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Lampiran 1 

Kuesioner 

Pengaruh shift kerja dan Lingkungan kerja terhadap kinerja karyawan PT 

Maju Tambak Sumur desa Genting Juar 

 Keberhasilan peneliti sangat dibantu oleh peran dan partisipasi saudara/i dalam 

menilai berbagai pernyataan dikuesioner ini. Peneliti mengucapkan banyak terima 

kasih atas perhatian dan kerjasama yang baik. 
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a. Nama   : 

b. Usia    :  
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C. PETUNJUK PENGISIAN JAWABAN 

 Beri jawaban atas pernyataan berikut ini sesuai dengan pendapat dan pengalaman 

anda, dengan cara memberi tanda (√) pada kolom yang tersedia. keterangan : 

Keterangan Arti Skor 

STS Sangat tidak setuju 1 

TS Tidak setuju 2 

N Netral 3 

S Setuju 4 

SS Sangat setuju 5 

 

 

 



 
 

 
 

D. DAFTAR PERNYATAN 

NO Pertanyaan SS S N TS STS 

Shift Kerja (X1) 

1 Saya puas dengan pembagian 

kerja shift saya  

     

2 Jika saya punya pilihan, saya 

akan memilih jam kerja (shift) 

yang berbeda. 

     

Lingkungan Kerja (X2) 

3 Hubungan karyawan dengan 

sesama rekan kerja terjalin 

dengan baik dan harmonis 

ditempat kerja 

     

4 Lingkungan ditempat saya 

bekerja nyaman, jauh dari 

kebisingan . 

     

5 Dengan adanya peraturan  maka 

karyawan dituntut untuk 

menjalankan aktivitasnya sesuai 

dengan aturan yang ada.  

     

6 Ruangan tempat saya bekerja 

mendapat penerangan yang 

cukup 

     

7 Area  tempat saya bekerja  

mendapat udara yang cukup dan 

teratur    

     

8 Saya merasa aman dari 

gangguan keamanan  

     

Kinerja Karyawan (Y) 

9 Saya menyelesaikan tugas yang 

diberikan perusahaan tepat 

waktu 

     

10 Saya selalu mentaati peraturan 

disiplin kerja 

     

11 Saya berinisiatif menyelesaikan 

tugas yang diberikan oleh 

perusahaan 

     

12 Saya mampu menyelesaikan 

tugas dengan baik sesuai 

dengan aturan perusahaan 

     

13 Saya merasa puas dengan hasil 

yang saya kerjakan dengan 

benar dan teliti 

     

14 Saya menjalin komunikasi 

dengan baik sehubungan dengan 

     



 
 

 
 

tugas baik dengan atasan 

maupun sesama  karyawan. 



 
 

 
 

Lampiran 2 

TABULASI DATA PENELITIAN PENGARUH SHIFT KERJA DAN LINGKUNGAN KERJA TERHADAP KINERJA 

KARYAWAN PT MAJU TAMBAK SUMUR DESA GENTING JUAR 

 

Res Shift Kerja (X1) Lingkungan Kerja (X2) Kinerja Karyawan (Y) 

X1.1 X1.2 Total 

X1 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Total 

X2 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Total 

Y 

1 5 5 10 5 5 4 4 3 5 26 5 5 5 5 5 5 30 

2 3 4 7 5 5 5 3 4 4 26 5 4 4 3 5 4 25 

3 5 5 10 4 5 4 4 5 3 25 5 5 5 4 5 4 28 

4 4 5 9 4 4 4 4 5 4 25 4 5 4 5 4 5 27 

5 4 2 6 2 3 2 3 3 3 16 4 4 3 4 4 4 23 

6 5 4 9 3 3 5 3 4 3 21 4 5 5 4 4 4 26 

7 5 5 10 5 4 5 4 3 4 25 3 5 5 5 5 5 28 

8 5 5 10 4 5 5 5 5 5 29 5 4 5 4 5 5 28 

9 5 5 10 4 4 4 4 4 4 24 5 5 4 5 5 5 29 

10 5 5 10 4 4 5 5 5 5 28 5 5 5 5 5 5 30 

11 4 4 8 5 4 5 3 3 2 22 4 4 4 4 5 4 25 

12 5 5 10 3 4 5 3 3 3 21 5 5 5 5 4 5 29 

13 5 5 10 4 4 4 5 5 5 27 5 5 5 5 5 5 30 

14 5 5 10 5 5 4 2 4 3 23 5 5 4 5 5 5 29 

15 5 5 10 5 5 5 3 4 3 25 5 5 4 5 5 5 29 

16 5 5 10 3 2 4 4 4 4 21 5 5 4 5 5 5 29 

17 5 4 9 2 3 2 4 5 4 20 4 4 4 4 5 5 26 

18 5 5 10 4 3 4 4 3 2 20 5 5 5 4 5 5 29 

19 5 5 10 1 1 1 4 5 4 16 5 4 5 5 5 5 29 

20 5 5 10 4 3 5 5 5 5 27 5 5 5 5 5 5 30 



 
 

