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KUESIONER UJI  INSTRUMEN 

 

Yth. Bapak/Ibu, Saudara/I  

Di Tempat  

 

Dengan hormat, 

Saya yang bertandatangan di bawah ini:  

Nama   : Hanisa Lasmi Fadilah  

Npm    : 2161201174 

Program Studi  : Manajemen  

Fakultas   : Ekonomi dan Bisnis  

Perguruan Tinggi  : Universitas Muhammadiyah Bengkulu  

 Bersama ini saya bermaksud melaksanakan penelitian melalui 

penyebaran kuesioner di RSUD Dr. M. Yunus Bengkulu. Tujuan dari 

penelitian yang saya lakukan ini adalah untuk meneyelesaikan tugas akhir 

sebagai syarat kelulusan pada Jurusan Manajemen, Fakultas Ekonomi dan 

Bisnis, Universitas Muhammadiyah Bengkulu. 

 Saya menjamin kerahasiaan semua data yang telah terkumpul dan 

data tersebut hanya akan saya pergunakan untuk kepentingan akademis. 

Setiap jawaban yang Bapak/Ibu berikan merupakan bantuan yang tak 

ternilai harganya. Apabila ada pernyataan yang kurang berkenan, saya 

memohon maaf yang sebesar-besarnya. Atas perhatian dan kerjasamanya 

saya sampaikan banyak terima kasih. 

 

Hormat Saya 

 

 

Hanisa Lasmi Fadilah 

 

 

 



 

 

 

A. Petunjuk Pengisian : 

1. Jawablah setiap pernyataan ini sesuai dengan pendapat 

Bapak/Ibu dengan sejujur-jujurnya, dan perlu diketahui dari 

kuesioner ini tidak berhubungan dengan benar atau salah.  

2. Pilih jawaban dengan memberi tanda checklist ( √ ) pada salah 

satu jawaban yang sesuai menurut Bapak/Ibu .  

B. Keterangan : 

1. SS   = Sangat Setuju 

2. S     = Setuju  

3. N     = Netral 

4. TS   = Tidak Setuju 

5. STS = Sangat Tidak Setuju  

C. Identitas Responden  

1. Jenis Kelamin              = Pria □  Wanita □ 

2. Usia                             = 20 – 30 th □             31 – 40 th □ 

       41 – 50 th □           > 51 □ 

3. Masa Kerja                  = < 1 tahun □               1 – 5 tahun □ 

                                        6 – 10 tahun □          > 11 tahun □ 

4. Pendidikan Terakhir     = D3 □                         S1(Ners)  □  

                                       S2 □           S3 □ 

Pertanyaan Mengenai: 

1. Variabel Work Life Balance  

No Pernyataan SS 

(5) 

S 

(4) 

N 

(3) 

TS 

(2) 

STS 

(1) 

 Keseimbangan Waktu   

1 Saya bisa membagi waktu untuk mengerjakan 

tugas pribadi dengan tugas di rumah sakit.  

     

2 Saya memiliki waktu yang cukup untuk 

keluarga, hobi, dan kegiatan diluar pekerjaan 

setelah bekerja   

     

 Keseimbangan Keterlibatan  

3 Saya dapat membagi tanggung jawab antara 

keluarga dan pekerjaan. 

     



 

 

 

4 Saya menikmati aktivitas pekerjaan saya 

karena tidak menggangu aktivitas kehidupan 

pribadi saya. 

     

 Keseimbangan kepuasan   

5 Saya puas karena bisa menyelesaikan 

pekerjaan saya dengan baik. 

     

6 Saya puas dengan pekerjaan saya karena 

memiliki hubungan baik dengan rekan kerja. 

     

 

2. Variabel Kepuasan Kerja  

No Pernyataan SS 

(5) 

S 

(4) 

N 

(3) 

TS 

(2) 

STS 

(1) 

 Menyenagi Pekerjaanya      

1 Saya merasa antusias dalam menjalankan 

tugas yang telah diberikan. 

     

2 Saya menikmati tugas-tugas yang saya 

lakukan sehari- hari  

     

 Mencintai Pekerjaanya      

3 Saya mencintai pekerjaan saya sekarang 

karena kelurga saya mendukung pekerjaan 

saya saat ini 

     

4 Saya melaksanakan pekerjaan dengan 

segenap hati dan upaya agar pekerjaan saya 

berhasil menjadi yang terbaik. 

