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LAMPIRAN 1 

KUESIONER PENELITIAN 

" PENGARUH KOMPENSASI, DISIPLIN KERJA DAN 

PENGEMBANGAN KARIER TERHADAP KINERJA KARYAWAN DI 

PT. DARIA DHARMA PRATAMA MUKOMUKO" 

De.ngan ini saya mohon ke.se.dian Bapak/Ibu untuk me.ngisi daftar 

pe.rnyataan dalam daftar kue.sione.r ini untuk dipe.rgunakan dalam pe.nye.le.saian 

pe.ne.litian program studi S1 Manaje.me.n di Fakultas E.konomi dan Bisnis 

Unive.rsitas Muhammadiyah Be.ngkulu. 

Akhir kata, saya ucapkan te.rima kasih ke.pada re.sponde.n yang te.lah 

be.rse.dia me.luangkan waktunya untuk me.ngisi kue.sione.r ini. 

A. Ide.ntitas Pe.ne.liti 

 Nama    : KIFFATUL ANHAR 

NPM    : 2261201232 

Program Studi   : Manaje.me.n 

 Fakultas   : E.konomi dan Bisnis 

Pe.rguruan Tinggi  : Unive.rsitas Muhammadiyah Be.ngkulu 

B. Ide.ntitas Re.sponde.n 

Nama    : 

Lama Bekerja   :         < 3 Tahun              3-5 Tahun             

> 5 Tahun 

Umur    :          20 s/d 30 th          31 s/d 50 th           

> 50 th 

Je.nis Ke.lamin   :         Laki-laki        Pe.re.mpuan 

Tingkat Pe.ndidikan  :         SMA         SI                S2  

C. Pe.tunjuk Pe.ngisian Jawaban 

Bacalah se.tiap pe.rnyataan de.ngan se.ksama, Be.rilah tanda ce.klis (√) pada 

salah satu kolom disamping ite.m pe.rnyataan yang dianggap paling be.nar! 

SS : Sangat Se.tuju 

S   : Se.tuju 

N   : Netral 

TS   : Tidak Se.tuju 

STS : Sangat Tidak Se.tuju  



 
 

 
 

1. Pernyataan Mengenai Kinerja Karyawan (Y) 

 

No Pertanyaan STS TS N S SS 

Kemampuan, Kepribadian, dan Minat Kerja 

1 Saya mampu menyelesaikan tugas 

dengan baik sesuai tanggung jawab 

saya. 

     

2 Saya memiliki minat yang kuat terhadap 

pekerjaan yang saya jalankan. 

     

Kejelasan dan Penerimaan Peran 

3 Saya memahami dengan jelas peran dan 

tugas saya dalam pekerjaan. 

     

4 Saya menerima tugas yang diberikan 

dengan penuh tanggung jawab. 

     

Tingkat Motivasi 

5 Saya memiliki motivasi yang tinggi 

untuk mencapai target kerja. 

     

6 Saya berusaha memberikan hasil kerja 

terbaik dalam setiap tugas. 

     

 

2. Pernyataan Mengenai Kompensasi (X1)  

 

No Pertanyaan  STS TS N S SS 

Gaji 

1 Saya merasa gaji yang saya terima 

sudah sesuai dengan beban kerja saya. 

     

2 Besaran gaji yang saya terima 

memberikan motivasi bagi saya untuk 

bekerja lebih baik. 

     

Insentif 

3 Perusahaan memberikan insentif sesuai 

dengan pencapaian kerja saya. 

     

4 Insentif yang diberikan perusahaan 

mendorong saya untuk meningkatkan 

kinerja. 

     

Bonus 

5 Saya menerima bonus ketika mencapai 

target kerja yang ditetapkan. 

     

6 Bonus yang diberikan perusahaan 

bersifat adil dan transparan. 

     

Upah 

7 Upah yang saya terima diberikan tepat 

waktu oleh perusahaan. 

     

8 Besaran upah yang saya terima sesuai 

dengan peraturan perusahaan. 

     



 
 

 
 

Premi 

9 Perusahaan memberikan premi 

tambahan atas kinerja saya. 

     

10 Premi yang diberikan perusahaan cukup 

membantu meningkatkan kesejahteraan 

saya. 

     

Pengobatan 

11 Saya mendapatkan fasilitas pengobatan 

dari perusahaan. 

     

12 Fasilitas pengobatan yang diberikan 

perusahaan memenuhi kebutuhan saya. 

     

Asuransi 

13 Perusahaan menyediakan asuransi 

kesehatan bagi saya. 

     

14 Program asuransi yang diberikan 

perusahaan memberi rasa aman bagi 

saya. 

     

 

3. Pernyataan Mengenai Disiplin Kerja (X2) 

 

No Pertanyaan STS TS N S SS 

Tujuan dan kemampuan 

1 Saya selalu memahami tujuan pekerjaan 

yang harus saya capai. 

     

2 Saya memiliki kemampuan yang sesuai 

untuk menyelesaikan tugas yang 

diberikan. 

     

Tingkat Kewaspadaan 

3 Saya bekerja dengan penuh kehati-

hatian untuk menghindari kesalahan. 

     

4 Saya selalu berhati-hati saat 

menggunakan fasilitas atau alat kerja. 

     

Ketaatan Pada Standar Kerja 

5 Saya selalu mengikuti prosedur kerja 

yang telah ditetapkan perusahaan. 

     

6 Saya menyelesaikan pekerjaan sesuai 

standar kualitas yang ditentukan. 

     

Ketaatan Pada Peraturan Kerja 

7 Saya mematuhi semua aturan yang 

berlaku di perusahaan. 

     

8 Saya selalu datang tepat waktu sesuai 

jam kerja yang ditetapkan. 

