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Lampiran 1 : Kuesioner Penelitian

PENGARUH WORK LIFE BALANCE DAN GAYA KEPEMIMPINAN
TERHADAP KINERJA PEGAWAI DI LINGKUNGAN DAMKAR

KABUPATEN BENGKULU SELATAN

Peran dan partisipasi saudara/i dalam memberikan penilaian terhadap

berbagai pernyataan kuesioner ini sangat membantu keberhasilan penelitian yang

sedang dilakukan. Atas perhatian dan kerjasama yang baik, peneliti mengucapkan

terima kasih.

Identitas Peneliti

Nama : FERDY ARDISON
NPM : 2161201216
Program Studi  : Manajemen
Fakultas : Ekonomi dan Bisnis

Perguruan Tinggi: Universitas Muhammadiyah Bengkulu

I1. ldentitas Responden

Jenis Kelamin |:| laki-laki |:|Perempuan

Usia (Tahun) @ [ ] 25-35[ ] 36-45 [ ]46-60
Pendidikan . [ ] SMA[ ] Diploma [ ] Sarjana (S1)
LamaBekerja @ [_] <5th [ ]5-10th []>15th

Petunjuk Pengisian Identitas Responden
Berilah jawaban/ tanggapan atas pernyataan berikut ini sesuai dengan
pendapat anda, dengan cara memberi tanda (V) pada kolom yang disediakan.

Keterangan nilai jawaban :

STS = Sangat Tidak Setuju Skor 1
TS = Tidak Setuju Skor 2
CS =  Cukup Setuju Skor 3
S = Setuju Skor 4

SS = Sangat Setuju Skor 5



A. Pernyataan yang berhubungan dengan work life balance (X;)

No

Pernyataan

Skor

STS

TS

CS

SS

Time balance ( Keseimbangan Waktu)

Pegawai  Damkar harus dapat membagi
waktu pekerjaan kantor dengan pekerjaan
yang ada di rumah

Lebih mengutamakan pekerjaan kantor
daripada pekerjaan yang ada dirumah apabila
pada saat jam dinas

Pekerjaan yang dikerjakan di rumah diberikan
bonus dari atasan atas apresiasi yang
dilakukan

Invol

ment Balance (Keseimbangan Keterlibatan)

4.

Melibatkan seluruh pegawai Damkar dalam
kegiatan yang tujuannya menyukseskan visi
dan misi kantor

Pegawai semuanya harus terlibat pada acara
kegiatan-kegiatan kebesaran yang diadakan di
kabupaten

Pegawai berpartisifasi aktif dalam mencapai
visi dan misi serta tujuan kantor Damkar

Satisfaction balance ( Keseimbangan Kepuasan)

7

Hak  dan kewajiban  harus  dapat
diseimbangkan pegawai demi kepuasan kerja

Kepuasan kerja harus didasari dengan niat
dan hati iklas dalam menjalankan tugas yang
diberikan atasan

Kehidupan  pegawai Damkar  dapat
memberikan kekuatan dan semangat dalam
bekerja sehingga timbulnya kepuasan dalam
bekerja

10.

Tunjangan dan bonus yang diberikan atasan
merupakan kepuasan diri atas kinerja yang

dilakukan untuk kantor




B. Pernyataan yang berhubungan dengan gaya kepemimpinan (X,)

Pernyataan

Skor penilaian

STS

TS

CS

S

SS

Gaya kepemimpinan mengambil keputusan

1. Pimpinan mampu mengambil keputusan yang
tepat dalam setiap masalah yangada
2. |Pimpinan memutuskan suatu permasalahan

berdasarkan keputusan bersama

Gaya kepemimpinan kemampuan memotivasi

3. [Pimpinan selalu mampu memberikan motivasi
untuk para karyawannya agar dapat bekerja
dengan maksimal

4. Pemimpin selalu membantu pegawainya ketika

melakukan pekerjaan yang sulit sehingga
menjadi lebih menyenangkan

Gaya kepemimpinan komunikasi

5. |Pimpinan dapat menjelaskan maksud dengan
baik dari setiap tugas yang diberikan
6. [Pemimpin mampu berkomunikasi dengan baik

kepada para pegawai tentang strategi yang akan
dilakukan.