 
 

Res Shift Kerja (X1) Lingkungan Kerja (X2) Kinerja Karyawan (Y) 

X1.1 X1.2 Total 

X1 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Total 

X2 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Total 

Y 

21 5 5 10 5 3 4 4 4 5 25 5 4 5 5 5 5 29 

22 5 5 10 4 4 4 5 5 5 27 4 5 5 5 4 5 28 

23 5 5 10 5 5 5 4 3 4 26 4 5 5 4 5 5 28 

24 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

25 5 3 8 4 3 4 4 5 3 23 5 4 4 5 3 4 25 

26 4 4 8 4 5 3 5 5 4 26 4 4 4 4 5 5 26 

27 4 5 9 4 3 4 4 5 5 25 3 4 5 5 5 5 27 

28 4 4 8 4 5 4 5 3 3 24 4 5 4 4 4 5 26 

29 5 5 10 3 2 3 4 4 5 21 5 4 3 4 5 5 26 

30 5 4 9 4 5 5 5 4 5 28 4 5 5 5 4 5 28 

31 5 5 10 5 4 5 5 5 4 28 5 5 5 5 5 5 30 

32 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

33 4 4 8 5 4 4 5 4 4 26 5 5 4 5 4 5 28 

34 4 5 9 5 4 4 4 4 4 25 4 4 5 4 4 4 25 

35 4 4 8 4 4 4 4 4 4 24 4 4 4 4 5 4 25 

36 4 4 8 5 5 5 3 5 5 28 4 5 4 5 5 5 28 

37 4 4 8 4 4 4 4 4 4 24 5 5 4 4 4 4 26 

38 5 5 10 5 5 5 5 5 5 30 5 5 5 5 4 5 29 

39 5 3 8 4 4 4 4 4 4 24 4 4 4 4 5 4 25 

40 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

41 4 4 8 4 4 4 4 4 4 24 4 5 4 4 4 4 25 

42 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

43 4 4 8 4 4 4 4 4 4 24 4 4 4 5 4 4 25 

44 4 4 8 4 4 4 4 4 4 24 4 5 4 4 4 4 25 



 
 

 
 

Res Shift Kerja (X1) Lingkungan Kerja (X2) Kinerja Karyawan (Y) 

X1.1 X1.2 Total 

X1 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Total 

X2 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Total 

Y 

45 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

46 4 4 8 4 4 4 4 4 4 24 4 4 4 4 5 4 25 

47 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

48 4 4 8 4 5 5 4 4 4 26 4 4 4 5 4 4 25 

49 4 4 8 4 4 5 5 5 5 28 5 5 5 3 3 5 26 

50 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

51 4 4 8 4 3 5 5 5 5 27 5 4 5 5 4 5 28 

52 4 4 8 4 4 4 4 4 4 24 4 4 4 5 4 4 25 

53 5 5 10 5 5 5 5 5 5 30 5 4 5 5 5 5 29 

54 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

55 4 4 8 4 4 4 4 4 4 24 4 4 3 3 4 4 22 

56 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

57 5 5 10 5 5 5 5 5 5 30 5 5 5 5 5 5 30 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Lampiran 3 

