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1. KUESIONER PENELITIAN

KUESIONER PENELITIAN
" PENGARUH GAYA KEPEMIMPINAN DAN BUDAYA
ORGANISASI TERHADAP KEPUASAN KERJA DI
PT PLN ICON PLUS KOTA BENGKULU "

Dengan hormat, saya memohon kesediaan Bapak/Ibu untuk berpartisipasi dengan
mengisi kuesioner ini. Data yang diberikan akan digunakan sebagai bahan dalam penyusunan
penelitian ilmiah saya sebagai bagian dari pemenuhan tugas akhir pada Program Studi
Manajemen, Fakultas Ekonomi dan Bisnis, Universitas Muhammadiyah Bengkulu.

Akhir kata, saya ucapkan terima kasih kepada responden yang telah bersedia

meluangkan waktunya untuk mengisi kuesioner ini.

A. Identitas Peneliti

Nama : RAHMADAN ARJUNALDI

NPM 12161201210

Program Studi : Manajemen

Fakultas : Ekonomi dan Bisnis

Perguruan Tinggi : Universitas Muhammadiyah Bengkulu

B. Identitas Responden

Nama :
Umur [ 20sd30th [ ]31sdsot [}soth
Jenis Kelamin : D Laki-laki D Perempuan

Tingkat Pendidikan [ sma [ s []s

C. Masa Kerja

0 Sampai 5 Tahun D 6 Sampai 10 Tahun D > 10 Tahun D

D. Petunjuk Pengisian Jawaban

Bacalah setiap pernyataan dengan seksama, Berilah tanda ceklis (V) pada salah satu
kolom disamping item pernyataan yang dianggap paling benar

SS : Sangat Setuju

S : Setuju

N : Netral

TS : Tidak Setuju

STS : Sangat Tidak Setuju



A. Pernyataan Variabel Kepuasan Kerja (Y)

No Pertanyaan IS IS S

1. ya merasa senang menjalankan tugas-tugas
pekerjaan saya sehari-hari.

2. ya mencintai pekerjaan saya dan merasa
bangga melakukannya.

3. ya merasa termotivasi untuk bekerja dengan
baik setiap hari.

4. ya datang tepat waktu sesuai dengan jadwal
kerja yang ditetapkan.

5. ya selalu berusaha menyelesaikan pekerjaan
sesuai dengan target.

6. ya merasa pekerjaan yang saya lakukan
sesuai dengan minat saya.

7.  ya merasa puas dengan hasil kerja yang saya
capai.

8. ya selalu mematuhi aturan dan kebijakan
yang berlaku di tempat kerja.

9. ya mendapatkan apresiasi yang pantas atas
kinerja saya.

10. lya merasa nyaman dan betah bekerja di
tempat ini.

B. Pernyataan Variabel Gaya Kepemimpinan (X1)
No Pertanyaan T[S IS S

1. mpinan  mampu mengambil keputusan
dengan cepat dan tepat.

2. mpinan melibatkan  karyawan dalam
pengambilan keputusan.

3. mpinan memberikan motivasi kepada
karyawan agar bekerja lebih baik.

4. mpinan mampu memberikan semangat
kepada tim dalam kondisi sulit.

5. mpinan berkomunikasi dengan jelas dan
terbuka kepada karyawan.

6. mpinan mendengarkan masukan  dari
karyawan dengan baik.

7. mpinan mampu mengarahkan bawahannya
secara efektif.

8.  mpinan mampu menyelesaikan konflik antar
karyawan secara adil.




9. mpinan bertanggung jawab atas keputusan
yang diambilnya.

10. mpinan memberikan contoh yang baik dalam
menjalankan tugas.

11. mpinan mampu mengelola emosi dalam
situasi sulit.

12. mpinan memberikan kepercayaan kepada
karyawan dalam melaksanakan tugas.

C. Pernyataan Variabel Budaya Organisasi (X2)

No Pertanyaan TS [S 5S

1. |ya selalu berkata jujur dalam menjalankan
pekerjaan.

2. ya menghindari segala bentuk tindakan yang
merugikan perusahaan.

3. |ya berusaha mempertahankan kualitas kerja
yang sama meskipun dalam situasi yang
berbeda.

4. ya tetap mematuhi prosedur kerja walaupun
berada di bawah tekanan.

5. ya melaksanakan pekerjaan sesuai dengan
standar operasional yang berlaku.

6. |ya memisahkan urusan pribadi dengan
pekerjaan demi menjaga kualitas kerja.

