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LAMPIRAN



Lampiran 1 : Kuesioner Penelitian

ANALISIS WORK LIFE BALANCE DAN GAYA KEPEMIMPINAN
DEMOKRATIS TERHADAP KINERJA PEGAWAI ASN DI
LINGKUNGAN SATPOL PP BENGKULU SELATAN

Peran dan partisipasi saudara/i dalam memberikan penilaian terhadap
berbagai pernyataan kuesioner ini sangat membantu keberhasilan penelitian yang
sedang dilakukan. Atas perhatian dan kerjasama yang baik, peneliti mengucapkan
terima kasih.

I. Identitas Peneliti

Nama : ADE MARTIZON

NPM : 2161201241

Program Studi : Manajemen

Fakultas : Ekonomi dan Bisnis

Perguruan Tinggi : Universitas Muhammadiyah Bengkulu
I1. Identitas Responden

Nama :

Jenis Kelamin : laki-laki |:| Perempuan |:|

Usia (Tahun) : 20-30thn [ | 31-40thn [ | >40thn [ ]
Pendidikan : SMA [ ] Diploma [ ] Sarjana(S1) ]
I11. Petunjuk Pengisian Identitas Responden

Berilah jawaban/ tanggapan atas pernyataan berikut ini sesuai dengan
pendapat anda, dengan cara memberi tanda (V) pada kolom yang disediakan.
Keterangan nilai jawaban :
STS = Sangat Tidak Setuju Skor 1
TS = Tidak Setuju Skor 2
CS = Cukup Setuju Skor 3
S = Setuju Skor 4
SS = Sangat Setuju Skor 5



A. Pernyataan yang berhubungan dengan work life balance (X;)

No

Pernyataan

Skor

STS

TS

CS

SS

Time balance ( Keseimbangan Waktu)

Pegawai ASN satpol PP harus dapat membagi
waktu pekerjaan kantor dengan keluarga

Pekerjaan kantor sebaiknya dikerjakan pada
saat jam kerja kantor tanpa harus membawa
pulang ke rumah

Pekerjaan yang dikerjakan di rumah diberikan
bonus dari atasan atas apresiasi Yyang
dilakukan

Invol

ment Balance (Keseimbangan Keterlibatan)

4.

Pegawai ASN Satpol PP jangan hanya
berkerja dengan tupoksi saja tetapi harus
menjalankan tugas dari atasan

Pegawai ASN semuanya harus terlibat pada
acara kegiatan-kegiatan kebesaran yang
diadakan di kabupaten

Pegawai berpartisifasi aktif dalam mencapai
visi dan misi serta tujuan kantor Satpol PP

Satisfaction balance ( Keseimbangan Kepuasan)

7

Hak dan kewajiban harus dapat
diseimbangkan pegawai demi kepuasan kerja

Kepuasan kerja harus didasari dengan niat
dan hati iklas dalam menjalankan tugas yang
diberikan atasan

Kehidupan pegawai ASN satpol PP dapat
memberikan kekuatan dan semangat dalam
bekerja sehingga timbulnya kepuasan dalam
bekerja

10.

Tunjangan dan bonus yang diberikan atasan
merupakan kepuasan diri atas kinerja yang
dilakukan untuk kantor




B. Pernyataan yang berhubungan dengan gaya kepemimpinan (X,)

pernyataan

Skor

enilaian

STS

TS

CS | S

SS

Keputusan yang dibuat bersama

Atasan dalam bertindak harus melakukan
musyawarah terlebih dahulu sebelum bekerja

Atasan memutuskan suatu permasalahan
berdasarkan keputusan bersama

Menghargai potensi setiap bawahannya

Pegawai ASN harus dapat menghargai
keputusan yang diberikan oleh atasan

Atasan atau pemimpin Satpol PP harus dapat
menghargai potensi pegawai ASN walaupun
kinerja yang diharapkan belum maksimal

Pimpinan memberikan reward atas Kkinerja
yang diberikan bawahan untuk kantor Satpol
PP

Me

ndengarkan saran, kritik dari bawahannya

Atasan harus bisa menerima saran serta Kkritik
dari bawahan apabila sifanya membangun
kemajuan suatu kantor

Kritik dan saran harus dipikirkan dengan
matang oleh atasan sebelum mengambil
keputusan

Atasan harus mampu memilih dan memilah
saran serta kritik dari bawahan

M

elakukan kerja sama dengan bawahannya

Pegawai dan atasan harus dapat bekerjasama
dalam mencapai tujuan yang telah ditetapkan

10.

