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”. Selhubungan delngan hal telrselbut saya sangat melngharapkan kelseldiaaan Bapak/Ibu dan 
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 Idelntitas Pelnelliti 
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Biodata Umum Relspondeln 
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PILIHAN JAWABAN: 

1= STS (Sangat  Tidak Seltuju) 

2=TS ( Tidak Seltuju) 

3= N (Neltral) 

4= S ( Seltuju) 

5= SS (Sangat  Seltuju) 

 

 

 



Kepuasan Kerja (Y) 

No Pernyataan SS S N TS STS 

A. Menyenangi Pekerjaannya  

1. Saya melrasa antusias dalam melnjalankan 

tugas yang tellah dibelrikan. 

     

2. Saya melnikmati tugas-tugas yang saya 

lakukan selhari-hari. 

     

B. Mencintai Pekerjaannya  

3. Saya mellaksanakan pelkelrjaan delngan 

selgelnap hati dan upaya agar pelkelrjaan 

saya be lrhasil melnjadi yang telrbaik. 

     

4. Saya melncintai pelkelrjaan saya selkarang 

karelna kelluarga saya melndukung pelkelrjaan 

saya saat ini. 

     

C. Moral Kerja  

5. Saya sellalu melngutamakan pelrilaku 

keljujuran dalam mellakukan pelkelrjaan. 

     

6. Saya mellakukan tugas yang dipelrcayakan 

delngan rasa pelnuh tanggung jawab. 

     

D. Kedisiplinan  

7. Saya sellalu datang telpat waktu karelna saya 

sangat melnghargai pelkelrjaan saya. 

     

8. Saya melnyellelsaikan tugas dan tuntutan 

pelkelrjaan delngan telpat waktu. 

     

E. Prestasi Kerja  

9. Saya melrasa puas delngan pelkelrjaan saya 

karelna selsuai delngan kelahlian yang saya 

miliki. 

     

10. Saya melrasa puas delngan support yang 

dibelrikan olelh pimpinan 

     

 

 

 

 



Work Life Balance (X1) 

No Pernyataan SS S N TS STS 

A. Keseimbangan Waktu  

1. Saya melmiliki waktu yang cukup untuk 

kelluarga, hobi, dan kelgiatan diluar 

pelkelrjaan seltellah belkelrja. 

     

2. Saya bisa melmbagi waktu untuk 

melngelrjakan tugas pribadi delngan tugas di 

rumah sakit. 

     

3. Kelgiatan pelkelrjaan saya tidak 

melngganggu kelgiatan pribadi saya. 

     

B. Keseimbangan Keterlibatan  

4. Saya dapat melmbagi tanggung jawab 

antara kelluarga dan pelkelrjaan. 

     

5. Saya melnikmati aktivitas pelkelrjaan saya 

karelna tidak melngganggu aktivitas 

kelhidupan pribadi saya. 

     

6. Saya melmiliki rasa tanggung jawab dan 

loyal telrhadap pelkelrjaan dan rumah sakit. 

     

C. Keseimbangan Kepuasan  

7. Saya puas karelna bisa melnyellelsaikan 

pelkelrjaan delngan baik. 

     

8. Saya puas karelna kelgiatan diluar rumah 

sakit tidak melngganggu pelkelrjaan saya di 

rumah sakit. 

     

9. Saya puas delngan pelkelrjaan saya karelna 

melndapat dukungan dari kelluarga dan 

atasan. 

     

10. Saya puas delngan pelkelrjaan saya karelna 

melmiliki hubungan baik delngan relkan 

kelrja. 

     

 

  

Burnout (X2) 



No Pernyataan SS S N TS STS 

A. Kelelahan Fisik  

1. Saya selring melrasa leltih dan pelgal-pelgal 

pada tubuh saya seltellah selharian mellakukan 

pelkelrjaan. 

     

2. Saya melngalami melngalami gangguan 

tidur atau sakit kelpala karelna seltellah 

selharian belkelrja. 