7. ya menyelesaikan setiap tugas tepat waktu
sesuai yang telah ditargetkan.

8. ya bersedia menerima konsekuensi dari
kesalahan yang saya buat.

2. TABULASI PENELITIAN
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3. JAWBAAN RESPONDEN

Statistics
Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10
N Valid 33 33 33 33 33 33 33 33 33 33
Missing 0 0 0 0 0 0 0 0 0 0
Mean 3.55 3.91 3.61 345 3.64 3.67 4.24 4.15 4.15 4.09
Sum 117 129 119 114 120 121 140 137 137 135
Frequency Table
Y1
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 14 42.4 42.4 45.5
4 17 51.5 51.5 97.0
5 1 3.0 3.0 100.0
Total 33 100.0 100.0
Y2
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 8 242 242 242
4 20 60.6 60.6 84.8
5 5 15.2 15.2 100.0
Total 33 100.0 100.0
Y3
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 2 6.1 6.1 6.1
3 12 36.4 36.4 42.4
4 16 48.5 48.5 90.9
5 3 9.1 9.1 100.0
Total 33 100.0 100.0




Y4

Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 18 54.5 54.5 54.5
4 15 45.5 45.5 100.0
Total 33 100.0 100.0
Y5
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 10 30.3 30.3 333
4 22 66.7 66.7 100.0
Total 33 100.0 100.0
Y6
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 9 27.3 273 30.3
4 23 69.7 69.7 100.0
Total 33 100.0 100.0
Y7
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 3 9.1 9.1 12.1
4 16 48.5 48.5 60.6
5 13 394 394 100.0
Total 33 100.0 100.0
Y8
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 2 6.1 6.1 9.1
4 21 63.6 63.6 72.7
5 9 273 273 100.0
Total 33 100.0 100.0




Y9
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 1 3.0 3.0 3.0
4 26 78.8 78.8 81.8
5 6 18.2 18.2 100.0
Total 33 100.0 100.0
Y10
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 1 3.0 3.0 6.1
4 25 75.8 75.8 81.8
5 6 18.2 18.2 100.0
Total 33 100.0 100.0

GAYA KEPEMIMPINAN (X1)

Statistics
X1.1 X112 X113 X14 X1.5 Xl1.6 X1.7 X1.8 X19 XI1.10 X1.11 X1.12
N Valid 33 33 33 33 33 33 33 33 33 33 33 33
Missing 0 0 0 0 0 0 0 0 0 0 0 0
Mean 4.00 400 379 370 4.00 4.12 391 382 397 403 397 4.12
Sum 132 132 125 122 132 136 129 126 131 133 131 136
Frequency Table
X1.1
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 4 12.1 12.1 12.1
4 25 75.8 75.8 87.9
5 4 12.1 12.1 100.0
Total 33 100.0 100.0
X1.2
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 3 9.1 9.1 12.1
4 24 72.7 72.7 84.8




5 5 15.2 15.2 100.0
Total 33 100.0 100.0
X1.3
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 7 21.2 21.2 24.2
4 23 69.7 69.7 93.9
5 2 6.1 6.1 100.0
Total 33 100.0 100.0
X1.4
Cumulative
Frequency  Percent Valid Percent =~ Percent
Valid 2 5 15.2 15.2 15.2
3 6 18.2 18.2 333
4 16 48.5 48.5 81.8
5 6 18.2 18.2 100.0
Total 33 100.0 100.0
X1.5
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 4 12.1 12.1 12.1
4 25 75.8 75.8 87.9
5 4 12.1 12.1 100.0
Total 33 100.0 100.0
X1.6
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 2 6.1 6.1 6.1
3 5 15.2 15.2 21.2
4 13 394 394 60.6
5 13 394 394 100.0
Total 33 100.0 100.0




X1.7

Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 6 18.2 18.2 18.2
4 24 72.7 72.7 90.9
5 3 9.1 9.1 100.0
Total 33 100.0 100.0
X1.8
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 10 30.3 30.3 30.3
4 19 57.6 57.6 87.9
5 4 12.1 12.1 100.0
Total 33 100.0 100.0
X1.9
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 2 6.1 6.1 9.1
4 27 81.8 81.8 90.9
5 3 9.1 9.1 100.0
Total 33 100.0 100.0
X1.10
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 10 303 30.3 303
4 12 36.4 36.4 66.7
5 11 333 333 100.0
Total 33 100.0 100.0
X1.11
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 3 3 9.1 9.1 9.1
4 28 84.8 84.8 93.9




