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PETUNJUK PENGISIAN KUESIONER 

Dalam kuisioner ini terdapat tiga pernyataan mengenai talent management dan 

pengembangan karir dan kinerja karyawan . Beri jawaban atas pernyataan berikut 

ini sesuai dengan pendapat anda dan kondisi yang sebenarnya, dengan cara 

memberi tanda (√) pada kolom yang tersedia. 

Keterangan Pilihan Jawaban : 

STS : Sangat Tidak Setuju 

TS : Tidak Setuju 

KS : Kurang Setuju 

S : Setuju 

SS : Sangat Setuju 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Talent Management (X1) 

 

 

 

 

 

 

 

No 

 

Indikator 

Tanggapan Responden 

STS TS KS S SS 

Identifikasi talenta 

1 Saya merasa perusahaan mampu mengenali potensi 

dan kemampuan saya secara objektif. 
     

2 Saya termasuk dalam daftar karyawan yang 

dipertimbangkan untuk pengembangan lebih lanjut 

oleh perusahaan. 

     

Pengembangan talenta 

3 Saya mendapatkan pelatihan atau pembinaan yang 

mendukung pengembangan kompetensi saya di 

tempat kerja. 

     

 4 Saya merasa memiliki kesempatan yang cukup untuk 

meningkatkan keterampilan dan jenjang karier saya. 
     

Retensi talenta 

5 Saya merasa betah dan termotivasi untuk tetap 

bekerja di perusahaan ini. 
     

6 Saya merasa perusahaan menghargai dan mengakui 

kontribusi yang saya berikan. 
     

Perencanaan suksesi 

7 Saya mengetahui adanya program yang 

mempersiapkan karyawan untuk menempati posisi 

strategis di masa depan. 

     

8 Saya merasa perusahaan memberi kesempatan 

kepada saya untuk berkembang ke posisi yang lebih 

tinggi. 

     



 
 

 
 

Pengembangan Karir (X2) 

 

No 

 

Indikator 

Tanggapan Responden 

STS TS KS S SS 

Kebijakan organisasi 

1 Saya mengetahui adanya kebijakan perusahaan yang 

mendukung pengembangan karir karyawan. 
     

2 Saya merasa kebijakan organisasi memberikan 

kesempatan untuk saya berkembang dalam pekerjaan. 
     

Kinerja kerja 

3 Saya percaya bahwa peningkatan kinerja saya 

berdampak pada peluang pengembangan karir. 
     

4 Saya terdorong meningkatkan kinerja karena itu 

menjadi pertimbangan dalam jenjang karir. 
     

Latar belakang pendidikan 

5 Saya merasa latar belakang pendidikan saya 

mendukung pengembangan karir di perusahaan ini. 
     

6 Saya mendapatkan kesempatan berkembang sesuai 

dengan tingkat pendidikan yang saya miliki. 
     

Pelatihan 

7 Saya mengikuti pelatihan yang relevan untuk 

menunjang pengembangan karir saya. 
     

8 Saya merasa pelatihan yang saya ikuti membantu 

saya dalam mencapai jenjang karir berikutnya. 
     

Kesetiaan pada organisasi 

9 Saya menunjukkan komitmen dan loyalitas terhadap 

perusahaan dalam jangka panjang. 
     

10 Saya merasa kesetiaan saya terhadap organisasi 

dihargai melalui kesempatan pengembangan karir. 
     

 

 

 

 



 
 

 
 

Kinerja Karyawan (Y) 

 

No 

 

Indikator 

Tanggapan Responden 

STS TS KS S SS 

Kualitas kerja 

1 Saya selalu berusaha menyelesaikan pekerjaan 

dengan standar kualitas yang tinggi. 
     

2 Saya merasa bahwa hasil kerja saya sesuai dengan 

harapan dan kebutuhan perusahaan. 
     

Kuantitas kerja 

3 Saya mampu menyelesaikan tugas sesuai dengan 

target yang telah ditetapkan. 
     

4 Saya dapat menyelesaikan pekerjaan dalam jumlah 

yang sesuai dengan ekspektasi perusahaan. 
     

Ketepatan waktu 

5 Saya selalu menyelesaikan pekerjaan sesuai dengan 

tenggat waktu yang diberikan. 
     

6 Saya dapat bekerja secara efisien tanpa 

mengorbankan kualitas pekerjaan. 
     

Efektivitas kerja 

7 Saya mampu menggunakan sumber daya yang 

tersedia secara efektif dalam bekerja. 
     

8 Saya dapat menyelesaikan pekerjaan dengan strategi 

yang efisien dan produktif. 
     

Kemandirian dalam bekerja 

9 Saya dapat bekerja secara mandiri tanpa harus selalu 

menunggu arahan dari atasan. 
     

10 Saya mampu mengambil inisiatif dalam 

menyelesaikan tugas tanpa pengawasan langsung. 
     



 
 

 

Tabulasi Data Validitas dan Reliabilitas 

 

 

 

 

 

 

 

 

 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10

1 5 5 5 5 5 5 4 5 39 5 5 4 5 5 5 5 5 5 5 49 5 4 5 4 5 4 5 4 5 4 45

2 4 4 3 5 5 4 5 5 35 5 4 5 5 4 5 4 5 5 4 46 5 5 4 5 5 4 4 5 4 5 46

3 5 4 3 5 5 4 5 4 35 5 4 5 5 5 5 4 5 5 5 48 4 5 5 4 5 4 5 5 5 4 46

4 3 4 3 5 5 4 5 5 34 5 5 5 5 5 5 5 5 5 5 50 4 4 2 4 4 4 4 4 4 4 38

5 5 5 5 4 5 5 5 5 39 5 5 5 5 4 5 5 5 5 4 48 4 4 4 4 4 4 4 4 4 3 39

6 4 4 3 3 4 4 3 3 28 5 4 5 4 5 4 4 5 5 5 46 4 4 4 4 3 4 4 4 4 4 39

7 5 5 5 4 4 4 5 4 36 5 5 5 5 5 5 5 5 5 5 50 5 5 4 5 4 5 4 5 4 5 46

8 4 4 3 4 5 4 4 3 31 5 5 4 5 4 5 5 4 5 4 46 4 4 4 4 3 4 4 4 4 3 38

9 5 5 4 4 5 4 4 5 36 5 5 4 5 5 5 5 4 5 5 48 5 4 4 4 4 4 4 4 4 4 41

10 4 4 5 5 5 4 5 5 37 4 4 4 4 4 4 4 4 4 4 40 4 4 4 4 4 4 4 4 4 3 39

11 5 5 3 5 5 4 3 5 35 3 4 4 4 4 4 4 4 3 4 38 4 4 4 4 5 4 5 4 4 4 42

12 4 4 5 4 5 4 4 3 33 5 5 5 5 5 4 5 5 4 5 48 5 4 5 5 5 5 4 5 5 5 48

13 4 3 4 4 3 4 4 4 30 5 4 5 4 5 5 5 5 4 5 47 4 5 5 5 5 4 5 5 5 5 48

14 5 4 4 5 5 4 4 5 36 4 5 4 5 4 5 4 5 4 5 45 5 4 5 4 5 5 4 5 5 5 47

15 5 4 4 4 3 4 4 5 33 5 5 4 5 5 4 5 5 4 5 47 4 4 4 4 4 4 4 4 5 4 41

16 5 5 5 5 5 4 5 3 37 5 5 4 4 5 5 4 4 5 5 46 5 5 4 5 5 5 5 5 4 5 48

17 5 5 4 4 5 4 4 5 36 4 5 4 5 4 5 4 5 5 5 46 4 4 3 4 4 4 4 4 5 4 40

18 5 4 4 3 5 4 4 5 34 5 5 5 4 5 5 5 4 5 5 48 4 4 4 4 4 4 4 4 4 5 41

19 5 5 5 5 5 4 5 5 39 4 4 4 5 4 4 5 4 5 4 43 4 4 5 4 3 5 5 5 4 4 43

20 4 5 5 5 5 4 4 5 37 4 4 4 4 4 4 4 4 4 4 40 4 4 5 5 4 5 5 4 5 5 46

 No

Talent Management (X1)