     

Etika Kerja 

9 Saya menjaga sikap profesional selama 

bekerja. 

     



 
 

 
 

10 Saya menghormati rekan kerja dan 

bekerja sesuai nilai etika perusahaan. 

     

 

4. Pernyataan Mengenai Pengembangan Karier (X3)  

 

No Pertanyaan STS TS N S SS 

Pendidikan 

1 Perusahaan memberikan kesempatan 

bagi saya untuk mengikuti pelatihan 

atau pendidikan. 

     

2 Program pendidikan yang diberikan 

perusahaan membantu meningkatkan 

kompetensi saya. 

     

Kemampuan 

3 Saya memiliki kesempatan untuk 

mengembangkan kemampuan kerja saya 

di perusahaan. 

     

4 Perusahaan mendukung saya dalam 

meningkatkan keterampilan yang 

berkaitan dengan pekerjaan. 

     

Jaringan 

5 Perusahaan memberikan kesempatan 

bagi saya untuk membangun relasi 

profesional. 

     

6 Saya sering terlibat dalam kegiatan yang 

memperluas jaringan kerja saya. 

     

Pengalaman 

7 Saya memperoleh banyak pengalaman 

baru melalui pekerjaan yang saya 

lakukan. 

     

8 Perusahaan memberi saya kesempatan 

untuk mencoba tugas atau tanggung 

jawab baru. 

     

 

  



 
 

 
 

LAMPIRAN 2 TABULASI DATA 

PENGARUH KOMPENSASI, DISIPLIN KERJA DAN PENGEMBANGAN KARIER 

TERHADAP KINERJA KARYAWAN DI PT. DARIA DHARMA PRATAMA MUKOMUKO 

 

Res 
Kinerja Karyawan (Y) Total 

Scor 

KOMPENSASI (X1) 
Total 

Scor 

1 2 3 4 5 6 1 2 3 4 5 6 7 8 9 10 11 12 13 14 
 

1 5 4 4 4 5 5 27 4 4 4 4 4 2 4 4 4 2 4 4 4 4 52 

2 4 4 4 4 3 5 24 3 3 4 4 3 3 4 4 3 3 4 3 3 4 48 

3 4 4 4 4 4 5 25 5 5 4 5 5 2 4 5 5 5 4 5 5 4 63 

4 3 3 3 3 4 4 20 3 4 4 4 3 4 4 4 3 4 3 3 4 3 50 

5 4 4 4 4 4 3 23 4 4 3 3 4 4 3 3 4 4 3 4 4 3 50 

6 4 4 4 4 4 5 25 4 5 4 2 4 5 4 2 4 2 4 4 5 4 53 

7 5 5 5 5 5 4 29 5 5 4 4 5 5 4 4 5 2 4 5 5 4 61 

8 4 4 4 4 3 4 23 4 3 4 4 4 3 4 4 4 3 3 4 3 3 50 

9 4 4 4 4 4 5 25 4 4 4 5 4 4 4 5 4 4 4 3 4 4 57 

10 4 4 4 4 4 5 25 3 3 4 3 3 3 4 3 3 3 3 3 3 3 44 

11 4 4 4 4 4 3 23 4 3 3 3 4 3 3 3 4 3 3 4 3 3 46 

12 4 3 5 4 4 4 24 3 3 4 2 3 3 4 2 3 3 4 3 3 4 44 

13 4 4 4 4 4 3 23 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56 

14 4 4 4 4 4 4 24 3 3 4 4 3 3 4 4 3 3 4 3 3 4 48 

15 5 5 5 5 5 4 29 5 5 5 5 3 5 4 5 3 5 4 5 5 4 63 

16 4 4 4 4 3 4 23 4 5 4 2 4 5 4 2 4 5 4 4 5 4 56 

17 4 4 4 4 4 4 24 5 5 5 4 3 5 4 4 5 5 4 5 5 4 63 

18 4 4 4 4 4 4 24 4 3 4 3 4 3 2 4 3 3 3 2 3 3 44 

19 4 4 4 4 4 3 23 3 2 4 3 4 2 4 3 3 4 3 3 3 3 44 

20 4 3 5 4 4 4 24 3 3 4 3 3 3 4 3 3 3 3 3 3 3 44 

21 4 4 4 4 3 4 23 4 3 2 3 4 3 3 3 4 3 3 4 3 3 45 

22 4 4 4 4 4 4 24 3 3 4 2 3 3 4 2 3 3 4 3 3 4 44 

23 4 4 4 4 4 4 24 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56 

24 4 4 4 4 4 3 23 3 3 4 4 3 3 4 4 3 3 4 3 3 4 48 

25 4 3 5 4 4 4 24 4 3 4 3 3 3 3 3 3 3 3 3 3 3 44 

26 4 4 4 4 4 4 24 4 3 4 4 4 3 4 4 4 3 3 4 3 3 50 

27 5 4 5 4 5 5 28 4 4 4 5 4 4 4 5 4 4 4 4 4 4 58 

28 4 4 4 4 3 4 23 3 3 4 3 3 3 4 3 3 3 3 3 3 3 44 

29 4 4 4 4 4 5 25 4 3 3 3 4 3 3 3 4 3 3 4 3 3 46 

30 4 4 4 4 4 5 25 3 3 4 2 3 3 4 2 3 3 4 3 3 4 44 

31 4 4 4 4 4 5 25 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56 

32 4 3 5 4 4 4 24 3 3 4 4 3 3 4 4 3 3 4 3 3 4 48 

33 4 4 4 4 4 4 24 5 5 4 5 5 5 4 5 5 5 4 5 5 4 66 

34 5 5 5 5 5 4 29 5 5 4 4 5 5 5 4 5 5 4 5 5 4 65 

35 4 4 4 4 3 4 23 4 3 4 4 4 3 4 4 4 3 3 4 3 3 50 

36 4 4 4 4 4 4 24 3 4 3 3 4 3 3 3 3 2 2 3 4 3 43 



 
 