     

 Moral Kerja      

5 Saya melakukan tugas yang dipercayakan 

dengan rasa penuh tanggung jawab. 

     

6 Saya selalu mngutamakan prilaku kejujuran 

dalam melakukan pekerjaan 

     

 Kedisiplinan      

7 Saya selalu datang tepat waktu karena saya 

sangat menghargai pekerjaan saya. 

     

8 Saya melaksanakan tugas dan tuntutan 

pekerjaan dengan tepat waktu  

     

 Prestasi Kerja       

9 Saya merasa puas dengan pekerjaan saya 

karena sesuai dengan keahlian yang saya 

miliki. 

     

10 Saya merasa puas dengan Support yang 

diberikan oleh pimpinan  

     

 

 



 

 

 

Karakteristik Responden 

 

Jenis Kelamin 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

Laki-Laki 33 33.0 33.0 33.0 

Perempuan 67 67.0 67.0 100.0 

Total 100 100.0 100.0  

 

Usia 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

20-30 tahun 18 18.0 18.0 18.0 

31-40 tahun 48 48.0 48.0 66.0 

41-50 tahun 34 34.0 34.0 100.0 

Total 100 100.0 100.0  

 

 

Masa Kerja 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

< 1 tahun 2 2.0 2.0 2.0 

1-5 tahun 16 16.0 16.0 18.0 

6-10 tahun 38 38.0 38.0 56.0 

> 11 tahun 44 44.0 44.0 100.0 

Total 100 100.0 100.0  

 

 

Pendidikan Terakhir 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

D3 32 32.0 32.0 32.0 

S1 (Ners) 68 68.0 68.0 100.0 

Total 100 100.0 100.0  

 

 



 

 

 

Tabulasi Uji Coba Instrumen 

 
N
O 

X
1 

X
2 

X
3 

X
4 

X
5 

X
6 

TOT
_X 

Y
1 

Y
2 

Y
3 

Y
4 

Y
5 

Y
6 

Y
7 

Y
8 

Y
9 

Y1
0 

TOT
_Y 

1 3 2 3 3 2 3 16 4 3 4 4 4 4 4 3 4 4 38 

2 5 4 4 4 4 4 25 5 4 5 4 5 5 5 5 5 4 47 

3 4 3 4 4 4 4 23 4 3 4 4 4 4 4 4 4 4 39 

4 3 4 3 3 4 3 20 3 3 4 4 4 4 4 4 4 4 38 

5 4 4 4 3 3 3 21 5 3 4 5 5 4 3 4 4 4 41 

6 4 5 4 4 4 5 26 3 4 4 4 4 3 4 3 3 4 36 

7 4 4 4 4 4 4 24 4 4 5 5 4 4 4 4 4 4 42 

8 4 3 4 3 3 4 21 4 4 4 4 4 4 4 4 4 4 40 

9 4 5 5 5 5 5 29 5 5 5 5 5 5 5 5 5 5 50 

10 4 4 5 4 4 4 25 3 4 4 4 4 4 4 4 4 4 39 

11 4 3 4 4 4 4 23 4 4 4 4 4 4 4 4 4 4 40 

12 4 4 4 4 4 4 24 4 4 4 4 4 4 4 4 4 4 40 

13 4 4 4 4 4 4 24 4 4 4 5 4 4 4 4 5 4 42 

14 3 3 3 3 3 3 18 4 4 4 4 4 4 4 4 4 4 40 

15 4 4 4 4 4 4 24 4 4 4 5 4 5 4 4 5 4 43 

16 5 4 5 5 5 5 29 4 4 4 4 4 4 5 4 4 4 41 

17 4 4 3 4 3 4 22 4 4 4 4 4 4 4 4 4 4 40 

18 3 4 3 3 3 3 19 4 4 4 4 4 4 4 4 4 4 40 

19 4 3 4 4 4 4 23 4 4 4 5 4 5 4 4 5 4 43 

20 4 5 4 5 4 5 27 3 4 4 4 5 4 4 4 4 5 41 



 

 

 