Atasan dan bawahan merupakan suatu
kesatuan yang utuh dalam menyukseskan

suatu perusahaan atau kantor Satpol

C. Pernyataan yang berhubungan dengan Kinerja Pegawai (Y)

Kualitas kerja

1. | Pegawai ASN lebih teliti dalam menyelesaikan
tugas yang diberikan atasan

2. | Pegawai harus dapat membedakan pekerjaan
kantor dengan pekerjaan rumah

3 | Penilaian kinerja atasan merupakan kunci

utama dalam mengetahui pekerjaan yang telah
kita lakukan




Kuantitas

Pegawai ASN Satpol PP minimal
berpendidikan S1

Mutu pendidikan sekolah tidak menjamin
kinerja dan tanggung jawab yang diberikan
atasan

Ketepatan waktu

Kecepatan dalam bekerja dapat diberi reward
untuk meningkatkan kinerja ASN

Kecepatan dalam bekerja dapat meningkatkan
prestasi kerja satuan polisi pamong praja

Kecepatan kerja memiliki tingkah laku yang
mampu dipertanggung jawabkan secara moral

Efektivitas

Pegawai yang kinerjanya baik maka pegawai
tersebut tanggap dalam bekerja

Teliti dalam bekerja dapat meningkatkan
kinerja ASN di likungan kelurahan Tanjung
Mulia kabupaten Bengkulu Selatan

Produktivitas

Pegawai yang bekerja dengan sungguh-
sungguh akan mendapatkan hasil yang baik
pula.




Lampiran 2. Tabulasi Data Kuesioner di Damkar Bengkul Selatan

Tabulasi Data Kuesioner Work Life Balance (X1)
di Damkar Bengkulu Selatan
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Tabulasi Data Kuesioner Gaya Kepemimpinan (X2)
di Damkar Bengkulu Selatan
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Tabulasi Data Kuesioner Kinerja Pegawai (Y) di Damkar Bengkulu Selatan
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Lampiran 3. Hasil Uji Validitas dan Reliabilitas Kuesioner di Damkar
Bengkulu Seltan

Kuesioner Work Life Balance (X1) di Damkar Bengkulu Selatan

Correlations

wibl | wib2 | wib3 | wib4 | wib5 | wib6 | wib7 | wib8 | wib9 | wlb10 | WLB
wlb  Pearson - - - - - - - . - -
1| .443 | .412 | .436 | .528 | .361 | .331 | .373 251 | .400 | .722
1 Correlation
Sig. (2-
) .000| .oo0| .oo0( .000| .002| .004| .001| .032| .000| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb  Pearson o - . - . - o " "
443 1] .155]| .542 .278 | .394 250 | .306 | .433 | .357 | .671
2 Correlation
Sig. (2-
) .000 .192| .000( .017| .001| .033| .009| .000| .002| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb  Pearson ” o . " . " . "
] 412 .155 1 1741 .482 271 | 464 .260 | .307 292 | 577
3 Correlation
Sig. (2-
.000| .192 .142| .000| .021| .000| .027| .008| .012| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb  Pearson - - - - . - o -
436 | .542 174 1] .370 | .341 277 .228| .366 | .621 | .706
4 Correlation
Sig. (2-
.000| .000| .142 .001| .003|] .018| .052| .001] .000| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb  Pearson - . - - - o . -
] .528 278 | .482 | .370 1| .111] .434 .230| .491 .230 | .639
5 Correlation
Sig. (2-
.000| .017] .000| .001 3501 .000| .050(| .000| .050] .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb  Pearson - - . - . - - -
.361 | .394 271 | 341 11 1] .263 | .393 .204 | .354 | .580
6 Correlation
Sig. (2-
) .002| .001] .021| .003| .350 .0251 .001] .083| .002| .000
tailed)
N
20 20 20 20 20 20 20 20 20 20 20




wib  Pearson " . " . o . " . "
331 250 | .464 277 | 434 .263 1] .346 .198 | .264 | .585
7 Correlation
Sig. (2-
.004| .033| .000| .018| .000| .025 .003| .093| .024| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb Pearson » - . - " « .
.373 | .306 .260 .228| .230]| .393 | .346 1| .202| .258 | .560
8 Correlation
Sig. (2-
) .001| .009| .027| .052| .050| .001| .003 .087| .028| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb Pearson . - o . - - .
] .251 | .433 | .307 | .366 | .491 204 .198| .202 1] .458 | .618
9 Correlation
Sig. (2-
.032| .0o0| .o08| .001| .oo0| .083( .093| .087 .000| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
wlb  Pearson ” " . - . o . . o "
] 400 | .357 292 | .621 .230 | .354 .264 | .258 | .458 1].682
10 Correlation
Sig. (2-
.000| .002| .012| .0o00| .050| .002( .024( .028| .000 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
WL Pearson > . . - o * . - - -
722 | .671 | .577 | .706 | .639 | .580 | .585 | .560 | .618 | .682 1
B Correlation
Sig. (2-
.000| .000| .000| .000| .000| .000| .000| .000] .000| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Reliability Statistics