     

B. Kelelahan Emosional  

3. Saya melrasa sulit untuk melngontrol elmosi 

karelna tuntutan pelkelrjaan yang belrlelbihan. 

     

4. Saya melrasa lellah delngan pelkelrjaan saya.      

5. Saya melrasa bosan delngan pelkelrjaan saya.      

C. Kelelahan Mental  

6. Saya mudah me lrasa curiga dan selring 

belrfikir nelgatif telrhadap relkan kelrja saya. 

     

7. Saya mudah sinis delngan relkan kelrja keltika 

pelkelrjaan saya bellum telrsellelsaikan delngan 

baik 

     

D. Rendahnya Penghargaan Diri  

8. Saya melrasa pelsimis dalam melncapai 

prelstasi kelrja. 

     

9. Saya melrasa bahwa saya selring diabaikan 

atau tidak dipeldulikan olelh relkan kelrja atau 

atasan. 

     

10. Saya melrasa tidak mampu melnghadapi 

pelkelrjaan yang melnurut saya sulit. 

     

 

 

 

LAMPIRAN UJI VALIDITAS DAN RELIABILITAS 



Kepuasan Kerja (Y) 

No Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 TOTAL 

1 3 4 4 3 4 4 4 3 4 4 37 

2 4 4 5 4 4 4 5 4 4 4 42 

3 4 4 3 4 4 4 3 4 3 4 37 

4 5 4 4 4 5 4 5 5 5 5 46 

5 4 4 4 4 3 4 4 4 4 4 39 

6 5 5 5 5 4 5 4 4 5 4 46 

7 4 5 4 5 4 3 5 4 5 4 43 

8 5 5 5 5 5 5 4 5 4 5 48 

9 4 4 4 5 4 4 4 3 5 4 41 

10 5 4 5 4 5 4 4 4 4 5 44 

11 5 5 5 4 5 4 3 5 3 4 43 

12 3 4 4 3 4 5 4 3 4 4 38 

13 4 3 4 4 4 4 4 5 4 4 40 

14 4 4 4 3 4 4 4 4 4 4 39 

15 5 4 4 5 5 4 3 5 4 5 44 

16 5 4 3 4 5 5 5 4 5 4 44 

17 5 5 5 5 5 5 5 5 5 5 50 

18 5 5 4 5 4 5 4 5 5 5 47 

19 5 4 3 5 3 5 4 5 5 4 43 

20 4 5 5 5 4 5 5 4 5 5 47 

21 3 3 4 4 3 4 3 4 3 3 34 

22 4 4 3 4 4 4 4 4 5 4 40 

23 3 5 5 4 5 5 5 5 5 4 46 

24 5 5 5 3 4 4 4 4 5 4 43 

25 3 5 3 4 4 4 5 4 3 5 40 

26 3 5 5 5 4 5 4 5 4 3 43 

27 5 4 5 3 5 4 5 5 5 4 45 

28 4 3 4 4 5 5 5 5 3 5 43 

29 5 5 5 5 3 5 5 5 3 4 45 

30 4 5 4 5 3 4 5 4 5 4 43 

31 3 4 5 5 5 5 5 3 5 5 45 
 

 

 

 

 