 
 

37 4 4 4 4 4 4 24 3 3 4 3 3 3 4 3 3 3 3 3 5 3 46 

38 4 4 4 4 4 3 23 4 3 3 3 4 3 3 3 4 3 3 4 3 3 46 

39 4 4 4 4 4 5 25 3 3 4 2 3 3 4 2 3 3 4 3 3 4 44 

40 4 5 3 4 4 4 24 4 4 4 4 2 4 4 4 4 4 4 4 4 4 54 

41 4 4 4 4 4 4 24 3 3 4 4 3 3 4 4 3 3 4 3 3 4 48 

42 3 3 3 3 4 4 20 3 3 4 2 2 5 4 2 2 2 4 2 5 2 42 

43 4 4 4 4 4 3 23 4 4 3 3 4 4 3 3 4 4 3 4 4 3 50 

44 4 4 4 4 4 3 23 4 5 4 2 4 5 4 2 4 5 4 4 5 4 56 

45 4 4 4 5 5 4 26 5 3 4 4 5 5 5 4 5 5 4 5 3 4 61 

46 4 4 4 4 3 4 23 4 3 4 4 4 3 4 4 4 3 3 4 3 3 50 

47 4 4 4 4 4 4 24 4 3 4 5 4 4 5 5 4 4 4 4 4 4 58 

48 3 3 4 4 4 3 21 3 3 4 3 3 3 4 3 3 3 3 3 5 3 46 

49 4 4 4 4 4 5 25 4 3 3 3 4 3 2 3 4 3 3 4 3 3 45 

50 4 4 4 4 4 5 25 3 3 4 2 3 3 4 2 3 3 4 3 3 4 44 

51 2 4 4 4 4 5 23 4 3 4 4 4 4 5 4 4 4 4 4 4 4 56 

52 4 4 4 4 3 4 23 3 3 4 4 3 3 4 4 3 3 4 3 3 4 48 

53 4 4 3 3 4 3 21 3 4 3 3 4 3 3 3 3 2 2 3 4 3 43 

54 3 3 3 3 4 4 20 3 4 4 4 3 4 4 4 3 4 3 3 4 3 50 

55 4 4 4 4 4 3 23 4 4 3 3 4 4 3 3 4 4 3 4 4 3 50 

56 3 3 3 3 4 5 21 4 5 4 2 4 5 5 2 4 5 4 4 5 4 57 

57 5 5 3 3 4 5 25 2 5 4 4 5 2 4 4 5 5 4 5 5 4 58 

58 4 4 4 4 3 5 24 4 3 4 4 4 3 4 4 4 3 3 4 3 3 50 

59 3 3 3 4 4 4 21 4 3 4 5 4 4 4 5 4 4 4 4 4 4 57 

60 4 4 3 3 4 4 22 3 3 4 3 3 3 4 3 3 3 3 3 5 3 46 

61 4 4 4 4 4 3 23 4 3 3 3 4 3 3 3 4 3 3 4 3 3 46 

62 3 3 4 4 4 4 22 3 3 4 2 3 3 4 2 3 3 4 3 3 4 44 

63 4 3 3 4 4 4 22 4 3 4 4 2 4 4 4 4 4 4 2 4 4 51 

 

Res 
DISIPLIN KERJA (X2) Total 

Scor 
PENGEMBANGAN KARIER X3 Total 

Scor 1 2 3 4 5 6 7 8 9 10 1 2 3 4 5 6 7 8 

1 4 4 4 4 4 4 4 4 4 4 40 4 5 5 4 2 5 4 4 33 

2 3 3 3 4 4 3 3 3 3 3 32 3 4 4 3 4 3 4 3 28 

3 4 4 4 3 3 4 3 4 3 3 35 4 5 4 4 2 4 4 5 32 

4 3 3 4 4 4 3 2 3 4 3 33 3 3 4 2 3 2 4 3 24 

5 3 3 4 4 4 3 2 3 4 3 33 4 4 3 3 3 3 3 3 26 

6 3 3 3 4 4 3 3 3 3 3 32 4 4 3 3 3 3 3 3 26 

7 3 5 5 5 5 5 4 5 5 5 47 4 3 3 4 4 3 4 4 29 

8 3 3 4 4 4 3 2 3 4 3 33 4 3 4 4 2 4 4 4 29 

9 4 4 4 3 3 4 3 4 4 4 37 4 4 3 4 5 3 4 5 32 

10 4 4 5 4 2 4 3 4 5 4 39 3 4 4 4 3 4 4 4 30 

11 3 3 4 4 4 3 2 3 4 3 33 3 3 3 3 3 3 3 3 24 

12 3 3 3 4 4 3 3 3 3 3 32 4 4 3 5 5 4 5 5 35 



 
 

 
 