Cronbach's

Alpha

N of Items

757

11




Hasil Uji SPSS kuesioner Gaya Kepemimpinan (X2)
di Damkar Bengkulu selatan

Correlations

gayake
gay | gay | gay | gay | gay | gay | gay | gay | gay | gay | pemim
al a2 a3 a4 ab a6 a7 a8 a9 | al0 | pinan
gayal Pearson . 310 .432 | .452| .477| .339| .308| .357 | .559| .266 690"
C O rre |at| O n *k Kk Kk *k *k *k *k *k * .
Sig. (2-
) .008| .000| .000| .000 | .003| .008| .002| .000]| .023 .000
tailed)
N 20 20| 20 201 20| 20| 20| =20 201 20 20
gaya2 Pearson 310 312 | .287| .374| .385 .264 294 -
_ ** 1 o . - «| 101 .| 195 .| 524
Correlation
Sig. (2-
) .008 .007| .014| .001| .001 | .394| .024| .098| .012 .000
tailed)
N 201 20| 20 20| 20| 20| 20| =20 20| 20 20
gaya3 Pearson 4321 .312 1 .536| .459| .461| .301| .476| .459| .452 770"
Correlatlon *k *k Kk *k *k *k *k *k *k .
Sig. (2-
) .000 | .007 .000| .000| .000| .010| .000| .000| .000 .000
tailed)
N 20 20| 20 201 20| 20| 20| =20 201 20 20
gayad Pearson 4521 .287 | .536 .642| .316 | .473| .524| .401 -
- . - 1].179 - - - - w| 740
Correlation
Sig. (2-
) .000| .014| .000 .130| .000| .006 | .000 | .000| .000 .000
tailed)
N 20 20| 20 201 20| 20| 20| =20 201 20 20
gayab Pearson AT77 ] 374 .459 .252| .246 .397 -
) " o | 179 1 . .| 134 .| -158| .552
Correlation
Sig. (2-
) .000| .001| .000| .130 .032| .036| .258| .000| .182 .000
tailed)
N 20| 20| 20 20| 20| 20| 20| 20 20| 20 20
gaya6 Pearson .339| .385]| .461| .642| .252 . 246 .272| .310] .432 663"
Correlatlon *k *k *k *k * * * *k *k .
Sig. (2-
) .003| .001| .000| .000]| .032 .036| .020| .008| .000 .000
tailed)
N 20| 20| 20 20| 20| 20| 20| 20 20| 20 20




gaya7 Pearson .308 301 | .316| .246| .246 .234 "
) o | -101 " - . . 1] .154] .168 .| 459
Correlation
Sig. (2-
.008| .394| .010| .006| .036 | .036 .195| .156 | .046 .000
tailed)
N 20| 20| 20 20| 20| 20| 20| 20 20| 20 20
gaya8 Pearson 357 | .264 | .476| .473 272 341 | .417 .
- . " | 134 .| 154 1 - «| 628
Correlation
Sig. (2-
) .002| .024| .000| .000| .258] .020| .195 .003| .000 .000
tailed)
N 201 20| 20 20| 20| 20| 20| 20 20| 20 20
gaya9 Pearson .559 459 .5241 .397| .310 341 .349 -
, w| 195 - - - w| -168 - 1 w| 647
Correlation
Sig. (2-
) .000| .098| .000| .000| .000| .008| .156| .003 .003 .000
tailed)
N 201 20| 20 201 20| 20| 20| =20 201 20 20
gayalO Pearson .266| .294 | .452| .401 432 .234| .417| .349 -
, . . - o 158 - . - - 1] .630
Correlation
Sig. (2-
) .023] .012| .000| .000| .182| .000| .046| .000 | .003 .000
tailed)
N 201 20| 20 201 20| 20| 20| =20 201 20 20
gayakepe Pearson 690 .524| .770| .740 | .552| .663| .459 | .628| .647 | .650 1
mimpinan  Correlation - - " " - - - . . -
Sig. (2-
.000| .000| .000| .000| .000| .000| .000| .000| .000| .000
tailed)
N 20 20| 20 201 20| 20| 20| =20 201 20 20

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Reliability Statistics

Cronbach's

Alpha

N of ltems

.760

11




Hasil Uji SPSS Kuesioner Kinerja Pegawai (Y) di Damkar Bengkulu Selatan

Correlations

kiner | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerj | kinerjap
jal a2 a3 a4 ab ab a7 a8 a9 al0 | egawai
kinerjal  Pearson 398" | .3747| .478"| .491"| .309" .| 395 . .
1 . . . . .| .183]| .282 .| .248 .698
Correlation
Sig. (2-
) .000( .001( .000( .000| .008| .121| .016| .001| .034 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
kinerja2  Pearson 398" 466 | 469 524" | 333" .389° X ) .
) . 1 . . 132 R . L] .296 | .297 716
Correlation
Sig. (2-
_ .000 .000| .000| .264( .000| .004| .001| .011| .011 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
kinerja3 Pearson 374" | .466° 383" .| 362" " "
. * . 1| .158 .| 159 .114| .262 .| -337 .601
Correlation
Sig. (2-
.001] .000 1811 .001] .179| .335| .025| .002| .004 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
kinerja4  Pearson 478" | 469" 325" | .498 " .
) . .| 158 1] .056 . . 257 .171|.362 .615
Correlation
Sig. (2-
.000| .000| .181 .639| .005| .000| .185( .148| .002 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
kinerja5  Pearson 4917 383" 400 | .475 ) .
.| 132 .| 056 1| .038] .180 R .| 291 575
Correlation
Sig. (2-
) .000| .264| .001| .639 .748| .127| .000( .000| .012 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
kinerja6  Pearson 309" | 524 325 " "
. .| -159 .| -038 1| .176| .187| .059| .356 531
Correlation
Sig. (2-
) .008| .000| .179| .005| .748 136 .114] .619] .002 .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20
kinerjia7  Pearson 333" 498" X . N
) .183 .| 114 .| 180 .176 1]1.233 | .116] .321 525
Correlation




Sig. (2-

) 1211 .004(| .335] .000| .127| .136 0471 .329|( .006 .000

tailed)