1. Work Life Balance (X1) 

No X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL 



1 3 3 4 3 3 3 3 3 4 3 32 

2 4 4 3 4 4 4 4 4 4 4 39 

3 3 4 3 4 3 3 3 4 3 3 33 

4 4 4 4 4 4 4 4 4 4 4 40 

5 3 4 3 4 3 4 3 3 4 4 35 

6 4 4 4 4 4 4 4 4 4 4 40 

7 4 3 4 3 4 4 3 4 4 4 37 

8 5 4 5 5 5 4 5 5 5 5 48 

9 4 3 3 4 4 3 3 4 4 3 35 

10 4 4 4 4 3 4 4 4 4 5 40 

11 4 3 4 3 4 4 3 5 4 3 37 

12 3 3 3 3 3 3 4 5 3 4 34 

13 3 3 3 3 3 4 4 4 3 3 33 

14 3 4 3 3 3 4 3 4 3 4 34 

15 4 4 4 4 4 3 4 4 4 4 39 

16 4 3 3 4 5 4 3 5 4 4 39 

17 5 5 4 4 5 5 5 5 5 5 48 

18 4 4 4 4 4 4 4 5 5 5 43 

19 5 5 5 3 3 3 4 5 3 3 39 

20 3 5 5 5 5 5 3 5 3 5 44 

21 3 2 3 3 3 2 3 2 3 3 27 

22 4 3 3 4 4 3 3 4 4 3 35 

23 4 5 4 4 4 5 5 4 4 4 43 

24 5 3 3 4 3 4 3 5 4 3 37 

25 5 3 4 3 4 3 4 3 5 3 37 

26 4 4 4 4 3 4 3 4 4 3 37 

27 3 4 3 4 5 3 5 4 5 5 41 

28 4 4 4 4 3 4 3 4 4 4 38 

29 5 4 3 5 3 5 3 5 4 4 41 

30 4 4 4 3 3 4 5 4 4 5 40 

31 5 3 4 5 3 5 4 5 5 5 44 
 

 

 

 

 

 

2. Burnout (X2) 

No X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TOTAL 

1 3 4 3 4 4 3 4 3 4 3 35 



2 5 4 3 5 4 4 3 5 3 4 40 

3 2 4 5 4 4 3 3 4 4 3 36 

4 3 5 5 5 3 5 4 5 5 5 45 

5 3 4 4 4 4 4 4 4 4 3 38 

6 5 5 4 4 4 4 5 4 5 5 45 

7 5 5 3 5 5 4 3 5 4 3 42 

8 5 4 5 5 5 4 5 5 4 5 47 

9 3 5 4 4 4 4 4 4 4 4 40 

10 4 5 5 3 5 3 4 4 5 5 43 

11 5 3 4 5 4 5 5 3 4 4 42 

12 3 5 4 3 4 4 3 4 4 3 37 

13 3 4 4 5 4 3 4 4 4 4 39 

14 3 4 4 5 3 4 4 4 3 3 37 

15 5 5 5 4 4 3 5 3 5 4 43 

16 5 4 5 5 5 4 3 4 5 3 43 

17 5 5 4 5 5 5 5 5 5 5 49 

18 5 5 5 4 5 5 5 3 5 4 46 

19 5 5 4 4 4 4 5 3 4 4 42 

20 5 5 5 5 5 5 4 5 4 3 46 

21 3 3 3 3 3 3 4 3 4 4 33 

22 3 5 3 4 4 4 4 4 4 4 39 

23 3 4 5 5 5 5 4 5 4 5 45 

24 4 4 4 5 5 3 5 4 4 4 42 

25 4 3 4 4 4 3 4 4 5 4 39 

26 5 3 4 4 4 5 4 5 5 3 42 

27 5 4 5 4 5 4 4 4 4 5 44 

28 4 5 5 4 3 4 4 5 3 4 41 

29 5 5 3 5 5 5 4 5 5 4 46 

30 4 5 3 5 5 3 4 4 3 5 41 

31 3 5 5 5 4 3 3 5 5 5 43 
 

 

 

 

 

 

 

 

Hasil Uji Validitas Kepuasan  (Y) 



 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 TTLY 

Y1 Pearson 

Correlation 

1 .198 .141 .199 .230 .051 -.045 .502** .229 .325 .568** 

Sig. (2-

tailed) 
 

.287 .448 .283 .214 .785 .810 .004 .216 .074 .001 

N 31 31 31 31 31 31 31 31 31 31 31 

Y2 Pearson 

Correlation 

.198 1 .380* .380* .005 .195 .228 .155 .267 .126 .562** 

Sig. (2-

tailed) 

.287 
 

.035 .035 .980 .294 .216 .406 .146 .499 .001 

N 31 31 31 31 31 31 31 31 31 31 31 

Y3 Pearson 

Correlation 

.141 .380* 1 .121 .289 .238 .177 .177 .098 .074 .522** 

Sig. (2-

tailed) 

