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LAMPIRAN 1
KUESIONER PENELITTIAN

Kepada Yth.
Bapak/Ibu/Saudara/i
Di

Tempat
Dalam rangka menyelesaikan pendidikan Sarjana Manajemen (S.M) pada Program Studi
Manajemen Fakultas Ekonomi dan Bisnis Universitas Muhammadiyah Bengkulu, Saya yang
bertanda tangan di bawabh ini :

Nama :  Dimas Permana

NPM ;2161201014

Program Studi : Manajemen

Judul Penelitian :  Pengaruh Lingkungan Kerja 7oxic dan Kecerdasan Emosional terhadap

Produktivitas Kerja Karyawan di PDAM Tirta Hidayah Kota Bengkulu.

Sangat mengharapkan Bapak/Ibu/Saudara/i untuk bersedia menjadi responden dalam penelitian ini.
Penelitian ini merupakan salah satu syarat yang harus dipenuhi untuk mendapatkan gelar Sarjana
Manajemen pada Program Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas
Muhammadiyah Bengkulu.

Jawaban/ pernyataan yang Bapak/Ibu/Saudara/i berikan sangat bermanfaat dalam penyelesaian
penelitian ini. Tidak ada jawaban yang salah dan benar atas pernyataan yang Bapak/Ibu/Saudara/i
berikan. Saya akan menjamin kerahasian dari jawaban yang Bapak/Ibu/Saudara/i berikan, oleh
karena itu saya sangat mengharapkan kejujuran dari Bapak/Ibu/Saudara/i dalam pengisian kuesioner
penelitian ini.

Atas bantuan dan kerjasamanya, saya ucapkan terima kasih.

Bengkulu, November 2024
Hormat Saya,

Dimas Permana



IDENTITAS RESPONDEN

Nama

Usia

Jenis Kelamin
Pendidikan

: 0 <20 Tahun O 21 - 30 Tahun O 31 —40 Tahun O 41 -50 Tahun

O > 50 Tahun
: O Laki-Laki O Perempuan

No Telpon/ HP

Petunjuk Pengisian :
a. Berilah tanda (\) pada kolom jawaban yang ada di sebelah kanan pernyataan yang paling sesuai
dengan pendapat Bapak/Ibu/Saudara/i.

b. Berikan hanya 1 (satu) jawaban saja pada setiap pernyataan.

: O SMA OD3/D4 O S1 OS2/ Profesi O S3

c. Baca dan pahamilah pernyataan sebelum memberikan jawaban.

Pilihan Jawaban :

SS
S

N
TS
STS

: (5) Sangat Setuju

: (4) Setuju

: (3) Netral

: (2) Tidak Setuju

: (1) Sangat Tidak Setuju

1. VARIABEL PRODUKTIVITAS KERJA (Y)

No

Pernyataan

SS
(6))

Q)

(€))

TS
2

STS
(U))

Indikator : Ketepatan Waktu dalam menyelesaikan tugas.

1

Saya selalu menyelesaikan pekerjaan sesuai dengan
tenggat waktu yang diberikan.

Saya mampu mengatur waktu dengan baik agar
pekerjaan selesai sesuai jadwal.

Indikator : Kualitas hasil kerja sesuai standar.

3 | Kualitas hasil kerja saya selalu sesuai dengan standar
perusahaan.
4 | Saya memperhatikan detail pekerjaan sesuai dengan

standar perusahaan.

Indikator : Pencapaian target kerja yang konsisten.

5 | Saya secara konsisten mencapai target kerja yang telah
ditetapkan.
6 | Saya selalu termotivasi untuk mencapai target kerja

saya secara berkelanjutan.

Indikator : Efisiensi dalam menyelesaikan pekerjaan.

7 | Saya bekerja secara efisien dalam menyelesaikan tugas
harian saya.
8 | Saya memanfaatkn sumber daya yang ada secara

efektif untuk menyelesaikan pekerjaan.

Sumber: Gomes (2013)



2. VARIABEL LINGKUNGAN KERJA TOXIC (X1)

No

Pernyataan

SS
(©)

Q)]

(€))

TS
@)

STS
)]

Indikator : Konflik antar karyawan.

1

Saya sering merasa tertekan akibat konflik antar
karyawan di tempat kerja.

2

Saya merasa adanya kecenderungan karyawan tertentu
yang sering menghindari kerja sama dalam tim.

Indikator : Kurangnya dukungan dari atasan.

3

Atasan saya jarang memberikan dukungan yang saya
butuhkan dalam pekerjaan.

4

Saya merasa kurang mendapat arahan atau bimbingan
dari atasan dalam menjalankan tugas.

Indikator : Tekanan kerja yang berlebihan.

5

Suasana dikantor sering kali membuat saya merasa
stres.

6

Tugas-tugas yang mendesak sering kali menyebabkan
saya harus mengorbankan waktu pribadi.

Indikator : Ketidakadilan dalam kebijakan perusahaan.

7

Rekan kerja saya cenderung tidak membantu ketika
saya membutuhkan dukungan dalam tugas.

8

Saya merasa kebijakan perusahaan tidak diterapkan
secara adil kepada semua karyawan.

Sumber: Meier & Spector (2013)




3. VARTABEL KECERDASAN EMOSIONAL (X2)

No

Pernyataan

SS
(©)

Q)]

(€))

TS
@)

STS
)]

Indikator : Kesadaran diri (self-awareness).

1 | Saya dapat mengenali perasaan saya sendiri dalam
berbagai situasi.
2 | Saya sangat mengenali bagaimana emosi saya

mempengaruhi perilaku saya sendiri.

Indikator : Regulasi emosi (self-regulation).

3 | Saya mampu mengendalikan emosi saya meskipun
berada dalam tekanan kerja.
4 | Saya mampu mengendalikan dampak emosi saya

sebelum bertindak.

Indikator : Empati (Empathy).

5 | Saya memahami perasaan rekan kerja saya saat mereka
mengalami kesulitan.
6 | Saya bisa memahami situasi dari sudut pandang orang

lain.

Indikator : Kemampuan Sosial (social skills).

7 | Saya mampu menjaga hubungan baik dengan rekan
kerja, meskipun ada perbedaan pendapat.
8 | Saya mampu membangun hubungan baik dengan

sesama karyawan.

Sumber: Goleman (2010)




Lampiran 2 Hasil Uji Validitas

No\ Variabel | r hitung‘ I tabel | Keterangan

Produktivitas Kerja (Y)

1 | Saya selalu menyelesaikan pekerjaan sesuai dengan tenggat

waktu yang diberikan. 0,577 0,443 Valid

2 | Saya mampu mengatur waktu dengan baik agar pekerjaan

. . 0,545 | 0,443 Valid
selesai sesuai jadwal.

3 | Kualitas hasil kerja saya selalu sesuai dengan standar

0,484 | 0,443 Valid
perusahaan.

4 | Saya memperhatikan detail pekerjaan sesuai dengan standar

0,729 | 0,443 Valid
perusahaan.

5 | Saya secara konsisten mencapai target kerja yang telah

ditetapkan. 0,659 | 0,443 Valid

6 | Saya selalu termotivasi untuk mencapai target kerja saya secara

berkelanjutan. 0,486 | 0,443 Valid

7 | Saya bekerja secara efisien dalam menyelesaikan tugas harian

0,580 | 0,443 Valid
saya.

8 | Saya memanfaatkn sumber daya yang ada secara efektif untuk

. . 0,486 | 0,443 Valid
menyelesaikan pekerjaan.

Lingkungan Kerja Toxic (X1)

1 | Saya sering merasa tertekan akibat konflik antar karyawan di

. 0,677 | 0,443 Valid
tempat kerja.

2 | Saya merasa adanya kecenderungan karyawan tertentu yang

sering menghindari kerja sama dalam tim. 0,833 10,443 Valid

3 | Atasan saya jarang memberikan dukungan yang saya butuhkan

. 0,710 | 0,443 Valid
dalam pekerjaan.

4 | Saya merasa kurang mendapat arahan atau bimbingan dari

atasan dalam menjalankan tugas. 0,611 0,443 Valid

5 | Suasana dikantor sering kali membuat saya merasa stres. 0,549 | 0,443 Valid

6 | Tugas-tugas yang mendesak sering kali menyebabkan saya

harus mengorbankan waktu pribadi. 0,465 1 0,443 Valid

Rekan kerja saya cenderung tidak membantu ketika saya

membutuhkan dukungan dalam tugas. 0,856 | 0,443 Valid




8 | Saya merasa kebijakan perusahaan tidak diterapkan secara adil

0,735 ] 0,443 Valid
kepada semua karyawan.

Kecerdasan Emosional (X2)
1 | Saya dapat mengenali perasaan saya sendiri dalam berbagai

. . 0,794 1 0,443 Valid
situasi.

2 | Saya sangat mengenali bagaimana emosi saya mempengaruhi

perilaku saya sendiri. 0,570 1 0,443 Valid

3 | Saya mampu mengendalikan emosi saya meskipun berada

dalam tekanan kerja. 0,659 | 0,443 Valid

4 | Saya mampu mengendalikan dampak emosi saya sebelum

bertindak. 0,679 | 0,443 Valid

5 | Saya memahami perasaan rekan kerja saya saat mereka

. . 0,716 | 0,443 Valid
mengalami kesulitan.

6 | Saya bisa memahami situasi dari sudut pandang orang lain. 0,611 | 0,443 Valid

7 | Saya mampu menjaga hubungan baik dengan rekan kerja,

meskipun ada perbedaan pendapat. 0,814 1 0,443 Valid

8 | Saya mampu membangun hubungan baik dengan sesama

0,712 | 0,443 Valid
karyawan.