13 3 3 4 4 4 3 2 3 4 3 33 5 4 3 4 4 5 4 4 33 

14 3 3 4 4 4 3 2 3 4 3 33 3 3 3 3 3 3 3 3 24 

15 4 4 4 3 3 4 3 4 4 4 37 4 4 4 5 5 4 5 5 36 

16 3 3 4 4 4 3 2 3 4 3 33 5 4 3 4 4 5 4 4 33 

17 4 4 4 4 4 4 4 4 4 4 40 4 3 4 4 4 4 4 4 31 

18 3 3 3 4 4 3 3 3 3 3 32 4 4 3 4 5 3 4 5 32 

19 5 5 5 4 5 5 4 2 5 5 45 3 3 2 2 3 2 2 3 20 

20 3 3 4 4 4 3 2 3 4 3 33 4 4 3 4 3 4 4 4 30 

21 4 4 4 3 3 4 3 4 4 4 37 4 4 4 5 5 4 5 2 33 

22 4 4 5 4 2 4 3 4 5 4 39 5 4 5 4 4 5 4 2 33 

23 3 5 3 4 3 3 3 3 3 3 33 4 3 3 4 4 3 4 4 29 

24 4 4 3 4 4 4 4 4 3 4 38 4 3 4 4 4 4 4 2 29 

25 4 4 4 4 5 4 4 4 4 4 41 4 4 3 4 5 3 5 5 33 

26 3 3 3 4 3 3 2 3 3 3 30 3 3 2 2 3 2 5 3 23 

27 4 4 3 3 3 2 3 4 3 4 33 3 3 3 3 3 3 4 5 27 

28 3 3 3 4 2 3 5 3 3 3 32 4 4 4 5 5 4 2 5 33 

29 4 4 4 4 4 4 4 4 4 4 40 5 4 5 4 4 5 2 4 33 

30 4 4 4 3 3 4 3 4 4 4 37 4 3 3 4 4 3 4 4 29 

31 4 4 5 4 2 4 3 4 5 4 39 4 3 4 4 4 4 4 4 31 

32 3 3 4 5 4 5 4 5 5 5 43 4 4 3 4 5 3 4 5 32 

33 4 4 3 4 4 4 4 4 3 4 38 3 3 2 2 3 2 2 3 20 

34 3 3 4 4 5 4 4 4 4 4 39 3 3 3 3 3 3 5 3 26 

35 4 3 3 3 3 3 2 3 3 3 30 4 4 4 3 5 4 5 5 34 

36 4 4 3 3 3 2 3 4 3 4 33 5 4 5 2 4 5 4 4 33 

37 3 3 3 3 2 3 5 3 3 3 31 4 4 3 3 3 3 3 3 26 

38 4 4 4 4 4 4 4 4 4 4 40 4 3 3 4 4 3 4 4 29 

39 4 4 4 5 4 4 4 4 4 4 41 4 3 4 4 4 4 4 4 31 

40 3 3 3 4 3 3 2 3 3 3 30 4 4 3 4 5 3 4 5 32 

41 4 4 4 5 2 4 3 4 5 4 39 3 3 2 2 3 2 2 3 20 

42 3 3 3 4 4 3 4 5 3 3 35 3 3 3 3 3 3 3 3 24 

43 4 4 3 4 4 4 4 4 3 4 38 4 4 4 5 5 4 5 5 36 

44 2 3 4 4 5 4 4 4 4 4 38 5 4 5 4 4 5 4 4 35 

45 3 3 3 4 3 3 2 3 3 3 30 4 3 3 4 4 3 4 4 29 

46 4 4 3 3 3 2 3 4 3 4 33 4 3 4 4 4 4 4 4 31 

47 3 3 3 4 2 3 5 3 3 3 32 4 4 3 4 5 3 4 5 32 

48 2 3 4 4 4 4 4 4 4 4 37 3 3 2 2 3 2 2 3 20 

49 3 2 4 4 5 4 4 2 4 4 36 4 4 4 4 5 4 4 4 33 

50 3 3 3 4 3 3 2 3 3 3 30 4 4 4 5 5 2 5 5 34 

51 4 4 3 3 3 2 3 4 3 4 33 5 4 5 4 4 2 4 4 32 

52 3 3 3 4 2 3 5 3 3 3 32 4 3 4 4 4 4 4 4 31 

53 3 2 4 4 4 4 4 4 4 4 37 4 4 3 4 5 3 4 5 32 

54 3 3 4 4 4 3 2 3 4 3 33 3 3 2 2 3 2 2 3 20 

55 4 4 4 3 3 4 3 4 4 4 37 3 3 3 3 3 3 3 3 24 



 
 

 
 

56 4 4 3 3 2 3 3 3 5 3 33 4 4 4 5 5 4 5 5 36 

57 2 3 5 4 4 5 4 5 2 5 39 5 4 5 2 4 5 4 4 33 

58 4 4 3 4 4 4 4 4 3 4 38 4 3 4 4 4 4 4 4 31 

59 3 2 3 2 5 4 4 2 2 5 32 4 4 3 4 5 3 4 5 32 

60 3 3 3 4 3 3 2 3 3 3 30 5 3 2 2 3 2 2 3 22 

61 4 4 3 3 3 2 3 4 3 4 33 5 3 3 3 5 3 3 3 28 

62 3 3 3 4 2 3 5 3 3 3 32 3 4 4 2 5 4 5 5 32 

63 3 3 4 2 3 5 3 3 3 4 33 3 4 5 2 4 5 4 4 31 

 



 
 

 
 

 

LAMPIRAN 3 OLAH DATA 

UJI INSTRUMEN 

UJI VALIDITAS 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y 

Y1 Pearson Correlation 1 .645
**

 .455
**

 .433
**

 .307
*
 .056 .767

**
 

Sig. (2-tailed)  .000 .000 .000 .014 .661 .000 

N 63 63 63 63 63 63 63 

Y2 Pearson Correlation .645
**

 1 .163 .427
**

 .172 .072 .653
**

 

Sig. (2-tailed) .000  .202 .000 .178 .574 .000 

N 63 63 63 63 63 63 63 

Y3 Pearson Correlation .455
**

 .163 1 .710
**

 .239 .007 .668
**

 

Sig. (2-tailed) .000 .202  .000 .059 .957 .000 

N 63 63 63 63 63 63 63 

Y4 Pearson Correlation .433
**

 .427
**

 .710
**

 1 .304
*
 -.043 .714

**
 

Sig. (2-tailed) .000 .000 .000  .016 .737 .000 

N 63 63 63 63 63 63 63 

Y5 Pearson Correlation .307
*
 .172 .239 .304

*
 1 .012 .524

**
 

Sig. (2-tailed) .014 .178 .059 .016  .928 .000 

N 63 63 63 63 63 63 63 

Y6 Pearson Correlation .056 .072 .007 -.043 .012 1 .386
**

 