Correlations 

 X1 X2 X3 X4 X5 X6 TOTALX 

X1 Pearson 

Correlation 

1 .323 .714** .667** .598** .680** .770** 

Sig. (2-tailed)  .165 .000 .001 .005 .001 .000 

N 20 20 20 20 20 20 20 

X2 Pearson 

Correlation 

.323 1 .385 .552* .574** .579** .703** 

Sig. (2-tailed) .165  .094 .012 .008 .007 .001 

N 20 20 20 20 20 20 20 

X3 Pearson 

Correlation 

.714** .385 1 .698** .745** .706** .835** 

Sig. (2-tailed) .000 .094  .001 .000 .001 .000 

N 20 20 20 20 20 20 20 

X4 Pearson 

Correlation 

.667** .552* .698** 1 .794** .897** .917** 

Sig. (2-tailed) .001 .012 .001  .000 .000 .000 

N 20 20 20 20 20 20 20 

X5 Pearson 

Correlation 

.598** .574** .745** .794** 1 .723** .887** 

Sig. (2-tailed) .005 .008 .000 .000  .000 .000 

N 20 20 20 20 20 20 20 

X6 Pearson 

Correlation 

.680** .579** .706** .897** .723** 1 .912** 

Sig. (2-tailed) .001 .007 .001 .000 .000  .000 

N 20 20 20 20 20 20 20 

TOTAL

X 

Pearson 

Correlation 

.770** .703** .835** .917** .887** .912** 1 

Sig. (2-tailed) .000 .001 .000 .000 .000 .000  

N 20 20 20 20 20 20 20 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

  



 

 

 

No Work Life Balance Total 

X 

Kepuasaan Kerja Total 

Y X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 

1 4 2 5 3 4 3 21 4 3 4 4 4 4 3 3 4 4 37 

2 5 4 4 4 4 4 25 3 4 3 2 5 4 4 2 3 4 34 

3 4 3 4 4 4 4 23 5 3 4 4 4 4 4 4 4 4 40 

4 3 4 3 3 4 3 20 4 3 4 4 4 4 3 4 4 4 38 

5 4 4 4 3 3 3 21 5 3 4 5 5 4 3 4 4 4 41 

6 4 5 4 4 4 5 26 5 4 4 4 4 3 4 3 3 4 38 

7 4 4 4 4 4 4 24 4 4 5 5 4 4 4 4 4 4 42 

8 4 3 4 3 3 4 21 3 4 4 4 4 4 3 4 4 4 38 

9 3 5 2 4 3 5 22 3 3 2 5 4 3 4 3 2 5 34 

10 4 4 5 4 4 4 25 5 4 4 4 4 4 4 4 4 4 41 

11 4 3 4 4 4 4 23 4 4 4 4 4 4 4 4 4 4 40 

12 4 4 4 4 4 4 24 3 4 4 4 4 4 4 4 4 4 39 

13 4 4 4 4 4 4 24 4 4 4 5 4 4 4 4 5 4 42 

14 3 3 3 3 3 3 18 2 4 4 4 4 4 3 4 4 4 37 

15 4 4 4 4 4 4 24 2 4 4 5 4 5 4 4 5 4 41 

16 5 4 3 2 4 5 23 2 4 4 4 4 4 2 4 4 4 36 

17 4 4 3 4 3 4 22 3 4 4 4 4 4 4 4 4 4 39 

18 3 4 3 3 3 3 19 4 4 4 4 4 4 3 4 4 4 39 

19 4 3 4 4 4 4 23 3 4 4 5 4 5 4 4 5 4 42 

20 4 5 4 5 4 5 27 3 4 4 4 5 4 5 4 4 5 42 



 

 

 