Total

 Pengembangan Karir (X2)

Total

 Kinerja Karyawan (Y)

Total



 
 

 
 

Hasil Uji Instrumen 

Uji Validitas 

Pernyataan  Rhitung Ttabel Keterangan 

Talent Management (X1) 

Pernyataan 1 0, 474 0,443 Valid 

Pernyataan 2 0,719 0,443 Valid 

Pernyataan 3 0,610 0,443 Valit 

Pernyataan 4 0,579 0,443 Valid 

Pernyataan 5 0,545 0,443 Valid 

Pernyataan 6 0,466 0,443 Valid 

Pernyataan 7 0,518 0,443 Valid 

Pernyataan 8 0,564 0,443 Valid 

Pengembangan Karir (X2) 

Pernyataan 1 0,856 0,443 Valid 

Pernyataan 2 0,619 0,443 Valid 

Pe rnyataan 3 0,543 0,443 Valid 

Pernyataan 4 0,540 0,443 Valid 

Pernyataan 5 0,670 0,443 Valid 

Pernyataan 6 0,637 0,443 Valid 

Pernyataan 7 0,577 0,443 Valid 

Pernyataan 8 0,587 0,443 Valid 

Pernyataan 9 0,653 0,443 Valid 

Pernyataan 10 0,670 0,443 Valid 

Kinerja Karyawan (Y) 

Pernyataan 1 0,582 0,443 Valid 

Pernyataan 2 0,611 0,443 Valid 

Pernyataan 3 0,656 0,443 Valid 

Pernyataan 4 0,730 0,443 Valid 

Pernyataan 5 0,703 0,443 Valid 

Pernyataan 6 0,607 0,443 Valid 

Pernyataan 7 0,493 0,443 Valid 

Pernyataan 8 0,795 0,443 Valid 

Pernyataan 9 0,478 0,443 Valid 

Pernyataan 10 0,783 0,443 Valid 

 

 

 



 
 

 
 

 

Hasil Uji Reliabilitas 

Pernyataan Jumlah 
Cronbach’s 

Alpha  

Cronbach’s 

Alpha Standa

r 

Keterangan 

Talent Management 

(X1) 

 

8 0,672 
0,60 Reliable 

Pengembangan Karir 

 
10 0,838 0,60 Reliable 

Kinerja Karyawan 

 
10 0,839 0,60 Reliable 

 

Uji Validitas Talent Management (X1) 

Correlations 

 X110 X111 X112 X113 X114 X115 X116 X117 TOTAL 

X110 Pearson Correlation 1 .524
*
 .296 -.051 .040 .254 -.040 .216 .474

*
 

Sig. (2-tailed)  .018 .205 .830 .868 .279 .868 .360 .035 

N 20 20 20 20 20 20 20 20 20 

X111 Pearson Correlation .524
*
 1 .434 .233 .455

*
 .343 .080 .256 .719

**
 

Sig. (2-tailed) .018  .056 .324 .044 .139 .736 .276 .000 

N 20 20 20 20 20 20 20 20 20 

X112 Pearson Correlation .296 .434 1 .109 .056 .361 .320 .082 .610
**
 

Sig. (2-tailed) .205 .056  .648 .813 .118 .170 .730 .004 

N 20 20 20 20 20 20 20 20 20 

X113 Pearson Correlation -.051 .233 .109 1 .400 .050 .424 .318 .579
**
 

Sig. (2-tailed) .830 .324 .648  .080 .833 .063 .171 .007 

N 20 20 20 20 20 20 20 20 20 

X114 Pearson Correlation .040 .455
*
 .056 .400 1 .156 .220 .165 .545

*
 

Sig. (2-tailed) .868 .044 .813 .080  .511 .352 .487 .013 

N 20 20 20 20 20 20 20 20 20 

X115 Pearson Correlation .254 .343 .361 .050 .156 1 .104 .228 .466
*
 

Sig. (2-tailed) .279 .139 .118 .833 .511  .662 .334 .039 

N 20 20 20 20 20 20 20 20 20 

X116 Pearson Correlation -.040 .080 .320 .424 .220 .104 1 .126 .518
*
 

Sig. (2-tailed) .868 .736 .170 .063 .352 .662  .596 .019 

N 20 20 20 20 20 20 20 20 20 

X117 Pearson Correlation .216 .256 .082 .318 .165 .228 .126 1 .564
**
 

Sig. (2-tailed) .360 .276 .730 .171 .487 .334 .596  .010 

N 20 20 20 20 20 20 20 20 20 

TOTAL Pearson Correlation .474
*
 .719

**
 .610

**
 .579

**
 .545

*
 .466

*
 .518

*
 .564

**
 1 

Sig. (2-tailed) .035 .000 .004 .007 .013 .039 .019 .010  
N 20 20 20 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 



 
 

 
 

Uji Validitas Pengembangan Karir (X2) 

Correlations 

 X201 X202 X203 X204 X205 X206 X207 X208 X209 X210 TOTAL 

X201 Pearson 

Correlation 
1 .392 .553

*
 .284 .676

**
 .467

*
 .501

*
 .392 .629

**
 .467

*
 .856

**
 

Sig. (2-

tailed) 
 .087 .011 .225 .001 .038 .025 .087 .003 .038 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