.448 .035 
 

.515 .114 .198 .341 .341 .600 .691 .003 

N 31 31 31 31 31 31 31 31 31 31 31 

Y4 Pearson 

Correlation 

.199 .380* .121 1 -.101 .320 .111 .243 .215 .233 .522** 

Sig. (2-

tailed) 

.283 .035 .515 
 

.590 .080 .553 .188 .246 .207 .003 

N 31 31 31 31 31 31 31 31 31 31 31 

Y5 Pearson 

Correlation 

.230 .005 .289 -.101 1 .142 .155 .223 .137 .531** .495** 

Sig. (2-

tailed) 

.214 .980 .114 .590 
 

.445 .406 .228 .463 .002 .005 

N 31 31 31 31 31 31 31 31 31 31 31 

Y6 Pearson 

Correlation 

.051 .195 .238 .320 .142 1 .217 .217 .116 .197 .483** 

Sig. (2-

tailed) 

.785 .294 .198 .080 .445 
 

.241 .241 .536 .287 .006 

N 31 31 31 31 31 31 31 31 31 31 31 

Y7 Pearson 

Correlation 

-.045 .228 .177 .111 .155 .217 1 .027 .393* .308 .486** 

Sig. (2-

tailed) 

.810 .216 .341 .553 .406 .241 
 

.886 .029 .092 .006 

N 31 31 31 31 31 31 31 31 31 31 31 



Y8 Pearson 

Correlation 

.502** .155 .177 .243 .223 .217 .027 1 -.099 .140 .500** 

Sig. (2-

tailed) 

.004 .406 .341 .188 .228 .241 .886 
 

.596 .452 .004 

N 31 31 31 31 31 31 31 31 31 31 31 

Y9 Pearson 

Correlation 

.229 .267 .098 .215 .137 .116 .393* -.099 1 .124 .501** 

Sig. (2-

tailed) 

.216 .146 .600 .246 .463 .536 .029 .596 
 

.506 .004 

N 31 31 31 31 31 31 31 31 31 31 31 

Y10 Pearson 

Correlation 

.325 .126 .074 .233 .531** .197 .308 .140 .124 1 .565** 

Sig. (2-

tailed) 

.074 .499 .691 .207 .002 .287 .092 .452 .506 
 

.001 

N 31 31 31 31 31 31 31 31 31 31 31 

TTLY Pearson 

Correlation 

.568** .562** .522** .522** .495** .483** .486** .500** .501** .565** 1 

Sig. (2-

tailed) 

.001 .001 .003 .003 .005 .006 .006 .004 .004 .001 
 

N 31 31 31 31 31 31 31 31 31 31 31 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

 

Uji Validitas Work Life Balance X1 

 



Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TTLX1 

X1.1 Pearson 

Correlation 

1 .150 .376* .323 .144 .343 .267 .452* .553** .105 .578** 

Sig. (2-

tailed) 
 

.421 .037 .076 .439 .059 .147 .011 .001 .575 .001 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.2 Pearson 

Correlation 

.150 1 .491** .363* .247 .497** .428* .346 .049 .464** .643** 

Sig. (2-

tailed) 

.421 
 

.005 .045 .180 .004 .016 .057 .795 .009 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.3 Pearson 

Correlation 

.376* .491** 1 .161 .258 .277 .326 .268 .208 .326 .576** 

Sig. (2-

tailed) 

.037 .005 
 

.386 .161 .131 .073 .144 .261 .074 .001 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.4 Pearson 

Correlation 

.323 .363* .161 1 .345 .533** .073 .419* .373* .479** .637** 

Sig. (2-

tailed) 

.076 .045 .386 
 

.057 .002 .698 .019 .039 .006 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.5 Pearson 

Correlation 

.144 .247 .258 .345 1 .182 .344 .294 .453* .397* .581** 

Sig. (2-

tailed) 

.439 .180 .161 .057 
 

.326 .058 .109 .011 .027 .001 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.6 Pearson 

