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Lampiran 2 

KEPEMIMPINAN TRANSFORMASIONAL DAN EMPLOYEE WELL-BEING: 

PERAN MEDIASI KEMAMPUAN BERADAPTASI DAN MENCIPTAKAN 

LINGKUNGAN KERJA POSITIF 

Saiyai LUISIAINAI DWI INDRIYAINI maihaisiswai Prograim Stuidi Mainaijemen 

Faikuiltais Ekonomi dain Bisnis UIniversitais Mu ihaimmaidiyaih Bengkuilui, bersaimai ini 

dimohon dengain hormait baintuiain kepaidai saiidairai/i uintuik mengisi kuiesioner dailaim 

raingkai penyelesaiiain tuigais aikhir, kaimi saingait menghairgaii waiktui dain pairtisipaisinyai 

dailaim mengisi kuiesioner ini. Tuijuiain dairi suirvei ini aidailaih uintuik menguimpuilkain 

informaisi yaing berhairgai mengenaii penelitiain kaimi. Kuiesioner ini terdiri dairi beberaipai 

pertainyaiain yaing diraincaing uintuik mendaipaitkain paindaingain dain pengailaimain AIndai. 

Semuiai jaiwaibain aikain dijaigai keraihaisiaiainnyai dain hainyai aikain diguinaikain uintuik tuijuiain 

penelitiain. Terimai kaisih aitais kontribuisi saiuidairai/i yaing saingait berairti baigi kaimi. 

A. Identitas Peneliti 

Naimai    : Luisiainai Dwi Indriyaini 

NPM   :2161201077 

UIniversitais  : UIniversitais Muihaimmaidiyaih Bengkuilui 

Faikuiltais/Prograim Stuidi :Ekonomi dain Bisnis/Mainaijemen 

 

B. Identitas Responden 

Jenis Kelaimin  :ai. Laiki-laiki  b. Perempuiain 

Tingkait Pendidikain :ai. Smk/Smai  b. S1  

 

C. Petunjuk Pengisian Jawaban 

Berikain tainggaipain terhaidaip pernyaitaiain terlaimpir sesuiaii suiduit paindaing dain 

pengailaimain saiuidairai/i, dengain memberikain taindai cendaing () paidai segmen yaing 

diberikain. Skailai respon aidailaih sebaigaii berikuit: 

Keterengan Arti Nilai bobot 

STS Saingait tidaik setuijui 1 

TS Tidaik setu ijui 2 

N Netrail 3 

S Setuijui 4 

ST Saingait setu ijui 5 
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D. Daftar Pernyataan 

1. Kepemimpinan Transformasional (X1) 

No Pernyataan STS TS N S SS 

1 Tingkait semaingait yaing dituinjuikkain 

oleh pemimpin dailaim mencaipaii tuiju iain 

bersaimai. 

     

2 Duikuingain pemimpin dailaim dailaim 

pengembaingain kairir ainggotai tim. 

     

3 Kemaimpuiain pemimpin uintuik 

memberikain duikuingain emosionail 

kepaidai ainggotai tim 

     

4 Pemimpin mendorong ainggotai tim 

uintuik berfikir kreaitif dain inovaitif. 

     

 

2. Employee Well-Being (X2) 

No Pernyataan STS TS N S SS 

1 Peruisaihaiain memberikain duikuingain yaing 

memaidaii uintuik kesejaihteraiain kairyaiwain 

     

2 Saiyai mendaipaitkain kesempaitain uintuik 

mengiku iti pelaitihain dain pengembaingain 

diri 

     

3 Saiyai meraisai pendaipaitain saiyai cuikuip 

uintuik memenuihi kebuituihain sehairi-hairi 

     

 

3. Kemampuan Beradaptasi (Z) 

No Pernyataan STS TS N S SS 

1 Saiyai daipait dengain cepait menyesuiaiikain 

diri dengain peruibaihain yaing terjaidi di 

lingkuingain kerjai 

     

2 Orgainisaisi mendorong inovaisi dain ide 

bairui dairi kairyaiwain 

     