5 2 6.1 6.1 100.0

Total 33 100.0 100.0
X1.12

Cumulative
Frequency  Percent Valid Percent ~ Percent

Valid 2 3 9.1 9.1 9.1

3 1 3.0 3.0 12.1

4 18 54.5 54.5 66.7

5 11 333 333 100.0

Total 33 100.0 100.0

BUDAYA ORGANISASI (X2)

Statistics
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8
IN Valid 33 33 33 33 33 33 33 33
Missing 0 0 0 0 0 0 0 0
Mean 3.91 3.76 3.58 3.58 3.73 3.97 3.94 4.09
Sum 129 124 118 118 123 131 130 135
Frequency Table
X2.1
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 5 15.2 15.2 18.2
4 23 69.7 69.7 87.9
5 4 12.1 12.1 100.0
Total 33 100.0 100.0
X2.2
Cumulative
Frequency  Percent Valid Percent =~ Percent
Valid 3 11 333 333 333
4 19 57.6 57.6 90.9
5 3 9.1 9.1 100.0
Total 33 100.0 100.0
X2.3
Cumulative
Frequency  Percent Valid Percent =~ Percent
Valid 2 1 3.0 3.0 3.0




3 13 394 394 42.4
4 18 54.5 54.5 97.0
5 1 3.0 3.0 100.0
Total 33 100.0 100.0
X2.4
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 3 9.1 9.1 9.1
3 10 303 303 394
4 18 54.5 54.5 93.9
5 2 6.1 6.1 100.0
Total 33 100.0 100.0
X2.5
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 9 273 273 30.3
4 21 63.6 63.6 93.9
5 2 6.1 6.1 100.0
Total 33 100.0 100.0
X2.6
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 2 6.1 6.1 6.1
3 4 12.1 12.1 18.2
4 20 60.6 60.6 78.8
5 7 21.2 21.2 100.0
Total 33 100.0 100.0
X2.7
Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 3 9.1 9.1 12.1
4 26 78.8 78.8 90.9
5 3 9.1 9.1 100.0
Total 33 100.0 100.0

X2.8




Cumulative
Frequency  Percent Valid Percent ~ Percent
Valid 2 1 3.0 3.0 3.0
3 1 3.0 3.0 6.1
4 25 75.8 75.8 81.8
5 6 18.2 18.2 100.0
Total 33 100.0 100.0
4. UJIINSTRUMEN
UJI VALIDITAS
Correlations
Kepuasan
YI Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10  Kerja
Y1 Pearson Correlation 1 051 209 282 042 375 178 173 375 294 501
Sig. (2-tailed) 778 242 111 817  .031 322 337  .031 .096 .003
N 33 33 33 33 33 33 33 33 33 33 33
Y2 Pearson Correlation .051 1 5187 036 172 -.184 -018 .182 388" 109 .41l
Sig. (2-tailed) 778 002 844 337 307 921 310 .026 546  .017
N 33 33 33 33 33 33 33 33 33 33 33
Y3 Pearson Correlation .209 518 1 4897 249 -026 175 123 376 230  .610
Sig. (2-tailed) 242 .002 004 162 887 329 494 031  .198  .000
N 33 33 33 33 33 33 33 33 33 33 33
Y4 Pearson Correlation .282 .036 489" 1 164 000 5237 160 242 175 545
Sig. (2-tailed) A11 844 .004 362 1.000 .002 374 175 331 .00l
N 33 33 33 33 33 33 33 33 33 33 33
Y5 Pearson Correlation -.042 .172 249  .164 | 316 145 155 363" 304 474
Sig. (2-tailed) 817 337 162  .362 073 422 388  .038  .085  .005
N 33 33 33 33 33 33 33 33 33 33 33
Y6 Pearson Correlation .375° -.184 -.026 .000 316 1 3597 4917 087 5007 508"
Sig. (2-tailed) 031 307 .887  1.000 .073 040 004 629  .003  .003
N 33 33 33 33 33 33 33 33 33 33 33
Y7 Pearson Correlation .178 -.018 .175 523 145 359" 1 5487 074 3797 625
Sig. (2-tailed) 322921 329 002 422 .040 001 682  .030  .000
N 33 33 33 33 33 33 33 33 33 33 33
Y8 Pearson Correlation .173 .182 .123  .160  .155  .491° 548" 1 238 6100 .667
Sig. (2-tailed) 337 310 494 374 388  .004 .00l 183 .000  .000
N 33 33 33 33 33 33 33 33 33 33 33
Y9 Pearson Correlation .375° .388° .376 242 363 .087 .074 238 1 4337 594
Sig. (2-tailed) 031 .026 .031 .175 .038  .629  .682  .183 012 .000
N 33 33 33 33 33 33 33 33 33 33 33
Y10 Pearson Correlation .294 .109 230  .175 304  .500° 379" .610° 433 1 7057
Sig. (2-tailed) 096 546 .198 331  .085  .003  .030 .000 .012 .000
N 33 33 33 33 33 33 33 33 33 33 33