Gaya kepemimpinan mengendalikan bawahan

7. Pimpinan saya mampu dalam mengendalikan
setiap karyawannya dengan baik
8. [Pemimpin membuat para pegawai tidak merasa

canggung ketika berbicara kepadanya

Gaya kepemimpinan kemampuan mengendalikan

emosi

9.

Pimpinan selalu bisa mengendalikan emosinya.

10.

Pemimpin menyangga dengan baik dan
profesional jika ada rekan kerja yang melakukan
kesalahan dalam pekerjaannya




C. Pernyataan yang berhubungan dengan Kinerja Pegawai (Y)

Kualitas kerja

1. | Saya lebih teliti dalam menyelesaikan tugas
yang diberikan atasan

2. | Saya dapat menyelesaikan pekerjaannya
dengan baik dan benar

Kuantitas

3. | Saya selalu berusaha menyelesaikan pekerjaan
melebihi target yang ditetapkan

4. | Saya dapat memenuhi beban kerja yang telah
ditetapkan perusahaan

Tepat waktu

5. | Saya selalu tepat waktu menyelesaikan tugas
yang diberikan atasan

6. | Saya disiplin waktu dalam bekerja

Keefektipan

7. | Saya selalu bekerja seefektif mungkin

8. | Saya berusaha seminimal mungkin
menggunakan fasilitas dan sumber daya yang
ada seperti tenaga, bahan baku tanpa
menurunkan berkualitas kerja saya di
likungan kelurahan Tanjung Mulia kabupaten
Bengkulu Selatan

Kemandirian

9. | Saya berusaha melakukan pekerjaan yang
memang dibebankan kepada saya tanpa
merepotkan orang lain.

10. | Saya bekerja sesuai job description secara
mandiri




Lampiran 2. Kuesioner tabulasi data Work Life Balance (X1)
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Lampiran 3. Gaya kepemimpinan (X2)
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Lampiran 4. Kinerja Pegawai ()
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Lampiran 5. Uji Validitas Reliabilitas

Koefisien Work Life Balance (X1)

Correlations

work
work | work | work | work | work | work | work | work | work | life | work
life life life life life life life life life | bala | life
bala | bala | bala | bala | bala | bala | bala | bala | bala | ncel | bala
ncel | nce2 | nce3 | nced | nce5 | nce6 | nce7 | nce8 | nce9 0 nce
W1 Pearson 1| 432 29| 508" 28| 405| .000| .402| O1°.| 256 089
Correlation
Sig. (2- 1.00
tailed) .057| .006| .022| .006| .077 0 .079| .004| .276| .001
N 20 20 20 20 20 20 20 20 20 20| 20
W2 Pearson 657 | 628 659 709
Correlation 432 1 * «| .384| .297| .344 «[ .282] .361 *
tsa'ﬁeé? .057 .002| .003| .094| .203| .138| .002| .229| .118]| .000
N 20 20 20 20 20 20 20 20 20 20 20
W3 Pearson_ .596* .657* 1 .570* .706* .577* 235 .568* 504" | 471" .835*
Correlation
f‘a'ﬁ’eg 006 .002 009| .001| .008| .319| .009| .023| .036| .000
N 20 20 20 20 20 20 20 20 20 20 20
W4 Pearson_ 508" .628* .570* 1| 355 .641* 436 .744* .656* .689* .879*
Correlation
f;ﬁ]eé? .022| .003| .009 .125| .002| .055| .000| .002| .001| .000
N 20 20 20 20 20 20 20 20 20 20 20
W5 Pearson | .588 | 30,1706, | s55| 1| 015 ogg| .100| 469'| 224|670
Correlation
S'.g‘ (2- .006| .094| .001| .125 .004| .713| .648| .037| .343| .003
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
W6 Pearson_ 05| 297 .577* .641* .615* 1| 365| 366| 378 .689* .753*
Correlation
tsz’alﬁleé? .077| .203| .008| .002( .004 .113| .112| .100| .001| .000
N 20 20 20 20 20 20 20 20 20 20 20
W7 Pearson | n59| 344| 235| .436| .088| 365 1| .317|-018| .445°| 764"
Correlation
S'.g‘ (2- 1.00 138 .319| .055| .713]| .113 173 .940| .050| .040
tailed) 0
N 20 20 20 20 20 20 20 20 20 20 20
W8 Pearson_ 402 .659* .568* .744* 100| 366! 317 1| 411! 469" .721*
Correlation
Sig. (2- 079| .002| .009| .000| .648| .112| .173 072 .037| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
WO Pearson | .6151 og5| s04'| ©°C.| 4697| a78|-018| a11| 1| .413| 0%
Correlation
S'.g' (2 .004| .229| .023| .002| .037| .100| .940| .072 .070| .001
tailed)
N 20 20 20 20 20 20 20 20 20 20 20