3 Saiyai disiplin dailaim menyelesaiikain 

tuigais-tuigais saiyai tepait waiktui 

     

4 Saiyai daipait mengendailikain emosi saiyai 

saiait menghaidaipi situiaisi stress 
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4. Lingkungan Kerja Positif (Y) 

No Pernyataan STS TS N S SS 

1 Saiyai meraisai diduikuing secairai emosionail 

oleh rekain-rekain saiyai di tempait kerjai 

     

2 Kaimi memiliki komuinikaisi yaing baiik 

aintair rekain kerjai 

     

3 Pemimpin memperlaikuikain semuia i 

ainggotai tim dengain aidil 

     

4 Faisilitais kerjai yaing tersediai memaidaii 

uintuik menyelesaiikain pekerjaiain 

     

5 Lingkuingain fisik di tempait kerjai 

menduiku ing kenyaimainain da in 

produiktivitais 
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Laimpirain 3. 

TABULASI DATA 

UJI COBA VALIDITAS DAN REABILITAS 

No 

Kepemimpinan 

Transformasional 

(X1) 

Emplotee Well-

Bening 

(X2) 

Kemampuan 

Beradaptasi 

(Z) 

Lingkungan Kerja 

Positif (Y) 

1 2 3 4 Σ 1 2 3 Σ 1 2 3 4 Σ 1 2 3 4 5 Σ 

1 4 5 4 4 
1

7 
4 3 4 11 4 4 3 4 

1

5 
4 3 4 4 4 19 

2 5 4 4 5 
1

8 
5 5 3 13 5 5 5 4 

1

9 
4 4 5 4 4 21 

3 3 3 2 3 
1

1 
4 4 4 12 5 5 4 5 

1

9 
5 4 5 5 5 24 

4 4 5 5 4 
1

8 
4 4 4 12 4 4 3 4 

1

5 
4 3 4 4 4 19 

5 2 2 3 2 9 4 5 5 14 3 5 5 5 
1

8 
3 4 3 4 4 18 

6 5 4 4 5 
1

9 
4 3 3 10 4 4 3 4 

1

5 
4 4 4 4 5 21 

7 3 3 3 3 
1

2 
4 4 3 11 5 5 4 5 

1

9 
5 3 3 3 5 19 

8 4 4 5 4 
1

7 
4 3 3 10 4 4 4 5 

1

6 
4 3 3 4 4 18 

9 2 2 1 2 7 5 3 3 11 4 5 5 5 
1

9 
5 3 3 5 5 21 

10 5 5 4 5 
1

9 
4 4 5 13 4 5 4 4 

1

7 
5 4 4 4 4 21 

11 3 4 3 3 
1

3 
4 4 4 12 3 3 3 4 

1

3 
3 3 4 4 4 18 

12 4 3 4 4 
1

5 
4 4 5 13 4 4 3 4 

1

5 
4 4 4 4 4 20 

13 4 4 3 4 
1

5 
5 3 3 11 5 4 4 4 

1

7 
4 5 4 4 4 21 

14 5 5 5 5 
2

0 
3 3 5 11 4 4 3 4 

1

5 
4 3 4 4 4 19 

15 4 4 3 4 
1

5 
4 4 5 13 4 4 3 4 

1

5 
3 3 3 4 4 17 

16 5 5 5 3 
1

8 
5 3 3 11 4 4 4 4 

1

6 
4 3 4 4 4 19 

17 3 4 4 4 
1

5 
3 3 5 11 4 5 5 5 

1

9 
5 5 5 4 4 23 

18 4 4 3 4 
1

5 
4 4 4 12 3 4 4 4 

1

5 
4 5 4 4 4 21 

19 4 4 4 4 
1

6 
4 3 4 11 4 5 4 4 

1

7 
5 3 4 4 4 20 

20 4 4 4 3 
1

5 
4 3 3 10 4 4 4 4 

1

6 
4 5 4 4 4 21 
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Laimpirain 4. Haisil UIji Vailiditais X Instruimen Penelitiain 