Sumber: Olah data IBM SPSS Statistic 27

Uji validitas dikatakan valid apabila nilai Rhitung > Rtabel. Begitupun juga sebaliknya,
apabila nilai Rhitung < Rtabel maka dikatakan tidak valid. Dari data diatas dapat dijelaskan bahwa
seluruh nilai Rhitung > Rtabel. Berdasarkan uji signifikan 0,05, artinya item-item diatas dikatakan

valid.



Lampiran 3 Hasil Uji Reabilitas Variabel Penelitian

Cronbach Cronbach’s
Variabel ’s Alpha Keterangan
. Alpha Standar
Hitung
4. Produktivitas Kerja (Y) 1,000 0,60 Reliabel
5. Lingkungan Kerja Toxic (X1) 0,940 0,60 Reliabel
6. Kecerdasan Emosional (X>) 0,871 0,60 Reliabel

Sumber: Olah data IBM SPSS Statistic 27

Uji reabilitas dikatakan reliabel apabila nilai cronbach’s alpha lebih besar dari nilai batas
yaitu 0,60. Dari data diatas dapat dijelaskan bahwa nilai cronbach’s alpha > nilai batas. Maka tiap-

tiap item diatas dikatakan reliabel.



Lampiran 4 HASIL TABULASI DATA UJI COBA

Lampiran Tabulasi Data Produktivitas Kerja (Y)

Produktivitas Kerja

T Ty [ vs [ va | vs | ve | v7 | vs [torvi
L | 4 4 5 4 5 4 5 5 36
, | 4 5 5 4 4 5 5 5 37
N 5 4 4 5 4 3 5 35
. | 4 3 5 4 4 5 5 4 34
s | S 5 4 4 5 5 5 5 38
6 | 4 5 5 5 5 5 5 5 39
. | 4 5 5 5 5 5 5 4 38
g | 3 4 4 4 4 4 4 4 31
9 | 5 4 5 5 5 4 5 5 38
"EE 5 5 5 5 5 5 5 40
TEE 5 5 5 5 5 5 5 40
o | 4 5 4 4 4 5 4 5 35
N EE 5 5 5 5 5 5 5 40
| 4 5 4 5 4 5 4 5 36
15 | S 5 5 5 5 5 5 5 40
6 | 5 4 3 4 5 4 5 4 34
17| 3 4 5 3 4 5 4 5 33
8 | 4 5 5 4 5 5 5 4 37
9 | 5 5 4 4 4 4 4 4 34

4 5 3 5 4 5 5 5 36

20.




Lampiran Tabulasi Data Lingkungan Kerja Toxic (X1)

Lingkungan Kerja Toxic

TOT.X1

33

32

31

31

36

40

29

32

37

40

40

37

40

37

40

36

37

36

33

38

X1.8

X1.7

X1.6

X1.5

X1.4

X1.4

X1.2

X1.1

No.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.




Lampiran Tabulasi Data Kecerdasan Emosional (X2)

Kecerdasan Emosional

TOT.X2

37

35

30

35

39

40

31

32

39

40

40

35

40

39

40

37

38

36

39

37

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.




Lampiran 11 Tabel r untuk df = 1-37

Tingkat signifikansi untuk uji satu arah

0.05 0.025 0.01 0.005 0.0005
df = (N-2)
Tingkat signifikansi untuk uji dua arah

0.1 0.05 0.02 0.01 0.001

1 0.9877 0.9969 0.9995 0.9999 1.0000
2 0.9000 0.9500 0.9800 0.9900 0.9990
3 0.8054 0.8783 0.9343 0.9587 0.9911
4 0.7293 0.8114 0.8822 0.9172 0.9741
5 0.6694 0.7545 0.8329 0.8745 0.9509
6 0.6215 0.7067 0.7887 0.8343 0.9249
7 0.5822 0.6664 0.7498 0.7977 0.8983
8 0.5494 0.6319 0.7155 0.7646 0.8721
9 0.5214 0.6021 0.6851 0.7348 0.8470
10 0.4973 0.5760 0.6581 0.7079 0.8233
11 0.4762 0.5529 0.6339 0.6835 0.8010
12 0.4575 0.5324 0.6120 0.6614 0.7800
13 0.4409 0.5140 0.5923 0.6411 0.7604
14 0.4259 0.4973 0.5742 0.6226 0.7419
15 0.4124 0.4821 0.5577 0.6055 0.7247
16 0.4000 0.4683 0.5425 0.5897 0.7084
17 0.3887 0.4555 0.5285 0.5751 0.6932
18 0.3783 0.4438 0.5155 0.5614 0.6788
19 0.3687 0.4329 0.5034 0.5487 0.6652
20 0.3598 0.4227 0.4921 0.5368 0.6524
21 0.3515 0.4132 0.4815 0.5256 0.6402
22 0.3438 0.4044 0.4716 0.5151 0.6287
23 0.3365 0.3961 0.4622 0.5052 0.6178

24 0.3297 0.3882 0.4534 0.4958 0.6074



25
26
27
28
29
30
31
32
33
34
35
36
37

0.3233
0.3172
0.3115
0.3061
0.3009
0.2960
0.2913
0.2869
0.2826
0.2785
0.2746
0.2709
0.2673

0.3809
0.3739
0.3673
0.3610
0.3550
0.3494
0.3440
0.3388
0.3338
0.3291
0.3246
0.3202
0.3160

0.4451
0.4372
0.4297
0.4226
0.4158
0.4093
0.4032
0.3972
0.3916
0.3862
0.3810
0.3760
0.3712

0.4869
0.4785
0.4705
0.4629
0.4556
0.4487
0.4421
0.4357
0.4296
0.4238
0.4182
0.4128
0.4076

0.5974
0.5880
0.5790
0.5703
0.5620
0.5541
0.5465
0.5392
0.5322
0.5254
0.5189
0.5126
0.5066



Lampiran 5 Hasil Uji Validitas
1. Hasil Uji Validitas Pada Variabel Produktivitas Kerja (Y)

Correlations

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 TOT.Y

Y1 Pearson 1 1.000™ .560™ .560™ .560™ 560" 1.000™ .999™ 577

Correlation

Sig. (2-tailed) .000 .007 .007 .007 .007 .000 .000 .008

N 22 22 22 22 22 22 22 21 20
Y2 Pearson 1.000™ 1 560" .560™ .560" 560" 1.000" 1.000" .545"

Correlation

Sig. (2-tailed) .000 .007 .007 .007 .007 .000 .000 .013

N 22 22 22 22 22 22 22 21 20
Y3 Pearson .560™ .560™ 1 .999” .999™ .999™ 560" .999” 484"

Correlation

Sig. (2-tailed) .007 .007 .000 .000 .000 .007 .000 .030

N 22 22 22 22 22 22 22 21 20
Y4 Pearson .560™ .560™ .999” 1 1.000" 1.000” .560™ .999” 729"

Correlation

Sig. (2-tailed) .007 .007 .000 .000 .000 .007 .000 .000

N 22 22 22 22 22 22 22 21 20
Y5 Pearson .560™ .560™ 999" 1.000™ 1 .999™ .560™ .999™ .659™

Correlation

Sig. (2-tailed) .007 .007 .000 .000 .000 .007 .000 .002

N 22 22 22 22 22 22 22 21 20
Y6 Pearson .560™ .560™ 999" 1.000™ .999™ 1 560" 1.000™ 486

Correlation

Sig. (2-tailed) .007 .007 .000 .000 .000 .007 .000 .030

N 22 22 22 22 22 22 22 21 20
Y7 Pearson 1.000" 1.000™ .560™ .560™ .560™ .560™ 1 .999™ .580™

Correlation

Sig. (2-tailed) .000 .000 .007 .007 .007 .007 .000 .007

N 22 22 22 22 22 22 22 21 20
Y8 Pearson 999" 1.000™ .999” .999” 999" 1.000™ .999” 1 486"

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .030

N 21 21 21 21 21 21 21 22 20
TOT. Pearson 577" .545" 484" 729" .659™ 486 580" 486" 1
Y Correlation

Sig. (2-tailed) .008 .013 .030 .000 .002 .030 .007 .030

N 20 20 20 20 20 20 20 20 20

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).



2. Hasil Uji Validitas Pada Variabel Lingkungan Kerja Toxic (X1)

Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOT. X1
X1.1 Pearson 1 .560™ .560™ 560" 1.000™ 560" 1.000™ .560" 677"
Correlation
Sig. (2-tailed) .007 .007 .007 .000 .007 .000 .007 .001
N 22 22 22 22 22 22 22 22 20
X1.2 Pearson .560™ 1 1.000" 1.000" 560" 1.000” 560" 1.000” .833"
Correlation
Sig. (2-tailed) .007 .000 .000 .007 .000 .007 .000 .000
N 22 22 22 22 22 22 22 22 20
X1.3 Pearson 560" 1.000” 1 1.000" 560" 1.000” 560" 1.000” .710™
Correlation
Sig. (2-tailed) .007 .000 .000 .007 .000 .007 .000 .000
N 22 22 22 22 22 22 22 22 20
X1.4 Pearson 560" 1.000" 1.000” 1 560" 1.000” 560" 1.000" 6117
Correlation
Sig. (2-tailed) .007 .000 .000 .007 .000 .007 .000 .004
N 22 22 22 22 22 22 22 22 20
X1.5 Pearson 1.000™ .560™ .560™ .560™ 1 .560" .999” .560" 549"
Correlation
Sig. (2-tailed) .000 .007 .007 .007 .007 .000 .007 .012
N 22 22 22 22 22 22 22 22 20
X1.6 Pearson 560" 1.000" 1.000" 1.000™ .560" 1 560" 1.000™ 465
Correlation
Sig. (2-tailed) .007 .000 .000 .000 .007 .007 .000 .039
N 22 22 22 22 22 22 22 22 20
X1.7 Pearson 1.000™ .560™ .560™ 560" .999” 560" 1 .560" .856"
Correlation
Sig. (2-tailed) .000 .007 .007 .007 .000 .007 .007 .000
N 22 22 22 22 22 22 22 22 20
X1.8 Pearson 560" 1.000" 1.000” 1.000™ 560" 1.000” .560™ 1 .735”
Correlation
Sig. (2-tailed) .007 .000 .000 .000 .007 .000 .007 .000
N 22 22 22 22 22 22 22 22 20
TOT.X Pearson 877" .833" .710™ 6117 .549° 465 .856" .735” 1
1 Correlation
Sig. (2-tailed) .001 .000 .000 .004 .012 .039 .000 .000
N 20 20 20 20 20 20 20 20 20

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).