oL RearsoR | 256 361 .471'| %% 224 099 4a5'| aeo’| a13| 1| TP
il 276| .118| .036| .001| 343 .001| .080| .087| .070 000
N 20 20| 20| 20| 20| 20| 20| 20| 20 20| 20

wor Pearson 683 | .709 | .835 | .879 | .630 | .753 | ,.,-| 721 | .663 | 718 [

k Correlation '

life  sig. (2-

bal  tailed) .001| .000| .000( .000| .003| .000| .040| .000| .001| .000

anc N

e 20 20| 20| 20 20| 20| 20| 20| 20| 20| 20

**_Correlation is significant at the 0.01 level (2-tailed).
*_Correlation is significant at the 0.05 level (2-tailed).




Koefisien Gaya kepemimpinan (X)

Correlations

Gaya gaya | gaya
kepe | gaya | gaya | gaya | gaya | gaya | gaya | gaya | gaya | kepe | kepe
mim | kepe | kepe | kepe | kepe | kepe | kepe | kepe | kepe | mimp | mim
pina | mimp | mimp [ mimp [ mimp | mimp | mimp | mimp | mimp | inan1 | pina
nl |inan2|inan3|inan4 |inan5 |inan6 | inan7 | inan8 | inan9 0 n
Gaya Pearso .
kepe n 1]|.732"| 205| .436| 306| .483"| .021| 414 41| aa7| 14
mimpi Correlat
nanl ion
Sig. (2-
tailed) .000| .385| .054| .189| .031| .929| .070( .070| .048]| .000
N 20| 20| 20| 20| 20| 20| 20| 20| 20| 20| 20
gaya Pearso X X
kepe n 732 o * .692
mimpi Correlat * 1] .169].608 .183| .465 144 .226| .380| .423 *
nan2 ion
Sig. (2= | 409 00 039| 546 098| .063| .00
tailed) . 477 .004| .441] .03 .54 3381 . .063| .001
N 20 20 20 20 20 20 20 20 20 20 20
gaya Pearso .
kepe n 205| .169| 1| .309| 205| .133| 504°| .045| .406| .433| 7"
mimpi Correlat
nan3 ion
Sig. (2-
tailed) .385| .477 .185| .206| .576| .023| .850| .076| .056| .009
N 20 20 20 20 20 20 20 20 20 20 20
gaya Pearso .
kepe n 436 .608"| .309 1| 255|.611"| .394| .348| .395| .560°| "85
mimpi Correlat
nan4d ion
Sig. (2- 4 al 1 277 4 132 4| 01
tailed) .05 .00 .185 . .00 .085( .13 .08 .010| .000
N 20| 20| 20| 20| 20| 20| 20| 20| 20| 20| 20
gaya Pearso
kepe n *
= .306| .183| .295| .255 1| .010| -.144| .123| 535 | .094| .723
mimpi Correlat
nan5 ion
Sig. (2-
; 189 | .441| .206| .277 966 .546| .604| .015| .693| .063
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
gaya Pearso .
kepe n 483" | .465"| .133|.6117| .010 1| .403|.627"| .195| .207|8%
mimpi Correlat
nan6é ion
Sig. (2-
) .031]| .039| .576| .004| .966 .078| .003| .411]| .204| .001
tailed)
N 20| 20| 20| 20| 20| 20| 20| 20| 20| 20| 20
gaya Pearso
kepe n * * *
A .021| .144| .504 3941 -.144| .403 1] .153| .102| .445 |.784
mimpi Correlat
nan7 ion