Vairiaibel Item r taibel r hituing Keteraingain 

 1 0,444 0,935 Vailid 

Kepemimpinain 2 0,444 0,886 Vailid 

Trainsformaisionail 3 0,444 0,851 Vailid 

(X1) 4 0,444 0,864 Vailid 

Employee 1 0,444 0,667 Vailid 

Well-Being 2 0,444 0,866 Vailid 

(X2) 3 0,444 0,605 Vailid 

 1 0,444 0,550 Vailid 

Kemaimpuiain 2 0,444 0,911 Vailid 

Beraidaiptaisi 3 0,444 0,834 Vailid 

(Z) 4 0,444 0,676 Vailid 

 1 0,444 0,674 Vailid 

Lingkuingain 2 0,444 0,639 Vailid 

Kerjai Positif 3 0,444 0,705 Vailid 

(Y) 4 0,444 0,459 Vailid 

 5 0,444 0,467 Vailid 

 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 TOT.X1 

X1.1 Pearson Correlation 1 .785** .702** .821** .935** 

Sig. (2-tailed)  .000 .001 .000 .000 

N 20 20 20 20 20 

X1.2 Pearson Correlation .785** 1 .738** .666** .886** 

Sig. (2-tailed) .000  .000 .001 .000 

N 20 20 20 20 20 

X1.3 Pearson Correlation .702** .738** 1 .570** .851** 

Sig. (2-tailed) .001 .000  .009 .000 

N 20 20 20 20 20 

X1.4 Pearson Correlation .821** .666** .570** 1 .864** 

Sig. (2-tailed) .000 .001 .009  .000 

N 20 20 20 20 20 

TOT.X1 Pearson Correlation .935** .886** .851** .864** 1 

Sig. (2-tailed) .000 .000 .000 .000  
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N 20 20 20 20 20 

**. Correlation is significant at the 0.01 level (2-tailed).  

 

 

Correlations 

 X2.1 X2.2 X2.3 TOT.X2 

X2.1 Pearson Correlation 1 .112 .648** .667 

Sig. (2-tailed)  .638 .002 .780 

N 20 20 20 20 

X2.2 Pearson Correlation .112 1 .290 .866** 

Sig. (2-tailed) .638  .214 .000 

N 20 20 20 20 

X2.3 Pearson Correlation .648** .290 1 .605** 

Sig. (2-tailed) .002 .214  .005 

N 20 20 20 20 

TOT.X2 Pearson Correlation .667 .866** .605** 1 

Sig. (2-tailed) .780 .000 .005  

N 20 20 20 20 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Correlations 

 Z1 Z2 Z3 Z4 TOTZ 

Z1 Pearson Correlation 1 .393 .134 .130 .550* 

Sig. (2-tailed)  .087 .572 .586 .012 

N 20 20 20 20 20 

Z2 Pearson Correlation .393 1 .728** .553* .911** 

Sig. (2-tailed) .087  .000 .011 .000 

N 20 20 20 20 20 

Z3 Pearson Correlation .134 .728** 1 .586** .834** 

Sig. (2-tailed) .572 .000  .007 .000 

N 20 20 20 20 20 

Z4 Pearson Correlation .130 .553* .586** 1 .676** 

Sig. (2-tailed) .586 .011 .007  .001 

N 20 20 20 20 20 

TOTZ Pearson Correlation .550* .911** .834** .676** 1 
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Sig. (2-tailed) .012 .000 .000 .001  

N 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 TOTY 

Y1 Pearson Correlation 1 .088 .282 .169 .459* .674** 

Sig. (2-tailed)  .712 .229 .476 .042 .001 

N 20 20 20 20 20 20 

Y2 Pearson Correlation .088 1 .451* .050 -.128 .639** 

Sig. (2-tailed) .712  .046 .834 .591 .002 

N 20 20 20 20 20 20 

Y3 Pearson Correlation .282 .451* 1 .229 -.120 .705** 

Sig. (2-tailed) .229 .046  .331 .614 .001 

N 20 20 20 20 20 20 

Y4 Pearson Correlation .169 .050 .229 1 .260 .459* 

Sig. (2-tailed) .476 .834 .331  .268 .042 

N 20 20 20 20 20 20 

Y5 Pearson Correlation .459* -.128 -.120 .260 1 .467 

Sig. (2-tailed) .042 .591 .614 .268  .111 

N 20 20 20 20 20 20 

TOTY Pearson Correlation .674** .639** .705** .459* .467 1 

Sig. (2-tailed) .001 .002 .001 .042 .111  

N 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Laimpirain 5. Haisil UIji Reaibilitais 