X202 Pearson 

Correlation 
.392 1 -.082 .471

*
 .287 .471

*
 .492

*
 .167 .315 .471

*
 .619

**
 

Sig. (2-

tailed) 
.087  .731 .036 .220 .036 .027 .482 .176 .036 .004 

N 20 20 20 20 20 20 20 20 20 20 20 

X203 Pearson 

Correlation 
.553

*
 -.082 1 .032 .414 .242 .212 .533

*
 .276 .242 .543

*
 

Sig. (2-

tailed) 
.011 .731  .895 .069 .303 .369 .015 .239 .303 .013 

N 20 20 20 20 20 20 20 20 20 20 20 

X204 Pearson 

Correlation 
.284 .471

*
 .032 1 -.032 .341 .390 .471

*
 .396 .121 .540

*
 

Sig. (2-

tailed) 
.225 .036 .895  .895 .142 .089 .036 .084 .612 .014 

N 20 20 20 20 20 20 20 20 20 20 20 

X205 Pearson 

Correlation 
.676

**
 .287 .414 -.032 1 .179 .394 .287 .241 .811

**
 .670

**
 

Sig. (2-

tailed) 
.001 .220 .069 .895  .450 .086 .220 .305 .000 .001 

N 20 20 20 20 20 20 20 20 20 20 20 

X206 Pearson 

Correlation 
.467

*
 .471

*
 .242 .341 .179 1 .179 .257 .575

**
 .341 .637

**
 

Sig. (2-

tailed) 
.038 .036 .303 .142 .450  .450 .274 .008 .142 .003 

N 20 20 20 20 20 20 20 20 20 20 20 

X207 Pearson 

Correlation 
.501

*
 .492

*
 .212 .390 .394 .179 1 .082 .241 .179 .577

**
 

Sig. (2-

tailed) 
.025 .027 .369 .089 .086 .450  .731 .305 .450 .008 

N 20 20 20 20 20 20 20 20 20 20 20 



 
 

 
 

X208 Pearson 

Correlation 
.392 .167 .533

*
 .471

*
 .287 .257 .082 1 .140 .471

*
 .587

**
 

Sig. (2-

tailed) 
.087 .482 .015 .036 .220 .274 .731  .556 .036 .006 

N 20 20 20 20 20 20 20 20 20 20 20 

X209 Pearson 

Correlation 
.629

**
 .315 .276 .396 .241 .575

**
 .241 .140 1 .216 .653

**
 

Sig. (2-

tailed) 
.003 .176 .239 .084 .305 .008 .305 .556  .361 .002 

N 20 20 20 20 20 20 20 20 20 20 20 

X210 Pearson 

Correlation 
.467

*
 .471

*
 .242 .121 .811

**
 .341 .179 .471

*
 .216 1 .670

**
 

Sig. (2-

tailed) 
.038 .036 .303 .612 .000 .142 .450 .036 .361  .001 

N 20 20 20 20 20 20 20 20 20 20 20 

TOTAL Pearson 

Correlation 
.856

**
 .619

**
 .543

*
 .540

*
 .670

**
 .637

**
 .577

**
 .587

**
 .653

**
 .670

**
 1 

Sig. (2-

tailed) 
.000 .004 .013 .014 .001 .003 .008 .006 .002 .001  

N 20 20 20 20 20 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Uji Reliabelitas 

Talent Management (X1) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.672 8 

 

Pengembangan Karir (X2) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.838 10 

 



 
 

 
 

Kinerja Karyawan (Y) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.839 10 

 

Uji Validitas Kinerja Karyawan (Y) 

Correlations 

 Y01 Y02 Y03 Y04 Y05 Y06 Y07 Y08 Y09 Y10 TOTAL 

Y01 Pearson 

Correlation 
1 .303 .224 .435 .488

*
 .435 

-

.099 
.471

*
 .043 .488

*
 .582

**
 

Sig. (2-

tailed) 
 .195 .342 .055 .029 .055 .678 .036 .858 .029 .007 

N 20 20 20 20 20 20 20 20 20 20 20 

Y02 Pearson 

Correlation 
.303 1 .154 .630

**
 .455

*
 .126 .303 .707

**
 .000 .455

*
 .611

**
 

Sig. (2-

tailed) 
.195  .516 .003 .044 .597 .195 .000 1.000 .044 .004 

N 20 20 20 20 20 20 20 20 20 20 20 

Y03 Pearson 

Correlation 
.224 .154 1 .262 .287 .408 .504

*
 .464

*
 .464

*
 .287 .656

**
 

Sig. (2-

tailed) 
.342 .516  .264 .220 .074 .023 .039 .039 .220 .002 

N 20 20 20 20 20 20 20 20 20 20 20 

Y04 Pearson 

Correlation 
.435 .630

**
 .262 1 .391 .524

*
 .206 .579

**
 .134 .703

**
 .730

**
 

Sig. (2-

tailed) 
.055 .003 .264  .089 .018 .384 .007 .574 .001 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y05 Pearson 

Correlation 
.488

*
 .455

*
 .287 .391 1 .078 .338 .439 .439 .487

*
 .703

**
 

Sig. (2-

tailed) 
.029 .044 .220 .089  .743 .145 .053 .053 .029 .001 

N 20 20 20 20 20 20 20 20 20 20 20 

Y06 Pearson 

Correlation 
.435 .126 .408 .524

*
 .078 1 .206 .579

**
 .134 .547

*
 .607

**
 



 
 

 
 

Sig. (2-

tailed) 
.055 .597 .074 .018 .743  .384 .007 .574 .013 .005 

N 20 20 20 20 20 20 20 20 20 20 20 

Y07 Pearson 

Correlation 
-.099 .303 .504

*
 .206 .338 .206 1 .257 .257 .188 .493

*
 

Sig. (2-

tailed) 
.678 .195 .023 .384 .145 .384  .274 .274 .428 .027 

N 20 20 20 20 20 20 20 20 20 20 20 

Y08 Pearson 

Correlation 
.471

*
 .707

**
 .464

*
 .579

**
 .439 .579

**
 .257 1 .167 .585

**
 .795

**
 

Sig. (2-

tailed) 
.036 .000 .039 .007 .053 .007 .274  .482 .007 .000 

N 20 20 20 20 20 20 20 20 20 20 20 

Y09 Pearson 

Correlation 
.043 .000 .464

*
 .134 .439 .134 .257 .167 1 .292 .478

*
 

Sig. (2-

tailed) 
.858 1.000 .039 .574 .053 .574 .274 .482  .211 .033 

N 20 20 20 20 20 20 20 20 20 20 20 

Y10 Pearson 

Correlation 
.488

*
 .455

*
 .287 .703

**
 .487

*
 .547

*
 .188 .585

**
 .292 1 .783

**
 

Sig. (2-

tailed) 
.029 .044 .220 .001 .029 .013 .428 .007 .211  .000 

N 20 20 20 20 20 20 20 20 20 20 20 

TOTAL Pearson 

Correlation 
.582

**
 .611

**
 .656

**
 .730

**
 .703

**
 .607

**
 .493

*
 .795

**
 .478

*
 .783

**
 1 

Sig. (2-

tailed) 
.007 .004 .002 .000 .001 .005 .027 .000 .033 .000  

N 20 20 20 20 20 20 20 20 20 20 20 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 



 
 

 
 

Tabulasi Data 

Talent Management (X1) 

No 

Talent Management (X1) 