3. Hasil Uji Validitas Pada Variabel Kecerdasan Emosional (X>)

Correlations

xX2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 TOT.X2
X2.1 Pearson 1 .560™ 560" 1.000” .560" .560™ 560" 1.000™ 794"
Correlation
Sig. (2-tailed) .007 .007 .000 .007 .007 .007 .000 .000
N 22 22 22 22 22 22 22 22 20
X2.2 Pearson .560™ 1 .999™ 560" 1.000” 999"  1.000” .560™ .570™
Correlation
Sig. (2-tailed) .007 .000 .007 .000 .000 .000 .007 .009
N 22 22 22 22 22 22 22 22 20
X2.3 Pearson .560™ .999™ 1 560" 1.000” 999"  1.000” .560™ .659™
Correlation
Sig. (2-tailed) .007 .000 .007 .000 .000 .000 .007 .002
N 22 22 22 22 22 22 22 22 20
X2.4 Pearson 1.000™ .560™ .560™ 1 .560™ .560™ 560" 1.000” .679”
Correlation
Sig. (2-tailed) .000 .007 .007 .007 .007 .007 .000 .001
N 22 22 22 22 22 22 22 22 20
X2.5 Pearson 560"  1.000" 1.000" .560™ 1 999"  1.000™ .560™ 716"
Correlation
Sig. (2-tailed) .007 .000 .000 .007 .000 .000 .007 .000
N 22 22 22 22 22 22 22 22 20
X2.6 Pearson .560™ .999™ .999” .560™ .999™ 1 1.000" .560" 6117
Correlation
Sig. (2-tailed) .007 .000 .000 .007 .000 .000 .007 .004
N 22 22 22 22 22 22 22 22 20
X2.7 Pearson 560" 1.000" 1.000" 560" 1.000" 1.000" 1 .560™ .814”
Correlation
Sig. (2-tailed) .007 .000 .000 .007 .000 .000 .007 .000
N 22 22 22 22 22 22 22 22 20
X2.8 Pearson 1.000™ .560™ 560" 1.000” .560™ .560™ .560™ 1 7127
Correlation
Sig. (2-tailed) .000 .007 .007 .000 .007 .007 .007 .000
N 22 22 22 22 22 22 22 22 20
TOT.X Pearson .794” .570™ .659™ .679” .716™ 6117 .814™ 7127 1
2 Correlation
Sig. (2-tailed) .000 .009 .002 .001 .000 .004 .000 .000
N 20 20 20 20 20 20 20 20 20

**_Correlation is significant at the 0.01 level (2-tailed).



Lampiran 6 Hasil Uji Reabilitas

1. Hasil Uji Reabilitas Pada Variabel Produktivitas Kerja (Y)

Reliability Statistics
Cronbach's
Alpha N of Items
1.000 8

2. Hasil Uji Reabilitas Pada Variabel Lingkungan Kerja Toxic (X1)

Reliability Statistics
Cronbach's
Alpha N of Items
.940 8

3. Hasil Uji Reabilitas Pada Variabel Kecerdasan Emosional (X32)

Reliability Statistics
Cronbach's
Alpha N of Items
.871 8




Lampiran 7 Tabulasi Data Penelitian

Lampiran 2. Tabulasi Data Variabel Lingkungan Kerja Toxic (X1)

(X1) Jumlah
No.
Responden Pl P2 P3 P4 P5 P6 P7 P8
1 3 3 3 3 3 3 3 3 24
2 3 5 5 4 4 3 5 4 33
3 3 3 3 3 3 3 3 3 24
4 4 4 4 4 5 4 4 4 33
5 4 5 4 4 4 4 4 4 33
6 3 3 3 3 3 3 3 3 24
7 3 4 5 5 4 4 5 5 35
8 3 4 5 3 5 5 4 3 32
9 3 3 3 3 3 3 3 3 24
10 3 4 5 4 3 4 5 4 32
11 4 5 3 3 5 5 4 3 32
12 3 4 5 4 3 4 5 4 32
13 5 3 5 4 3 4 5 3 32
14 3 3 3 3 3 3 3 3 24
15 4 4 4 4 5 4 4 4 33
16 3 5 4 4 3 5 5 4 33
17 4 3 5 4 3 4 5 4 32
18 3 4 5 5 3 4 5 5 34
19 5 3 5 5 3 4 5 5 35
20 3 4 5 4 3 5 5 4 33
21 3 3 3 3 3 3 3 3 24
22 5 3 4 4 4 4 4 4 32
23 3 3 5 5 4 4 5 5 34
24 4 5 4 4 5 4 5 4 35
25 3 3 3 3 3 3 3 3 24
26 5 4 4 5 4 5 4 5 36
27 4 4 5 4 5 4 5 4 35
28 4 3 4 4 5 4 5 4 33
29 3 3 3 3 3 3 3 3 24
30 3 5 4 4 5 4 5 4 34
31 3 4 5 3 5 5 4 3 32
32 3 3 3 3 3 3 3 3 24
33 3 4 5 4 3 4 5 5 33
34 4 5 3 3 5 5 4 3 32
35 3 4 5 4 3 4 5 4 32




36

33

37

24

38

33

39

33

40

32

41

34

42

35

43

33

44

24

45

32

46

34

47

35

48

24

49

32

50

24

51

34

52

35

53

24

54

32

55

24

56

24

57

33

58

24

59

33

60

33

61

24

62

35

63

32

64

24

65

32

66

32

67

32

68

32

69

24

70

33

71

33

72

32

73

34

74

35

75

33

76

24




77

32

78

34

79

35

80

24

81

36

82

35

83

33

84

24

85

34

86

32

87

24

88

33

89

32

90

32

91

33

92

24

93

33

94

33

95

32

96

34

97

35

98

33

99

24

100

32

101

34

102

35

103

24

104

32

105

24

106

24

107

33

108

24

109

33

110

33

111

24

112

35

113

32

114

24

115

32

116

32

117

32




118 5 3 5 4 3 4 5 3 32
119 3 3 3 3 3 3 3 3 24
120 4 4 4 4 5 4 4 4 33
121 3 5 4 4 3 5 5 4 33
122 4 3 5 4 3 4 5 4 32
123 3 4 5 5 3 4 5 5 34
124 5 3 5 5 3 4 5 5 35
125 3 4 5 4 3 5 5 4 33
126 3 3 3 3 3 3 3 3 24
127 5 3 4 4 4 4 4 4 32
128 3 3 5 5 4 4 5 5 34
129 4 5 4 4 5 4 5 4 35
130 3 3 3 3 3 3 3 3 24
131 5 4 4 5 4 5 4 5 36
132 4 4 5 4 5 4 5 4 35
133 4 3 4 4 5 4 5 4 33
134 3 3 3 3 3 3 3 3 24
135 3 5 4 4 5 4 5 4 34
136 3 4 5 3 5 5 4 3 32
137 3 3 3 3 3 3 3 3 24
138 3 4 5 4 3 4 5 5 33
139 4 5 3 3 5 5 4 3 32
140 3 4 5 4 3 4 5 4 32
Jumlah [ 490 | 520 [ 578 [ 530 [ 519 | 548 | 592 | 530
Rata-rata | 3.5 | 3.71 | 412 | 3.78 [ 3.70 | 301 | 422 [ 378 3.84

Sumber: Hasil kuesioner, data diolah 2025

Lampiran 3. Tabulasi Data Vaiabel Kecerdasan Emosional (X2)

(X2) Jumlah
No.
Responden Pl P2 P3 P4 PS5 P6 P7 P8

1 3 4 3 5 3 3 4 4 29
2 3 4 5 5 5 4 4 5 35
3 3 3 3 4 3 3 4 3 26
4 4 3 4 4 4 4 3 4 30
5 4 3 4 3 4 4 3 4 29
6 3 3 3 4 3 3 3 3 25
7 5 5 5 4 4 5 5 5 38
8 5 4 5 5 4 5 4 5 37