TABULASI DATA UJI PENELITIAN VALIDITAS DAN RELIABILITAS 

Hasil Uji Validitas 

Correlations 

 X1.1 X1.2 Total_X1 

X1.1 Pearson Correlation 1 .546
**
 .849

**
 

Sig. (2-tailed)  .000 .000 

N 57 57 57 

X1.2 Pearson Correlation .546
**
 1 .906

**
 

Sig. (2-tailed) .000  .000 

N 57 57 57 

Total_X1 Pearson Correlation .849
**
 .906

**
 1 

Sig. (2-tailed) .000 .000  

N 57 57 57 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Total_X2 

X2.1 Pearson Correlation 1 .732
**
 .742

**
 .237 .099 .276

*
 .768

**
 

Sig. (2-tailed)  .000 .000 .075 .466 .038 .000 

N 57 57 57 57 57 57 57 

X2.2 Pearson Correlation .732
**
 1 .613

**
 .228 .111 .213 .727

**
 

Sig. (2-tailed) .000  .000 .088 .409 .112 .000 

N 57 57 57 57 57 57 57 

X2.3 Pearson Correlation .742
**
 .613

**
 1 .253 .126 .271

*
 .743

**
 

Sig. (2-tailed) .000 .000  .057 .349 .041 .000 

N 57 57 57 57 57 57 57 

X2.4 Pearson Correlation .237 .228 .253 1 .558
**
 .657

**
 .671

**
 

Sig. (2-tailed) .075 .088 .057  .000 .000 .000 

N 57 57 57 57 57 57 57 

X2.5 Pearson Correlation .099 .111 .126 .558
**
 1 .616

**
 .561

**
 

Sig. (2-tailed) .466 .409 .349 .000  .000 .000 

N 57 57 57 57 57 57 57 

X2.6 Pearson Correlation .276
*
 .213 .271

*
 .657

**
 .616

**
 1 .701

**
 

Sig. (2-tailed) .038 .112 .041 .000 .000  .000 

N 57 57 57 57 57 57 57 



 
 

 
 

Total_X2 Pearson Correlation .768
**
 .727

**
 .743

**
 .671

**
 .561

**
 .701

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 57 57 57 57 57 57 57 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Total_Y 

Y.1 Pearson Correlation 1 .310
*
 .299

*
 .236 .189 .378

**
 .612

**
 

Sig. (2-tailed)  .019 .024 .077 .160 .004 .000 

N 57 57 57 57 57 57 57 

Y.2 Pearson Correlation .310
*
 1 .408

**
 .318

*
 .059 .456

**
 .622

**
 

Sig. (2-tailed) .019  .002 .016 .664 .000 .000 

N 57 57 57 57 57 57 57 

Y.3 Pearson Correlation .299
*
 .408

**
 1 .409

**
 .223 .492

**
 .727

**
 

Sig. (2-tailed) .024 .002  .002 .096 .000 .000 

N 57 57 57 57 57 57 57 

Y.4 Pearson Correlation .236 .318
*
 .409

**
 1 .200 .509

**
 .686

**
 

Sig. (2-tailed) .077 .016 .002  .135 .000 .000 

N 57 57 57 57 57 57 57 

Y.5 Pearson Correlation .189 .059 .223 .200 1 .376
**
 .521

**
 

Sig. (2-tailed) .160 .664 .096 .135  .004 .000 

N 57 57 57 57 57 57 57 

Y.6 Pearson Correlation .378
**
 .456

**
 .492

**
 .509

**
 .376

**
 1 .793

**
 

Sig. (2-tailed) .004 .000 .000 .000 .004  .000 

N 57 57 57 57 57 57 57 

Total_Y Pearson Correlation .612
**
 .622

**
 .727

**
 .686

**
 .521

**
 .793

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 57 57 57 57 57 57 57 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 



 
 

 
 

Uji reliabilitas 

(X1) 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.695 .706 2 

 

(X2) 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.789 .788 6 

 

(Y) 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.734 .742 6 

 

 

 

 

 



 
 

 
 

Uji analisis statistik deskriptif 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Shift Kerja 57 6 10 9.14 1.043 

Lingkungan Kerja 57 16 30 25.54 3.459 

Kinerja Karyawan 57 22 30 27.60 2.154 

Valid N (listwise) 57     

 

Lampiran 4 

 Uji Asumsi klasik 

Normalitas 

 
 

 

 
 



 
 

 
 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 57 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 1.02774503 

Most Extreme Differences Absolute .114 

Positive .085 

Negative -.114 

Test Statistic .114 

Asymp. Sig. (2-tailed) .063
c
 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

Uji Multikoleniaritas 

 

Model 

Collinearity 

Statistics 

Tolerance VIF 

1 (Constant)   

Shift Kerja .867 1.153 

Lingkungan 

Kerja 

.867 1.153 

a. Dependent Variable: Kinerja Karyawan 
 

 

 

 

 

 

 



 
 

 
 

 Uji Heterokedastisitas 

 
 

 

 

Model Sig. 