Correlation 

.343 .497** .277 .533** .182 1 .182 .544** .258 .531** .692** 

Sig. (2-

tailed) 

.059 .004 .131 .002 .326 
 

.326 .002 .162 .002 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.7 Pearson 

Correlation 

.267 .428* .326 .073 .344 .182 1 .175 .453* .566** .610** 

Sig. (2-

tailed) 

.147 .016 .073 .698 .058 .326 
 

.347 .011 .001 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.8 Pearson 

Correlation 

.452* .346 .268 .419* .294 .544** .175 1 .148 .371* .641** 



Sig. (2-

tailed) 

.011 .057 .144 .019 .109 .002 .347 
 

.425 .040 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.9 Pearson 

Correlation 

.553** .049 .208 .373* .453* .258 .453* .148 1 .443* .614** 

Sig. (2-

tailed) 

.001 .795 .261 .039 .011 .162 .011 .425 
 

.013 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X1.10 Pearson 

Correlation 

.105 .464** .326 .479** .397* .531** .566** .371* .443* 1 .748** 

Sig. (2-

tailed) 

.575 .009 .074 .006 .027 .002 .001 .040 .013 
 

.000 

N 31 31 31 31 31 31 31 31 31 31 31 

TTLX1 Pearson 

Correlation 

.578** .643** .576** .637** .581** .692** .610** .641** .614** .748** 1 

Sig. (2-

tailed) 

.001 .000 .001 .000 .001 .000 .000 .000 .000 .000 
 

N 31 31 31 31 31 31 31 31 31 31 31 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

 

 

 

 

 

Uji Validitas Burnout (X2) 



 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TTLX2 

X2.1 Pearson 

Correlation 

1 .076 .037 .235 .485** .398* .396* .085 .242 .131 .655** 

Sig. (2-

tailed) 
 

.683 .845 .204 .006 .026 .027 .650 .189 .481 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.2 Pearson 

Correlation 

.076 1 .124 .025 .198 .107 .015 .194 .090 .241 .406* 

Sig. (2-

tailed) 

.683 
 

.508 .895 .284 .566 .934 .295 .631 .192 .023 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.3 Pearson 

Correlation 

.037 .124 1 .004 .107 .129 .106 .128 .312 .221 .433* 

Sig. (2-

tailed) 

.845 .508 
 

.982 .565 .490 .572 .493 .088 .232 .015 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.4 Pearson 

Correlation 

.235 .025 .004 1 .286 .309 .017 .480** -

.128 

.129 .462** 

Sig. (2-

tailed) 

.204 .895 .982 
 

.119 .091 .929 .006 .494 .489 .009 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.5 Pearson 

Correlation 

.485** .198 .107 .286 1 .159 .107 .180 .234 .189 .589** 

Sig. (2-

tailed) 

.006 .284 .565 .119 
 

.392 .568 .332 .206 .307 .000 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.6 Pearson 

Correlation 

.398* .107 .129 .309 .159 1 .199 .372* .158 .000 .579** 

Sig. (2-

tailed) 

.026 .566 .490 .091 .392 
 

.284 .040 .395 1.000 .001 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.7 Pearson 

Correlation 

.396* .015 .106 .017 .107 .199 1 -

.355* 

.187 .380* .416* 

Sig. (2-

tailed) 

.027 .934 .572 .929 .568 .284 
 

.050 .314 .035 .020 

N 31 31 31 31 31 31 31 31 31 31 31 



X2.8 Pearson 

Correlation 

.085 .194 .128 .480** .180 .372* -

.355* 

1 -

.009 

.176 .447* 

Sig. (2-

tailed) 

.650 .295 .493 .006 .332 .040 .050 
 

.963 .344 .012 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.9 Pearson 

Correlation 

.242 .090 .312 -.128 .234 .158 .187 -.009 1 .193 .448* 

Sig. (2-

tailed) 