26

28

28

29

33

29

28

38

32

31

30

20

32

21

25

22

30

23

34

24

34

25

27

26

32

27

37

28

29

29

32

30

33

31

33

32

31

33

24

34

33

35

36

36

24

37

26

38

32

39

29

40

33

41

24

4

24

43

38

44

35

45

32

46

34

47

32

48

25




49

29

50

29

51

35

52

31

53

25

54

29

55

29

56

29

57

35

58

26

59

30

60

29

61

25

62

38

63

37

64

26

65

28

66

28

67

29

68

33

69

29

70

28

71

38

72

32

73

31

74

30

75

32

76

25

71

30

78

34

79

34

80

27

81

32

82

37

83

29

84

32

85

33

86

33

87

31

88

24




89

33

90

36

91

24

92

26

93

32

94

29

95

33

96

24

97

24

98

38

99

35

100

32

101

34

102

32

103

25

104

29

105

29

106

29

107

35

108

26

109

30

110

29

111

25

112

38

113

37

114

26

115

28

116

28

117

29

118

33

119

29

120

28

121

38

122

32

123

31

124

30

125

32

126

25

127

30

128

34




129 5 3 a4l s s ] s 3 | 4 34
130 3 | 4 | o3 3 3| 3| 4] 4 27
131 4 | 4| 4 3 | s | 4 4 4 3
132 4 | s 5 3 | s | s 5 5 37
133 4 3l al sl s a] s 3 29
134 5 s a3l s] s 3 | o4 32
135 s sl alals | s ]3| 4 33
136 4l alal s lala] 4] 4 33
137 4l al a3 lala] 4] 4 31
138 3 3 3 N 3 3 2%
139 5 3 5 3 |4l s 3 5 33
140 s la |l sl alals ) als 36
522 | 502 | 562 | 525 | 588 | 535 | 505 | 551
Jumlah
372 | 358 | 401 | 3.75 | 42 | 382 | 3.60 | 395 | 3.83
Rata-rata
Sumber: Hasil Kuisioner data diolah 2025
Lampiran 4. Tabulasi Data Variabel Produktivitas Kerja (Y)
) Jumlah
No.
Responden Pl P2 P3 P4 PS5 P6 P7 P8

1 3 3 3 3 3 3 3 3 2

2 3 5 5 4 4 3 5 4 33

3 3 3 3 3 3 3 3 3 2

4 4 4 4 4 5 4 4 4 33

5 4 5 4 4 4 4 4 4 33

6 3 3 3 3 3 3 3 3 2

7 3 4 5 5 4 4 5 5 35

8 3 4 5 3 5 5 4 3 32

9 3 3 3 3 3 3 3 3 2

10 3 4 5 4 3 4 5 4 32

1 4 5 3 3 5 5 4 3 32

12 3 4 5 4 3 4 5 4 32

13 5 3 5 4 3 4 5 4 33

14 3 3 3 3 3 3 3 3 2%

15 4 4 4 4 5 4 4 4 33

16 3 5 4 4 3 5 5 4 33

17 4 3 5 4 3 4 5 4 32

18 3 4 5 5 3 4 5 5 34

19 5 3 5 5 3 4 5 5 35




20

33

21

24

22

32

23

34

24

35

25

24

26

36

27

35

28

33

29

24

30

34

31

32

32

24

33

32

34

32

35

32

36

33

37

24

38

33

39

33

40

32

41

34

42

35

43

33

44

24

45

32

46

34

47

35

48

24

49

32

50

24

51

34

52

35

53

24

54

32

55

24

56

24

57

33

58

24

59

33




60

33

61

24

62

35

63

32

64

24

65

32

66

32

67

32

68

33

69

24

70

33

71

33

72

32

73

34

74

35

75

33

76

24

77

32

78

34

79

35

80

24

81

36

82

35

83

33

84

24

85

34

86

32

87

24

88

32

89

32

90

32

91

33

92

24

93

33

94

33

95

32

96

34

97

35

98

33

99

24




100

32

101

34

102

35

103

24

104

32

105

24

106

24

107

33

108

24

109

33

110

33

111

24

112

35

113

32

114

24

115

32

116

32

117

32

118

33

119

24

120

33

121

33

122

32

123

34

124

35

125

33

126

24

127

32

128

34

129

35

130

24

131

36

132

35

133

33

134

24

135

34

136

32

137

24

138

32

139

32




140

Jumlah 490 520 578 530 519 548 592 530

Rata-rata 3.5 3.71 4.12 3.78 3.70 391 4.22 3.78 3.84

Sumber: Hasil kuesioner, data diolah 2025

Lampiran 8 Hasil Output SPSS

Your temporary usage period for IBM SPSS Statistics will expire in 3878 days.

REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS BCOV R ANOVA COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2
/SCATTERPLOT= (*SRESID , *ZPRED)
/RESIDUALS HISTOGRAM (ZRESID) NORMPROB (ZRESID) .

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
N 140
Normal Parameters®° Mean 30.31
Std. Deviation 3.404
Most Extreme | Absolute .083
Differences Positive .068
Negative -.083
Test Statistic .083
Asymp. Sig. (2-tailed) .200%4

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

Regression
[DataSet0]

Variables Entered/Removed?
Variables
Model Variables Entered Removed Method
1 X2, X1b . Enter

a. Dependent Variable: Y

b. All requested variables entered.



Model Summary®
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 Ja77e .603 .600 .201
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
ANOVA?

Model Sum of Squares df Mean Square F Sig.
1 Regression 2437.687 2 1218.843 68.692 .000°

Residual 5.535 137 .040

Total 2443.221 139
a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1

Coefficients?
Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 7.265 155 1.712 .089
X1 -.992 -.004 -.992 -20.837 -.000 .819 1.221
X2 .016 .005 715 3.379 .001 .819 1.221
a. Dependent Variable: Y
Coefficient Correlations?®
Model X2 X1
1 Correlations X2 1.000 -.425
X1 -.425 1.000
Covariances X2 2.347E-5 -9.261E-6
X1 -9.261E-6 2.019E-5
a. Dependent Variable: Y
Collinearity Diagnostics?
Variance Proportions

Model Dimension Eigenvalue Condition Index (Constant) X1 X2
1 1 2.982 1.000 .00 .00 .00

2 .010 17.278 .09 .96 .36

g .008 19.511 91 .04 .64

a. Dependent Variable: Y




Residuals Statistics?

Minimum Maximum Mean Std. Deviation

Predicted Value 23.96 35.98 30.76 4.188 140
Std. Predicted Value -1.625 1.246 .000 1.000 140
Standard Error of Predicted .018 .047 .028 .008 140
Value
Adjusted Predicted Value 23.96 35.98 30.76 4.188 140
Residual -.874 .971 .000 .200 140
Std. Residual -4.349 4.830 .000 .993 140
Stud. Residual -4.443 4.854 -.002 1.006 140
Deleted Residual -.912 .981 -.001 .205 140
Stud. Deleted Residual -4.785 5.315 .001 1.086 140
Mahal. Distance .148 6.602 1.986 1.607 140
Cook's Distance .000 .289 .009 .043 140
Centered Leverage Value .001 .047 .014 .012 140
a. Dependent Variable: Y
Charts

Histogram

60

40

Frequency

pis}

Dependent Variable: Y

Regression Standardized Residual

s
Std
H=

Mean = -6.32E-15
=0893

Dev.=
140

Narmal P-P Plot of Regression Standardized Residual
Dependent Variable: Y

10

08

06

04

Expected Cum Prob

02

Observed Cum Prob

os



Regression Studentized Residual

50

25

00

-25

-5.0

Scatterplot
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Lampiran 9 : Hasil Uji F

Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang (N1
df untuk |1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
penyebut
(N2)
1 161 (199 216 225 230 234 237 239 241 242 243 244 245 245 246
2 18.51 [19.00 |19.16 |19.25 ([19.30 |19.33 [19.35 [19.37 (19.38 [19.40 [19.40 [19.41 |[19.42 |19.42 |19.43
3 10.13 955 928 9.12 9.01 894 88 885 881 879 {876 [8.74 8.73 871 §8.70
4 771  6.94 6.59 [6.39 [6.26 [6.16 [6.09 [6.04 [6.00 (596 594 591 589 [5.87 [5.86
5 6.61 579 541 519 5.05 495 488 482 477 474 470 4.68 [4.66 4.64 [4.62
6 599 5.14 4.76 4.53 439 428 421 415 410 4.06 4.03 4.00 398 3.96 [3.94
7 559 4.74 435 412 (397 [3.87 [B.79 [B.73 [B.68 [3.64 [3.60 357 355 B.S3 B.S51
8 532 446 4.07 384 3.69 358 [3.50 (344 339 335 (331 3.28 326 324 3.22
9 5.12 4.26 3.86 [3.63 348 [3.37 [3.29 [3.23 [3.18 [3.14 [3.10 [3.07 3.05 3.03 3.01
10 4.96 4.10 [3.71 348 333 322 (3.4 3.07 (3.02 P98 P94 P91 P2.89 [2.86 [2.85
11 4.84 398 3.59 (336 (320 3.09 [3.01 295 290 2.85 P2.8&2 P79 P76 P74 P72
12 475 [3.89 [349 326 3.1 3.00 291 285 P80 P75 P72 P69 P2.66 [2.64 [2.62
13 4.67 [3.81 [3.41 318 3.03 292 283 P77 P71 P67 P63 P2.60 2.58 [2.55 [2.53
14 4.60 (3.74 3.34 3.1 296 [P2.85 276 [2770 2.65 2.60 2.57 253 P51 P48 P2.46
15 4.54 [3.68 [3.29 B.06 290 R2.79 P71 P64 P25S9 PS4 ST P48 R4S 242 240
16 4.49 [3.63 [3.24 3.01 285 274 P2.66 259 P54 P49 P46 P42 240 237 235
17 4.45 3.59 (3.20 .96 P.81 P70 261 255 [2.49 (245 P41 P38 P35 P33 P31
18 441 [3.55 [3.16 293 .77 P66 P58 P51 P46 P41 237 P34 31 229 27
19 4.38 [3.52 [3.13 290 .74 .63 254 248 P42 P38 P34 P31 .28 226 [2.23
20 435 (3349 3.10 .87 P71 260 251 [245 239 P35 P31 P28 P25 P22 .20
21 4.32 [3.47 [3.07 [2.84 .68 257 P49 P42 P37 P32 P28 P25 P22 220 (218
22 430 [3.44 [3.05 282 .66 255 P46 240 234 P30 P26 .23 P20 217 R4S
23 4.28 342 3.03 2.80 .64 253 [2.44 237 (232 .27 P24 P20 P18 P2AS 243
24 4.26 [3.40 [3.01 278 [2.62 251 242 236 230 P25 P22 218 P15 A3 .11
25 424 [3.39 299 76 .60 [2.49 240 234 228 P24 220 P16 P14 A1 2.09