21 5 3 4 3 4 2 21 3 3 4 2 4 4 3 3 4 2 32 

22 3 3 4 4 4 4 22 5 4 3 4 5 3 4 2 3 3 36 

23 5 4 4 4 4 4 25 4 4 3 2 5 5 4 2 4 4 37 

24 3 4 4 4 4 3 22 4 4 2 3 3 4 4 5 3 3 35 

25 4 3 2 3 2 5 19 3 2 5 4 3 2 3 3 2 4 31 

26 3 3 3 4 5 5 23 3 3 5 5 3 4 4 4 4 5 40 

27 3 3 4 4 4 4 22 4 4 4 4 5 3 4 4 4 4 40 

28 4 5 4 4 4 4 25 5 5 4 4 5 5 4 4 5 4 45 

29 4 4 4 4 4 4 24 4 4 4 4 4 4 4 4 4 4 40 

30 4 5 5 5 4 4 27 5 4 2 3 5 4 5 5 3 2 38 

31 4 4 5 5 5 4 27 4 4 5 4 2 5 5 5 5 5 44 

32 3 4 3 3 4 4 21 3 3 2 4 3 5 3 4 3 2 32 

33 5 3 2 5 3 4 22 5 2 3 4 5 3 5 2 4 3 36 

34 3 4 4 4 4 5 24 4 4 4 5 2 4 4 4 2 4 37 

35 5 4 2 3 2 4 20 4 3 3 4 2 5 3 5 2 2 33 

36 2 2 3 4 4 5 20 4 3 4 5 3 4 4 4 4 4 39 

37 2 2 3 3 4 5 19 4 4 4 5 2 4 3 4 4 4 38 

38 2 2 3 3 4 5 19 3 4 4 5 4 3 3 4 4 2 36 

39 2 4 4 4 5 5 24 3 2 5 5 4 4 4 2 3 4 36 

40 3 2 5 3 2 4 19 5 5 3 2 3 2 3 3 2 4 32 

41 3 5 4 3 4 5 24 4 4 4 5 4 4 3 3 4 4 39 

42 5 4 3 5 3 2 22 3 5 4 2 4 5 5 5 4 3 40 

43 4 5 4 4 4 4 25 4 4 5 4 2 5 4 2 3 3 36 

44 3 4 3 5 3 2 20 3 5 3 2 5 3 5 5 4 3 38 



 

 

 

45 4 5 4 4 5 4 26 4 4 2 4 2 5 4 4 3 4 36 

46 2 4 3 4 3 2 18 3 3 4 4 4 3 4 5 3 2 35 

47 3 3 4 4 4 5 23 3 4 4 5 5 5 4 4 3 5 42 

48 4 4 5 4 4 3 24 4 4 3 3 3 5 4 4 4 4 38 

49 3 3 4 4 4 3 21 3 5 2 3 2 4 4 4 4 4 35 

50 2 4 4 4 4 4 22 3 4 3 4 5 5 4 4 4 4 40 

51 4 4 4 4 4 5 25 3 3 3 5 4 4 4 4 4 4 38 

52 2 4 4 4 4 4 22 4 2 2 3 5 5 4 4 4 4 37 

53 4 4 4 4 4 4 24 2 3 3 2 4 4 4 4 4 4 34 

54 2 4 4 4 4 4 22 2 2 2 3 5 5 4 4 4 4 35 

55 2 4 4 4 4 4 22 5 3 3 3 5 5 4 4 4 4 40 

56 2 4 4 4 4 4 22 5 2 4 3 5 5 4 4 4 4 40 

57 3 3 4 4 4 4 22 5 3 4 2 4 4 4 4 4 4 38 

58 3 2 3 5 4 5 22 4 3 5 3 2 3 5 2 3 2 32 

59 4 4 4 4 5 5 26 2 5 2 5 3 4 4 5 3 4 37 

60 4 4 4 4 5 3 24 4 4 5 3 3 2 4 4 2 4 35 

61 4 4 4 3 4 4 23 4 3 4 4 3 4 3 4 4 3 36 

62 3 3 4 3 4 4 21 3 4 3 4 3 4 3 4 4 4 36 

63 4 4 4 4 4 4 24 5 4 2 4 4 4 4 4 4 4 39 

64 3 3 4 4 4 3 21 4 3 3 3 5 4 4 4 3 5 38 

65 4 4 4 4 4 4 24 3 3 4 4 3 4 4 4 4 4 37 

66 5 2 3 4 3 2 19 3 5 3 4 5 3 4 2 5 2 36 

67 4 4 4 4 4 4 24 2 4 4 4 4 4 4 4 4 4 38 

68 3 3 4 4 4 3 21 3 4 4 3 5 4 4 4 4 4 39 



 

 

 