Total X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

1 5 4 5 5 3 5 4 4 35 

2 5 5 5 4 4 5 5 5 38 

3 4 4 3 5 4 4 4 4 32 

4 5 5 3 5 5 4 5 5 37 

5 5 4 5 5 5 5 5 4 38 

6 4 4 5 5 4 4 5 4 35 

7 3 4 5 4 4 4 5 4 33 

8 4 5 5 5 5 4 5 5 38 

9 5 5 4 4 5 4 4 5 36 

10 5 5 5 4 5 5 5 5 39 

11 5 4 5 5 4 5 4 5 37 

12 4 4 5 4 5 4 4 3 33 

13 4 5 4 4 3 4 4 4 32 

14 5 4 3 5 5 4 4 5 35 

15 5 4 4 4 3 4 4 5 33 

16 5 5 5 5 5 4 5 3 37 

17 4 3 4 4 5 4 4 5 33 

18 5 4 4 3 5 4 4 5 34 

19 5 5 5 5 5 4 5 5 39 

20 5 4 4 4 4 4 4 5 34 

21 5 5 5 5 3 4 4 4 35 

22 4 3 4 4 5 5 4 4 33 

23 4 4 5 4 3 5 4 3 32 

24 4 5 3 5 4 3 4 5 33 

25 4 5 4 5 5 5 5 5 38 

26 5 4 4 3 4 4 4 5 33 

27 5 3 4 5 5 4 4 5 35 

28 5 5 5 3 5 4 5 4 36 

29 4 4 5 4 5 4 5 5 36 

30 5 5 5 4 4 4 5 4 36 

31 4 4 5 4 5 4 5 5 36 

32 5 4 5 5 5 4 5 5 38 

33 5 5 4 3 4 4 4 4 33 

34 5 5 4 5 5 4 5 4 37 

35 5 5 5 5 4 4 4 5 37 

36 4 5 5 4 5 4 5 5 37 



 
 

 
 

37 5 4 5 5 4 5 4 4 36 

38 4 4 5 4 4 5 4 5 35 

39 5 5 3 5 3 3 4 5 33 

40 5 4 5 4 4 3 5 4 34 

41 5 4 5 3 4 4 5 3 33 

42 4 3 5 5 5 4 4 4 34 

43 5 4 5 5 4 5 5 5 38 

44 4 4 5 5 4 5 4 5 36 

45 4 5 5 5 4 4 4 5 36 

46 4 5 5 5 5 5 5 4 38 

47 5 5 4 4 5 4 5 5 37 

48 4 5 4 5 3 5 5 4 35 

49 5 5 4 4 5 5 5 5 38 

50 5 5 5 5 5 5 4 4 38 

51 4 4 4 4 5 4 5 5 35 

52 5 4 5 5 4 4 4 5 36 

53 4 5 4 5 5 4 5 4 36 

54 4 5 5 4 5 5 3 5 36 

55 5 4 4 5 5 3 4 4 34 

56 5 5 5 4 4 5 5 5 38 

57 5 4 4 5 4 5 4 5 36 

58 5 4 4 5 5 5 5 4 37 

59 5 5 5 4 5 5 5 4 38 

60 5 5 5 4 5 4 4 4 36 

61 4 4 4 4 4 4 4 4 32 

62 4 4 5 4 5 5 4 5 36 

63 5 5 4 5 5 3 4 5 36 

64 4 5 4 5 4 4 4 5 35 

65 5 4 5 5 5 4 3 5 36 

66 4 4 4 5 4 4 4 5 34 

67 5 5 5 5 5 5 4 5 39 

68 5 4 4 5 4 4 5 4 35 

69 5 5 5 3 4 5 5 5 37 

70 5 4 4 4 5 5 5 4 36 

71 5 4 4 3 5 5 4 5 35 

72 4 3 5 4 5 4 5 5 35 

73 4 5 5 5 5 5 5 5 39 

74 5 5 4 5 5 4 5 4 37 

75 5 5 5 4 5 5 4 5 38 

76 4 4 4 4 4 4 4 4 32 

77 4 4 5 5 3 5 5 5 36 



 
 

 
 

78 4 4 5 5 4 5 5 4 36 

79 5 5 5 5 5 5 5 5 40 

80 5 4 4 4 4 4 4 5 34 

81 5 4 4 5 4 4 4 4 34 

82 4 3 5 4 4 3 5 5 33 

83 5 4 4 3 5 4 5 4 34 

84 4 3 5 5 4 5 4 5 35 

85 5 4 3 5 5 4 4 5 35 

86 4 4 5 5 5 5 5 4 37 

87 5 4 4 4 5 5 3 4 34 

88 4 5 4 4 4 4 4 4 33 

89 5 5 5 4 5 4 5 4 37 

90 5 4 5 5 4 5 5 5 38 

91 5 4 4 4 4 5 5 4 35 

92 5 5 5 5 5 5 5 5 40 

93 5 4 4 4 5 5 4 5 36 

94 5 4 5 5 5 5 4 5 38 

95 5 5 4 5 4 5 4 5 37 

96 4 5 5 4 5 5 4 4 36 

97 5 4 5 5 4 5 4 5 37 

98 5 5 4 5 4 4 5 4 36 

99 5 5 5 5 5 4 5 5 39 

100 4 4 5 4 5 5 4 4 35 

101 4 3 5 4 3 5 5 5 34 

102 5 4 5 5 5 5 5 5 39 

103 4 4 4 4 4 4 5 4 33 

104 5 5 4 5 5 5 5 5 39 

105 3 4 5 5 5 5 5 5 37 

106 5 5 5 5 5 5 5 4 39 

107 5 5 3 5 4 5 4 4 35 

108 5 4 5 4 5 5 4 3 35 

109 5 4 4 5 5 5 5 4 37 

110 5 4 4 5 4 5 5 5 37 

111 5 4 4 5 5 4 4 4 35 

112 5 5 5 5 5 5 4 5 39 

113 5 4 4 5 3 5 5 4 35 

114 4 4 4 3 4 5 5 5 34 

115 5 4 4 5 3 4 3 4 32 

116 5 5 5 4 4 4 4 3 34 

117 5 5 5 5 5 5 3 5 38 

118 3 4 4 5 5 4 4 4 33 



 
 

 
 

119 4 5 4 5 4 5 4 5 36 

120 5 5 5 5 4 5 5 5 39 

121 4 5 4 5 4 4 4 4 34 

122 5 5 5 5 4 4 4 5 37 

123 4 5 4 5 4 5 5 5 37 

124 5 3 5 5 4 4 5 5 36 

125 5 4 5 5 4 4 5 5 37 

126 5 4 5 5 5 5 5 5 39 

127 4 4 5 4 4 4 5 4 34 

128 5 5 5 5 5 3 5 5 38 

129 5 5 4 5 2 4 4 5 34 

130 5 5 4 5 4 3 4 5 35 

131 5 5 5 5 4 5 3 5 37 

132 5 5 4 5 5 4 4 4 36 

133 5 5 5 5 5 5 4 5 39 

134 5 5 5 5 3 4 5 4 36 

135 5 5 5 5 4 4 5 5 38 

136 5 4 5 5 5 5 4 4 37 

137 5 5 4 5 5 4 5 5 38 

138 2 4 5 5 5 4 4 4 33 

139 5 5 5 2 4 5 4 5 35 

140 5 5 4 5 4 5 5 3 36 

141 5 5 5 5 4 2 5 4 35 

142 5 5 5 5 4 4 5 5 38 

143 5 5 4 5 5 5 4 5 38 

144 5 5 4 5 5 5 5 5 39 

145 5 4 5 5 5 5 5 5 39 

146 5 5 4 5 4 5 5 5 38 

147 5 5 5 5 3 3 5 5 36 

148 5 4 5 2 4 4 5 5 34 

149 5 5 5 5 4 4 5 5 38 

150 5 5 5 5 3 4 5 5 37 

151 5 3 5 5 5 5 5 5 38 

152 5 5 5 5 4 5 5 5 39 

153 5 4 5 5 5 5 5 5 39 

154 5 5 5 5 5 4 5 5 39 

 