Sig. (2-

. 929| 546| .023| .085| .546| .078 518| .668| .050( .031
tailed)
N 20 20 20 20 20 20 20 20 20 20| 20
gaya Pearso
kepe n ox *
P 414 226| .045| .348| .123|.627 | .153 1| 231| .276]|.834
mimpi Correlat
nan8 ion
Sig. (2-
tailed) .070| .338| .850| .132| .604| .003| .518 .328| .238| .015
N 20 20 20 20 20 20 20 20 20 20| 20
gaya Pearso .
kepe n a14| 380| 408| 395| 535°| 195| 102| 231 1|.6287| 078
mimpi Correlat
nan9 ion
Sig. (2- 7 7 4l 015 411 2 1
tailed) .070| .008| .076| .084| .015]| . .668| .328 .003| .00
N 20| 20| 20| 20| 20| 20| 20| 20| 20| 20| 20
gaya Pearso .
kepe n * « * o .735
mimpi  Correlat 447 | .423| 433 5607 .094| .297| .445| .276|.628 1 «
nanl ion
0 Sig. (2-
tailed) .048| .063| .056| .010| .693| .204| .050| .238| .003 .000
N 20 20 20 20 20 20 20 20 20 20| 20
gaya Pearso .
kepe ~n 14,1 692" | 5717 | 785" | 423|664 | .484°| 534°| 6787 | 735" 1
mimpi Correlat
nan ion
Sig. (2-
. .000| .001| .009| .000| .063| .001| .031| .015| .001| .000
tailed)
N 20| 20| 20| 20| 20| 20| 20| 20| 20| 20| 20

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).




Koefisien Kinerja Pegawai (Y)

Correlations

kiner | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerjap
jal a2 a3 a4 ab ab a7 a8 a9 al0 | egawai
kinerjal ~ Pearson 1| 270| 409| 505°| 322| 8%5.| 417| 966.| 366|.789"| 904"
Correlation
Sig. (2- 250| .073| .023| .166| .000| .067| .000| .113| .000 .000
tailed)
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
Kinerjaz ~ Pearson 270 1| .a10| 208| 392| 260| 210| .300| .450°| .000| 710"
Correlation
Sig. (2- 250 072| 378| .087| .268| .375| .199| .047| .971 022
tailed)
N 20| 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerja3 Pearson * * *
Corolation | 409 410 1| .072| 538"| .210| .138| .407| .491°| .102 760
Sig. (2- 073| .072 763 | .014| 374| 561| .075| .028| .669 .010
tailed)
N 201 20| 20| 20| 20| 20| 20| 20| 20 20 20
kinerja4 ~ Pearson 505 | 208| o72| 1| .022| aaa| T"L| as0'| 170| 373| 601"
Correlation
f‘a'ﬁ’eg 023| 378| 763 926| .050| 000| .047| 475| 05| 005
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerja5  Pearson 322| .392| 538"| .022 1| 210| 257| 385| 88| _020| 762"
Correlation
Sig. (2- 166| .087| .014| .926 353| 274| 0904| .000| .903| 010
tailed)
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerja6  Pearson 855 | 260 210] 444 219 1| 238|784| 353/ 835" 801"
Correlation
tsa'ﬁ’eéf .000| .268| .374| .050| .353 312 .000| .127| .000 .000
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerja7  Pearson a17| 210| a3s| "L 257 238 1| 519" .093| .192 .802"
Correlation
Sig. (2- 067| 375| 561 .000| 274| 312 019| .696| .417 009
tailed)
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerja8  Pearson 966 | 300 407| .4507| 385|784 s19° 1| .340|.746"| 901"
Correlation
Sig. (2- 000| .199| .075| .047| .094| .000| .019 143| .000|  .000
tailed)
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerja9  Pearson 366 | 4507|4917 170 B8L| 3s53| 003 .340 1| .005| .690"
Correlation
Sig. (2- 113| .0a7| 028| .475| .000| .127| 696| .143 69| 005
tailed)
N 201 20| 20| 20| 20| 20| 20 20| 20| 20 20
kinerjal0 Pearson 7891 oo9| 102| 373|-020] 83| 92| 746.| o095 1| 690"
Correlation




Sig. (2-

tailed) .000| .971| .669| .105| .903| .000| .417| .000| .690 .002

N 20 20 20 20 20 20 20 20 20 20 20
kinerjape Pearson 904, 510'| 560" .601 | .562 [ .801 | .568 [ .901 | .601 650" 1
gawai Correlation ' ' '

ts.eiﬁjecgf .000| .022| .010| .005| .010( .000| .009| .000| .005| .002

N 20 20 20 20 20 20 20 20 20 20 20

*. Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).