69 5 5 4 4 4 4 26 3 4 4 4 4 2 4 4 5 2 36 

70 2 3 3 3 4 4 19 5 3 4 4 4 4 3 4 4 4 39 

71 3 3 3 3 5 5 22 2 3 2 5 3 2 3 3 2 5 30 

72 4 3 2 5 2 4 20 3 4 5 4 5 3 5 2 3 5 39 

73 3 3 3 3 4 4 20 4 5 4 4 4 4 3 3 3 3 37 

74 4 4 4 4 4 4 24 3 5 2 4 5 2 4 2 4 4 35 

75 3 4 5 3 2 5 22 4 4 5 3 2 4 3 2 5 4 36 

76 2 3 2 4 3 5 19 3 3 2 5 3 2 4 3 4 2 31 

77 5 5 5 4 4 4 27 3 4 4 4 4 4 4 4 4 4 39 

78 4 3 5 3 2 5 22 4 2 5 3 4 2 3 3 2 4 32 

79 4 4 4 4 4 4 24 3 4 4 4 4 4 4 4 4 4 39 

80 3 3 4 4 4 4 22 3 3 4 4 4 3 4 4 4 4 37 

81 4 4 4 4 4 4 24 4 4 4 4 4 4 4 4 4 4 40 

82 3 3 4 4 4 4 22 3 3 4 4 3 3 4 4 4 4 36 

83 4 5 3 5 2 3 22 4 3 5 3 5 4 5 3 5 3 40 

84 4 4 4 4 4 3 23 2 4 4 3 4 4 4 4 4 4 37 

85 3 4 5 4 3 5 24 4 3 3 5 3 3 4 4 5 4 38 

86 4 4 3 5 4 5 25 3 3 4 5 5 3 5 4 4 4 40 

87 4 4 4 4 4 3 23 3 4 4 3 4 4 4 4 4 4 38 

88 3 3 3 4 4 4 21 3 4 4 4 4 5 4 4 4 4 40 

89 3 3 4 2 4 4 20 4 4 4 4 5 4 2 3 4 2 36 

90 2 5 4 3 2 4 20 3 3 4 4 5 3 3 4 4 3 36 

91 5 4 3 2 4 3 21 4 5 4 3 2 5 2 4 3 4 36 

92 4 3 2 5 3 2 19 5 4 2 5 4 3 5 5 2 2 37 



 

 

 

93 4 4 4 4 4 4 24 3 3 4 4 4 4 4 4 4 4 38 

94 5 3 4 4 3 2 21 3 4 3 2 4 5 4 4 3 4 36 

95 4 4 4 4 4 4 24 4 3 4 4 3 4 4 4 4 4 38 

96 4 3 4 4 4 4 23 5 4 4 4 2 5 4 4 4 4 40 

97 3 3 4 4 4 4 22 5 4 4 4 3 4 4 4 4 4 40 

98 4 4 4 4 4 4 24 4 4 4 4 2 4 4 4 4 4 38 

99 4 3 4 4 4 4 23 4 4 4 4 3 5 4 4 4 4 40 

100 3 3 3 3 4 3 19 3 3 4 3 4 4 3 4 4 3 35 

 



 

 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

Total_

X 

X1.1 Pearson 

Correlation 

1 .232* .081 .125 -.059 -.237* .440** 

Sig. (2-tailed)  .020 .424 .214 .558 .018 .000 

N 100 100 100 100 100 100 100 

X1.2 Pearson 

Correlation 

.232* 1 .202* .190 .067 .051 .619** 

Sig. (2-tailed) .020  .044 .058 .511 .616 .000 

N 100 100 100 100 100 100 100 

X1.3 Pearson 

Correlation 

.081 .202* 1 .003 .285** .048 .554** 

Sig. (2-tailed) .424 .044  .977 .004 .636 .000 

N 100 100 100 100 100 100 100 

X1.4 Pearson 

Correlation 

.125 .190 .003 1 .081 -.084 .416** 

Sig. (2-tailed) .214 .058 .977  .423 .406 .000 

N 100 100 100 100 100 100 100 

X1.5 Pearson 

Correlation 

-.059 .067 .285** .081 1 .162 .503** 

Sig. (2-tailed) .558 .511 .004 .423  .108 .000 

N 100 100 100 100 100 100 100 

X1.6 Pearson 

Correlation 

-.237* .051 .048 -.084 .162 1 .340** 

Sig. (2-tailed) .018 .616 .636 .406 .108  .001 

N 100 100 100 100 100 100 100 

Total_

X 

Pearson 

Correlation 

.440** .619** .554** .416** .503** .340** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .001  

N 100 100 100 100 100 100 100 

 



 

 

 

Correlations 

 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y.10 Total_Y 

Y1.1 Pearson Correlation 1 -.030 .051 -.059 -.051 .063 .067 -.051 -.067 -.086 .260** 

Sig. (2-tailed)  .764 .617 .561 .613 .532 .510 .617 .510 .394 .009 

N 100 100 100 100 100 100 100 100 100 100 100 

Y1.2 Pearson Correlation -.030 1 -.086 -.071 -.089 .098 .035 .102 .104 -.008 .270** 