 

 



 
 

 
 

Pengembangan Karir  (X2) 

No Pengembangan Karir (X2) 

Total X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

1 4 4 4 3 4 5 4 5 4 5 42 

2 5 4 4 4 4 4 5 4 5 5 44 

3 5 3 4 4 5 5 4 4 4 5 43 

4 4 5 4 5 4 5 4 5 5 5 46 

5 5 5 5 4 5 5 5 4 5 5 48 

6 4 4 4 5 4 4 5 4 5 4 43 

7 4 4 4 4 4 4 4 4 4 5 41 

8 5 4 5 4 5 4 5 4 5 4 45 

9 5 5 4 5 5 4 4 5 4 5 46 

10 4 5 5 5 5 4 5 5 5 4 47 

11 4 4 5 4 4 4 4 4 4 4 41 

12 4 4 4 4 4 4 3 4 4 3 38 

13 4 4 4 4 5 4 4 4 4 4 41 

14 5 5 4 5 4 5 4 5 4 5 46 

15 5 5 4 5 3 4 5 5 4 5 45 

16 5 5 4 4 5 5 4 4 5 5 46 

17 4 5 4 5 4 5 4 5 5 5 46 

18 5 5 5 3 5 5 5 4 5 4 46 

19 4 4 4 5 4 4 5 4 5 4 43 

20 4 4 4 4 4 4 4 4 4 4 40 

21 5 5 4 5 4 5 5 4 5 4 46 

22 4 5 4 5 5 5 5 4 5 5 47 

23 4 4 4 4 4 4 4 4 4 4 40 

24 3 4 4 4 4 4 4 4 3 4 38 

25 5 5 5 5 5 4 5 5 4 5 48 

26 5 4 5 4 5 5 5 5 4 5 47 

27 4 4 3 4 3 5 5 4 5 3 40 

28 3 5 5 4 5 4 5 5 5 5 46 

29 4 4 4 4 5 3 4 4 3 4 39 

30 4 5 3 5 5 4 4 4 5 5 44 

31 5 4 4 5 5 5 5 4 5 4 46 

32 5 4 5 5 4 4 5 4 4 4 44 

33 5 3 5 5 5 4 5 5 5 5 47 

34 5 4 5 4 5 5 4 5 4 3 44 

35 3 4 5 4 5 4 5 4 4 3 41 

36 4 5 5 4 5 5 4 5 5 5 47 

37 5 5 4 4 5 5 4 5 5 3 45 



 
 

 
 

38 4 5 5 4 4 4 4 4 3 4 41 

39 5 5 4 5 5 4 4 5 4 4 45 

40 5 3 5 4 5 5 5 5 4 4 45 

41 4 5 4 4 3 5 5 4 5 5 44 

42 5 5 3 5 5 5 3 5 5 5 46 

43 4 5 5 4 4 5 5 4 4 4 44 

44 4 5 5 5 5 5 4 5 3 4 45 

45 5 5 5 4 5 5 4 5 1 2 41 

46 4 4 4 4 4 5 4 5 4 5 43 

47 3 5 4 5 5 5 5 4 5 5 46 

48 4 4 5 5 5 5 4 5 5 5 47 

49 5 5 4 5 4 5 5 4 5 4 46 

50 5 4 4 4 4 4 4 4 4 5 42 

51 5 5 4 5 4 5 4 3 5 5 45 

52 5 4 5 4 5 4 5 5 5 4 46 

53 4 4 4 4 5 4 5 4 4 5 43 

54 5 4 4 4 4 5 4 5 4 5 44 

55 3 5 4 5 5 5 5 4 5 5 46 

56 4 4 5 5 5 5 3 5 5 5 46 

57 5 4 5 4 5 4 5 4 5 4 45 

58 5 5 4 5 5 4 4 5 4 5 46 

59 4 4 5 4 5 4 5 5 5 4 45 

60 4 2 4 5 4 5 5 5 4 5 43 

61 5 4 4 4 5 4 4 4 5 4 43 

62 4 4 5 5 5 5 5 5 5 4 47 

63 5 4 4 5 4 5 5 4 4 5 45 

64 5 5 4 3 5 5 5 5 5 5 47 

65 5 5 4 5 4 4 4 4 5 5 45 

66 4 5 5 4 4 4 4 3 5 4 42 

67 4 5 4 5 5 5 5 5 5 4 47 

68 5 5 5 5 4 4 3 5 5 4 45 

69 4 5 4 5 4 5 4 5 5 5 46 

70 5 5 5 4 5 5 5 4 5 5 48 

71 4 4 4 5 4 4 5 4 5 4 43 

72 4 4 4 4 4 4 4 4 4 4 40 

73 5 4 5 4 5 4 5 4 5 4 45 

74 5 5 4 5 5 4 4 5 4 5 46 

75 4 5 4 4 5 4 5 5 5 4 45 

76 5 5 5 4 2 5 4 5 5 3 43 

77 5 4 5 5 4 5 4 5 4 5 46 

78 5 4 5 4 5 4 4 3 5 5 44 



 
 

 
 

79 4 5 4 4 4 4 5 4 4 4 42 

80 4 5 4 3 4 4 4 4 4 4 40 

81 4 4 4 4 4 4 5 4 4 4 41 

82 5 5 4 5 5 4 4 5 4 3 44 

83 4 5 5 5 5 4 4 4 5 4 45 

84 5 4 4 5 4 5 5 5 4 4 45 

85 4 5 5 4 5 4 5 5 4 5 46 

86 5 4 5 5 4 5 4 4 4 5 45 

87 4 4 5 4 4 5 4 5 5 3 43 

88 5 5 3 5 3 3 4 5 4 5 42 

89 4 4 5 4 4 3 2 4 4 4 38 

90 5 4 3 4 5 4 5 3 3 4 40 

91 4 3 5 5 5 4 4 4 4 4 42 

92 4 4 5 5 4 5 5 5 5 5 47 

93 4 4 5 5 4 5 4 2 4 5 42 

94 5 5 4 4 5 4 4 5 5 4 45 

95 5 5 5 4 4 5 5 5 4 5 47 

96 3 4 5 4 4 5 4 5 5 4 43 

97 4 4 5 4 5 4 4 4 5 5 44 

98 4 3 4 4 3 4 4 4 5 5 40 

99 5 4 3 5 5 4 4 3 5 5 43 

100 4 4 4 4 4 5 4 4 5 5 43 

101 5 5 3 4 5 5 4 4 5 4 44 

102 4 4 4 4 4 4 4 4 4 4 40 

103 5 5 5 5 5 4 4 5 5 4 47 

104 4 4 5 4 5 5 4 5 4 5 45 

105 3 4 4 3 4 4 5 5 4 4 40 

106 4 3 4 4 4 4 5 4 4 5 41 

107 5 5 5 5 4 5 4 5 2 5 45 

108 4 5 4 4 5 5 4 4 5 5 45 

109 3 4 5 5 4 5 4 5 4 4 43 

110 4 4 5 4 3 5 4 4 5 4 42 

111 5 4 5 4 4 5 3 5 5 5 45 

112 5 4 3 5 4 4 5 4 5 4 43 

113 3 4 3 5 5 4 5 5 5 5 44 

114 5 3 5 4 5 5 5 5 5 5 47 

115 4 4 3 3 4 4 3 3 5 5 38 

116 5 5 3 4 4 4 5 4 3 3 40 

117 4 5 5 5 4 4 5 5 4 5 46 

118 5 4 4 4 5 4 5 5 5 4 45 

119 4 5 5 4 5 5 4 5 4 4 45 



 
 