Sig. (2-tailed) .661 .574 .957 .737 .928  .002 

N 63 63 63 63 63 63 63 

Y Pearson Correlation .767
**

 .653
**

 .668
**

 .714
**

 .524
**

 .386
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .002  

N 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 
 

 
 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 X1 

X1.1 Pearson 

Correlation 

1 .457
**

 .048 .398
**

 .520
**

 .545
**

 .038 .405
**

 .731
**

 .429
**

 .177 .705
**

 .301
*
 .187 .706

**
 

Sig. (2-tailed)  .000 .709 .001 .000 .000 .765 .001 .000 .000 .164 .000 .017 .142 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.2 Pearson 

Correlation 

.457
**

 1 .191 .165 .412
**

 .580
**

 .153 .152 .542
**

 .514
**

 .291
*
 .599

**
 .774

**
 .383

**
 .725

**
 

Sig. (2-tailed) .000  .134 .197 .001 .000 .231 .233 .000 .000 .021 .000 .000 .002 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.3 Pearson 

Correlation 

.048 .191 1 .273
*
 -.261

*
 .243 .635

**
 .279

*
 -.064 .296

*
 .558

**
 .015 .271

*
 .464

**
 .401

**
 

Sig. (2-tailed) .709 .134  .030 .039 .055 .000 .027 .618 .019 .000 .906 .032 .000 .001 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.4 Pearson 

Correlation 

.398
**

 .165 .273
*
 1 .274

*
 .069 .248

*
 .990

**
 .415

**
 .336

**
 .185 .396

**
 .123 .262

*
 .620

**
 

Sig. (2-tailed) .001 .197 .030  .030 .593 .050 .000 .001 .007 .147 .001 .338 .038 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.5 Pearson 

Correlation 

.520
**

 .412
**

 -.261
*
 .274

*
 1 .105 -.024 .282

*
 .746

**
 .303

*
 -.063 .712

**
 .205 .101 .526

**
 

Sig. (2-tailed) .000 .001 .039 .030  .413 .851 .025 .000 .016 .625 .000 .108 .433 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.6 Pearson 

Correlation 

.545
**

 .580
**

 .243 .069 .105 1 .320
*
 .058 .324

**
 .456

**
 .373

**
 .343

**
 .571

**
 .253

*
 .605

**
 

Sig. (2-tailed) .000 .000 .055 .593 .413  .011 .653 .010 .000 .003 .006 .000 .045 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.7 Pearson 

Correlation 

.038 .153 .635
**

 .248
*
 -.024 .320

*
 1 .194 .141 .360

**
 .591

**
 .187 .283

*
 .523

**
 .484

**
 

Sig. (2-tailed) .765 .231 .000 .050 .851 .011  .127 .269 .004 .000 .143 .025 .000 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 



 
 

 
 

X1.8 Pearson 

Correlation 

.405
**

 .152 .279
*
 .990

**
 .282

*
 .058 .194 1 .398

**
 .326

**
 .168 .358

**
 .106 .243 .601

**
 

Sig. (2-tailed) .001 .233 .027 .000 .025 .653 .127  .001 .009 .188 .004 .408 .055 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.9 Pearson 

Correlation 

.731
**

 .542
**

 -.064 .415
**

 .746
**

 .324
**

 .141 .398
**

 1 .529
**

 .220 .855
**

 .340
**

 .319
*
 .767

**
 

Sig. (2-tailed) .000 .000 .618 .001 .000 .010 .269 .001  .000 .084 .000 .006 .011 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.10 Pearson 

Correlation 

.429
**

 .514
**

 .296
*
 .336

**
 .303

*
 .456

**
 .360

**
 .326

**
 .529

**
 1 .386

**
 .525

**
 .431

**
 .407

**
 .732

**
 

Sig. (2-tailed) .000 .000 .019 .007 .016 .000 .004 .009 .000  .002 .000 .000 .001 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.11 Pearson 

Correlation 

.177 .291
*
 .558

**
 .185 -.063 .373

**
 .591

**
 .168 .220 .386

**
 1 .202 .249

*
 .840

**
 .534

**
 

Sig. (2-tailed) .164 .021 .000 .147 .625 .003 .000 .188 .084 .002  .113 .049 .000 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.12 Pearson 

Correlation 

.705
**

 .599
**

 .015 .396
**

 .712
**

 .343
**

 .187 .358
**

 .855
**

 .525
**

 .202 1 .373
**

 .292
*
 .773

**
 

Sig. (2-tailed) .000 .000 .906 .001 .000 .006 .143 .004 .000 .000 .113  .003 .020 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.13 Pearson 

Correlation 

.301
*
 .774

**
 .271

*
 .123 .205 .571

**
 .283

*
 .106 .340

**
 .431

**
 .249

*
 .373

**
 1 .188 .611

**
 

Sig. (2-tailed) .017 .000 .032 .338 .108 .000 .025 .408 .006 .000 .049 .003  .139 .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1.14 Pearson 

Correlation 

.187 .383
**

 .464
**

 .262
*
 .101 .253

*
 .523

**
 .243 .319

*
 .407

**
 .840

**
 .292

*
 .188 1 .572

**
 

Sig. (2-tailed) .142 .002 .000 .038 .433 .045 .000 .055 .011 .001 .000 .020 .139  .000 

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

X1 Pearson 

Correlation 

.706
**

 .725
**

 .401
**

 .620
**

 .526
**

 .605
**

 .484
**

 .601
**

 .767
**

 .732
**

 .534
**

 .773
**

 .611
**

 .572
**

 1 

Sig. (2-tailed) .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 63 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 