Sig. (2-tailed) .764  .397 .481 .380 .333 .733 .314 .305 .939 .007 

N 100 100 100 100 100 100 100 100 100 100 100 

Y1.3 Pearson Correlation .051 -.086 1 .078 -.098 -.009 -.070 -.145 .191 .152 .323** 

Sig. (2-tailed) .617 .397  .443 .333 .931 .489 .151 .057 .132 .001 

N 100 100 100 100 100 100 100 100 100 100 100 



 

 

 

 Pearson Correlation -.059 -.071 .078 1 -.135 -.122 -.069 .058 .059 .116 .256* 

Sig. (2-tailed) .561 .481 .443  .181 .225 .494 .565 .558 .251 .010 

 N 100 100 100 100 100 100 100 100 100 100 100 

Y1.5 Pearson Correlation -.051 -.089 -.098 -.135 1 -.063 .191 -.120 .201* .002 .270** 

Sig. (2-tailed) .613 .380 .333 .181  .532 .057 .236 .045 .985 .007 

N 100 100 100 100 100 100 100 100 100 100 100 

Y1.6 Pearson Correlation .063 .098 -.009 -.122 -.063 1 .000 .298** .287** .171 .485** 

Sig. (2-tailed) .532 .333 .931 .225 .532  .997 .003 .004 .089 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Y1.7 Pearson Correlation .067 .035 -.070 -.069 .191 .000 1 .086 .108 .062 .352** 

Sig. (2-tailed) .510 .733 .489 .494 .057 .997  .396 .287 .539 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Y1.8 Pearson Correlation -.051 .102 -.145 .058 -.120 .298** .086 1 .090 .016 .354** 

Sig. (2-tailed) .617 .314 .151 .565 .236 .003 .396  .373 .871 .000 

N 100 100 100 100 100 100 100 100 100 100 100 



 

 

 

Y1.9 Pearson Correlation -.067 .104 .191 .059 .201* .287** .108 .090 1 .034 .561** 

Sig. (2-tailed) .510 .305 .057 .558 .045 .004 .287 .373  .738 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Y.10 Pearson Correlation -.086 -.008 .152 .116 .002 .171 .062 .016 .034 1 .405** 

Sig. (2-tailed) .394 .939 .132 .251 .985 .089 .539 .871 .738  .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Total_Y Pearson Correlation .260** .270** .323** .256* .270** .485** .352** .354** .561** .405** 1 

Sig. (2-tailed) .009 .007 .001 .010 .007 .000 .000 .000 .000 .000  

N 100 100 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 



 

 

 

Uji Instrumen Data 

Uji Validitas 

Work Life Balance (X) 

Correlations 

 X1 X2 X3 X4 X5 X6 TOTALX 

X1 Pearson Correlation 1 .323 .714** .667** .598** .680** .770** 

Sig. (2-tailed)  .165 .000 .001 .005 .001 .000 

N 20 20 20 20 20 20 20 

X2 Pearson Correlation .323 1 .385 .552* .574** .579** .703** 

Sig. (2-tailed) .165  .094 .012 .008 .007 .001 

N 20 20 20 20 20 20 20 

X3 Pearson Correlation .714** .385 1 .698** .745** .706** .835** 

Sig. (2-tailed) .000 .094  .001 .000 .001 .000 

N 20 20 20 20 20 20 20 

X4 Pearson Correlation .667** .552* .698** 1 .794** .897** .917** 

Sig. (2-tailed) .001 .012 .001  .000 .000 .000 

N 20 20 20 20 20 20 20 

X5 Pearson Correlation .598** .574** .745** .794** 1 .723** .887** 

Sig. (2-tailed) .005 .008 .000 .000  .000 .000 

N 20 20 20 20 20 20 20 

X6 Pearson Correlation .680** .579** .706** .897** .723** 1 .912** 

Sig. (2-tailed) .001 .007 .001 .000 .000  .000 

N 20 20 20 20 20 20 20 

TOTALX Pearson Correlation .770** .703** .835** .917** .887** .912** 1 

Sig. (2-tailed) .000 .001 .000 .000 .000 .000  

N 20 20 20 20 20 20 20 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 

 

 

