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Lampiran

Umur Jumlah (orang) Presentase (%)
20-30 tahun 11 31,42
31-50 tahun 15 46,87

>50 tahun 9 25,71
Total 35 100

Karakteristik Responden Berdasarkan Jenis Kelamin

Jenis Kelamin Jumlah (orang) Presentase (%)
Laki-laki 24 68,58
Perempuan 11 31,42
Total 35 100

Sumber: Hasil Penelitian, 2026

Karakteristik Responden Berdasarkan Tingkat Pendidikan

Tingkat Pendidikan Jumlah Presentase %
SD - -
SMP - -
SMA 18 51,43
Diploma/S1/S2 17 48,57
Total 35 100
Sumber: Hasil Kesioner, 2026
Hasil Uji Normalitas

MNormal P-P Plot of Regression Standardized Residual

Dependent Variable: Y
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Hasil Uji Multikolinieritas

Coefficients®

1.0




Unstandardized

Standardized

Coefficients Coefficients Collinearity Statistics
[Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 9.675 2.111 432 .653
X1 .650 .203 432 9.111 .000 .231 7.543
X2 521 .221 444 9.160 .001 222 7.234

a. Dependent Variable:

Y
Hasil Uji Heteroskedastisitas
Coefficients®
Unstandardized |Standardized
Coefficients Coefficients Collinearity Statistics
IModel B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) | 9.675 2.111 432 653
X1 .650 .203 432 9.111 .000 231 7.543
X2 .521 .221 444 9.160 .001 222 7.234
a. Dependent Variable:
Y
Hasil Pengujian Hipotesis
Coefficients®
Unstandardized |Standardized
Coefficients Coefficients Collinearity Statistics
IModel B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) | 9675 2.111 432 .653
X1 .650 .203 432 9.111 .000 .231 7.543
X2 521 221 444 9.160 .001 222 7.234
a. Dependent Variable:
Y
Hasil Uji t
Coefficients®
Unstandardized |Standardized
Coefficients Coefficients Collinearity Statistics
[Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) | 9.675 2.111 432 .653
X1 .650 .203 432 9.111 .000 231 7.543
X2 .521 .221 444 9.160 .001 222 7.234

a. Dependent Variable:

Y




Tabel 4.11

Hasil Uji F
ANOVA®
[Model Sum of Squares df Mean Square F Sig.
1 Regression 928.074 2 232.019|  109.496 .000°
Residual 78.402 32 2.119
Total 1006.476 34

a. Predictors: (Constant), X1, X3, X2
b. Dependent Variable: Y