Lampiran 6. Tabulasi Data Penelitian

TABULASI DATA PENELITIAN

Total

43
36
45

44

44
42

34
40
40

34
40
34

43

45

34

40

35

Kinerja Pegawai

4
4
5
4

4
4
4
4
4
4
4

4
4
4

4
4
4

Y1IY2|Y3|Y4|YS5|Y6[Y7|Y8|Y9|Y10

44 |5|4|4|5]|4]|5]4

3|4 |3|4|4a|3|3]4]4
5(4(4|5|5|4|4|4]5
5|4 |5(4|4|5]4]4]|5
5|4 |5(4|5|4]4]4]|5
44|54 |5(a]a]a]4
3|3|4|3|4(a]3|3]3
404 |4 |a|alalala]a
404 |4 |4|alalala]a
3|3|4|3|4(3|3]4]3
404 |4 |a|alalala]a
3|3|4|3(4(3|3[3]4
4|5 |4|5|4|a|5]4]|4
5(5|4|5|5|4|4|5]4
3|3|4|3(4(3]4]3]3
404 |4 |a|alalala]a
3|3|4|3|3(a]a|3]4

Total

39

35
38
40
36
39

36
37

38
33
38
34

40

42

31

40

33

Gaya Kepemimpinan (X2)

4

X2.1|X2.2 {X2.3 |X2.4|X2.5|X2.6|X2.7|X2.8 |X2.9|X2.10

Total

Analisis Work Life Balance dan Gaya Kepemimpinan Terhadap Kinerja Pegawai di Lingkungan Damkar Bengkulu Selatan

Work Life Balance (X1)

X1.1|X1.2|X1.3 |X1.4|X1.5[X1.6 |X1.7|X1.8 |X1.9|X1.10

No

10
11

12
13
14
15
16
17
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Lampiran 7. Hasil SPSS

Frequencies

Statistics
GayaKepemimpin
WorkLifeBalance an KinerjaPegawai
N Valid 60 60 60
Missing 0 0 0
Mean 38.22 38.73 41.48
Median 38.50 39.00 41.50
Std. Deviation 2.545 2.462 3.322
\ariance 6.478 6.063 11.034
Minimum 33 31 34
Frequencies
X1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 11.7 11.7 11.7
4 50 83.3 83.3 95.0
5 3 5.0 5.0 100.0
Total 60 100.0 100.0
X1.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 11 18.3 18.3 18.3
4 49 81.7 81.7 100.0
Total 60 100.0 100.0
X1.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1.7 1.7 1.7
3 9 15.0 15.0 16.7
4 49 81.7 81.7 98.3
5 1 1.7 1.7 100.0
Total 60 100.0 100.0




X1.4

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 16.7 16.7 16.7
4 48 80.0 80.0 96.7
5 2 3.3 3.3 100.0
Total 60 100.0 100.0
X1.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 15 25.0 25.0 25.0
4 43 71.7 71.7 96.7
5 2 3.3 3.3 100.0
Total 60 100.0 100.0
X1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 8 13.3 13.3 13.3
4 50 83.3 83.3 96.7
5 2 3.3 3.3 100.0
Total 60 100.0 100.0
X1.7
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 20 33.3 33.3 33.3
4 38 63.3 63.3 96.7
5 2 3.3 3.3 100.0
Total 60 100.0 100.0
X1.8
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 19 317 31.7 31.7
4 40 66.7 66.7 98.3
5 1 1.7 1.7 100.0
Total 60 100.0 100.0




X1.9

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 12 20.0 20.0 20.0
4 47 78.3 78.3 98.3
5 1 1.7 1.7 100.0
Total 60 100.0 100.0
X1.10
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 11 18.3 18.3 18.3
4 46 76.7 76.7 95.0
5 3 5.0 5.0 100.0
Total 60 100.0 100.0
X2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.7 1.7 1.7
3 10 16.7 16.7 18.3
4 46 76.7 76.7 95.0
5 3 5.0 5.0 100.0
Total 60 100.0 100.0
X2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 16.7 16.7 16.7]
4 44 73.3 73.3 90.0
5 6 10.0 10.0 100.0
Total 60 100.0 100.0
X2.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 16.7 16.7 16.7
4 49 81.7 81.7 98.3
5 1 1.7 1.7 100.0
Total 60 100.0 100.0