N 20 20 20 20 20 20 20 20 20 20 20
kinerja8  Pearson | .389° X 400 X X N

.282 .| .262 | .157 .| .187] .233 1| .009] .299 .533

Correlation

Sig. (2-

) .016] .001| .025]| .185| .000| .114| .047 9421 .010 .000

tailed)

N 20 20 20 20 20 20 20 20 20 20 20
kinerjia9 Pearson 395 .| 362 475 " "

) .| .296 o171 .| 059 .116| .009 1(.340 .533

Correlation

Sig. (2-

) .001| .011( .002| .148] .000| .619| .329| .942 .003 .000

tailed)

N 20 20 20 20 20 20 20 20 20 20 20
kinerjal0 Pearson X .| .3377| 362 | 3567 .321° .| .340° "

) .248 | .297 . .| 291 . .| 299 . 1 .651

Correlation

Sig. (2-

) .034| .011( .004| .002| .012| .002| .006| .010] .003 .000

tailed)

N 20 20 20 20 20 20 20 20 20 20 20
kinerjape Pearson 698" | .716"| .601°| .615 | 575 | .531"| .525 | .533"| 533" 651" )
gawai  Correlation ’ : : ’ ’ : : : I

Sig. (2-

.000| .000| .000| .000| .000| .000| .000| .000| .000| .000
tailed)
N 20 20 20 20 20 20 20 20 20 20 20

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Reliability Statistics

Cronbach's

Alpha N of Items

.748

11




Lampiran 4. Tabulasi Data Sebar Kuisioner

TABULASI DATA PENELITIAN
Analisis Work Life Balance dan Gaya Kepemimpinan Demokratis Terhadap Kinerja Pegawai ASN di Satpol PP Bengkulu Selatan

