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Lampiran 1. Absensi Karyawan
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Keterangan

K =Kerja

P1 =izin tidak di bayar

S1 = sakit

M= mangkir (tidak ada keterangan)
Ipe =izin pinjam cuti

C2 = cuti khusus
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Lampiran 2. Data Karyawan

No. Nama Lengkap Pendidikan Umur Lama Bekerja Jenis Kelamin
Tahun Bulan
1 | Agung Kartiko SMA 31 8 10 L
2 | Agus Susilo SMA 33 7 10 L
3 | Agustian Wira SMA 31 8 10 L
4 | Ahmad Sidik SMA 38 8 10 L
5 | Albudi SMA 42 14 5 L
6 | Alex Sander SMA 33 8 10 L
7 | Ali Martopo S1 37 8 10 L
8 | Anis Alvionita S1 28 3 6 P
9 | Anton Kartono SMA 40 8 10 L
10 | Apri Nata S1 31 2 7 L
11 | Arbi Setiawan S1 32 8 10 L
12 | AriSusanto S1 33 8 10 L
13 | Bambang Tri Herwandi SMA 31 8 10 L
14 | Bara Fremanata SMA 36 8 10 L
15 | Bayu Saputra SMK 29 8 10 L
16 | Budi Hersil SMA 34 8 10 L
17 | Dayu Andriawan SMA 35 9 4 L
18 | Dede Antomi SMA 36 8 10 L
19 | Dedes Renaldi SMA 38 16 1 L
20 | Dedi Andika SMA 35 8 10 L
21 | Deni Ebriadi SMA 30 8 10 L
22 | Depi Putra SMA 34 8 10 L
23 | Depriyadi SMA 36 8 10 L
24 | Dilan Pradika SMA 28 7 2 L
25 | Ediyanto SMA 31 8 10 L
26 | Edon Roy Janser SMA 37 8 10 L
27 | Effendy SN SMA 36 8 10 L
28 | Eko Ngudi Krisdian SMA 40 11 1 L
29 | Eko Putra Darmanto SMA 32 8 10 L
30 | Endang Sastra SMA 43 8 10 L
31 | Eri Afriandi SMA 37 8 10 L
32 | Fenji Suhendro SMA 33 8 10 L
33 | Feri Ariadi SMA 39 8 10 L
34 | Fiko Siswanto SMA 32 8 10 L
35 | Fikri SMA 33 8 10 L
36 | Frengki Sitorus SMA 36 8 9 L
37 | Frengky Afriadi SMA 33 8 10 L
38 | Harjono Leonardus Sagala SMA 40 15 8 L
39 | Hartika Sulastri SMA 28 9 5 P
40 | HendiJaya SMA 36 8 10 L
41 | Hendra Suryadi SMA 28 8 10 L




42 | Hengki Firmansyah SMA 41 8 10 L
43 | Herman Cius Sidabutar SMA 38 8 10 L
44 | Herwan Efendi SMA 33 8 10 L
45 | Hikmad Ramadan Putra SMA 31 8 10 L
46 | Ikhwatul Mukminin SMA 30 8 10 L
47 | Iron Yurnata SMA 34 8 10 L
48 | Irvan SMA 36 8 10 L
49 | Irwan Djanu Saputra SMA 28 6 4 L
50 | Ismail Saleh SMA 45 3 6 L
51 | IwanS$S SMA 33 8 10 L
52 | Jaswinja Royawan S1 32 8 10 L
53 | Jatmono SMA 35 8 10 L
54 | Jupriadi SMA 35 8 10 L
55 | Kusmidi SMA 35 8 10 L
56 | Kusuma Atmaja SMA 40 8 10 L
57 | M Ulfa SMA 42 18 10 L
58 | Mana Graha Subiantoro S1 35 8 10 L
59 | Maringan Tua Sinaga SMA 37 13 3 L
60 | Marwan Syahrin NST SMA 37 8 10 L
61 | Muhammad Agus Nurohman SMA 34 8 10 L
62 | Mul Kasri S1 41 8 10 L
63 | Nasrianto SMA 35 7 7 L
64 | Nofrizal SMA 35 8 10 L
65 | Oki Satria SMA 31 8 10 L
66 | Prodes Lestari S1 40 8 10 L
67 | Ramadanur SMA 48 8 10 L
68 | Rano Karno SMA 37 8 10 L
69 | Rian Kasdi SMA 35 8 10 L
70 | Riki Eka Yemalta SMA 36 8 10 L
71 | Roki Andika SMA 31 8 10 L
72 | Rolando Garros S1 28 7 4 L
73 | Rudi Setiawan SMA 36 8 10 L
74 | Rumianti Tessalonika Turnip S1 29 3 1 P
75 | Samsul SMA 39 8 10 L
76 | Suhendra SMA 38 8 10 L
77 | Sukirman SMA 50 8 10 L
78 | Trio Saputra SMA 33 8 10 L
79 | Varia Julisman SMA 35 8 10 L
80 | Wawan Iriantoni SMA 39 8 10 L
81 | Yandra SMA 36 8 10 L
82 | Yoga Anggara Saputra SMA 31 8 10 L
83 | Yosep Purnomo S1 36 5 8 L
84 | Zeni Pandra SMA 34 8 10 L




