.4 40.4 53.8 

5 24 46.2 46.2 100.0 

Total 52 100.0 100.0  

 

 

X.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 15.4 15.4 15.4 

4 32 61.5 61.5 76.9 

5 12 23.1 23.1 100.0 

Total 52 100.0 100.0  

 

 



 

 
 

 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 52 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.35924685 

Most Extreme Differences Absolute .071 

Positive .071 

Negative -.035 

Test Statistic .071 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

 

  



 

 
 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Beban Kerjab . Enter 

a. Dependent Variable: Kinerja Karyawan 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .696a .484 .474 2.854 

a. Predictors: (Constant), Beban Kerja 

b. Dependent Variable: Kinerja Karyawan 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 381.745 1 381.745 46.870 .000b 

Residual 407.235 50 8.145   

Total 788.981 51    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Beban Kerja 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 14.050 3.741  3.755 .000 

Beban Kerja .761 .111 .696 6.846 .000 

a. Dependent Variable: Kinerja Karyawan 

 

 