1 (Constant) .004 

Shift Kerja .445 

Lingkungan Kerja .093 

a. Dependent Variable: RES2 

 

Lampiran 5 

Uji regresi linear berganda dan Uji Determinasi (R
2
) 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .879
a
 .772 .764 1.047 

a. Predictors: (Constant), Lingkungan Kerja, Shift Kerja 

b. Dependent Variable: Kinerja Karyawan 
 

 

 

 

 



 
 

 
 

Lampiran 6 

Hipotesis Penelitian UJI T DAN UJI F 

UJI T 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 9.304 1.385  6.718 .000   

Shift Kerja 1.549 .144 .750 10.754 .000 .867 1.153 

Lingkungan 

Kerja 

.162 .043 .260 3.726 .000 .867 1.153 

a. Dependent Variable: Kinerja Karyawan 

 

UJI F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 200.569 2 100.284 91.552 .000
b
 

Residual 59.151 54 1.095   

Total 259.719 56    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Lingkungan Kerja, Shift Kerja 

 

 

 

 

 

 

 

 

 



 
 

 
 

Lampiran 7 Hasil Tanggapan Responden 

FREQUENCIES VARIABLES=X1.1 X1.2 Total_X1 

  /STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN 

MEDIAN MODE SUM 

  /ORDER=ANALYSIS. 

 
Frequencies 

Statistics 

 Pernyataan X1.1 Pernyataan X1.2 Total_X1 

N Valid 57 57 57 

Missing 0 0 0 

Mean 4.61 4.53 9.14 

Std. Error of Mean .070 .087 .138 

Median 5.00 5.00 10.00 

Mode 5 5 10 

Std. Deviation .526 .658 1.043 

Variance .277 .432 1.087 

Range 2 3 4 

Minimum 3 2 6 

Maximum 5 5 10 

Sum 263 258 521 

 
Frequency Table 

Pernyataan X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 1 1.8 1.8 1.8 

Setuju 20 35.1 35.1 36.8 

Sangat Setuju 36 63.2 63.2 100.0 

Total 57 100.0 100.0  

 

Pernyataan X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak Setuju 1 1.8 1.8 1.8 

Netral 2 3.5 3.5 5.3 

Setuju 20 35.1 35.1 40.4 

Sangat Setuju 34 59.6 59.6 100.0 



 
 

 
 

Total 57 100.0 100.0  

 

Total_X1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 6 1 1.8 1.8 1.8 

7 1 1.8 1.8 3.5 

8 18 31.6 31.6 35.1 

9 6 10.5 10.5 45.6 

10 31 54.4 54.4 100.0 

Total 57 100.0 100.0  

 
 

FREQUENCIES VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Total_X2 

  /STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN 

MEDIAN MODE SUM 

  /ORDER=ANALYSIS. 

 
Frequencies 

Statistics 

 

Pernyataan 

X2.1 

Pernyataan 

X2.2 

Pernyataan 

X2.3 

Pernyataan 

X2.4 

Pernyataan 

X2.5 

Pernyataan 

X2.6 Total_X2 

N Valid 57 57 57 57 57 57 57 

Missing 0 0 0 0 0 0 0 

Mean 4.23 4.14 4.33 4.26 4.35 4.23 25.54 

Std. Error 

of Mean 

.115 .124 .113 .099 .095 .109 .458 

Median 4.00 4.00 4.00 4.00 4.00 4.00 25.00 

Mode 4 5 5 4 5 5 30 

Std. 

Deviation 

.866 .934 .852 .745 .719 .824 3.459 

Variance .751 .873 .726 .555 .518 .679 11.967 

Range 4 4 4 3 2 3 14 

Minimum 1 1 1 2 3 2 16 

Maximum 5 5 5 5 5 5 30 

Sum 241 236 247 243 248 241 1456 

 

 

 



 
 

 
 

Frequency Table 

Pernyataan X2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Sangat Tidak Setuju 1 1.8 1.8 1.8 

Tidak Setuju 2 3.5 3.5 5.3 

Netral 4 7.0 7.0 12.3 

Setuju 26 45.6 45.6 57.9 

Sangat Setuju 24 42.1 42.1 100.0 

Total 57 100.0 100.0  

 

Pernyataan X2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Sangat Tidak Setuju 1 1.8 1.8 1.8 

Tidak Setuju 2 3.5 3.5 5.3 

Netral 9 15.8 15.8 21.1 

Setuju 21 36.8 36.8 57.9 

Sangat Setuju 24 42.1 42.1 100.0 

Total 57 100.0 100.0  

 

Pernyataan X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak Setuju 1 1.8 1.8 1.8 

Tidak Setuju 2 3.5 3.5 5.3 

Netral 2 3.5 3.5 8.8 

Setuju 24 42.1 42.1 50.9 

Sangat Setuju 28 49.1 49.1 100.0 

Total 57 100.0 100.0  

 