Lingkungan Kerja (X1)
0 X1.1|{X1.2|X1.3|X1.4 |X1.5[X1.6|X1.7|X1.8|X1.9|X1.10

Total

43

36
45

44
44
42

34

40

40

34

40
34
43

45

34

40

35
40
43
46

43

40
40
43

5
4
4

4

4

4

4
4
4

4

Kinerja Karyawan

Y1[Y2[Y3|Y4|Y5|Y6[Y7[Y8|Y9|Y10
44als5]alalslals|ala

5|4|al5|5(ala]a]s5
5(als]alals|ala]s5

S|4|5(4|5|4|4(4]|5

4lalalalalalalalala
4alalalalalalalala

5|5|4|5|5|4|4|5|4 |4

313434 |3|4|3]3

5|4]|4|5|5|5|4|5]|5
41514 |5|4]14|414)|5

4 |5|14|5|4]141|414)|5

Total

39

35 |34 (3443|3444

38
40

36

39 [4]4a|s5]a]s5|alalala]a

36 |3 |3(4(3]|4]|4]|3|3]|3

37

38

33 |13 |3(4(3]4|3|3|4]3

38 (4 |alalalala]alalals
34 [3(3]4[3[4[3]3[3]a]4
40 |4 |5]al5|afa]5lalal4

42

31

40 [4]alalalalalalala]a
33 [3[3[a[3]3|ala3]a]a
38 [4]alalalalalalala]a

40 (4|5 |al5]alalalal]s

42

39

36 [4]4lalalalalalala]a
38 [4alalalalalalala]a

38

4

3
4

4
4

3
4
4
4

4
4
4
4

4
4

Disiplin Kerja

X2.1|X2.2|X2.3|X2.4|X2.5[X2.6|X2.7|X2.8|X2.9 |X2.10

Total

N

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24




OIO|C(O(MIOIN|IO|MOMVMILIMIL|H|CO|IOCO(MIOCIO(MIN|CIOMIN|V|O
DS IS R TR RN I o Bl I ol IS S I ol S o B o S IS ol ISl ISl IS A ol B o IS ISl ISl IS S ol B o S I RS
[Tl ISl IS ol I TO N IS ol S ol o ISl ISl ISl S ol S ol IS ol T T ISl ISl I IS ol IS ol IS IR Sl ISl ISl IS S ol S il S S Sy
OIS T T S(OLOLOILO|TF|TF T T FTLO T T TFT T T|T
[ToR RS RS IToR T NSRS S RS RS E R RS T ARSE RS RS R SRR B A HA E A S AR SRSl S A R Sy
T I TT T T[T T T T T[T T OO ||
g T ITF|TF|F (I IT|T|T T (T (T (TFT|O|WO T (T[T (T|WO |
T IO T T TFFT(TFT(TFTVO T T T T[T T[T OO T T[T T WO T
< 9| I ITIT|IT|I0 S DITLOIL T T |IFTO T ITO || T TF(WO T |WO |
M T I T T T T T[T T T T T AT T T T T T[T OO T
< T (OO IO OO TF|T T T T OO T WO T ||
g T T (F(F(FTLOWO T T (F(TF T T (TSSO |
(0|0 MID OOV [(H|MIO|NOCO|0(D|OC(OID(V|O(D|O(M|O(H|®0
NMOMNMIFMMOITIF|ITF|IITMVT(FT(TFITFITFT OV FTLT T[T T[T ||
N (T[N F| || (F| ||| T[T TS|
NNt NFFN|F|FT| N T NTF|TF|TF|TF|TF(F[(ON|TF ||| T[N || <
(a2l IS I o AV o TN IS ISl I I S s ol S o Sl S o S o ISl ISl ISl S S e o B e 0T IS RSl IR S IS BV B IS ISl I o
(208 IS IS AV o TN IS ol ISl Il ISl RS s ol IS ol Sl B o S o ISl ISl IS B IS S e o B ISl IS IS IS A BT B IR S Sl I o
NI NN T T|T|TF|F(FLO T[T T T[T T (DO |
A IS 0TI o ¥ o TN ISl ISl I I s ol s o S S o S o Sl e o Sl Bl S IS S o B o ISl e o RS IV B IS ISl I o
| g T (T[T T || (TN [FD|TF | I|N (DT[N T T (T ([F|MO|™
[Tl IS I Sl B ol Il I S S s ol IS o S S ol S o Sl e o N S ol Bl Sl IS B o Bl ISl IRl ISl B RS Sl I
A IS IR A IS IS S Sl Sl RS S ISl S T B IS S M ol IS RS I I IS IS S o B e o ISl Il ISl B RS Sl I
NIt N T T[T (T[T || ([T T[T ||| (ST |
VOISO (ODIDID|O|O|N|O|ID|OS(V(DOC|O|ID|O|IN|ISOI(0(O|D
DO IFT|IT(O NN T (TF|IIT[V|T[(O O[O N T (T[T T[T | M
NIt NN F[N|N T || T NTF TN T[T T[0T <
Al e oI BT o TN IS o S ol Sl e o Il ol S Sl B ol S o Sl Sl ol e o B S IS IS o ISl ISl I IS o B IR S RS IS
(2T IS I T o TN IS ol S ol Sl Ll ol S o Sl B o S o e o e o Il B Sl B o B o Bl I ol e B IS S IS IS RS
NI NN T F|TF|F|TF|TF (T (T[T T (DT ||| T[T ||
N T NF T |9 (T[0T || ([0S | <
Al e oI AT o BN IS o S ol Sl Sl Sl Bl S S e o B IS o e o T Sl Bl e o S IS IS o IS T B IR IS o o B IR S IS IS
A I S ol S ol S ol Sl Ll ol o BN Sl S ol S ol Sl Sl ol B Sl B o B o ISl IRl B IS ISl IS IS IS
n g | ffffvf g9 (T (F|F ||| T ||| T[0T || <
S IS I B ol Sl S ol Sl Il i S ol Sl S o S o Sl Sl ol Bl Sl S ol B ol Sl S ol e o T RSl ISl IS o I o Mg
NIt N ||| T[T |||
IO O[HIN| M TSI OISO (DIO[([H(N|M T |O|IS|O(O(O(H[N|M
N[N NN N[O OO OM OO MNM|J(J I (F(F (TS (TS (0|0 |(W0n|wn




MNO|CO(MIO|Hd|MIC|OIOCIO(MIT|IOINMO|IO
A I S AR YRR I I o IS o I ol IS IS Sl I ol B o IS ISl IS ISl I S B RS IS
| T[T (TN [T
T O JT I[N TS|
| 9|0 (T[T T T[T T[T (0|
<TI0V IF| T T[T T[T
A RS NEON IS o R To NI S ol IS ol IS ISl IR Vo T ISl ISl S IS IS IS S IS A B o NI
<T|ITF(LVIT|T|T| T T (T[T |||
DTV T (T TNV T TN T WO [N
<|IT0 T[T T[T T[T
VTV F|TFT (T TN T TF|TF (T (T[T WO WO
| T[T T T (NN
DO V(OIO|M|I-|O0OMNOIOI-|Q|O|-|0 MO
NN IFTOMDT|ITF|N|M T (T[T T OO (T (TN
|| T[N F TN T[T (TS|
NI NN F|F|F|F|IF[(NTF[N|F ||| (T (S| <
< | I [(FTF|F|O| SN | on << <
<M F(LOM ||| T[T T
<M T[T TN T[T TN
<M IO T T I[N T[T |||
< 9| I [(T TN T[T OO0
<M FT(OM T[T T
<M T[TV TN T[T (D[N
<M IT(MOT[FT|F|F NN T[T T[T
N0V (O(V(O(DH|DO|O|D|O|V(OIT (O
DO MOMIT(OO O MO T OMOMOMMM(T(Mm
|| FT[(ONF || T T[T [T T[N <
Nt (T[N | TN ||| T[N | <
NNt 9|9 T[T (|| || FT(on | <
NN tNF T || T (T[T || T[N | <
|| I[N TF ||| T[T ||| N[N || <
Nt | (I[N ||| I[N ||| on|S | <
Nt NF(F[N|F|F|O|N T (T[N |||
N g (T[T F|TF|IT|O|TF(FTF(F|F|on|on << | <
NI NF(F[ON|TF|IT|N T (T (T (||| (T (|
|| TN [[F[F || T[T ||| TS|
S| OO (DO|H NN TFID(O|I-(O|DO|H(N|M
DIV ILVIWOC|IOC|O OO O[O |O ||~~~