KUESIONER PENELITIAN

PENGARUH EMPLOYEE WELL BEING TERHADAP
PRODUKTIVITAS KARYAWAN PT. AGRO MUKO BUNGA
TANJUNG ESTATE KABUPATEN MUKO MUKO

Peran dan partisipasi Saudara/i dalam memberikan penilaian terhadap berbagai
pernyataan dikuesioner ini sangat membantu keberhasilan penelitian yang sedang dilakukan

atas perhatian dan kerjasama yang baik, saya mengucapkan terima kasih.

I. IDENTITAS PENELITI

Nama : Ghina Maisa Zahirah

NPM 2161201097

Universitas : Universitas Muhammadiyah Bengkulu
Fakultas/Program Studi : Ekonomi dan Bisnis/Manajemen

II. IDENTITAS RESPONDEN

Nama
Jenis Kelamin : () Laki-Laki () Perempuan
Pendidikan Terakhir : LJSMA/SMK (D3 [JS1

III. PETUNJUK PENGISIAN KUESIONER
Berilah jawaban atas penyatan berikut ini sesuai dengan pendapat anda, dengan cara
memberi tanda (\/ ) pada kolom yang tersedia.
Keterangan Pilihan Jawaban :
STS : Sangat tidak setuju
TS  : Tidak setuju
CS  : Cukup setuju
S : Setuju
SS  :Sangat Setuju



IV. Daftar Pernyataan
1. Employee Well-Being (X)

Employee Well-Being

X)

STS

TS

CS

SS

1.

Pyschological Well Being

Saya jarang merasa stres atau tertekan
selama menjalani pekerjaan saya

Interpersonal Relationship

Saya memiliki hubungan kerja yang
baik dan harmonis dengan rekan kerja
saya.

3

Job Statisfication

Saya merasa puas dengan pekerjaan
yang saya jalani setiap hari

2. Produktivitas Karyawan (Y)

Produktivitas Karyawan (Y)

No ‘ Pernyataan

STS

TS

CS

SS

1. ‘ Kuantitas Kerja

Saya mampu menyelesaikan tugas sesuai
dengan target yang ditentukan oleh
perusahaan.

Kualitas Kerja

Hasil kerja saya memiliki mutu yang bail
memenuhi standar perusahaan.

3. ‘ Ketepatan Waktu

Saya jarang mengalami keterlambatan d3
menyelesaikan tugas

4. ‘ Efisiensi Penggunaan Biaya

Saya menghindari pemborosan dalam
melaksanakan tugas kerja saya

5. ‘ Disiplin dan Konsistensi Kerja

Saya mampu mempertahankan konsistei

kinerja kerja saya dari waktu ke waktu




Lampiran 3.

REKAPITULASI JAWABAN RESPONDEN UJI INSTRUMEN

TOTAL

24
24
23

24
22

22

25

24
22

22

24
24
22

22

24
24
23

24
22

22

463

5

98

91

89

Produktivitas Karyawan (YY)

90

95

13
14
14
15
15
15
15
15
14
15
15
15
15
15
15
15
13
13
14
14
289

3 | TOTAL

93

2

98

Employee Well Being (X)

98

NO

10
11
12
13

14
15

16
17

18
19
20




Lampiran 4. Hasil Uji Validitas X Instrumen Penelitian

CORRELATIONS
/VARIABLES=X1.1 X1.2 X1.3 TOT.SKOR
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.
Correlations
[DataSet0]
X1.1 X1.2 X1.3 TOT.SKOR
X1.1 Pearson Correlation 1 -.161 -.089 .856"
Sig. (2-tailed) 442 672 .000
N 20 20 20 20
X1.2 Pearson Correlation .261 1 .075 .535
Sig. (2-tailed) 442 720 208
N 20 20 20 20
X1.3 Pearson Correlation .069 .075 1 .630
Sig. (2-tailed) 672 720 536
N 20 20 20 20
TOT.SKOR  |Pearson Correlation .856" 535 .630 1
Sig. (2-tailed) .000 .208 .536
N 20 20 20 20

**_ Correlation is significant at the 0.01 level (2-tailed).




Lampiran 5. Hasil Uji Reliabilitas X Instrumen Penelitian

RELIABILITY
/VARIABLES=X1.1 X1.2 X1.3 X1. TOT.SKOR
/SCALE ('ALL VARIABLES') ALL

/MODEL=ALPHA.