X2.4

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 16.7 16.7 16.7]
4 42 70.0 70.0 86.7
5 8 13.3 13.3 100.0
Total 60 100.0 100.0
X2.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 11 18.3 18.3 18.3
4 46 76.7 76.7 95.0
5 3 5.0 5.0 100.0
Total 60 100.0 100.0
X2.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 11.7 11.7 11.7
4 49 81.7 81.7 93.3
5 4 6.7 6.7 100.0
Total 60 100.0 100.0
X2.7
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 15 25.0 25.0 25.0
4 41 68.3 68.3 93.3
5 4 6.7 6.7 100.0
Total 60 100.0 100.0




X2.8

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 14 23.3 23.3 23.3
4 43 71.7 71.7 95.0
5 3 5.0 5.0 100.0
Total 60 100.0 100.0
X2.9
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 15 25.0 25.0 25.0
4 39 65.0 65.0 90.0
5 6 10.0 10.0 100.0
Total 60 100.0 100.0
X2..10
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 16.7 16.7 16.7
4 50 83.3 83.3 100.0
Total 60 100.0 100.0
Y1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 6 10.0 10.0 10.0
4 43 71.7 717 81.7
5 11 18.3 18.3 100.0
Total 60 100.0 100.0
Y2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 38 63.3 63.3 71.7
5 17 28.3 28.3 100.0
Total 60 100.0 100.0




Y3

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 3.3 3.3 3.3
4 49 81.7 81.7 85.0
5 9 15.0 15.0 100.0
Total 60 100.0 100.0
Y4
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 8.3 8.3 8.3
4 36 60.0 60.0 68.3
5 19 31.7 31.7 100.0
Total 60 100.0 100.0
Y5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 1 1.7 1.7 1.7
4 44 73.3 73.3 75.0
5 15 25.0 25.0 100.0
Total 60 100.0 100.0
Y6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 6.7 6.7 6.7
4 45 75.0 75.0 81.7
5 11 18.3 18.3 100.0
Total 60 100.0 100.0
Y7
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 6.7 6.7 6.7
4 48 80.0 80.0 86.7
5 8 13.3 13.3 100.0
Total 60 100.0 100.0




Y8

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 6.7 6.7 6.7
4 47 78.3 78.3 85.0
5 9 15.0 15.0 100.0
Total 60 100.0 100.0
Y9
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 5.0 5.0 5.0
4 39 65.0 65.0 70.0
5 18 30.0 30.0 100.0
Total 60 100.0 100.0
Y10
Cumulative
Frequency Percent Valid Percent Percent
Valid 4 54 90.0 90.0 90.0
5 6 10.0 10.0 100.0
Total 60 100.0 100.0




Uji Normalitas

NPar Tests
One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual

N 60
Normal Parameters® Mean .0000000

Std. Deviation 2.20631033
Most Extreme Differences Absolute .086

Positive .086

Negative -.060]
Kolmogorov-Smirnov Z .663
Asymp. Sig. (2-tailed) 771
a. Test distribution is Normal.
Uji Heteroskesdatisitas

Variables Entered/Removed”
Variables
Model Variables Entered Removed Method
1 GayaKepemimpin
an, .|Enter
WorkLifeBalance®
a. All requested variables entered.
b. Dependent Variable: Abs_RES
Coefficients?®
Standardized
Unstandardized Coefficients| Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 2.236 3.226 .693 491
WorkLifeBalance -.055 .105 -.095 -.518 .607
GayaKepemimpinan .039 .109 .065 .353 .725

a. Dependent Variable: Abs_RES



Uji Multikolinearitas, Regresi Linear Berganda, Koef.
Determinasi, Uji F dan Uji t

Regression
Descriptive Statistics
Mean Std. Deviation N
KinerjaPegawai 41.48 3.322 60
WorkLifeBalance 38.22 2.545 60
GayaKepemimpinan 38.73 2.462 60
Variables Entered/Removed”
Variables

Model Variables Entered Removed Method
1 GayaKepemimpin

an, .|Enter

WorkLifeBalance®
a. All requested variables entered.
b. Dependent Variable: KinerjaPegawai

Model Summary
Change Statistics
Adjusted R | Std. Error of | R Square Sig. F
Model R R Square Square the Estimate Change F Change dfl df2 Change
1 .748° .559 .543 2.245 .559 36.100 2 57 .OOOI
a. Predictors: (Constant), GayaKepemimpinan, WorkLifeBalance
ANOVA®

Model Sum of Squares df Mean Square F Sig.
1 Regression 363.783 2 181.891 36.100 .000?