 
 

 
 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2 

X2.1 Pearson Correlation 1 .711
**

 .084 -.226 -.200 .077 .040 .189 .278
*
 .313

*
 .371

**
 

Sig. (2-tailed)  .000 .513 .075 .117 .551 .755 .138 .028 .012 .003 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.2 Pearson Correlation .711
**

 1 .227 .018 -.142 .182 .096 .431
**

 .324
**

 .368
**

 .543
**

 

Sig. (2-tailed) .000  .073 .891 .267 .153 .455 .000 .010 .003 .000 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.3 Pearson Correlation .084 .227 1 .249
*
 .216 .646

**
 -.038 .282

*
 .714

**
 .470

**
 .682

**
 

Sig. (2-tailed) .513 .073  .049 .089 .000 .766 .025 .000 .000 .000 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.4 Pearson Correlation -.226 .018 .249
*
 1 .234 .206 .103 .175 .378

**
 -.047 .376

**
 

Sig. (2-tailed) .075 .891 .049  .065 .105 .421 .170 .002 .716 .002 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.5 Pearson Correlation -.200 -.142 .216 .234 1 .326
**

 .022 .007 .043 .323
**

 .374
**

 

Sig. (2-tailed) .117 .267 .089 .065  .009 .863 .956 .735 .010 .003 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.6 Pearson Correlation .077 .182 .646
**

 .206 .326
**

 1 .374
**

 .315
*
 .391

**
 .651

**
 .771

**
 

Sig. (2-tailed) .551 .153 .000 .105 .009  .003 .012 .002 .000 .000 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.7 Pearson Correlation .040 .096 -.038 .103 .022 .374
**

 1 .264
*
 -.092 .415

**
 .438

**
 

Sig. (2-tailed) .755 .455 .766 .421 .863 .003  .036 .474 .001 .000 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.8 Pearson Correlation .189 .431
**

 .282
*
 .175 .007 .315

*
 .264

*
 1 .185 .497

**
 .591

**
 

Sig. (2-tailed) .138 .000 .025 .170 .956 .012 .036  .146 .000 .000 

N 63 63 63 63 63 63 63 63 63 63 63 

X2.9 Pearson Correlation .278
*
 .324

**
 .714

**
 .378

**
 .043 .391

**
 -.092 .185 1 .247 .602

**
 

Sig. (2-tailed) .028 .010 .000 .002 .735 .002 .474 .146  .051 .000 

N 63 63 63 63 63 63 63 63 63 63 63 



 
 

 
 

X2.10 Pearson Correlation .313
*
 .368

**
 .470

**
 -.047 .323

**
 .651

**
 .415

**
 .497

**
 .247 1 .773

**
 

Sig. (2-tailed) .012 .003 .000 .716 .010 .000 .001 .000 .051  .000 

N 63 63 63 63 63 63 63 63 63 63 63 

X2 Pearson Correlation .371
**

 .543
**

 .682
**

 .376
**

 .374
**

 .771
**

 .438
**

 .591
**

 .602
**

 .773
**

 1 

Sig. (2-tailed) .003 .000 .000 .002 .003 .000 .000 .000 .000 .000  

N 63 63 63 63 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3 

X3.1 Pearson Correlation 1 .361
**

 .414
**

 .394
**

 .343
**

 .483
**

 .128 .180 .590
**

 

Sig. (2-tailed)  .004 .001 .001 .006 .000 .317 .159 .000 

N 63 63 63 63 63 63 63 63 63 

X3.2 Pearson Correlation .361
**

 1 .451
**

 .343
**

 .276
*
 .453

**
 .316

*
 .447

**
 .644

**
 

Sig. (2-tailed) .004  .000 .006 .028 .000 .012 .000 .000 

N 63 63 63 63 63 63 63 63 63 

X3.3 Pearson Correlation .414
**

 .451
**

 1 .319
*
 .186 .721

**
 .387

**
 .169 .681

**
 

Sig. (2-tailed) .001 .000  .011 .144 .000 .002 .186 .000 

N 63 63 63 63 63 63 63 63 63 

X3.4 Pearson Correlation .394
**

 .343
**

 .319
*
 1 .490

**
 .352

**
 .472

**
 .461

**
 .734

**
 

Sig. (2-tailed) .001 .006 .011  .000 .005 .000 .000 .000 

N 63 63 63 63 63 63 63 63 63 

X3.5 Pearson Correlation .343
**

 .276
*
 .186 .490

**
 1 .168 .445

**
 .525

**
 .657

**
 

Sig. (2-tailed) .006 .028 .144 .000  .187 .000 .000 .000 

N 63 63 63 63 63 63 63 63 63 

X3.6 Pearson Correlation .483
**

 .453
**

 .721
**

 .352
**

 .168 1 .330
**

 .192 .693
**

 

Sig. (2-tailed) .000 .000 .000 .005 .187  .008 .132 .000 

N 63 63 63 63 63 63 63 63 63 

X3.7 Pearson Correlation .128 .316
*
 .387

**
 .472

**
 .445

**
 .330

**
 1 .434

**
 .680

**
 

Sig. (2-tailed) .317 .012 .002 .000 .000 .008  .000 .000 

N 63 63 63 63 63 63 63 63 63 



 
 

 
 

X3.8 Pearson Correlation .180 .447
**

 .169 .461
**

 .525
**

 .192 .434
**

 1 .646
**

 

Sig. (2-tailed) .159 .000 .186 .000 .000 .132 .000  .000 

N 63 63 63 63 63 63 63 63 63 

X3 Pearson Correlation .590
**

 .644
**

 .681
**

 .734
**

 .657
**

 .693
**

 .680
**

 .646
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 63 63 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 