 

Vairiaibel Cronbaich ailphai r taibel Keteraingain 

Kepemimpinain 

Trainsformaisionail 

0,907 0,60 Haindail 

Employee Well-

Being 

0,507 0,60 Haindail 

Kemaimpuiain 

Beraidaiptaisi 

0,735 0,60 Haindail 

Lingkuingain Kerja i 

Positif 

0,502 0,60 Haindail 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.907 4 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.507 3 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.735 4 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.502 5 
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Laimpirain 6. Taibuilaisi Jaiwaibain Responden 76 Oraing 

No 

Kepemimpinan Transformasional 

(X1) 

Emplotee Well-Bening 

(X2) 

Kemampuan Beradaptasi 

(Z) 

Lingkungan Kerja 

Positif (Y) 

1 2 3 4 Σ 1 2 3 Σ 1 2 3 4 Σ 1 2 3 4 5 Σ 

1 4 5 3 4 16 4 4 3 11 3 4 3 4 14 4 4 4 5 4 21 

2 3 4 5 4 16 4 4 3 11 5 4 5 4 18 4 5 5 4 4 22 

3 3 3 3 4 13 3 3 3 9 3 3 3 3 12 3 3 3 4 3 16 

4 3 4 4 4 15 4 4 4 12 4 4 4 4 16 4 4 4 4 4 20 

5 4 5 5 5 19 4 4 4 12 4 4 4 4 16 4 4 4 4 4 20 

6 4 4 4 4 16 4 4 4 12 4 4 4 4 16 4 5 5 5 4 23 

7 4 4 4 4 16 5 5 5 15 4 4 4 5 17 4 5 5 5 4 23 

8 4 4 4 4 16 4 4 4 12 5 4 4 4 17 5 5 5 5 4 24 

9 4 4 4 4 16 4 4 4 12 5 4 4 4 18 5 5 5 5 4 24 

10 4 3 4 4 15 5 5 5 15 5 4 5 4 19 5 5 5 5 5 25 

11 5 5 5 5 20 4 4 5 13 4 4 4 4 16 4 5 5 5 5 24 

12 5 5 5 5 20 4 3 3 10 4 4 4 4 16 4 4 4 4 4 20 

13 4 4 4 4 16 5 5 5 15 4 5 5 5 19 4 4 4 4 4 20 

14 5 5 5 5 20 5 5 5 15 5 5 5 5 20 5 4 4 4 5 22 

15 4 4 4 4 16 5 5 5 15 4 4 4 4 16 5 5 5 5 5 25 

16 4 4 4 4 16 5 5 5 15 5 5 5 5 20 5 4 4 5 4 22 

17 5 5 5 5 20 3 4 4 11 5 4 5 4 18 5 4 5 5 5 24 

18 4 4 4 4 16 4 4 4 12 4 4 4 4 16 4 4 4 4 4 20 

19 4 5 5 5 19 5 5 5 15 5 5 5 5 20 5 5 5 5 5 25 

20 5 5 5 4 19 5 4 4 13 4 5 4 4 17 5 5 5 5 4 24 

21 4 4 4 4 16 5 5 5 15 4 4 4 4 16 4 4 4 4 4 20 

22 4 4 4 4 16 5 5 5 15 4 4 4 4 16 4 4 4 4 4 20 

23 4 4 4 4 16 4 4 4 12 4 4 4 4 16 4 4 4 4 4 20 

24 4 4 4 4 16 4 4 4 12 4 4 4 4 16 4 5 5 5 5 24 