Residual 287.201 57 5.039

Total 650.983 59

a. Predictors: (Constant), GayaKepemimpinan, WorkLifeBalance

b. Dependent Variable: KinerjaPegawai



Coefficients?®

Standar
dized
Unstandardized |Coefficie 95% Confidence
Coefficients nts Interval for B Correlations
Std. Lower | Upper | Zero- |Partia
Model B Error Beta t Sig. | Bound | Bound | order I Part
1 (Constant) 125 4.894 .025| 980 -9.675| 9.925
X\Q%Q‘L'feBa' 568 .160|  .435/3551| .001| 248  .8ss| .697| .426| 312
Gayakepem| 5471 165  376|3.068| 003 .176| .838| .679| .376| .270
impinan

a. Dependent Variable:

KinerjaPegawai




Lampiran 8. Tabel uji t

Titik Persentase Distribusi t (df=41-80)

Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
41 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 2.41212 2.68959 3.28148
46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710
a7 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291
48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141
51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789
52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451
53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127
54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815
55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515
56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226
57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948
58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680
59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421
60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171
61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930
62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696
63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471
64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253
65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041
66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837
67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639
68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446
69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260
70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079
71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903
72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733
73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567
74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406
75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249
76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096
77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948
78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804
79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663
80 0.67757 1.29222 1.66412 1.99006 2.37387 2.63869 3.19526




Lampiran 9. Tabel uji F

df untuk pembilang (N1)