 
 

120 5 4 5 5 4 5 4 4 5 5 46 

121 4 4 5 4 5 4 5 3 4 5 43 

122 4 3 4 4 3 4 5 5 4 4 40 

123 5 4 5 4 5 4 5 4 5 5 46 

124 5 5 4 5 5 4 4 5 4 5 46 

125 5 5 5 4 4 4 5 5 5 4 46 

126 4 4 3 4 4 4 3 4 4 3 37 

127 3 4 3 4 4 4 3 4 4 4 37 

128 4 4 4 4 4 5 5 5 4 4 43 

129 4 4 4 5 5 3 5 5 4 4 43 

130 4 5 4 4 5 4 5 4 5 4 44 

131 4 4 4 3 3 5 5 4 5 4 41 

132 5 4 4 4 4 4 3 4 4 4 40 

133 5 4 4 5 3 5 5 4 5 5 45 

134 5 4 4 4 4 5 4 4 2 5 41 

135 4 3 4 4 4 4 3 4 5 5 40 

136 3 3 3 4 2 4 3 4 4 3 33 

137 5 4 4 5 5 4 4 4 4 5 44 

138 5 3 4 4 4 5 4 5 4 5 43 

139 5 4 5 5 5 5 5 5 5 5 49 

140 5 4 5 4 4 4 5 4 5 4 44 

141 5 4 5 5 5 5 3 5 4 4 45 

142 5 4 5 5 4 5 4 4 5 3 44 

143 5 5 5 4 5 5 3 4 5 5 46 

144 5 4 5 5 5 4 4 5 5 4 46 

145 4 5 5 5 5 5 5 5 5 5 49 

146 4 4 4 5 4 2 4 5 5 4 41 

147 4 5 5 5 5 4 5 4 5 5 47 

148 3 4 4 5 4 3 3 4 5 3 38 

149 4 5 5 5 4 4 5 5 5 4 46 

150 5 5 5 5 5 4 3 5 5 4 46 

151 5 2 4 3 5 5 4 4 4 3 39 

152 4 5 2 5 4 5 5 5 4 4 43 

153 4 4 5 5 3 4 3 3 4 4 39 

154 5 4 5 5 4 5 5 4 5 4 46 

 

 

 

 



 
 

 
 

Kinerja Karyawan (Y) 

No Kinerja Karyawan (Y) 

Total Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

1 5 4 5 4 5 4 5 4 5 4 45 

2 5 5 4 5 5 4 4 5 4 5 46 

3 4 5 5 4 5 4 5 5 5 5 47 

4 4 4 5 4 4 5 4 4 5 4 43 

5 5 4 5 4 4 4 5 5 4 5 45 

6 4 4 5 4 5 4 4 5 5 5 45 

7 5 5 4 5 4 5 4 5 4 5 46 

8 4 4 5 4 3 5 4 4 5 5 43 

9 5 4 4 5 5 4 5 5 4 4 45 

10 4 5 4 5 4 5 4 5 4 5 45 

11 4 4 4 4 5 4 5 5 5 4 44 

12 5 4 5 5 5 5 4 5 5 5 48 

13 4 5 5 5 5 4 5 5 5 5 48 

14 5 4 5 4 5 5 4 5 5 5 47 

15 4 4 4 5 4 4 4 4 5 4 42 

16 5 5 4 5 5 5 5 5 4 5 48 

17 4 4 5 4 5 5 5 5 5 4 46 

18 5 4 5 4 5 4 4 5 4 5 45 

19 4 4 5 4 3 5 5 5 4 4 43 

20 4 4 5 5 4 5 5 4 5 5 46 

21 5 4 5 4 5 4 5 4 5 4 45 

22 5 5 4 5 5 4 4 5 4 5 46 

23 4 5 5 4 5 4 5 5 5 4 46 

24 4 4 4 4 5 5 5 4 4 5 44 

25 5 5 3 4 5 5 4 4 4 4 43 

26 5 4 5 4 4 5 4 5 5 5 46 

27 5 5 4 5 5 3 5 4 5 4 45 

28 4 5 5 4 5 5 4 5 4 5 46 

29 5 5 4 5 5 5 5 4 5 5 48 

30 4 5 4 5 4 5 4 5 4 5 45 

31 5 5 4 4 5 4 4 5 4 5 45 

32 5 5 5 4 5 5 5 5 5 5 49 

33 5 4 5 5 4 5 4 5 5 5 47 

34 5 5 4 5 4 4 4 4 5 5 45 

35 4 5 5 4 4 4 4 3 5 4 42 

36 4 5 4 5 5 5 5 5 5 4 47 

37 5 5 5 5 4 4 5 4 5 4 46 



 
 

 
 

38 4 5 4 5 4 5 4 5 5 5 46 

39 5 5 5 4 5 5 5 4 5 5 48 

40 4 4 4 5 4 4 5 5 5 5 45 

41 4 4 4 4 5 4 5 5 5 4 44 

42 5 4 5 4 5 4 5 4 5 4 45 

43 5 5 4 5 5 4 4 5 4 5 46 

44 4 5 5 4 5 4 5 5 5 4 46 

45 4 5 4 4 4 5 5 5 5 5 46 

46 5 5 5 5 5 5 4 5 4 5 48 

47 4 5 5 4 5 4 5 5 4 4 45 

48 5 4 5 4 5 4 5 4 5 4 45 

49 4 5 4 4 4 5 5 4 5 5 45 

50 5 5 5 5 5 5 5 5 5 5 50 

51 4 5 5 4 4 5 5 4 4 4 44 

52 5 5 5 3 4 5 4 5 4 5 45 

53 4 5 4 5 4 5 5 4 5 4 45 

54 5 4 5 4 5 4 5 5 5 3 45 

55 4 5 5 5 5 5 5 4 4 4 46 

56 5 4 5 5 5 5 5 5 5 5 49 

57 4 4 4 5 4 4 5 5 4 5 44 

58 5 4 5 4 5 5 5 4 5 4 46 

59 5 5 4 5 5 4 4 5 4 5 46 

60 4 5 5 4 4 4 4 5 4 5 44 

61 5 4 5 5 5 4 4 5 5 4 46 

62 5 4 4 4 5 4 4 5 4 5 44 

63 5 5 5 5 5 4 5 4 5 4 47 

64 5 4 5 4 5 4 4 5 5 4 45 

65 5 4 5 3 5 4 4 5 4 5 44 

66 4 4 5 4 5 5 4 4 4 5 44 

67 5 4 5 4 4 5 5 5 5 5 47 

68 5 4 5 5 4 4 5 4 5 5 46 

69 5 4 5 5 5 4 5 5 5 5 48 

70 5 4 5 4 5 5 5 5 5 4 47 

71 5 5 5 5 4 5 3 5 4 5 46 

72 4 4 4 4 5 4 4 5 5 4 43 

73 5 4 5 5 5 4 4 5 5 4 46 

74 5 4 4 4 5 4 4 5 5 5 45 

75 4 5 5 5 5 4 5 4 5 5 47 

76 5 5 4 4 5 4 4 5 5 5 46 

77 5 4 5 5 5 4 4 5 4 5 46 

78 5 5 5 5 5 4 5 5 5 4 48 



 
 