.189 .631 .088 .494 .206 .395 .314 .963 
 

.298 .011 

N 31 31 31 31 31 31 31 31 31 31 31 

X2.10 Pearson 

Correlation 

.131 .241 .221 .129 .189 .000 .380* .176 .193 1 .528** 

Sig. (2-

tailed) 

.481 .192 .232 .489 .307 1.000 .035 .344 .298 
 

.002 

N 31 31 31 31 31 31 31 31 31 31 31 

TTLX2 Pearson 

Correlation 

.655** .406* .433* .462** .589** .579** .416* .447* .448* .528** 1 

Sig. (2-

tailed) 

.000 .023 .015 .009 .000 .001 .020 .012 .011 .002 
 

N 31 31 31 31 31 31 31 31 31 31 31 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

 

 

 



Uji Reliabilitas 

Y1 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.696 10 

  

 

  X1 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.833 10 

 

X2 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.665 10 

 

 

 

 

 

 

 

 

 

 

 

Lampiran Uji Statistik 



1. Uji Normalitas 

 

 

 

 

 

One-Sample Kolmogorov-Smirnov Test 



 

Unstandardizeld 

Relsidual 

N 31 

Normal Parameltelrsa,b Melan .0000000 

Std. Delviation .43427292 

Most Elxtrelmel Diffelrelncels Absolutel .121 

Positivel .098 

Nelgativel -.121 

Telst Statistic .121 

Asymp. Sig. (2-taileld) .200c,d 

a. Telst distribution is Normal. 

b. Calculateld from data. 

c. Lillielfors Significancel Correlction. 

d. This is a lowelr bound of thel true l significancel. 

 

 

2. Uji Multikolineritas 

Coefficientsa 

Modell 

Unstandardizeld 

Coelfficielnts 

Standardizel

d 

Coelfficielnts 

t Sig. 

Collinelarity 

Statistics 

B Std. Elrror Belta 

Tolelranc

el VIF 

1 (Constant

) 

4.735 1.000 
 

4.734 .000 
  

TTLX1 .173 .047 .220 3.678 .001 .145 6.888 

TTLX2 .754 .057 .785 13.112 .000 .145 6.888 

a. Delpelndelnt Variablel: TTLY 

 

 

 

 

 

 

3. Uji Heterokedastisitas 



 

4. Uji Regresi Liner Berganda 

Coefficientsa 

Modell 

Unstandardizeld 

Coelfficielnts 

Standardizel

d 

Coelfficielnts 

t Sig. 

Collinelarity 

Statistics 

B Std. Elrror Belta 

Tolelranc

el VIF 

1 (Constant

) 

4.735 1.000 
 

4.734 .000 
  

TTLX1 .173 .047 .220 3.678 .001 .145 6.888 

TTLX2 .754 .057 .785 13.112 .000 .145 6.888 

a. Delpelndelnt Variablel: TTLY 

 

 

 

 

 

 

5. Uji Koefisien Determinasi (R2) 



Model Summaryb 

Modell R R Squarel 

Adjusteld R 

Squarel 

Std. Elrror of thel 

Elstimatel 

1 .993a .985 .984 .450 

a. Preldictors: (Constant), TTLX2, TTLX1 

b. Delpelndelnt Variablel: TTLY 

 

 

6. Uji  Parsial (uji T) 

Coefficientsa 

Modell 

Unstandardizeld Coelfficielnts 

Standardize ld 

Coelfficielnts 

t Sig. B Std. Elrror Belta 

1 (Constant) 4.735 1.000  4.734 .000 

TTLX1 .173 .047 .220 3.678 .001 

TTLX2 .754 .057 .785 13.112 .000 

a. Delpelndelnt Variablel: TTLY 

 

7. Uji Simultan (uji F) 

ANOVAa 

Modell Sum of Squarels df Melan Squarel F Sig. 

1 Relgrelssion 382.278 2 191.139 945.933 .000b 

Relsidual 5.658 28 .202   

Total 387.935 30    

a. Delpelndelnt Variablel: TTLY 

b. Preldictors: (Constant), TTLX2, TTLX1 

 

 

 

 