T * EE L T EE T EE T EE

Kepuasan Pearson Correlation .501 411 .610  .545 474 .508 .625 .667 .594 705 1




Kerja Sig. (2-tailed) .003 .017 .000 .001 .005 .003 .000 .000 .000 .000
N 33 33 33 33 33 33 33 33 33 33 33

*. Correlation is significant at the 0.05 level (2-tailed).

**_ Correlation is significant at the 0.01 level (2-tailed).




Correlations

Gaya
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10  XI.11 X112 Kepemimpinan
X1.1 Pearson Correlation 1 306 208 131 750 070 4797 4927 236 232 317 146 518
Sig. (2-tailed) .083 245 466 .000 .699 .005 .004 .186 195 072 418 .002
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.2 Pearson Correlation  .306 1 425" .054 306 343 391° 4827 4827 315 388" 179 5937
Sig. (2-tailed) .083 014 767 .083 051 .025 .004 .005 074 025 320 .000
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.3 Pearson Correlation 208 4257 1 267 208 458" 136 388" 373" 271 369" 234 5837
Sig. (2-tailed) 245 014 133 245 .007 450 .026 033 127 035 190 .000
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.4 Pearson Correlation  .131 .054 267 1 197 449 257 268 .105 256 .058 .008 478"
Sig. (2-tailed) 466 767 133 272 .009 .148 132 560 151 748 964 .005
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.5 Pearson Correlation .750°  .306 208 197 1 210 4797 5907 236 309 4767 219 609
Sig. (2-tailed) .000 .083 245 272 241 .005 .000 .186 .080 .005 221 .000
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.6 Pearson Correlation  .070 343 4587 4497 210 1 225 4817 537 4707 455 184 6997
Sig. (2-tailed) 699 .051 .007 .009 241 207 .005 .001 .006 .008 304 .000
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.7 Pearson Correlation .479° 391 136 257 479" 225 1 5147 216 4507 138 235 587
Sig. (2-tailed) .005 025 450 .148 .005 207 .002 228 .009 444 .188 .000
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.8 Pearson Correlation .492° 482" 388" 268 590" 4817 5147 1 5417 437 6027 386 8017
Sig. (2-tailed) .004 .004 026 132 .000 .005 .002 .001 011 .000 026 .000
N 33 33 33 33 33 33 33 33 33 33 33 33 33
X1.9 Pearson Correlation  .236 4827 3737 .105 236 537 216 54171 367 7447 421 678"




Sig. (2-tailed)
N

X1.10 Pearson Correlation
Sig. (2-tailed)
N

IX1.11 Pearson Correlation
Sig. (2-tailed)
N

1X1.12 Pearson Correlation
Sig. (2-tailed)
N

Gaya Pearson Correlation

Kepemimpin Sig. (2-tailed)

an N

.186
33
232
195
33
317
.072
33
.146
418
33
518
.002
33

EZ3

.005
33
315
.074
33
.388
025
33
179
.320
33
.593
.000
33

*

ok

033
33
271
127
33
369
035
33
234
190
33
583"
.000
33

.560
33
.256
151
33
.058
748
33
.008
.964
33
478
.005
33

EZ3

.186
33
.309
.080
33
476
.005
33
219
221
33
.609
.000
33

ET3

.001
33
4707
.006
33
4557
.008
33
184
304
33
6997
.000

33

228
33
450
.009
33
138
444
33
235
.188
33
.587
.000
33

X

EZ3

.001
33
437
011
33
.602
.000
33
386
.026
33
8017
.000
33

33
367
036
33
7447
.000
33
421
015
33
678"
.000

33

.036
33

33
297
.093
33
490
.004
33
.693
.000
33

EZ3

.000
33
297
.093
33

33
474
.005
33
665
.000
33

015
33
4907
.004
33
474
.005

33

33
547"
.001

33

.000
33
6937
.000
33
665
.000
33
547
.001

33

33

**, Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




Correlations

Budaya
X2.1 X22 X23 X24 X255 X2.6 X27 X28  Organisasi

X2.1 Pearson Correlation 1 587 022 .180 173 -.006 .073 280 5037

Sig. (2-tailed) 000 903 316 337 974 687 114 .003

N 33 33 33 33 33 33 33 33 33
X2.2 Pearson Correlation  .587 1 133 -.027  .148 -.082 .139 240 458"