Lampiran 5. Hasil SPSS Penelitian

Frequencies

Statistics
GayaKepemimpina
WorkLifeBalance nDemokratis KinerjaPegawai
N Valid 73 73 73
Missing 0 0 0
Mean 38.15 38.85 41.66
Median 38.00 39.00 42.00
Std. Deviation 2.425 2.390 3.176
\ariance 5.880 5.713 10.089
Minimum 33 31 34
Maximum 46 43 50
Frequency Table
WorkLifeBalance
Cumulative
Frequency Percent Valid Percent Percent
Valid 33 6 8.2 8.2 8.2
34 3 4.1 4.1 12.3
35 1 1.4 1.4 13.7
36 3 4.1 4.1 17.8
37 9 12.3 12.3 30.1
38 15 20.5 20.5 50.7
39 12 16.4 16.4 67.1
40 20 274 274 94.5
41 1.4 1.4 95.9
42 2.7 2.7 98.6
46 1.4 1.4 100.0}
Total 73 100.0 100.0
GayaKepemimpinanDemokratis
Cumulative
Frequency Percent Valid Percent Percent
Valid 31 1 14 14 14
33 2 2.7 2.7 4.1
34 1 14 14 55
35 2 2.7 2.7 8.2
36 4 55 55 13.7
37 5 6.8 6.8 20.5
38 14 19.2 19.2 39.7




39 11 15.1 15.1 54.8
40 23 315 315 86.3
41 1.4 1.4 87.7
42 4.1 4.1 91.8
43 8.2 8.2 100.0
Total 73 100.0 100.0
KinerjaPegawai
Cumulative
Frequency Percent Valid Percent Percent
Valid 34 4 5.5 5.5 5.5
35 1.4 1.4 6.8
36 1 1.4 1.4 8.2
40 27 37.0 37.0 45.2
41 2.7 2.7 47.9
42 5 6.8 6.8 54.8
43 17 23.3 23.3 78.1
44 4.1 4.1 82.2
45 9.6 9.6 91.8
46 5.5 55 97.3
50 2.7 2.7 100.0
Total 73 100.0 100.0




UJI ASUMSI KLASIK

1. Uji Normalitas

NPar Tests
One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual
N 73
Normal Parameters® Mean 10000000l
Std. Deviation 2.24974826
Most Extreme Differences Absolute 074
Positive .074
Negative -.049
Kolmogorov-Smirnov Z 6301
Asymp. Sig. (2-tailed) 822
a. Test distribution is Normal.
2. Uji Multikolinearitas
Coefficients?
Standard
ized
Unstandardized | Coefficie Collinearity
Coefficients nts Correlations Statistics
Std. Zero- |Partia Tolera
Model B Error Beta t Sig. | order | Part | nce | VIF
1 (Constany 1.675| 4.806 349 728
\évork"'feBa'a”C 526| .140|  .402|3.769| .000| .636| .411| .319| .631|1.586
GayaKepemim
pinanDemokrati 512 .142 .385/3.616| .001| .630f .397| .306| .631|1.586
s

a. Dependent Variable: KinerjaPegawai




3. Uji Heteroskesdatisitas

Regression
Coefficients?
Standard
ized
Unstandardized |Coefficie Collinearity
Coefficients nts Correlations Statistics
Std. Zero- |Partia Tolera
Model B Error Beta t Sig. | order I Part | nce | VIF
1 (Constant) 2.959| 2.951 1.002| .320
\é"orkL'feBa'a”C 000 .086| -002| -011| .992| -.033|-.001| -001| .631|1.586
GayaKepemim
pinanDemokrati]  -.030 .087 -.052| -.344| .732| -.053| -.041| -.041| .631]|1.586
S

a. Dependent Variable: Abs_RES

UJI REGRESI LINEAR BERGANDA DAN UJI HIPOTESIS

Regression
Descriptive Statistics
Mean Std. Deviation N
KinerjaPegawai 41.66 3.176 73
WorkLifeBalance 38.15 2.425 73
GayaKepemimpinanDemokratis 38.85 2.390 73

Variables Entered/Removed”

Variables
Model Variables Entered Removed Method
1 GayaKepemimpina
nDemokratis, .|Enter
\WorkLifeBalance?®

a. All requested variables entered.

b. Dependent Variable: KinerjaPegawai




Model Summaryb

Change Statistics

Std. Error F
Mod R Adjusted | ofthe |R Square|Chang Sig. F Durbin-
el R |Square|R Square | Estimate | Change e dfl df2 | Change | Watson
1 .706°%  .498 484 2.282 .498] 34.770 2 70 .000 2.033

a. Predictors: (Constant),
GayaKepemimpinanDemokratis, WorkLifeBalance
b. Dependent Variable:

KinerjaPegawai

ANOVA”
Model Sum of Squares df Mean Square F Sig.
1 Regression 362.020 2 181.010 34.770 .000%
Residual 364.418 70 5.206
Total 726.438 72

a. Predictors: (Constant), GayaKepemimpinanDemokratis, WorkLifeBalance
b. Dependent Variable: KinerjaPegawai

Coefficients®

Standar
dized
Unstandardized |Coefficie Collinearity
Coefficients nts Correlations Statistics
Std. Zero- |Partia Tolera
Model B Error Beta t Sig. | order | Part | nce | VIF
1 (Constant) 1.675| 4.806 349 .728
\C’\éork"'fEBa'a” 526| 140  .402|3.769| .000| .636| .411| .319| .631|1.586