 
 

79 5 4 4 5 5 4 5 5 4 5 46 

80 5 4 5 5 3 4 5 4 5 4 44 

81 4 5 4 5 5 5 4 5 5 5 47 

82 5 5 4 5 4 5 4 5 4 5 46 

83 5 4 5 4 5 5 4 5 5 5 47 

84 5 4 4 4 4 4 4 4 4 4 41 

85 5 5 4 5 5 4 4 5 4 5 46 

86 4 5 5 4 5 4 5 5 5 4 46 

87 4 4 5 4 3 4 5 5 4 4 42 

88 4 4 4 4 4 4 4 4 4 4 40 

89 4 5 5 4 5 4 5 5 4 5 46 

90 5 5 5 4 4 4 5 3 5 5 45 

91 4 4 5 4 5 4 5 5 5 5 46 

92 5 4 5 5 5 4 5 4 5 5 47 

93 4 4 5 5 5 5 4 5 5 5 47 

94 5 5 4 5 4 5 5 4 5 4 46 

95 5 4 4 4 4 4 4 4 4 5 42 

96 4 5 4 5 4 5 4 4 5 5 45 

97 5 4 5 4 5 4 5 5 4 4 45 

98 4 5 4 4 5 4 5 4 4 5 44 

99 5 5 5 5 4 5 4 5 5 5 48 

100 5 5 4 5 5 5 5 4 5 5 48 

101 4 4 5 5 4 5 4 5 5 5 46 

102 5 4 5 4 5 4 5 4 5 5 46 

103 5 5 4 5 4 4 4 5 4 5 45 

104 4 5 5 4 5 4 5 5 5 4 46 

105 5 4 5 4 5 4 3 4 5 5 44 

106 4 4 4 4 5 4 5 5 5 5 45 

107 5 5 4 5 4 4 4 5 4 5 45 

108 4 5 5 4 5 4 5 5 5 3 45 

109 5 5 5 5 5 5 5 5 5 5 50 

110 4 5 4 4 5 4 4 4 4 5 43 

111 5 4 5 4 5 4 5 5 4 5 46 

112 5 5 5 5 4 5 5 5 5 5 49 

113 4 4 5 5 5 4 4 4 4 4 43 

114 5 4 5 5 4 5 5 5 5 5 48 

115 4 4 5 5 4 5 4 5 4 5 45 

116 5 5 4 4 5 4 4 5 5 4 45 

117 5 5 5 4 5 5 5 5 5 5 49 

118 4 5 4 4 5 5 5 4 5 5 46 

119 5 5 4 5 5 5 5 5 5 5 49 



 
 

 
 

120 5 5 5 4 4 5 5 4 4 4 45 

121 4 5 5 4 5 5 4 5 5 4 46 

122 5 5 5 4 5 5 4 5 5 5 48 

123 5 4 3 4 4 5 4 5 4 5 43 

124 5 5 4 5 4 5 5 4 5 5 47 

125 5 4 5 5 4 5 4 5 5 5 47 

126 5 4 4 5 4 5 5 4 5 4 45 

127 5 4 5 4 4 4 3 4 4 4 41 

128 5 5 5 5 4 5 5 5 5 5 49 

129 3 4 5 4 5 5 5 5 5 3 44 

130 5 5 5 5 5 5 5 5 5 5 50 

131 4 3 5 4 4 5 4 5 2 3 39 

132 4 5 5 5 5 5 4 5 5 5 48 

133 5 5 4 5 5 5 5 5 5 5 49 

134 4 3 3 5 5 4 4 4 4 3 39 

135 5 2 5 5 5 5 5 5 5 5 47 

136 3 4 3 4 3 3 4 5 4 5 38 

137 4 5 5 5 5 5 5 4 5 5 48 

138 5 5 5 3 4 5 5 5 2 5 44 

139 4 4 5 5 4 4 5 3 5 3 42 

140 5 5 5 5 5 5 5 5 5 5 50 

141 5 4 4 5 5 5 5 5 5 4 47 

142 5 4 5 5 5 5 4 5 5 5 48 

143 4 4 5 5 4 4 3 3 4 5 41 

144 4 5 4 4 4 4 5 4 5 4 43 

145 4 4 3 4 4 5 3 4 4 5 40 

146 5 5 5 5 4 5 4 5 5 5 48 

147 5 4 5 4 4 4 4 2 4 5 41 

148 5 5 5 5 5 5 5 5 5 5 50 

149 5 5 3 3 3 5 4 4 3 4 39 

150 5 5 5 5 5 5 5 5 4 5 49 

151 3 4 4 5 4 4 5 5 4 5 43 

152 4 3 4 4 5 4 3 5 5 4 41 

153 5 4 5 5 4 5 4 5 5 5 47 

154 5 5 5 5 4 5 5 4 4 5 47 

 

 

 

 



 
 

 
 

Hasil Pengujian  Karakteristik Responden 

JENIS KELAMIN 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid LAKI-LAKI 102 66.2 66.2 66.2 

PEREMPUAN 52 33.8 33.8 100.0 

Total 154 100.0 100.0  

 

 

USIA 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 20-30 60 39.0 39.0 39.0 

31-40 63 40.9 40.9 79.9 

41-50 29 18.8 18.8 98.7 

>50 2 1.3 1.3 100.0 

Total 154 100.0 100.0  

 

PENDIDIKAN TERAKHIR 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SMA 123 79.9 79.9 79.9 

DIPLOMA 6 3.9 3.9 83.8 

SARJANA 25 16.2 16.2 100.0 

Total 154 100.0 100.0  

Hasil Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 154 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 1.42686807 

Most Extreme Differences Absolute .058 

Positive .028 

Negative -.058 

Test Statistic .058 

Asymp. Sig. (2-tailed) .200
c,d

 



 
 

 
 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Hasil Uji Multikolineritas 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 13.378 2.454  5.453 .000   

Talent 

Management 
.703 .047 .750 14.922 .000 .981 1.019 

Pengembangan 

Karir 
.154 .046 .169 3.355 .001 .981 1.019 

a. Dependent Variable: Kinerja Karyawan 

 

Hasil Uji Heterokedastisitas 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -74.636 101.556  -.735 .464 

Talent Management -.280 1.086 -.299 -.258 .797 

Pengembangan Karir 36.336 39.258 1.073 .926 .356 

a. Dependent Variable: RES_2 

 

Hasil Uji Analisis Regresi Linear Berganda 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 13.378 2.454  5.453 .000 