25 3 4 4 5 16 4 4 4 12 4 4 4 4 16 4 5 4 5 5 23 

26 5 5 5 4 19 4 3 3 10 5 5 5 5 20 4 3 3 5 4 19 

27 5 4 4 5 18 5 3 5 13 5 5 4 4 18 4 4 4 4 4 20 

28 5 5 4 5 19 5 4 4 13 4 4 4 4 16 4 5 5 5 5 24 

29 4 4 4 4 16 5 4 4 13 4 4 4 4 16 4 5 5 5 5 24 
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30 5 5 5 5 20 5 5 5 15 4 4 4 5 17 4 4 4 5 5 22 

31 5 5 5 5 20 4 4 5 13 4 4 4 4 16 4 4 4 4 4 20 

32 4 5 4 4 17 5 5 5 15 4 4 4 4 16 5 5 5 5 5 25 

33 5 4 4 5 18 5 5 5 15 5 5 5 5 20 5 5 5 5 5 25 

34 3 4 4 3 14 5 4 3 12 3 4 3 3 13 3 3 3 3 3 15 

35 3 4 4 3 14 5 4 4 13 4 4 5 3 16 4 4 4 4 4 20 

36 4 4 4 4 16 4 4 3 11 4 3 4 4 15 4 3 3 4 4 18 

37 4 4 4 4 16 4 4 3 11 4 3 4 4 15 4 4 4 4 4 20 

38 4 4 4 4 16 4 2 4 10 4 4 4 4 16 4 4 4 5 5 22 

39 5 5 5 5 20 4 2 4 10 4 4 4 4 16 4 5 5 5 4 23 

40 5 5 5 5 20 5 4 4 13 4 4 4 4 16 4 4 4 5 5 22 

41 5 5 4 5 19 5 4 5 14 4 4 4 5 17 5 5 4 5 5 24 

42 4 4 4 4 16 5 4 5 14 5 5 5 5 20 5 4 4 5 4 22 

43 4 4 4 4 16 5 5 5 15 5 5 5 5 20 4 4 4 4 4 20 

44 4 4 4 4 16 4 4 4 12 4 4 4 4 16 4 4 4 4 4 20 

45 5 5 5 5 20 5 5 5 15 4 4 4 4 16 4 4 4 4 4 20 

46 4 4 4 4 16 4 4 4 12 4 4 4 4 16 5 5 5 5 5 25 

47 4 4 4 4 16 5 4 5 14 4 4 5 5 18 5 4 4 5 5 23 

48 4 4 4 3 15 5 4 4 13 4 4 4 4 16 3 3 3 4 4 17 

49 4 4 4 3 15 5 5 5 15 5 4 4 4 17 4 5 5 5 4 23 

50 4 3 4 5 16 5 4 4 13 4 4 4 4 16 4 5 5 4 4 22 

51 4 3 4 4 15 5 4 4 13 4 4 4 4 16 4 5 5 4 4 22 

52 4 3 3 3 13 4 5 5 14 4 4 4 4 16 4 4 4 4 4 20 

53 3 3 4 3 13 4 5 5 14 4 4 4 4 16 3 3 3 5 5 19 

54 5 4 4 4 17 5 5 5 15 5 4 5 4 18 5 5 5 5 4 24 

55 5 5 5 5 20 5 4 4 13 4 4 4 4 16 5 5 5 5 5 25 

56 5 5 5 5 20 5 4 4 13 4 4 4 4 16 4 4 4 4 4 20 

57 5 5 5 5 20 5 5 5 15 5 4 5 4 18 4 5 5 4 5 23 

58 5 4 5 5 19 5 5 5 15 5 3 5 3 16 4 3 3 5 5 20 

59 4 4 5 5 18 4 4 4 12 4 4 5 4 17 5 4 4 4 4 21 

60 4 4 4 4 16 5 5 5 15 4 5 5 5 19 5 5 5 5 5 25 

61 4 4 4 5 17 4 5 4 13 4 4 4 4 16 4 5 5 4 4 22 

62 4 4 4 4 16 5 4 4 13 5 5 4 5 19 5 5 4 5 5 24 
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63 4 4 4 4 16 5 4 4 13 4 5 4 5 18 5 5 5 5 5 25 