GayaKepemim
pinanDemokrat 512 142 .385|3.616 .001| .630| .397| .306( .631|1.586
is

a. Dependent Variable:
KinerjaPegawai



Lampiran 6. ripel

Tingkat signifikansi untuk uji satu arah
0.05 0.025 0.01 0.005 0.0005

df = (N-2) Tingkat signifikansi untuk uji dua arah
0.1 0.05 0.02 0.01 0.001
1 0.9877 0.9969 0.9995 0.9999 1.0000
2 0.9000 0.9500 0.9800 0.9900 0.9990
3 0.8054 0.8783 0.9343 0.9587 0.9911
4 0.7293 0.8114 0.8822 0.9172 0.9741
5 0.6694 0.7545 0.8329 0.8745 0.9509
6 0.6215 0.7067 0.7887 0.8343 0.9249
7 0.5822 0.6664 0.7498 0.7977 0.8983
8 0.5494 0.6319 0.7155 0.7646 0.8721
9 0.5214 0.6021 0.6851 0.7348 0.8470
10 0.4973 0.5760 0.6581 0.7079 0.8233
11 0.4762 0.5529 0.6339 0.6835 0.8010
12 0.4575 0.5324 0.6120 0.6614 0.7800
13 0.4409 0.5140 0.5923 0.6411 0.7604
14 0.4259 0.4973 0.5742 0.6226 0.7419
15 0.4124 0.4821 0.5577 0.6055 0.7247
16 0.4000 0.4683 0.5425 0.5897 0.7084
17 0.3887 0.4555 0.5285 0.5751 0.6932
18 0.3783 0.4438 0.5155 0.5614 0.6788
19 0.3687 0.4329 0.5034 0.5487 0.6652
20 0.3598 0.4227 0.4921 0.5368 0.6524
21 0.3515 0.4132 0.4815 0.5256 0.6402
22 0.3438 0.4044 0.4716 0.5151 0.6287
23 0.3365 0.3961 0.4622 0.5052 0.6178
24 0.3297 0.3882 0.4534 0.4958 0.6074
25 0.3233 0.3809 0.4451 0.4869 0.5974
26 0.3172 0.3739 0.4372 0.4785 0.5880
27 0.3115 0.3673 0.4297 0.4705 0.5790
28 0.3061 0.3610 0.4226 0.4629 0.5703
29 0.3009 0.3550 0.4158 0.4556 0.5620
30 0.2960 0.3494 0.4093 0.4487 0.5541
31 0.2913 0.3440 0.4032 0.4421 0.5465
32 0.2869 0.3388 0.3972 0.4357 0.5392
33 0.2826 0.3338 0.3916 0.4296 0.5322
34 0.2785 0.3291 0.3862 0.4238 0.5254
35 0.2746 0.3246 0.3810 0.4182 0.5189




Lampiran 7. trapel

Titik Persentase Distribusi t (df = 41 — 80)

Pr

0.25 0.10 0.05 0.025 0.01 0.005 0.001

df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
41 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 2.41212 2.68959 3.28148
46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710
a7 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291
48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141
51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789
52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451
53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127
54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815
55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515
56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226
57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948
58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680
59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421
60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171
61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930
62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696
63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471
64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253
65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041
66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837
67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639
68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446
69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260
70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079
71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903
72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733
73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567
74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406
75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249
76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096
77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948
78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804
79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663
80 0.67757 1.29222 1.66412 1.99006 2.37387 2.63869 3.19526




Lampiran 8. Fapel
Titik Persentase Distribusi F untuk Probabilita = 0,05

df untuk pembilang (N1)