Talent Management .703 .047 .750 14.922 .000 

Pengembangan Karir .154 .046 .169 3.355 .001 



 
 

 
 

a. Dependent Variable: Kinerja Karyawan 

 

Hasil Uji Analisis Koefisen Determinasi 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .791
a
 .626 .621 1.436 

a. Predictors: (Constant), Pengembangan Karir, Talent Management 

b. Dependent Variable: Kinerja Karyawan 

 

Hasil Uji Parsial ( Uji-t ) 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 13.378 2.454  5.453 .000 

Talent Management .703 .047 .750 14.922 .000 

Pengembangan Karir .154 .046 .169 3.355 .001 

a. Dependent Variable: Kinerja Karyawan 

 

Hasil Uji Simultan ( Uji F ) 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 520.895 2 260.448 126.252 .000
b
 

Residual 311.501 151 2.063   

Total 832.396 153    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Pengembangan Karir, Talent Management 

 

 

 

 

 



 
 

 
 

Distribusi Jawaban Responden 

Frequency Table 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 10 6.5 6.5 6.5 

Setuju 68 44.2 44.2 50.6 

Sangat Setuju 76 49.4 49.4 100.0 

Total 154 100.0 100.0  

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 3 1.9 1.9 2.6 

Setuju 44 28.6 28.6 31.2 

Sangat Setuju 106 68.8 68.8 100.0 

Total 154 100.0 100.0  

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 7 4.5 4.5 4.5 

Setuju 58 37.7 37.7 42.2 

Sangat Setuju 89 57.8 57.8 100.0 

Total 154 100.0 100.0  

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 2 1.3 1.3 1.3 

Kurang Setuju 9 5.8 5.8 7.1 

Setuju 44 28.6 28.6 35.7 

Sangat Setuju 99 64.3 64.3 100.0 

Total 154 100.0 100.0  



 
 

 
 

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .7 .7 

Kurang Setuju 14 9.1 9.2 9.8 

Setuju 61 39.6 39.9 49.7 

Sangat Setuju 77 50.0 50.3 100.0 

Total 153 99.4 100.0  

Missing System 1 .6   

Total 154 100.0   

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 9 5.8 5.8 6.5 

Setuju 72 46.8 46.8 53.2 

Sangat Setuju 72 46.8 46.8 100.0 

Total 154 100.0 100.0  

 

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 6 3.9 3.9 3.9 

Setuju 67 43.5 43.5 47.4 

Sangat Setuju 81 52.6 52.6 100.0 

Total 154 100.0 100.0  

 

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 7 4.5 4.5 4.5 

Setuju 54 35.1 35.1 39.6 

Sangat Setuju 93 60.4 60.4 100.0 

Total 154 100.0 100.0  



 
 

 
 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 12 7.8 7.8 7.8 

Setuju 69 44.8 44.8 52.6 

Sangat Setuju 73 47.4 47.4 100.0 

Total 154 100.0 100.0  

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 2 1.3 1.3 1.3 

Kurang Setuju 11 7.1 7.1 8.4 

Setuju 79 51.3 51.3 59.7 

Sangat Setuju 62 40.3 40.3 100.0 

Total 154 100.0 100.0  

 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 14 9.1 9.1 9.7 

Setuju 72 46.8 46.8 56.5 

Sangat Setuju 67 43.5 43.5 100.0 

Total 154 100.0 100.0  

 

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 8 5.2 5.2 5.2 

Setuju 78 50.6 50.6 55.8 

Sangat Setuju 68 44.2 44.2 100.0 

Total 154 100.0 100.0  

 



 
 

 
 

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 2 1.3 1.3 1.3 

Kurang Setuju 10 6.5 6.5 7.8 

Setuju 69 44.8 44.8 52.6 

Sangat Setuju 73 47.4 47.4 100.0 

Total 154 100.0 100.0  

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 5 3.2 3.2 3.9 

Setuju 78 50.6 50.6 54.5 

Sangat Setuju 70 45.5 45.5 100.0 

Total 154 100.0 100.0  

 

X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 16 10.4 10.4 11.0 

Setuju 69 44.8 44.8 55.8 

Sangat Setuju 68 44.2 44.2 100.0 

Total 154 100.0 100.0  

 

X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 8 5.2 5.2 5.8 

Setuju 75 48.7 48.7 54.5 

Sangat Setuju 70 45.5 45.5 100.0 

Total 154 100.0 100.0  



 
 

 
 

 

X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Sangat Tidak setuju 1 .6 .6 .6 

Tidak setuju 2 1.3 1.3 1.9 

Kurang Setuju 6 3.9 3.9 5.8 

Setuju 63 40.9 40.9 46.8 

Sangat Setuju 82 53.2 53.2 100.0 

Total 154 100.0 100.0  

 

X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 14 9.1 9.1 9.7 

Setuju 68 44.2 44.2 53.9 

Sangat Setuju 71 46.1 46.1 100.0 

Total 154 100.0 100.0  

 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 3 1.9 1.9 1.9 

Setuju 59 38.3 38.3 40.3 

Sangat Setuju 92 59.7 59.7 100.0 

Total 154 100.0 100.0  

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 3 1.9 1.9 2.6 

Setuju 72 46.8 46.8 49.4 

Sangat Setuju 78 50.6 50.6 100.0 



 
 

 
 

Total 154 100.0 100.0  

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 6 3.9 3.9 3.9 

Setuju 53 34.4 34.4 38.3 

Sangat Setuju 95 61.7 61.7 100.0 

Total 154 100.0 100.0  

 

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 4 2.6 2.6 2.6 

Setuju 73 47.4 47.4 50.0 

Sangat Setuju 77 50.0 50.0 100.0 

Total 154 100.0 100.0  

 

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 6 3.9 3.9 3.9 

Setuju 56 36.4 36.4 40.3 

Sangat Setuju 92 59.7 59.7 100.0 

Total 154 100.0 100.0  

 

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 2 1.3 1.3 1.3 

Setuju 75 48.7 48.7 50.0 

Sangat Setuju 77 50.0 50.0 100.0 

Total 154 100.0 100.0  

 

 



 
 

 
 

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 6 3.9 3.9 3.9 

Setuju 65 42.2 42.2 46.1 

Sangat Setuju 83 53.9 53.9 100.0 

Total 154 100.0 100.0  

 

Y.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 1 .6 .6 .6 

Kurang Setuju 4 2.6 2.6 3.2 

Setuju 48 31.2 31.2 34.4 

Sangat Setuju 101 65.6 65.6 100.0 

Total 154 100.0 100.0  

 

Y.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Tidak setuju 2 1.3 1.3 1.3 

Kurang Setuju 1 .6 .6 1.9 

Setuju 55 35.7 35.7 37.7 

Sangat Setuju 96 62.3 62.3 100.0 

Total 154 100.0 100.0  

 

Y.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Kurang Setuju 6 3.9 3.9 3.9 

Setuju 48 31.2 31.2 35.1 

Sangat Setuju 100 64.9 64.9 100.0 

Total 154 100.0 100.0  

 
 

 



 
 

 
 

R Tabel 



 
 

 
 

t Tabel 

 

 

 

 

 



 
 

 
 

  F Tabel 
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