 

 
 

UJI REABILITAS 

Reliability Statistics 

Cronbach's 

Alpha 

N of 

Items 

.641 6 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of 

Items 

.876 14 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of 

Items 

.732 10 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of 

Items 

.817 8 

 

  



 

 
 

ANALISIS DESKRIPTIF 

 

Statistics 

 Y1 Y2 Y3 Y4 Y5 Y6 Y 

N Valid 63 63 63 63 63 63 63 

Missing 0 0 0 0 0 0 0 

Mean 3.9524 3.8889 3.9683 3.9524 3.9524 4.0794 23.7937 

Sum 249.00 245.00 250.00 249.00 249.00 257.00 1499.00 

 

Frequency Table 

Y1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 7 11.1 11.1 12.7 

4.00 49 77.8 77.8 90.5 

5.00 6 9.5 9.5 100.0 

Total 63 100.0 100.0  

 

Y2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 12 19.0 19.0 19.0 

4.00 46 73.0 73.0 92.1 

5.00 5 7.9 7.9 100.0 

Total 63 100.0 100.0  

 

 

Y3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 10 15.9 15.9 15.9 

4.00 45 71.4 71.4 87.3 

5.00 8 12.7 12.7 100.0 

Total 63 100.0 100.0  

 

 

Y4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 7 11.1 11.1 11.1 

4.00 52 82.5 82.5 93.7 

5.00 4 6.3 6.3 100.0 

Total 63 100.0 100.0  

 

 

 

 

 

 

 

 



 

 
 

Y5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 9 14.3 14.3 14.3 

4.00 48 76.2 76.2 90.5 

5.00 6 9.5 9.5 100.0 

Total 63 100.0 100.0  

 

 

Y6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 12 19.0 19.0 19.0 

4.00 34 54.0 54.0 73.0 

5.00 17 27.0 27.0 100.0 

Total 63 100.0 100.0  

 

 

Statistics 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 

N Valid 63 63 63 63 63 63 63 63 63 63 63 63 63 63 

Missing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Mean 3.6984 3.5556 3.8413 3.4444 3.6349 3.5238 3.8413 3.4603 3.6667 3.4762 3.5397 3.6349 3.7619 3.5397 

Sum 233.00 224.00 242.00 217.00 229.00 222.00 242.00 218.00 231.00 219.00 223.00 229.00 237.00 223.00 

 

Frequency Table 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 24 38.1 38.1 39.7 

4.00 31 49.2 49.2 88.9 

5.00 7 11.1 11.1 100.0 

Total 63 100.0 100.0  

 

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 37 58.7 58.7 60.3 

4.00 14 22.2 22.2 82.5 

5.00 11 17.5 17.5 100.0 

Total 63 100.0 100.0  

 

 

 

 

 



 

 
 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 10 15.9 15.9 17.5 

4.00 50 79.4 79.4 96.8 

5.00 2 3.2 3.2 100.0 

Total 63 100.0 100.0  

 

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 11 17.5 17.5 17.5 

3.00 20 31.7 31.7 49.2 

4.00 25 39.7 39.7 88.9 

5.00 7 11.1 11.1 100.0 

Total 63 100.0 100.0  

 

 

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 23 36.5 36.5 41.3 

4.00 31 49.2 49.2 90.5 

5.00 6 9.5 9.5 100.0 

Total 63 100.0 100.0  

 

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 4 6.3 6.3 6.3 

3.00 33 52.4 52.4 58.7 

4.00 15 23.8 23.8 82.5 

5.00 11 17.5 17.5 100.0 

Total 63 100.0 100.0  

 

 

 

 

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 2 3.2 3.2 3.2 

3.00 11 17.5 17.5 20.6 

4.00 45 71.4 71.4 92.1 

5.00 5 7.9 7.9 100.0 

Total 63 100.0 100.0  

 

 



 

 
 

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 11 17.5 17.5 17.5 

3.00 19 30.2 30.2 47.6 

4.00 26 41.3 41.3 88.9 

5.00 7 11.1 11.1 100.0 

Total 63 100.0 100.0  

 

 

X1.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 26 41.3 41.3 42.9 

4.00 29 46.0 46.0 88.9 

5.00 7 11.1 11.1 100.0 

Total 63 100.0 100.0  

 

 

X1.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 6 9.5 9.5 9.5 

3.00 31 49.2 49.2 58.7 

4.00 16 25.4 25.4 84.1 

5.00 10 15.9 15.9 100.0 

Total 63 100.0 100.0  

 

 

X1.11 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 2 3.2 3.2 3.2 

3.00 25 39.7 39.7 42.9 

4.00 36 57.1 57.1 100.0 

Total 63 100.0 100.0  

 

 

X1.12 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 25 39.7 39.7 44.4 

4.00 27 42.9 42.9 87.3 

5.00 8 12.7 12.7 100.0 

Total 63 100.0 100.0  

 

 

 

 

 



 

 
 

X1.13 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 30 47.6 47.6 47.6 

4.00 18 28.6 28.6 76.2 

5.00 15 23.8 23.8 100.0 

Total 63 100.0 100.0  

 

 

X1.14 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 27 42.9 42.9 44.4 

4.00 35 55.6 55.6 100.0 

Total 63 100.0 100.0  

 

 

 

Statistics 
 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

N Valid 63 63 63 63 63 63 63 63 63 63 

Missing 0 0 0 0 0 0 0 0 0 0 

Mean 3.4127 3.4603 3.6508 3.7778 3.4921 3.4921 3.2540 3.5397 3.6190 3.6349 

Sum 215.00 218.00 230.00 238.00 220.00 220.00 205.00 223.00 228.00 229.00 

 

 

 

 

 