Sig. (2-tailed) .000 460 883 412 650 441 179 .007

N 33 33 33 33 33 33 33 33 33
X2.3 Pearson Correlation  -.022  .133 1 4117 259 303 .105 288 5717

Sig. (2-tailed) 903 460 018 146 087 559 104 001

N 33 33 33 33 33 33 33 33 33
X2.4 Pearson Correlation  .180 -027 4117 1 278 409" 086 235 629"

Sig. (2-tailed) 316 883  .018 117 018 633 188 .000

N 33 33 33 33 33 33 33 33 33
X2.5 Pearson Correlation 173 148 259 278 1 3717 041 329 600"

Sig. (2-tailed) 337 412 146 117 033 822 061 .000

N 33 33 33 33 33 33 33 33 33
X2.6 Pearson Correlation  -.006  -.082 .303 .409° 371 1 215 217 598"

Sig. (2-tailed) 974 650 .087 .018 033 230 226 .000

N 33 33 33 33 33 33 33 33 33
X2.7 Pearson Correlation 073 139 105 .086 041 215 1 115 381"

Sig. (2-tailed) 687 441 559 633 822 230 525 .029

N 33 33 33 33 33 33 33 33 33
X2.8 Pearson Correlation 280 240 288 .235 329 217 115 1 6017

Sig. (2-tailed) 114 179 104  .188 061 226 525 .000

N 33 33 33 33 33 33 33 33 33
Budaya Pearson Correlation  .503" 458" 5717 6297 600" 598 381" 6017 1
Organisasi  Sig. (2-tailed) .003 007 .00l .000 000 .000 .029 .000

N 33 33 33 33 33 33 33 33 33
**_ Correlation is significant at the 0.01 level (2-tailed).
*_ Correlation is significant at the 0.05 level (2-tailed).

Uji Reabilitas

Case Processing Summary
N %
Cases  Valid 33 100.0
Excluded® 0 .0
Total 33 100.0

a. Listwise deletion based on all variables in
the procedure.




KEPUASAN KERJA (Y)

Reliability Statistics
Cronbach's

|Alpha N of Items
157 10

GAYA KEPEMIMPINAN (X1)

Reliability Statistics
Cronbach's

|Alpha N of Items
.836 12

BUDAYA ORGANISASI (X2)

Reliability Statistics
Cronbach's
IAlpha N of Items

.662 8

Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
IN 33
Normal Parameters™® Mean .0000000
Std. Deviation 2.46141310
Most Extreme Differences Absolute .100
Positive .100
Negative -.088
Test Statistic .100
Asymp. Sig. (2-tailed) .200%¢

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.




Uji Multikolinearitas

CoefTicients”
Unstandardized Standardized
Cocfficients Coefficients t Sig.  Collinearity Statistics
Model B Std. Error Beta Tolerance  VIF
1 (Constant) 11371 5.166 2.201 .036
Gaya Kepemimpinan  .261 122 .368 2.135 .041 .58l 1.720
Budaya Organisasi 482 209 397 2.303 .028  .581 1.720

a. Dependent Variable: Kepuasan Kerja

Uji Heterokedastisitas

Scatterplot
Dependent Variable: Kepuasan Kerja
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Regression Standardized Predicted Value

Analisis Regresi Linear Berganda

U T
Coefficientsa
Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.
1 (Constant) 11.371 5.166 2.201 .036

Gaya Kepemimpinan .261 122 368 2.135 .041

Budaya Organisasi 482 209 397 2.303 .028




a. Dependent Variable: Kepuasan Kerja

UJIF
ANOVA®
Model Sum of Squares df Mean Square F Sig.
1 Regression 180.308 2 90.154 13.950 .000°
Residual 193.874 30 6.462
Total 374.182 32

a. Dependent Variable: Kepuasan Kerja

b. Predictors: (Constant), Budaya Organisasi, Gaya Kepemimpinan

HIPOTESIS R2

Model Summary®
Adjusted R Std. Error of the

Model R R Square  Square Estimate
1 .694° 482 447 2.542
a. Predictors: (Constant), Budaya Organisasi, Gaya
Kepemimpinan

b. Dependent Variable: Kepuasan Kerja
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