Reliability

[DataSet0]

Case Processing Summary

N %
Cases |Valid 20 100.0
Excluded?® 0 .0
Total 20 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

Alpha N of Items

.638 3




Lampiran 6. Hasil Uji Validitas Y Instrumen Penelitian

CORRELATIONS
/VARIABLES=Y.1l Y.2 Y.3 Y.4 Y.5 TOT.SKOR
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.
Correlations
[DataSetO0]
Y.1 Y.2 Y.3 Y.4 Y.5 TOT.SKOR
Y.A1 Pearson Correlation 1 -.161| -.089 -.089| 1.000” 666"~
Sig. (2-tailed) 442 .672 672 .000 .000
N 20 20 20 20 20 20
Y.2 Pearson Correlation 161 1 .075 .075 161 468
Sig. (2-tailed) 442 720 .720 442 747
N 20 20 20 20 20 20
Y.3 Pearson Correlation .059 .075 1 .042 .089 513
Sig. (2-tailed) 672 720 .843 672 .859
N 20 20 20 20 20 20
Y.4 Pearson Correlation .089 .075 .042 1 .089 459
Sig. (2-tailed) 672 720 .843 672 571
N 20 20 20 20 20 20
Y.5 Pearson Correlation 1.000™ -.161| -.089 -.089 1 666~
Sig. (2-tailed) .000 442 .672 672 .000
N 20 20 20 20 20 20
TOT.SKOR |Pearson Correlation 666~ 468 513 459 .666™ 1
Sig. (2-tailed) .000 747 .859 571 .000
N 20 20 20 20 20 20

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).




Lampiran 7. Hasil Uji Reliabilitas Y Instrumen Penelitian

RELIABILITY
/VARIABLES=Y.l Y.2 Y.3 Y.4 Y.5 TOT.SKOR
/SCALE ('ALL VARIABLES') ALL

/MODEL=ALPHA.

Reliability

[DataSet0]

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases |Valid 20 100.0
Excluded?® 0 .0
Total 20 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

Alpha N of Items

.697 5




Lampiran 8. Tabulasi Jawaban Responden 84 orang

TOTAL

18
19
20
20
20
25
20
25
15
19
24
25
20
15
18
13
20
16
20
15
17
20
20
20
20
21

19
17
17
20
20
13
16
21

25
17
10
15
15

5

Produktivitas Karyawan (YY)

11
13
14
12
12
15
12
15

14
15
12

10
12
10
10

13
11
13
12
14
14
13
12
10
14
14
14

11

13
11

3 | TOTAL

2

Employee Well Being (X)

NO

10
11
12
13

14
15

16
17

18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35
36
37
38
39




13
16
18
17
15
15
20
15
19
19
17
15
25
20
20
20
15
10
18
25
20
20
18
15
25
25
20
25
10
13
20
23
22
18
19
22
20
15
17
20
19
20
20
21

19

11
11
12

12

11
15

15
12

15
12
12

11
15
12
15

12
13
13
11
11
14
12
12

12

12
15
15
15

40

41

42

43

44
45

46

47

48

49

50
51

52

53
54
55
56
57
58
59
60
61

62

63
64

65

66
67

68
69
70
71

72

73
74
75
76
77
78
79
80
81

82

83

84




Lampiran 9. Hasil Uji SPSS Normalitas

One-Sample Kolmogorov-Smirnov Test
TOTALX  TOTALY

I 84 g4
Mormal Parameters®® Mean 11.26 18.67
Std. Deviation 2.584 3588
Most Extreme Differences  Absolute 136 63
Fositive 1149 A63
Megative -136 -134
Test Statistic 136 163
Asymp. Sig. (2-tailed) 00 e .0on®

a. Test distribution is Mormal.
h. Calculated from data.

c. Lilliefors Significance Correction.