64 4 4 3 4 15 4 4 5 13 4 4 4 4 16 4 5 5 5 5 24 

65 4 4 3 4 15 5 4 5 14 4 4 4 4 16 4 4 4 3 3 18 

66 5 5 5 5 20 5 5 5 15 5 3 4 3 15 4 4 4 3 3 18 

67 5 5 5 5 20 5 5 5 15 4 4 4 3 15 4 4 4 4 4 20 

68 4 4 5 3 16 4 5 4 13 4 4 4 4 16 4 4 4 4 4 20 

69 5 5 5 5 20 5 5 5 15 4 4 4 4 16 5 4 4 4 4 21 

70 5 5 5 4 19 4 4 3 11 4 4 4 4 16 5 5 5 4 4 23 

71 4 4 4 4 16 5 5 5 15 4 5 5 5 19 4 4 4 5 5 22 

72 4 4 4 3 15 5 4 5 14 4 4 5 4 17 4 4 4 4 5 21 

73 5 5 5 5 20 4 4 4 12 4 4 5 4 17 4 4 4 4 4 20 

74 4 4 5 4 17 5 4 3 12 4 5 4 5 18 5 4 5 5 4 23 

75 4 4 4 3 15 5 4 5 14 4 5 4 4 17 5 5 5 5 5 25 

76 4 4 4 5 17 5 4 4 13 4 4 4 4 16 4 4 5 5 5 23 

 

Laimpirain 7. Haisil UIji SmairtPLS  

1. Convergent vailidity 
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2. UIji Discriminaint Vailidity 

Indikaitor Kepemimpinain 

Trainsformaisionail 

Employe 

Well-

Being 

Kemaimpuiain 

Beraidaiptaisi 

Lingkuingain 

Kerjai Positif 

X1.1 0.901 0.195 0.221 0.192 

X1.2 0.836 0.000 0.137 0.057 

X1.3 0.795 -0.003 0.083 0.183 

X1.4 0.800 0.027 0.177 0.078 

X2.1 0.109 0.805 0.199 0.342 

X2.2 -0.013 0.769 0.124 0.250 

X2.3 0.100 0.881 0.255 0.381 

Y1 0.255 0.247 0.817 0.540 

Y2 0.091 0.171 0.765 0.220 

Y3 0.126 0.126 0.755 0.219 

Y4 0.037 0.068 0.773 0.348 

Y5 0.147 0.264 0.725 0.348 

Z1 0.242 0.315 0.336 0.719 

Z2 0.030 0.300 0.394 0.777 

Z3 0.174 0.365 0.301 0.784 

Z4 0.066 0.269 0.455 0.789 
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3. UIji Reaibilitais dain Nilaii AIVE 

 Cronbaich’s 

ailphai 

Keaindailain 

komposit 

(rho_ai) 

Keaindailaim 

komposit 

(rho_c) 

Raitai-raitai 

vairiains 

diekstraisi 

(AIVE) 

Kepemimpinain 

Trainsformaisionail 

0.857 0.931 0.901 0.695 

Empolye Well-

Being 

0.760 0.794 0.860 0.672 

Kemaimpuiain 

Beraidaiptaisi 

0.835 0.898 0.877 0.589 

Lingkuingain 

Kerjai Positif 

0.768 0.768 0.852 0.590 

 

Uji Model Struktural (Inner Model) 

1. UIji R-Squiaire 

Vairiaibel R-aiquiaire AIdjuisted R-squiaire 

Lingku ingain Kerjai 

Positif (Y) 

0.252 0.221 

Kemaimpuiain 

Beraidaiptaisi (Z) 

0.181 0.159 

 

2. UIji Bootstraiping 
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3.Specifific Inderect Effect 

 

 

Laimpirain 8. Dokuimentaisi Penelitiain 
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