26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

4.23

4.21

4.20

4.18

4.17

4.16

4.15

4.14

4.13

4.12

4.11

4.11

4.10

4.09

4.08

4.08

4.07

4.07

4.06

4.06

3.37

3.35

3.34

3.33

3.32

3.30

3.29

3.28

3.28

3.27

3.26

3.25

3.24

3.24

3.23

3.23

3.22

3.21

3.21

3.20

2.98

2.96

2.95

2.93

2.92

2.91

2.90

2.89

2.88

2.87

2.87

2.86

2.85

2.85

2.84

2.83

2.83

2.82

2.82

2.81

2.74

2.73

2.71

2.70

2.69

2.68

2.67

2.66

2.65

2.64

2.63

2.63

2.62

2.61

2.61

2.60

2.59

2.59

2.58

2.58

2.59

2.57

2.56

2.55

2.53

2.52

2.51

2.50

2.49

2.49

2.48

2.47

2.46

2.46

2.45

2.44

2.44

2.43

2.43

2.42

2.47

2.46

2.45

2.43

2.42

2.41

2.40

2.39

2.38

2.37

2.36

2.36

2.35

2.34

2.34

2.33

2.32

2.32

2.31

2.31

2.39

2.37

2.36

2.35

2.33

2.32

2.31

2.30

2.29

2.29

2.28

2.27

2.26

2.26

2.25

2.24

2.24

2.23

2.23

2.22

2.32

2.31

2.29

2.28

2.27

2.25

2.24

2.23

2.23

2.22

2.21

2.20

2.19

2.19

2.18

2.17

2.17

2.16

2.16

2.15

2.27

2.25

2.24

2.22

2.21

2.20

2.19

2.18

2.17

2.16

2.15

2.14

2.14

2.13

2.12

2.12

2.11

2.11

2.10

2.10

2.22

2.20

2.19

2.18

2.16

2.15

2.14

2.13

2.12

2.11

2.11

2.10

2.09

2.08

2.08

2.07

2.06

2.06

2.05

2.05

2.18

2.17

2.15

2.14

2.13

2.11

2.10

2.09

2.08

2.07

2.07

2.06

2.05

2.04

2.04

2.03

2.03

2.02

2.01

2.01

2.15

2.13

2.12

2.10

2.09

2.08

2.07

2.06

2.05

2.04

2.03

2.02

2.02

2.01

2.00

2.00

1.99

1.99

1.98

1.97

2.12

2.10

2.09

2.08

2.06

2.05

2.04

2.03

2.02

2.01

2.00

2.00

1.99

1.98

1.97

1.97

1.96

1.96

1.95

1.94

2.09

2.08

2.06

2.05

2.04

2.03

2.01

2.00

1.99

1.99

1.98

1.97

1.96

1.95

1.95

1.94

1.94

1.93

1.92

1.92

2.07

2.06

2.04

2.03

2.01

2.00

1.99

1.98

1.97

1.96

1.95

1.95

1.94

1.93

1.92

1.92

1.91

1.91

1.90

1.89




Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang
df untuk N1
but
PR b 3 4 5 6 7 8 o T B4 |5
1 161|199 pl6 P25 P30 P34 P37 P39 p4l a2 a3 pds 245 45 46
) 1851 [19.00 [19.16 [1925 [1930 [1933 [1935 [1937 (1938 [19.40 [1940 [1941 | 19.42 [19.42 [19.43
3 1013 055 928 .12 [0l 894 [ 889 [885 [881 879 R76 [8.74 873 871 [8.70
4 771 694 659 639 626 [616 609 [6.04 600 [596 [5.94 [5.91 580 587  [5.86
5 661 579 541 [5.19 505 495  Wss 482 W77 W74 470 1468 466 64 162
6 599 514 476 W53 439 428 W21 W15 W10 406 W03 [4.00 398 96 [3.94
- 550 W74 W35 W12 P97 P87 B79 B3 P68 P64 peo P57 355 353 sl
s 532 WU46 407 B84 P69 PBS8  BSO P44 B39 B35 P31 [3.28 326 B24 B22
0 512 426 386 B.63 P48 P37 B29 B23 PI8 PB4 B0 P07 305 .03 B.Ol
10 496 W10 B71 P48 B33 B2 BI4 P07 B2 98 P94 pol 289 .86 P85
1 484 98BSO B36 20 B09  Bol P95 poo  ps8s P8 P79 276 P74 p72
12 475 [89  B49 P26 P11 Boo o1 pss pso  p75 P72 P69 266 P64 .62
13 467 P81 P4l BIs Bo3 p92 ps&3 P77 P71 P67 P63 6o 258 .55 .53
14 460 (74 B34 BIl P96  p8S P76 P70 p6s P60 P57 P53 251 p48 .46
Is 454 P68 B29 P06 P90 p79 R71 pes P59 PS4 sl s 245 P42 4o
16 449 P63 B24 POl P85 P74 D66 P59 P54 P49 pa6  p4 240 P37 P35
17 445 BS9 B20 P96 P8l p70 6l P55 P49 P45 P4l p3g 235 P33 p3l
18 44l P55 Ba6 P93 P77 pes PS8 pst pas 4l P37 P34 231 P29 p27
19 438 P52 B3 P90 P74 pe3 D54 p4g  p4a2  p3s P34 a3l 228 P26 p23
b0 435 P49 B10 P87 P71 pe0 PRSI p4s P39 p3s 3l pos 225 P22 2o
21 432 B47 P07 D84 P68 P57 P49 P42 P37 P32 P2 p2s 222 p20 a8
b 430 P44 BO5 P82 P66 P55 D46 P40 P34 D30 P2 23 220 P17 R.I5
b3 428 P42 B03 P80 ped  ps3 p4s p37 p32 p27 P24 p2o 218 P15 pI3
b4 426 P40 BO1 P78 P62 psl 4 P36 P30 p2s  p2 pis 215 P13 P11
25 424 B39 P99 P76 P60 P49 P40 P34 p28 P24 P20 P16 214 P11 .09
b6 423 P37 P98 P74 P59 p4ar P39 p32 p27 p2 P18 RIS 212 P09 07
b7 421 B35 P96 73 p57T pas p37 P31 p2s P20 P17 Ra3 210 P08 [.06
hs 420 P34 P95 P71 P56 p4as P36 P29 p24 p19 P15 P12 209 P06 P04
29 418 B33 P93 P70 P55 p43 P35 p2s  p22  piIs Ppl4 P10 208 205 P03
30 417 B32 P92 D69 P53 p42 p33 p27 P21 Ppl6 P13 P09 206 .04 pol
31 416 B30 pol P68 P52 pal D32 P25 p2o  pis il pos 205 203 .00
3 415 PB29 P90 P67 P51 p4o P31 P24 R19 p14 P10 o7 204 P01 199
33 414 P28 P89 P66 P50 P39 P30 P23 pI8 RI3 P09 P06 203 P00 198
34 413 p28 D88 D65 P49 P38 p29 P23 P17 P12 pos  pos 202 199 197
35 412 B27 P87 P64 P49 p37 P29 P22 pl6 RIl P07 [.04 201 199 [1.96
36 411 B26 P87 D63 P48 p36  p2s  p2l P15 pIl o7 o3 200 198 [1.95
37 411 B25 P86 P63 P47 p36 P27 P20 P14 p10 o6 .02 200 [197  [1.95
13 410 P24 P85 D62 P46 P35 P26 P19 P14 P09 P05 P02 199 [1.96  [1.94
39 409 P24 P85S D6l P46 P34 P26 P19 P13 P08 o4 pol 198 [195  [1.93
40 408 (23 D84 pel P45 p34 D25 pI8  pI12 pog o4 [.00 197 195 [1.92
41 408 P23 P83 P60 P44 p33 P24 P17 pI12 o7 P03 P00 197 194 [1.92
0 407 B2 P83 P59 P44 p32 P24 P17 PRI P06 P03 (199 196 (194 [1.91
3 407 B21 P82 P59 P43 p32 p23 pl6  pIl P06 o2 [1.99 196 (193 [1.91
44 406 P21 P82 P58 P43 p3l 23 ple 1o pos  pol  [1.98 195 192 [1.90
45 406 20 P81 P58 P42 p3l P22 P15 pl1o pos ol [197 194 192 [1.89




Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang (N1)
df untuk
penyebut
N2) 1 2 3 4 5 6 7 8 9 10 11 12 13 [14 15
46 405 320 [281 [257 |42 [R30 22 RIS 09 |04 |00 |1.97 194 (191 [1.89
47 405 320 280 257 P41 P30 21 [14 209 .04 [2.00 [1.96 1.93 191 1.88
48 404 319 80 257 P41 P29 R21 [14 208 .03 (199 [1.96 1.93 190 (1.88
49 1404 319 79 P56 40 P29 20 [213 208 .03 (199 [1.96 193 (190 [1.88
50 403 318 [279 [256 [40 29 |20 |13 07 [03 |1.99 |1.95 192 (1.89 [1.87
51 403 318 [279 [255 [40 [R28 20 13 07 02 |198 |1.95 1.92 |1.89 |1.87
52 403 [3.18 278 255 39 P28 R19 [R12 07 .02 (198 [1.94 191 |1.89 |1.86
53 402 [3.17 278 .55 P39 P28 R19 RI12 RO6 .01 197 194 191 |1.88 |1.86
54 402 317 [278 [254 |39 [R27 RIS [RI2 RO6 01 |1.97 |1.94 191 (1.88 [1.86
55 402 (316 [277 [254 |38 27 [RI18 [RI1  [RO6 01 |1.97 |1.93 1.90 |1.88 |1.85
56 401 316 [277 [254 |38 27 [R18 [RI11 05 00 |196 |1.93 1.90 |1.87 |1.85
57 401 (316 277 253 P38 P26 .18 [211 205 .00 [1.96 [1.93 1.90 |1.87 |1.85
58 4ol 316 [276 [253 |37 [R26 17 [R.10 [0S [00 |196 |1.92 1.89 (1.87 |[1.84
59 400 [3.15 276 [253 |37 [R26 17 [.10 |04 [200 |196 |1.92 1.89 |1.86 |1.84
60 400 [3.15 276 [253 |37 R25 RI17  [R10 04 |199 195 |1.92 1.89 |1.86 |1.84
61 400 [3.15 [276 [252 |37 R25 [R16 09 [04 199 195 |1.91 1.88 |1.86 |1.83
62 400 [3.15 275 [252 R36 25 [R16 09 [03 199 195 |1.91 1.88 (1.85 |[1.83
63 3.99 (.14 75 252 P36 P25 R16 .09 .03 |1.98 |1.94 |1.91 1.88 |1.85 |1.83
64 3.99 (.14 75 252 P36 24 P16 .09 .03 198 |1.94 |1.91 1.88 |1.85 |1.83
65 3.99 (.14 .75 51 36 224 15 .08 [2.03 {198 |1.94 |1.90 1.87 |1.85 |1.82
66 3.99 [3.14 .74 251 35 24 P15 .08 2.03 |98 |1.94 |1.90 1.87 |1.84 |1.82
67 3.98 [3.13 274 251 35 24 P15 .08 2.02 {198 |1.93  |1.90 1.87 |1.84 |1.82
68 3.98 [3.13 274 251 35 24 R15S .08 2.02 {197 |1.93 |1.90 1.87 |1.84 |1.82
69 3.98 [3.13 274 250 235 (223 R15 .08 .02 {197 |1.93 |1.90 1.86 |1.84 |1.81
70 398 [3.13 274 [250 [R35 [223 (214 R.0O7 .02 197 193 |1.89 1.86 |1.84 |1.81
71 3.98 [3.13 273 250 234 (223 P14 .07 .01 {197 193 |1.89 1.86 |1.83  |1.81
72 3.97 (312 .73 250 234 (223 14 .07 .01 {196 |1.92 |1.89 1.86 |1.83  |1.81
73 3.97 (312 .73 250 234 (223 14 .07 .01 {196 |1.92 |1.89 1.86 |1.83  |1.81
74 397 (.12 273 50 R34 22 214 R.07 P01 196 (192 [1.89 1.85 (1.83  [1.80
75 397 (.12 273 249 R34 22 213 RO06 .01 196 [1.92 |1.88 1.85 (1.83  [1.80
76 3.97 (312 272 249 P33 P22 P13 R06 .01 |1.96 |1.92 |1.88 1.85 |1.82 |1.80
77 3.97 (312 272 249 P33 P22 P13 R.06 [2.00 |1.96 |1.92 |1.88 1.85 |1.82 |1.80
78 396 [(3.11 [2.72 49 |33 [22 (213 R06 .00 [1.95 191 1.88 1.85 (1.82  [1.80
79 396 [(3.11 272 49 |33 [22 (213 R06 .00 [1.95 191 1.88 1.85 |1.82  |1.79
80 396 [(3.11 [2.72 49 |33 [21 213 R06 .00 [1.95 191 1.88 1.84 1.82  |1.79
81 3.96 [3.11 [2.72 248 233 P21 12 R.05 .00 {195 |191 |1.87 1.84 |1.82 |1.79
82 396 [3.11 [2.72 248 233 [21 212 R0O5 .00 [1.95 |191 1.87 1.84 |1.81 1.79
83 396 [(3.11 .71 |48 232 [21 212 RO5 (199 [1.95 |191 1.87 1.84 |1.81 1.79
84 395 (.11 P71 48 [R32 21 12 RO5S 199 195 |190 |1.87 1.84 |1.81 1.79
85 395 (.10 .71 [248 32 [21 212 RO5S (199 (194 |190 |1.87 1.84 |1.81 1.79
86 395 (.10 .71 [248 32 [21 212 RO5S (199 194 |190 |1.87 1.84 |1.81 1.78
87 395 [3.10 .71 [248 32 [220 12 RO5S (199 194 |190 |1.87 1.83 |1.81 1.78
88 395 [3.10 .71 [248 32 [220 12 R0O5S (199 194 |190 |1.86 1.83 |1.81 1.78
89 395 (.10 P71 |47 [R32 [20 211 .04 (199 194 |190 |1.86 1.83 |1.80 |1.78
90 395 [3.10 .71 |47 [R32 [220 211 .04 (199 194 |190 |1.86 1.83 |1.80 |1.78




Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang (N1)
df untuk
penyebut
N2) 1 2 3 4 5 6 7 8 9 10 11 12 13 |14 15
91 395 [3.10 [2.70 247 231 P20 R.I1 204 (198 194 (190 |1.86 1.83 |1.80 [1.78
92 394 310 [2.70 247 P31 P20 .11 .04 1.98 1.94 1.89 1.86 1.83 |[1.80 1.78
93 394 [3.09 [2.70 [247 P31 P20 .11 .04 1.98 1.93 1.89 1.86 1.83 |[1.80 1.78
94 394 [3.09 [2.70 [247 P31 P20 .11 .04 1.98 1.93 1.89 1.86 1.83 |[1.80 1.77
95 394 [(3.09 [2.70 [247 231 P20 R.I1 204 [1.98 1.93 1.89  [1.86 1.82 |1.80  [1.77
96 394 (3.09 [2.70 247 P31 P19 R.A1 204 (198 1.93 189 |1.85 1.82 |1.80 |1.77
97 394 [3.09 [2.70 247 P31 P19 .11 P04 1.98 1.93 1.89 1.85 1.82 [1.80 1.77
98 394 3.09 [2.70 46 P31 .19 [2.10 [2.03 1.98 1.93 1.89 1.85 1.82 [1.79 1.77
99 394 [(3.09 [2.70 46 231 .19 .10 [2.03 1.98 1.93 1.89  [1.85 1.82 |1.79  |[1.77
100 394 [(3.09 [2.70 46 231 .19 .10 [2.03 197  [1.93 1.89 |1.85 1.82 1.79 |1.77
101 394 [3.09 [2.69 [246 [230 .19 .10 [2.03 197 [1.93 1.88 1.85 1.82 1.79 |1.77
102 393 (.09 [2.69 [246 [230 .19 .10 [2.03 1.97 1.92 1.88 1.85 1.82 |1.79 1.77
103 393 [3.08 [2.69 [246 230 .19 .10 [2.03 197 (192 |1.88 1.85 1.82 |1.79  |1.76
104 393 [3.08 [2.69 [246 230 .19 .10 [2.03 197 [1.92 |1.88 1.85 1.82 |1.79 |1.76
105 393 [3.08 [2.69 [246 230 .19 .10 [2.03 197 (192  |1.88 1.85 1.81 |1.79 |1.76
106 393 [3.08 [2.69 [246 230 .19 .10 [2.03 197 [1.92 |1.88 1.84 1.81 |1.79 |1.76
107 393 [3.08 [2.69 [246 [230 .18 .10 [2.03 197 (192 |1.88 1.84 1.81 |1.79  [1.76
108 393 [3.08 [2.69 [246 [230 .18 .10 [2.03 197 [1.92 |1.88 1.84 1.81 |1.78 1.76
109 393 [3.08 [2.69 [245 230 .18 [2.09 [2.02 {197 (1.92 |1.88 1.84 1.81 |1.78 1.76
110 393 [3.08 [2.69 [245 230 .18 [2.09 [2.02 {197 (1.92 |1.88 1.84 1.81 |1.78 1.76
111 393 [3.08 [2.69 [245 230 .18 [2.09 [2.02 {197 (1.92 |1.88 1.84 1.81 |1.78 1.76
112 393 [3.08 [2.69 [245 230 .18 [2.09 [2.02 196 [1.92 |1.88 1.84 1.81 |1.78 1.76
113 393 [3.08 [2.68 [245 229 .18 .09 [2.02 (196 [1.92 |1.87 |1.84 1.81 |1.78 1.76
114 392 [3.08 [2.68 [245 229 .18 .09 [2.02 196 (191 187 [1.84 1.81 |1.78 1.75
115 392 [3.08 [2.68 [245 229 P18 [2.09 [2.02 1.96 1.91 1.87 1.84 1.81 ([1.78 1.75
116 392 [3.07 .68 245 229 .18 .09 [2.02 196 (191 187 [1.84 1.81 |1.78 1.75
117 392 [3.07 [2.68 [245 229 .18 .09 [2.02 196 |[1.91 187 [1.84 1.80 |1.78 1.75
118 392 [3.07 [2.68 [245 229 .18 .09 [2.02 196 |[1.91 187 [1.84 1.80 |1.78 1.75
119 392 [3.07 [2.68 [245 229 P18 [2.09 [2.02 1.96 1.91 1.87 1.83 1.80 ([1.78 1.75
120 392 [3.07 [2.68 [245 (229 P18 [2.09 [2.02 1.96 1.91 1.87 1.83 1.80 ([1.78 1.75
121 392 [3.07 [2.68 245 229 P17 .09 .02 196 (191 187 |1.83 1.80 |1.77 |1.75
122 392 [3.07 [2.68 245 229 .17 .09 .02 196 (191 187 |1.83 1.80 |1.77 |1.75
123 392 [3.07 [2.68 [245 (29 P17 [2.08 .01 1.96 1.91 1.87 1.83 1.80 |1.77 1.75
124 392 [3.07 [2.68 [244 P29 P17 [2.08 .01 1.96 1.91 1.87 1.83 1.80 |1.77 1.75
125 392 [3.07 [2.68 [244 P29 P17 [2.08 .01 1.96 1.91 1.87 1.83 1.80 |1.77 1.75
126 392 [(3.07 [2.68 244 229 P17 .08 [2.01 1.95 191 187 |1.83 1.80 |1.77 |1.75
127 392 [3.07 [2.68 [244 P29 P17 [2.08 .01 1.95 1.91 1.86 1.83 1.80 [1.77 1.75
128 392 [3.07 [2.68 [244 P29 P17 [2.08 .01 1.95 1.91 1.86 1.83 1.80 [1.77 1.75
129 391 [3.07 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.83 1.80 ([1.77 1.74
130 391 [3.07 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.83 1.80 ([1.77 1.74
131 391 [3.07 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.83 1.80 ([1.77 1.74
132 391 [3.06 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.83 1.79 |1.77 1.74
133 391 [3.06 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.83 1.79 |1.77 1.74
134 391 [3.06 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.83 1.79 |1.77 1.74
135 391 [3.06 [2.67 [244 P28 .17 [2.08 .01 1.95 1.90 1.86 1.82 1.79 1.77 1.74




Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang (N1)
df untuk
penyebut
N2) 1 2 3 4 5 6 7 8 9 10 11 12 13 [14 15
136 391 [3.06 [2.67 [244 228 (.17 2.08 .01 |1.95 {190 |1.86 |1.82 1.79 (1L.L77  |1.74
137 391 (.06 [2.67 [244 28 [2.17 .08 .01 195 190 |1.86 |1.82 1.79 176 |1.74
138 391 [3.06 [2.67 [244 28 P16 (2.08 .01 195 190 |1.86 |1.82 1.79 176 |1.74
139 391 [3.06 .67 [244 28 P16 (2.08 .01 195 190 |1.86 |1.82 1.79 176  |1.74
140 391 [3.06 [2.67 [244 228 .16 [2.08 .01 195 {190 |1.86 |1.82 1.79 (.76  [1.74
141 391 [3.06 [2.67 [244 228 .16 [2.08 [2.00 |1.95 {190 |1.86 |1.82 1.79 |1.76  |1.74
142 391 (.06 [2.67 [244 |28 [216 (207 .00 (195 (190 |1.86 |1.82 1.79 176 |1.74
143 391 (.06 [2.67 [243 |28 [16 (207 .00 (195 (190 |1.86 |1.82 1.79 176  |1.74
144 391 [3.06 [2.67 [243 228 .16 [2.07 [2.00 |1.95 {190 |1.86 |1.82 1.79 (.76  |1.74
145 391 [3.06 [2.67 [243 228 .16 [2.07 [2.00 |1.94 {190 |1.86 |1.82 1.79 |1.76  |1.74
146 391 [3.06 [2.67 [243 228 .16 [2.07 [2.00 |1.94 {190 |1.85 |1.82 1.79 |1.76  |1.74
147 391 (.06 [2.67 [243 |28 [16 (207 .00 (194 190 |1.85 |1.82 1.79 176 |1.73
148 391 [3.06 [2.67 [243 228 .16 [2.07 [2.00 |1.94 {190 |1.85 |1.82 1.79 (1.76  |1.73
149 3.90 [3.06 [2.67 [243 227 .16 (2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.79 |1.76  |1.73
150 3.90 [3.06 [2.66 [243 227 .16 [2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.79 |1.76  |1.73
151 3.90 [3.06 [2.66 [243 227 .16 [2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.79 |1.76  |1.73
152 3.90 [3.06 [2.66 [243 227 .16 (2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.79 (.76  1.73
153 3.90 [3.06 [2.66 [243 227 .16 [2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.78 |1.76  |1.73
154 3.90 [3.05 .66 [243 227 .16 [2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.78 |1.76  |1.73
155 3.90 [3.05 .66 [243 227 .16 [2.07 [2.00 |1.94 |1.89 |1.85 |1.82 1.78 |1.76  |1.73
156 3.90 [(3.05 .66 [243 P27 P16 .07 [2.00 |1.94 |1.89 |1.85 |1.81 1.78 (1.76  |1.73
157 3.90 [(3.05 .66 [243 P27 P16 .07 [2.00 |1.94 |1.89 |1.85 |1.81 1.78 |1.76  |1.73
158 3.90 [(3.05 .66 [243 P27 P16 .07 [2.00 |1.94 |1.89 |1.85 |1.81 1.78 |1.75  |1.73
159 3.90 [(3.05 .66 [243 P27 P16 .07 [2.00 |1.94 |1.89 |1.85 |1.81 1.78 |1.75  |1.73
160 390 [3.05 .66 [243 |27 [16 (207 .00 (194 [1.89 |1.85 |1.81 1.78 1.75 |1.73
161 3.90 [(3.05 .66 [243 P27 P16 .07 [2.00 |1.94 |1.89 |1.85 |1.81 1.78 |1.75  |1.73
162 3.90 [(3.05 .66 [243 P27 P15 .07 .00 |1.94 |1.89 |1.85 |1.81 1.78 |1.75  |1.73
163 3.90 [(3.05 .66 [243 P27 P15 .07 .00 |1.94 |1.89 |1.85 |1.81 1.78 |1.75  |1.73
164 390 [3.05 .66 [243 |27 [215 (207 .00 (194 [1.89 |1.85 |1.81 1.78 1.75 |1.73
165 390 [3.05 .66 [243 |27 [15 207 [1.99 (194 [1.89 |1.85 |1.81 1.78 1.75 |1.73
166 3.90 [(3.05 .66 [243 P27 P15 .07 ({199 ({194 |1.89 |1.85 |1.81 1.78 |1.75 |1.73
167 3.90 [(3.05 .66 [243 P27 P15 .06 |1.99 |1.94 |1.89 |1.85 |1.81 1.78 |1.75 |1.73
168 390 [3.05 .66 [243 |27 [215 06 (199 (194 [1.89 |1.85 |1.81 1.78 1.75 |73
169 390 [3.05 .66 [243 |27 [215 06 (199 (194 [1.89 |1.85 |1.81 1.78 1.75 |73
170 390 [3.05 .66 [242 27 [15 06 (199 (194 [1.89 |1.85 |1.81 1.78 1.75  |1.73
171 3.90 [(3.05 .66 [242 P27 P15 R.06 |1.99 |1.93 |1.89 |1.85 |1.81 1.78 |1.75 |1.73
172 390 [3.05 .66 [242 27 [15 06 (199 (193 [1.89 |1.84 |1.81 .78 175  |1.72
173 390 [3.05 .66 [242 27 [15 06 (199 (193 [1.89 |1.84 |1.81 1.78 175 |1.72
174 390 [3.05 .66 [242 27 [15 06 (199 (193 [1.89 |1.84 |1.81 .78 175 |1.72
175 390 [3.05 .66 [242 27 [15 06 (199 (193 [1.89 |1.84 |1.81 .78 175 |1.72
176 389 [3.05 .66 [242 27 [15 206 (199 (193 [1.88 |1.84 |1.81 .78 175 |1.72
177 389 [3.05 .66 [242 27 [15 06 (199 (193 |[1.88 |1.84 |1.81 1.78 175 |1.72
178 389 [3.05 .66 [242 26 [215 206 (199 (193 [1.88 |1.84 |1.81 1.78 175 |1.72
179 389 [3.05 .66 [242 26 [215 206 (199 (193 |[1.88 |1.84 |1.81 1.78 175 |1.72
180 3890 [3.05 .65 [242 R26 [215 06 [1.99 193 |1.88 |1.84 |1.81 1.77 175 |1.72




Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang (N1)
df untuk
penyebut
(N2) 1 2 3 4 5 6 7 8 9 10 11 12 13 (14 15
181 3890 [3.05 .65 P42 P26 P15 P06 (199 (193 [1.88 [1.84 [1.81 1.77 {175 |1.72
182 3.890 .05 .65 P42 P26 P15 P06 (199 (193 [1.88 [1.84 [1.81 1.77 {175 |1.72
183 3.80 .05 P65 P42 P26 P15 P06 (199 (193 [1.88 [1.84 [1.81 1.77 {175 |1.72
184 3.89 .05 P65 P42 P26 P15 P06 (199 (193 [1.88 [1.84 [1.81 1.77 {175 |1.72
185 3.80 [3.04 P65 P42 P26 RIS P06 (199 (193 [1.88 [1.84 [1.80 1.77 {175 |1.72
186 3.80 [3.04 P65 42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {175 |1.72
187 3.80 [3.04 P65 P42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
188 3.80 [3.04 P65 P42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
189 3.80 [3.04 P65 42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
190 3.80 [3.04 P65 P42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
191 3.80 (.04 P65 P42 P26 RIS P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
192 3.80 [3.04 P65 P42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
193 3.80 [3.04 P65 42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
194 3.80 [3.04 P65 P42 P26 PI5 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
195 3.80 [3.04 P65 P42 P26 RIS P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
196 3.80 [3.04 P65 P42 P26 RIS P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
197 3.80 [3.04 .65 242 P26 P14 P06 [1.99 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
198 3.80 [3.04 .65 242 P26 P14 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
199 3.80 [3.04 P65 P42 P26 P14 P06 (199 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
200 3.80 [3.04 P65 42 P26 P14 P06 (198 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
201 3.80 [3.04 .65 242 P26 P14 P06 (198 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
202 3.80 [3.04 .65 242 P26 P14 P06 (198 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
203 3.80 [3.04 .65 242 P26 .14 .05 [198 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
204 3.80 [3.04 P65 42 P26 P14 P05 [198 (193 [1.88 [1.84 [1.80 1.77 {174 |1.72
205 3.80 [3.04 .65 242 P26 P14 .05 [198 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
206 3.80 [3.04 .65 242 P26 P14 .05 [198 (193 [1.88 [1.84 [1.80 1.77 {1.74  |1.72
207 3.80 [3.04 .65 242 P26 P14 .05 [198 (193 [1.88 [1.84 [1.80 1.77 [1.74  |1.71
208 3.80 [3.04 .65 242 P26 P14 .05 [198 (193 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
209 3.80 [3.04 .65 241 P26 .14 .05 [198 (192 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
210 3.80 [3.04 .65 241 P26 P14 .05 [198 (192 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
211 3.80 [3.04 .65 241 P26 .14 .05 [1.98 (192 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
212 3.80 [3.04 .65 241 P26 .14 .05 [1.98 (192 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
213 3.80 [3.04 .65 241 P26 .14 .05 [198 [1.92 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
214 3.80 [3.04 .65 241 P26 .14 .05 [1.98 [1.92 [1.88 [1.83 [1.80 1.77 [1.74  |1.71
215 3.80 [3.04 .65 241 P26 P14 .05 [198 (192 [1.87 [1.83 [1.80 1.77 [1.74  |1.71
216 3.88 [3.04 [2.65 241 P26 .14 .05 [198 (192 [1.87 [1.83 [1.80 1.77 [1.74  |1.71
217 3.88 [3.04 [2.65 241 P26 .14 .05 [198 (192 [1.87 [1.83 [1.80 1.77 [1.74  |1.71
218 3.88 [3.04 [2.65 241 P26 .14 .05 [198 (192 [1.87 [1.83 [1.80 1.77 [1.74  |1.71
219 3.88 [3.04 [2.65 241 P26 .14 .05 [198 (192 [1.87 [1.83 [1.80 1.77 [1.74  |1.71
220 3.88 [3.04 [2.65 241 P26 .14 .05 [198 (192 [1.87 [1.83 [1.80 1.76 [1.74  |1.71
221 3.88 [3.04 .65 41 P25 P14 P05 (198 (192 [1.87 [1.83 [1.80 1.76 1.74 |1.71
222 3.88 [3.04 .65 41 P25 P14 P05 (198 (192 [1.87 [1.83 [1.80 1.76 [1.74 |1.71
223 3.88 [3.04 [2.65 241 P25 P14 P05 [1.98 (192 [1.87 [1.83 [1.80 1.76 [1.74  |1.71
224 3.88 [3.04 [2.64 241 P25 P14 P05 [198 (192 [1.87 [1.83 [1.80 1.76 [1.74  |1.71
225 3.88 [3.04 [2.64 241 P25 P14 .05 [1.98 (192 [1.87 [1.83 |1.80 1.76 [1.74 |1.71




Lampiran 10 : Hasil Uji T Untuk Alpha a 5% t

daf 0,05 0,025 df 0,05 0,025 daf 0,05 0,025 df 0,05 0,025
1 6.314 |12.706 53 1.674 2.006 105 [1.659 [1.983 157 | 1.655 |1.975
2 2.920 14.303 54 1.674 [2.005 106 [1.659 [1.983 158 | 1.655 |1.975
3 2.353 [3.182 55 1.673 2.004 107 ]1.659 [1.982 159 | 1.654 |1.975
4 2.132 R.776 56 1.673 [2.003 108 [1.659 [1.982 160 | 1.654 |1.975
5 2.015 [2.571 57 1.672 2.002 109 11.659 [1.982 161 | 1.654 |1.975
6 1.943 [2.447 58 1.672 2002 110 [1.659 [1.982 162 | 1.654 |1.975
7 1.895 [2.365 59 1.671 2.001 111 ]1.659 [1.982 163 | 1.654 |1.975
8 1.860 [2.306 60 1.671 2.000 112 11.659 [1.981 164 | 1.654 |1.975
9 1.833 [2.262 61 1.670 2.000 113 ]1.658 |[1.981 165 | 1.654 [1.974
10 [1.812 [2.228 62 1.670 11.999 114 ]1.658 |[1.981 166 | 1.654 [1.974
11 ]1.796 [2.201 63 1.669 |1.998 115 ]1.658 [1.981 167 | 1.654 [1.974
12 ]1.782 2.179 64 1.669 |1.998 116 |1.658 |[1.981 168 | 1.654 [1.974
13 |1.771 .160 65 1.669 11.997 117 ]1.658 [1.980 169 | 1.654 [1.974
14 ]1.761 [2.145 66 1.668 |1.997 118 [1.658 [1.980 170 | 1.654 [1.974
15 [1.753 [.131 67 1.668 [1.996 119 ]1.658 [1.980 171 | 1.654 [1.974
16 [1.746  2.120 68 1.668 |1.995 120 |1.658 [1.980 172 | 1.654 [1.974
17 11.740 2.110 69 1.667 |1.995 121 ]1.658 [1.980 173 | 1.654 [1.974
18 [1.734 [2.101 70 1.667 |1.994 122 11.657 [1.980 174 | 1.654 [1.974
19 ]1.729 [2.093 71 1.667 |1.995 123 11.657 [1.979 175 | 1.654 [1.974
20 [1.725 [2.086 72 1.666 |1.993 124 11.657 [1.979 176 | 1.654 [1.974
21 [1.721 [2.080 73 1.666 |1.993 125 11.657 [1.979 177 | 1.654 |1.973
22 |1.717 P.074 74 1.666 |1.993 126 [1.657 [1.979 178 | 1.653 |1.973
23 ]1.714 2.069 75 1.665 11.992 127 11.657 [1.979 179 | 1.653 |1.973
24 1711 [2.064 76 1.665 11.992 128 11.657 [1.979 180 | 1.653 |1.973
25 [1.708 [2.060 77 1.665 [1.991 129 11.657 [1.979 181 | 1.653 |1.973
26 [1.706  2.056 78 1.665 [1.991 130 [1.657 [1.978 182 | 1.653 |1.973
27 ]1.703 2.052 79 1.664 [1.990 131 [1.657 [1.978 183 | 1.654 |1.973
28 ]1.701 [2.048 80 1.664 [1.990 132 ]1.656 [1.978 184 | 1.653 |1.973
29  ]1.699 [2.045 81 1.664 [1.990 133 ]1.656 [1.978 185 | 1.653 |1.973
30 |1.697 [2.042 82 1.664 |1.989 134 11.656 [1.978 186 | 1.653 |1.973
31  |1.696 [2.040 83 1.663 |1.989 135 [1.656 [1.978 187 | 1.653 |1.973
32 ]1.694 [2.037 84 1.663 |1.989 136 [1.656 [1.978 188 | 1.653 |1.973
33 1.692 [2.035 85 1.663 |1.988 137 11.656 [1.977 189 | 1.654 |1.973
34 1.691 [2.032 86 1.663 |1.988 138 [1.656 [1.977 190 | 1.653 |1.973
35 ]1.690 [2.030 87 1.663 |1.988 139 11.656 [1.977 191 | 1.653 |1.972
36 |1.688 [2.028 88 1.662 |1.987 140 [1.656 [1.977 192 | 1.653 |1.972
37 |1.687 [2.026 89 1.662 |1.987 141 [1.656 [1.977 193 | 1.653 |1.972
38 |1.686 [2.024 90 1.662 |1.987 142 11.656 [1.977 194 | 1.653 |1.972
39 ]1.685 [2.023 91 1.662 |1.986 143 11.656 [1.977 195 | 1.654 |1.972
40 [1.684 [2.021 92 1.662 |1.986 144 11.656 [1.977 196 | 1.653 |1.972
41  ]1.683 [2.020 93 1.661 |1.986 145 11.655 |[1.976 197 | 1.653 |1.972
42  11.682 2.018 94 1.661 |1.986 146 [1.655 [1.976 198 | 1.653 |1.972
43 11.681 P2.017 95 1.661 |1.985 147 11.655 [1.976 199 | 1.653 |1.972
44 11.680 [2.015 96 1.661 |1.985 148 [1.655 [1.976 200 | 1.653 |1.972
45 11.679 P.014 97 1.661 |1.985 149 11.655 [1.976

46 [1.679 P.014 98 1.661 |1.984 150 |1.655 |[1.976

47 11.678 [2.013 99 1.660 |1.984 151 |1.655 [1.976

48 11.677 2.012 100 | 1.660 |1.984 152 11.655 [1.976

49 11.677 P.011 101 | 1.660 |1.984 153 11.655 [1.976

50 |1.676 [2.010 102 | 1.660 |1.983 154 ]1.655 [1.975

51 |1.675 [2.008 103 | 1.660 |1.983 155 [1.655 [1.975

52 |1.675 [2.007 104 | 1.660 |1.983 156 [1.655 [1.975