Lampiran 10. Hasil Uji SPSS Multikolinearitas

Coefficients”

Standardized

Linstandardized Coefficients Coeflicients Collinearity Statistics
Model E Std. Error Eeta t Sig. Tolerance VIF
1 (Constant) 5.516 1.418 6.711 oo
TOTALX 813 A23 580 6.619 oo 1.000 1.000

a. Dependent¥ariable: TOTALY

Lampiran 11. Hasil Uji SPSS Heteroskedastititas

Scatterplot
Dependent Variable: TOTALY
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Lampiran 12. Hasil Uji SPSS KoefienDeterminasi

Model Summatryh

Adjusted R Std. Error of
Madel R R Square Square the Estimate
1 5ap® 348 340 2.850

a. Predictors: (Constant), TOTALX
h. DependentVariable: TOTALY

Lampiran 13. Hipotesis Uji T
Coefficients”

Standardized
Linstandardized Coefficients Coefficients

Madel B Std. Error Eeta i Sig.
1 (Constant) 9.516 1.418 6.711 .0oo
TOTALX B13 A23 580 G.6149 oo
a. DependentVariable: TOTALY
Lampiran 14. Analisis regresi sederhana
Coefficients®
Standardized
\Unstandardized Coefficients Coefficients
Model B Std. Error Beta
1 (Constant)  9.516 1.418
TOTALX 813 123 .590

a. Dependent Variable: TOTALLY




Lampiran 15. Hasil Tanggapan Responden Berdasarkan Karakteristik

JenisKelamin
Cumulative
Frequency FPercent  “Walid Percent Percent
Yalid Laki-Laki a1 96.4 9G.4 9G.4
Perempuan 3 a6 36 100.0
Total a4 100.0 100.0
PendidikanTerakhir
Cumulative
Freguency FPercent Yalid Percent FPercent
Walid SMA 72 857 857 857
51 12 143 14.3 100.0
Total a4 100.0 100.0
Lampiran 17. Frekuensi Jawaban Responden
Statistics
X1 %2 %3 TOTALX ¥ Y.2 Y3 ¥4 Y5 TOTALY
M Valid B4 84 84 B4 B4 B4 84 84 B4 B4
Missing 0 0 0 0 0 0 0 0 0 0
Mean 374 3.76 3.76 11.26 3.85 3.74 364 3.71 3.73 18.67
Sum 4 N N 946 323 34 306 M2 313 1568
X1
Cumulative
Frequency Percent Valid Percent Percent
Walid STS 1 1.2 1.2 1.2
TS il 6.0 6.0 7.1
&= a0 387 357 429
] 27 321 321 75.0
55 21 250 250 100.0

Total a4 100.0 100.0




X.2

Cumulative
Frequency Fercent Yalid Fercent Fercent
Valid  5TS 1 24 24 24
TS = 8.3 8.3 10.7
= 24 286 286 393
5 27 321 321 71.4
85 24 286 28.6 100.0
Total g4 100.0 100.0
X3
Cumulative
Freguency Fercent  “alid Percent FPercent
Valid TS 10 11.8 11.49 11.49
= 20 238 238 3587
5 34 405 40.5 76.2
85 20 238 238 100.0
Total 84 100.0 100.0
Y.
Cumulative
Frequency Fercent Yalid Fercent FPercent
Valid  5TS 1 1.2 1.2 1.2
TS 5 6.0 6.0 71
Cs 21 250 250 3241
8 36 429 4249 75.0
85 21 250 250 100.0
Total g4 100.0 100.0
Y.2
Cumulative
Fregquency Fercent  “alid Percent FPercent
Valid TS 8 8.5 8.5 8.5
&= 28 333 333 4249
5 26 3.0 31.0 738
85 22 26.2 26.2 100.0
Total 84 100.0 100.0




Y.3

Cumulative
Frequency Fercent Yalid Fercent Fercent
Valid TS 13 155 15848 15848
Cs 23 274 274 4249
8 29 345 345 774
85 19 226 226 100.0
Total g4 100.0 100.0
Y.4
Cumulative
Freguency Fercent  “alid Percent FPercent
Valid TS 12 143 14.3 14.3
= 22 26.2 26.2 40.5
5 28 333 3313 738
85 22 26.2 26.2 100.0
Total g4 100.0 100.0
Y.5
Cumulative
Freguency Fercent  “alid Percent FPercent
Valid TS 8 9.5 8.5 8.5
= 24 286 286 38.1
5 35 417 41.7 79.8
85 17 202 20.2 100.0
Total 84 100.0 100.0




Lampiran 17 Bukti Dokumentasi Penelitian

T