Pernyataan X2.4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 1 1.8 1.8 1.8 

Netral 7 12.3 12.3 14.0 

Setuju 25 43.9 43.9 57.9 

Sangat Setuju 24 42.1 42.1 100.0 

Total 57 100.0 100.0  

 



 
 

 
 

 

Pernyataan X2.5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Netral 8 14.0 14.0 14.0 

Setuju 21 36.8 36.8 50.9 

Sangat Setuju 28 49.1 49.1 100.0 

Total 57 100.0 100.0  

 

Pernyataan X2.6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 2 3.5 3.5 3.5 

Netral 8 14.0 14.0 17.5 

Setuju 22 38.6 38.6 56.1 

Sangat Setuju 25 43.9 43.9 100.0 

Total 57 100.0 100.0  

 

Total_X2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 16 2 3.5 3.5 3.5 

20 2 3.5 3.5 7.0 

21 4 7.0 7.0 14.0 

22 1 1.8 1.8 15.8 

23 2 3.5 3.5 19.3 

24 11 19.3 19.3 38.6 

25 7 12.3 12.3 50.9 

26 6 10.5 10.5 61.4 

27 4 7.0 7.0 68.4 

28 5 8.8 8.8 77.2 

29 1 1.8 1.8 78.9 

30 12 21.1 21.1 100.0 

Total 57 100.0 100.0  

 
 

 

 

 

 

 



 
 

 
 

FREQUENCIES VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Total_Y 

  /STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN 

MEDIAN MODE SUM 

  /ORDER=ANALYSIS. 

 
Frequencies 

Statistics 

 

Pernyataan 

Y.1 

Pernyataan 

Y.2 

Pernyataan 

Y.3 

Pernyataan 

Y.4 

Pernyataan 

Y.5 

Pernyataan 

Y.6 Total_Y 

N Valid 57 57 57 57 57 57 57 

Missing 0 0 0 0 0 0 0 

Mean 4.56 4.63 4.51 4.58 4.61 4.70 27.60 

Std. Error 

of Mean 

.075 .064 .080 .079 .074 .061 .285 

Median 5.00 5.00 5.00 5.00 5.00 5.00 28.00 

Mode 5 5 5 5 5 5 30 

Std. 

Deviation 

.567 .487 .601 .596 .559 .462 2.154 

Variance .322 .237 .362 .355 .313 .213 4.638 

Range 2 1 2 2 2 1 8 

Minimum 3 4 3 3 3 4 22 

Maximum 5 5 5 5 5 5 30 

Sum 260 264 257 261 263 268 1573 

 
Frequency Table 

Pernyataan Y.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Netral 2 3.5 3.5 3.5 

Setuju 21 36.8 36.8 40.4 

Sangat Setuju 34 59.6 59.6 100.0 

Total 57 100.0 100.0  

 

Pernyataan Y.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Setuju 21 36.8 36.8 36.8 

Sangat Setuju 36 63.2 63.2 100.0 

Total 57 100.0 100.0  

 

 



 
 

 
 

Pernyataan Y.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Netral 3 5.3 5.3 5.3 

Setuju 22 38.6 38.6 43.9 

Sangat Setuju 32 56.1 56.1 100.0 

Total 57 100.0 100.0  

 

Pernyataan Y.4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Netral 3 5.3 5.3 5.3 

Setuju 18 31.6 31.6 36.8 

Sangat Setuju 36 63.2 63.2 100.0 

Total 57 100.0 100.0  

 

Pernyataan Y.5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid Netral 2 3.5 3.5 3.5 

Setuju 18 31.6 31.6 35.1 

Sangat Setuju 37 64.9 64.9 100.0 

Total 57 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Pernyataan Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 17 29.8 29.8 29.8 

Sangat Setuju 40 70.2 70.2 100.0 

Total 57 100.0 100.0  

 

Total_Y 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 22 1 1.8 1.8 1.8 

23 1 1.8 1.8 3.5 

25 12 21.1 21.1 24.6 

26 7 12.3 12.3 36.8 

27 2 3.5 3.5 40.4 

28 9 15.8 15.8 56.1 

29 10 17.5 17.5 73.7 

30 15 26.3 26.3 100.0 

Total 57 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Lampiran r tabel 

 

 

 

 

 

 



 
 

 
 

Lampiran t tabel 

’ 

 

 

 



 
 

 
 

Lampiran f tabel 

 

 

 