df untuk 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

46 | 4.05 | 3.20 | 2.81 | 257 | 242 | 230 | 2.22 | 215 | 2.09 | 2.04 | 2.00 | 1.97 | 1.94 | 1.91 | 1.89
47 | 405 3.20 | 280 | 257 | 241 | 230 | 221 | 2.14 | 209 | 2.04 | 2.00 | 1.96 | 1.93 | 1.91 | 1.88
48 | 4.04 | 3.19 | 280 | 257 | 241 | 229 | 221 | 2.14 | 208 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
49 | 404 [ 319 | 279 | 256 | 240 | 229 | 220 | 2.13 | 208 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
50 | 403 | 3.18 | 279 | 2.56 | 240 | 2.29 | 2.20 | 2.13 | 2.07 | 203 | 1.99 | 1.95 | 1.92 | 1.89 | 1.87
511|403 (318|279 (255|240 (228 (220 (213|207 (202|198 | 195|192 | 1.89 | 1.87
52 | 403 | 3.18 | 2.78 | 255 | 2.39 | 228 | 219 | 212 | 207 | 2.02 | 1.98 | 1.94 | 1.91 | 1.89 | 1.86
53 | 402 | 3.17 | 278 | 255 | 239 | 228 | 219 | 2.12 | 206 | 2.01 | 1.97 | 1.94 | 1.91 | 1.88 | 1.86
54 1 402 | 317 | 278 | 254 | 2.39 | 2.27 | 218 | 212 | 2.06 | 2.01 | 1.97 | 1.94 | 191 | 1.88 | 1.86
551402 (316 | 2.77 | 254 | 238 | 2.27 | 218 | 2.11 | 2.06 | 2.01 | 1.97 | 1.93 | 1.90 | 1.88 | 1.85
56 | 401 | 3.16 | 277 | 254 | 238 | 2.27 | 218 | 211 | 205 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
57 | 401 | 316 | 2.77 | 253 | 2.38 | 2.26 | 2.18 | 2.11 | 2.05 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
58 | 401 | 3.16 | 2.76 | 253 | 2.37 | 226 | 2.17 | 210 | 205 | 2.00 | 1.96 | 1.92 | 1.89 | 1.87 | 1.84
59 | 400 | 3.15 | 276 | 253 | 237 | 226 | 217 | 210 | 204 | 200 | 1.96 | 1.92 | 1.89 | 1.86 | 1.84
60 | 400 | 3.15 | 2.76 | 253 | 237 | 225 | 217 [ 210 | 204 | 1.99 | 195 | 192 | 1.89 | 1.86 | 1.84
61 | 400 | 3.15 | 276 | 252 | 237 | 225 | 216 | 2.09 | 204 | 1.99 | 1.95 | 191 | 1.88 | 1.86 | 1.83
62 | 400 | 315 | 275|252 | 236 | 225|216 (209 | 203 | 199 | 195|191 | 1.88 | 1.85 | 1.83
63 | 399|314 (275|252 | 236 | 225|216 (209 | 203|198 | 194|191 188 | 185 | 1.83
64 | 3.99 | 3.14 | 275 | 252 | 236 | 224 | 216 | 2.09 | 203 | 1.98 | 1.94 | 191 | 1.88 | 1.85 | 1.83
65399314 (275|251 | 236|224 215|208 | 203|198 | 194|190 (187 | 185 | 1.82
66 | 3.99 | 3.14 | 274 | 251 | 235 | 224 | 215 | 2.08 | 203 | 1.98 | 1.94 | 1.90 | 1.87 | 1.84 | 1.82
67 | 3.98 | 3.13 [ 274 | 251 | 235 | 224 | 215 | 208 | 202 | 1.98 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
68 | 3.98 | 3.13 [ 274 | 251 | 235 | 224 | 215 | 208 | 202 | 1.97 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
69 | 3.98 | 3.13 [ 274 | 250 | 235 | 223 | 215 | 2.08 | 2.02 | 1.97 | 1.93 | 1.90 | 1.86 | 1.84 | 1.81
70 | 3.98 | 3.13 [ 274 | 250 | 235 | 223 | 214 | 207 | 202 | 1.97 | 1.93 | 1.89 | 1.86 | 1.84 | 1.81
71398313 (273|250 | 234|223 (214|207 |201| 197|193 189|186 | 183 ]| 181
72 |1 397|312 (273|250 | 234 | 223|214 (207|201 |19 |192 189|186 | 183 | 181
73| 397|312 (273|250 | 234|223 214 (207|201 |19 |192 189|186 | 183 | 181
74 | 397 | 312 | 273 | 250 | 234 | 222 | 214 | 207 | 201 | 1.96 | 1.92 | 1.89 | 1.85 | 1.83 | 1.80
751397 (312 | 273 | 249 | 234 | 222 | 213 | 2.06 | 201 | 1.96 | 1.92 | 1.88 | 1.85 | 1.83 | 1.80
76 | 3.97 | 312 | 272 | 249 | 233 | 222 | 213 | 2.06 | 201 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
77 1397 (312 | 272 | 249 | 233 | 222 | 213 | 2.06 | 2.00 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
78 | 3.96 | 3.11 | 272 | 249 | 233 | 222 | 213 | 2.06 | 200 | 1.95 | 1.91 | 1.88 | 1.85 | 1.82 | 1.80
79 | 396 | 311 | 272 | 249 | 233 | 222 | 213 | 2.06 | 200 | 1.95 | 1.91 | 1.88 | 1.85 | 1.82 | 1.79
80 | 396 | 311 (272|249 | 233|221 213 (206|200 | 195|191 188|184 | 182 | 1.79
81 |396 (311 (272|248 | 233|221 212 (205|200 | 195|191 187|184 | 182 1.79
82| 396|311 (272|248 | 233|221 212 (205|200 | 195|191 187|184 | 181 | 1.79
83396311 (271|248 | 232|221 212 (205|199 | 195|191 187|184 | 181 | 1.79
84 | 395|311 (271|248 | 232|221 212 (205|199 | 195|190 (187|184 | 181 | 1.79
85395310 (271|248 | 232|221 212 (205|199 | 194|190 (187|184 | 181 | 1.79
86 | 395|310 (271|248 | 232 | 221|212 (205|199 | 194|190 |1.87 (184|181 | 1.78
87 1395|310 (271|248 | 232|220 212 (205|199 | 194|190 (187|183 | 181 | 1.78
88 | 395|310 (271|248 | 232|220 212 (205|199 | 194|190 |1.86 | 183 | 181 | 1.78
89 |395|310 (271|247 | 232|220 211 (204|199 | 194|190 |1.86 | 183 | 180 | 1.78
90 | 3.95 | 3.10 | 2.71 | 247 | 2.32 | 220 | 2.11 | 2.04 | 1.99 | 1.94 | 1.90 | 1.86 | 1.83 | 1.80 | 1.78