Kepuasan Kerja (Y) 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 TOTALY 

Y1 Pearson Correlation 1 .151 .511* .426 .467* .560* .214 .569** .532* .028 .699** 

Sig. (2-tailed)  .525 .021 .061 .038 .010 .365 .009 .016 .906 .001 

N 20 20 20 20 20 20 20 20 20 20 20 

Y2 Pearson Correlation .151 1 .426 .206 .157 .319 .553* .469* .329 .454* .588** 

Sig. (2-tailed) .525  .061 .384 .508 .171 .011 .037 .157 .044 .006 

N 20 20 20 20 20 20 20 20 20 20 20 

Y3 Pearson Correlation .511* .426 1 .336 .490* .455* .546* .626** .384 .327 .739** 

Sig. (2-tailed) .021 .061  .147 .028 .044 .013 .003 .094 .160 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y4 Pearson Correlation .426 .206 .336 1 .218 .480* -.150 .244 .599** .145 .540* 

Sig. (2-tailed) .061 .384 .147  .355 .032 .527 .300 .005 .541 .014 

N 20 20 20 20 20 20 20 20 20 20 20 

Y5 Pearson Correlation .467* .157 .490* .218 1 .367 .172 .559* .294 .667** .618** 

Sig. (2-tailed) .038 .508 .028 .355  .112 .468 .010 .208 .001 .004 

N 20 20 20 20 20 20 20 20 20 20 20 

Y6 Pearson Correlation .560* .319 .455* .480* .367 1 .409 .703** .905** .245 .829** 

Sig. (2-tailed) .010 .171 .044 .032 .112  .073 .001 .000 .299 .000 

N 20 20 20 20 20 20 20 20 20 20 20 



 

 

 

Y7 Pearson Correlation .214 .553* .546* -.150 .172 .409 1 .513* .360 .306 .567** 

Sig. (2-tailed) .365 .011 .013 .527 .468 .073  .021 .119 .190 .009 

N 20 20 20 20 20 20 20 20 20 20 20 

Y8 Pearson Correlation .569** .469* .626** .244 .559* .703** .513* 1 .658** .373 .848** 

Sig. (2-tailed) .009 .037 .003 .300 .010 .001 .021  .002 .106 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y9 Pearson Correlation .532* .329 .384 .599** .294 .905** .360 .658** 1 .196 .808** 

Sig. (2-tailed) .016 .157 .094 .005 .208 .000 .119 .002  .407 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y10 Pearson Correlation .028 .454* .327 .145 .667** .245 .306 .373 .196 1 .495* 

Sig. (2-tailed) .906 .044 .160 .541 .001 .299 .190 .106 .407  .027 

N 20 20 20 20 20 20 20 20 20 20 20 

TOTALY Pearson Correlation .699** .588** .739** .540* .618** .829** .567** .848** .808** .495* 1 

Sig. (2-tailed) .001 .006 .000 .014 .004 .000 .009 .000 .000 .027  

N 20 20 20 20 20 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 



 

 

 

Uji Realibilitas Uji coba  

 Work Life Balance (X) 

 

Case Processing Summary 

 N % 

Cases Valid 20 11.4 

Excludeda 155 88.6 

Total 175 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.912 6 

 

 

Kepuasan Kerja (Y) 

 

 

Case Processing Summary 

 N % 

Cases Valid 20 11.4 

Excludeda 155 88.6 

Total 175 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.865 10 

 

 

 

 



 

 

 

Uji Realibilitas 

 Work Life Balance (X) 

 

Case Processing Summary 

 N % 

Cases Valid 100 100.0 

Excludeda 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.660 7 

 

 

Kepuasan Kerja (Y) 

 

Case Processing Summary 

 N % 

Cases Valid 100 100.0 

Excludeda 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.599 11 

 

 

 

 

 



 

 

 

Uji Regresi Linear Sederhana 

                                   Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

B Std. Error Beta 

1 (Constant) 26.918 2.773  

Total_X .472 .123 .361 

a. Dependent Variable: Total_Y 

 

Uji Asumsi Klasik 

      

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 100 

Normal Parametersa,b Mean .0000000 

Std. Deviation 2.64914968 

Most Extreme 

Differences 

Absolute .078 

Positive .048 

Negative -.078 

Test Statistic .078 

Asymp. Sig. (2-tailed)c .133 

Monte Carlo Sig. (2-

tailed)d 

Sig. .137 

99% Confidence 

Interval 

Lower 

Bound 

.129 

Upper 

Bound 

.146 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. Lilliefors' method based on 10000 Monte Carlo samples with starting seed 

334431365. 