Frequency Table 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 32 50.8 50.8 55.6 

4.00 27 42.9 42.9 98.4 

5.00 1 1.6 1.6 100.0 

Total 63 100.0 100.0  

 

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 31 49.2 49.2 54.0 

4.00 26 41.3 41.3 95.2 

5.00 3 4.8 4.8 100.0 

Total 63 100.0 100.0  

 

 

 



 

 
 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 28 44.4 44.4 44.4 

4.00 29 46.0 46.0 90.5 

5.00 6 9.5 9.5 100.0 

Total 63 100.0 100.0  

 

 

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 2 3.2 3.2 3.2 

3.00 14 22.2 22.2 25.4 

4.00 43 68.3 68.3 93.7 

5.00 4 6.3 6.3 100.0 

Total 63 100.0 100.0  

 

 

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 10 15.9 15.9 15.9 

3.00 19 30.2 30.2 46.0 

4.00 27 42.9 42.9 88.9 

5.00 7 11.1 11.1 100.0 

Total 63 100.0 100.0  

 

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 5 7.9 7.9 7.9 

3.00 27 42.9 42.9 50.8 

4.00 26 41.3 41.3 92.1 

5.00 5 7.9 7.9 100.0 

Total 63 100.0 100.0  

 

 

X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 15 23.8 23.8 23.8 

3.00 22 34.9 34.9 58.7 

4.00 21 33.3 33.3 92.1 

5.00 5 7.9 7.9 100.0 

Total 63 100.0 100.0  

 

 

 

 

 



 

 
 

X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 27 42.9 42.9 47.6 

4.00 29 46.0 46.0 93.7 

5.00 4 6.3 6.3 100.0 

Total 63 100.0 100.0  

 

 

X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 2 3.2 3.2 3.2 

3.00 28 44.4 44.4 47.6 

4.00 25 39.7 39.7 87.3 

5.00 8 12.7 12.7 100.0 

Total 63 100.0 100.0  

 

 

X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 28 44.4 44.4 44.4 

4.00 30 47.6 47.6 92.1 

5.00 5 7.9 7.9 100.0 

Total 63 100.0 100.0  

 

 

Statistics 
 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 

N Valid 63 63 63 63 63 63 63 63 

Missing 0 0 0 0 0 0 0 0 

Mean 3.8889 3.5873 3.4762 3.5397 3.9048 3.4444 3.7937 3.9048 

Sum 245.00 226.00 219.00 223.00 246.00 217.00 239.00 246.00 

 

Frequency Table 

X3.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 17 27.0 27.0 27.0 

4.00 36 57.1 57.1 84.1 

5.00 10 15.9 15.9 100.0 

Total 63 100.0 100.0  

 

 

 

 

 

 

 

 

 



 

 
 

X3.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.00 28 44.4 44.4 44.4 

4.00 33 52.4 52.4 96.8 

5.00 2 3.2 3.2 100.0 

Total 63 100.0 100.0  

 

 

X3.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 7 11.1 11.1 11.1 

3.00 27 42.9 42.9 54.0 

4.00 21 33.3 33.3 87.3 

5.00 8 12.7 12.7 100.0 

Total 63 100.0 100.0  

 

 

 

X3.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 12 19.0 19.0 19.0 

3.00 12 19.0 19.0 38.1 

4.00 32 50.8 50.8 88.9 

5.00 7 11.1 11.1 100.0 

Total 63 100.0 100.0  

 

 

X3.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 19 30.2 30.2 34.9 

4.00 22 34.9 34.9 69.8 

5.00 19 30.2 30.2 100.0 

Total 63 100.0 100.0  

 

 

X3.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 10 15.9 15.9 15.9 

3.00 24 38.1 38.1 54.0 

4.00 20 31.7 31.7 85.7 

5.00 9 14.3 14.3 100.0 

Total 63 100.0 100.0  

 

 

 

 



 

 
 

X3.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 8 12.7 12.7 12.7 

3.00 8 12.7 12.7 25.4 

4.00 36 57.1 57.1 82.5 

5.00 11 17.5 17.5 100.0 

Total 63 100.0 100.0  

 

 

X3.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.00 3 4.8 4.8 4.8 

3.00 18 28.6 28.6 33.3 

4.00 24 38.1 38.1 71.4 

5.00 18 28.6 28.6 100.0 

Total 63 100.0 100.0  

 

 

UJI ASUMSI KLASIK 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Correlations 

Collinearity 

Statistics 

B Std. Error Beta 

Zero-

order Partial Part Tolerance VIF 

1 (Constant) 9.965 2.627  3.793 .000      

X1 .102 .032 .343 3.156 .003 .416 .380 .337 .962 1.039 

X2 .150 .052 .310 2.885 .005 .328 .352 .308 .989 1.011 

X3 .114 .046 .267 2.460 .017 .313 .305 .263 .967 1.034 

a. Dependent Variable: Y 

 

 



 

 
 

 
 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 63 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 1.56654896 

Most Extreme Differences Absolute .046 

Positive .039 

Negative -.046 

Test Statistic .046 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

ANALISIS REGRESI LINIER 

UJI T 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9.965 2.627  3.793 .000 

X1 .102 .032 .343 3.156 .003 

X2 .150 .052 .310 2.885 .005 

X3 .114 .046 .267 2.460 .017 

a. Dependent Variable: Y 

 

 

 



 

 
 

 

 

UJI F 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 74.165 3 24.722 9.586 .000
b
 

Residual 152.153 59 2.579   

Total 226.317 62    

a. Dependent Variable: Y 

b. Predictors: (Constant), X3, X2, X1 

 

Uji Koefisien Determinasi (R2) 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .572
a
 .328 .294 1.606 

a. Predictors: (Constant), X3, X2, X1 

b. Dependent Variable: Y 
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