df untuk 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

46 | 4.05 | 3.20 | 2.81 | 257 | 242 | 230 | 222 | 215 | 2.09 | 2.04 | 2.00 | 1.97 | 1.94 | 1.91 | 1.89
47 | 405 3.20 | 280 | 257 | 241 | 230 | 221 | 2.14 | 209 | 2.04 | 2.00 | 1.96 | 1.93 | 1.91 | 1.88
48 | 4.04 | 3.19 | 280 | 257 | 241 | 229 | 221 | 2.14 | 208 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
49 | 404 [ 319 | 279 | 256 | 240 | 229 | 220 | 2.13 | 208 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
50 | 4.03 | 3.18 | 2.79 | 256 | 2.40 | 2.29 | 2.20 | 2.13 | 2.07 | 2.03 | 1.99 | 1.95 | 1.92 | 1.89 | 1.87
51 | 403 (318|279 | 255|240 | 228 | 220 | 2.13 | 2.07 | 2.02 | 1.98 | 1.95 | 1.92 | 1.89 | 1.87
52 | 403 | 3.18 | 2.78 | 255 | 2.39 | 228 | 219 | 212 | 207 | 2.02 | 1.98 | 1.94 | 1.91 | 1.89 | 1.86
53 | 402 | 3.17 | 278 | 255 | 239 | 228 | 219 | 2.12 | 206 | 2.01 | 1.97 | 1.94 | 1.91 | 1.88 | 1.86
54 1 402 | 317 | 278 | 254 | 239 | 2.27 | 218 | 212 | 2.06 | 2.01 | 1.97 | 1.94 | 191 | 1.88 | 1.86
551402 (316 | 2.77 | 254 | 2.38 | 2.27 | 218 | 2.11 | 2.06 | 2.01 | 1.97 | 1.93 | 1.90 | 1.88 | 1.85
56 | 401 | 3.16 | 277 | 254 | 238 | 227 | 218 | 211 | 205 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
57 | 401 | 316 | 2.77 | 253 | 2.38 | 2.26 | 2.18 | 2.11 | 2.05 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
58 | 401 | 3.16 | 2.76 | 253 | 2.37 | 226 | 2.17 | 210 | 205 | 2.00 | 1.96 | 1.92 | 1.89 | 1.87 | 1.84
59 | 400 | 3.15 | 276 | 253 | 2.37 | 226 | 217 | 210 | 204 | 200 | 1.96 | 1.92 | 1.89 | 1.86 | 1.84
60 | 400 | 3.15 | 276 | 253 | 237 | 225 | 217 | 210 | 204 | 1.99 | 1.95 | 192 | 1.89 | 1.86 | 1.84
61 | 400 | 3.15 | 276 | 252 | 237 | 225 | 216 | 2.09 | 204 | 1.99 | 1.95 | 191 | 1.88 | 1.86 | 1.83
62 | 400 | 3.15 | 275|252 | 236 | 225|216 (209 | 203 | 199 | 195 | 191 | 1.88 | 1.85 | 1.83
63 | 399|314 (275|252 | 236 | 225|216 (209 | 203|198 | 194|191 188 | 185 | 1.83
64 | 399 | 314 | 275 | 252 | 236 | 224 | 216 | 209 | 203 | 1.98 | 1.94 | 191 | 1.88 | 1.85 | 1.83
65399314 (275|251 | 236|224 215|208 | 203|198 | 194|190 | 187 | 185 | 1.82
66 | 3.99 | 3.14 | 274 | 251 | 235 | 224 | 215 | 2.08 | 2.03 | 1.98 | 1.94 | 1.90 | 1.87 | 1.84 | 1.82
67 | 3.98 | 3.13 [ 274 | 251 | 235 | 224 | 215 | 208 | 202 | 1.98 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
68 | 3.98 | 3.13 [ 274 | 251 | 235 | 2.24 | 215 | 2.08 | 2.02 | 1.97 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
69 | 398 | 3.13 [ 274 | 250 | 235 | 223 | 215 | 2.08 | 2.02 | 1.97 | 1.93 | 1.90 | 1.86 | 1.84 | 1.81
70 | 3.98 | 3.13 [ 274 | 250 | 235 | 223 | 214 | 207 | 202 | 1.97 | 1.93 | 1.89 | 1.86 | 1.84 | 1.81
71398313 (273|250 | 234|223 (214|207 |201| 197|193 189|186 | 183 | 181
72 |1 397|312 (273|250 | 234|223 214 (207|201 |19 |192 189|186 | 183 | 181
73| 397|312 (273|250 | 234 | 223|214 (207|201 |19 |192 189|186 | 183 | 181
74 | 397 | 312 | 273 | 250 | 234 | 222 | 214 | 207 | 201 | 1.96 | 1.92 | 1.89 | 1.85 | 1.83 | 1.80
751397 (312 | 273 | 249 | 234 | 222 | 213 | 2.06 | 201 | 1.96 | 1.92 | 1.88 | 1.85 | 1.83 | 1.80
76 | 3.97 | 312 | 272 | 249 | 233 | 222 | 213 | 2.06 | 201 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
77 1397 (312 | 272 | 249 | 233 | 222 | 213 | 2.06 | 2.00 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
78 | 3.96 | 3.11 | 272 | 249 | 233 | 222 | 213 | 2.06 | 200 | 1.95 | 1.91 | 1.88 | 1.85 | 1.82 | 1.80
79 | 396 | 311 272 | 249 | 233 | 222 | 213 | 206 | 200 | 1.95 | 191 | 1.88 | 1.85 | 1.82 | 1.79
80 | 396 | 311 (272|249 | 233|221 213|206 | 200 | 195|191 188|184 | 182 | 1.79
81 |396 311 (272|248 | 233 | 221|212 (205|200 | 195|191 187|184 | 182 1.79
82| 396|311 (272|248 | 233|221 212 (205|200 | 195|191 187|184 | 181 | 1.79
83396311 (271|248 | 232|221 212 (205|199 | 195|191 187|184 | 181 | 1.79
84 | 395|311 (271|248 | 232|221 212 (205|199 | 195|190 |1.87 (184 | 181 | 1.79
85395310 (271|248 | 232|221 212 (205|199 | 194|190 (187|184 | 181 | 1.79
86 | 395|310 (271|248 | 232 | 221|212 (205|199 | 194|190 |1.87 (184 | 181 | 1.78
87 1395|310 (271|248 | 232|220 212 (205|199 | 194|190 (187|183 | 181 | 1.78
88 | 395 (310 | 271 248 232|220 (212 (205|199 (194 (190|186 | 183 | 181 | 1.78