 

 

 

 

 



 

 

 

 

 

 

Uji Hipotesis 

Uji  t (Parsial)  

 

                     Coefficientsa 

Model t Sig. 

1 (Constant) 9.708 .000 

Total_X 3.834 .000 

a. Dependent Variable: Total_Y 

 

Koefisiensi Determinasi (R2) 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .361a .130 .122 2.663 

a. Predictors: (Constant), Total_X 

b. Dependent Variable: Total_Y 

 

 

 

 



 

 

 

Frequancy Table 

X1.1 

 
Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 2 13 13.0 13.0 13.0 

3 30 30.0 30.0 43.0 

4 45 45.0 45.0 88.0 

5 12 12.0 12.0 100.0 

Total 100 100.0 100.0  

 

X1.2 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 7 7.0 7.0 7.0 

3 33 33.0 33.0 40.0 

4 48 48.0 48.0 88.0 

5 12 12.0 12.0 100.0 

Total 100 100.0 100.0  

 

X1.3 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 7 7.0 7.0 7.0 

3 23 23.0 23.0 30.0 

4 60 60.0 60.0 90.0 

5 10 10.0 10.0 100.0 

Total 100 100.0 100.0  

 

X1.4 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 3 3.0 3.0 3.0 

3 23 23.0 23.0 26.0 

4 63 63.0 63.0 89.0 

5 11 11.0 11.0 100.0 

Total 100 100.0 100.0  

 



 

 

 

X1.5 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 8 8.0 8.0 8.0 

3 15 15.0 15.0 23.0 

4 70 70.0 70.0 93.0 

5 7 7.0 7.0 100.0 

Total 100 100.0 100.0  

 

X1.6 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 7 7.0 7.0 7.0 

3 16 16.0 16.0 23.0 

4 55 55.0 55.0 78.0 

5 22 22.0 22.0 100.0 

Total 100 100.0 100.0  

 

Y1.1 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 9 9.0 9.0 9.0 

3 39 39.0 39.0 48.0 

4 35 35.0 35.0 83.0 

5 17 17.0 17.0 100.0 

Total 100 100.0 100.0  

 

Y1.2 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 7 7.0 7.0 7.0 

3 31 31.0 31.0 38.0 

4 52 52.0 52.0 90.0 

5 10 10.0 10.0 100.0 

Total 100 100.0 100.0  

 



 

 

 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 14 14.0 14.0 14.0 

3 17 17.0 17.0 31.0 

4 57 57.0 57.0 88.0 

5 12 12.0 12.0 100.0 

Total 100 100.0 100.0  

 

Y1.4 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 9 9.0 9.0 9.0 

3 19 19.0 19.0 28.0 

4 51 51.0 51.0 79.0 

5 21 21.0 21.0 100.0 

Total 100 100.0 100.0  

 

Y1.5 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 12 12.0 12.0 12.0 

3 19 19.0 19.0 31.0 

4 44 44.0 44.0 75.0 

5 25 25.0 25.0 100.0 

Total 100 100.0 100.0  

 

Y1.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 8 8.0 8.0 8.0 

3 17 17.0 17.0 25.0 

4 53 53.0 53.0 78.0 

5 22 22.0 22.0 100.0 

Total 100 100.0 100.0  

 

 

Y1.3 



 

 

 

Y1.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 3 3.0 3.0 3.0 

3 23 23.0 23.0 26.0 

4 63 63.0 63.0 89.0 

5 11 11.0 11.0 100.0 

Total 100 100.0 100.0  

 

 

Y1.8 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 11 11.0 11.0 11.0 

3 13 13.0 13.0 24.0 

4 67 67.0 67.0 91.0 

5 9 9.0 9.0 100.0 

Total 100 100.0 100.0  

 

 

Y1.9 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 9 9.0 9.0 9.0 

3 18 18.0 18.0 27.0 

4 63 63.0 63.0 90.0 

5 10 10.0 10.0 100.0 

Total 100 100.0 100.0  

 

 

Y.10 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 12 12.0 12.0 12.0 

3 11 11.0 11.0 23.0 

4 69 69.0 69.0 92.0 

5 8 8.0 8.0 100.0 

Total 100 100.0 100.0  



 

 

 

 



 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 


