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Yeni Gustina
IDENTITAS RESPONDEN

Nama X

Jenis Kelamin : O Laki-Laki [ Perempuan

Pendidikan Terakhir . [ SMA O s1 a s2

Lama Bekerja : OJ < 1Tahun 3 3Tahun [0 > 5 Tahun
Usia : [J20-30 tahun [131-40 tahun [141-50 tahun

Petunjuk Pengisian :

a. Berilah tanda (V) pada kolom jawaban yang ada di sebelah kanan pernyataan
yang paling sesuai dengan pendapat Bapak/Ibu/Saudara/i.

b. Berikan hanya 1 (satu) jawaban saja pada setiap pernyataan.

c. Baca dan pahamilah pernyataan sebelum memberikan jawaban.

Pilihan Jawaban :
Sangat Setuju (SS)

Setuju (S)

5
4
Netral (N) 3
Tidak Setuju (TS) 2

1

Sangat Tidak Setuju (STS)

A. Pernyataan Variabel Keterlibatan Pegawai ()

wn
(9]
w

No. | Pernyataan STS|TS|N
Semangat (vigor) 1 2 |3
1. | Saya selalu merasa bersemangat ketika
sedang ditempat Kkerja.

2. | Saya selalu merasa bersemangat pada
saat melakukan perkerjaan.

Dedikasi (dedication)

3. | Saya berusaha memberikan konstribusi
yang optimal untuk kemajuan perushaan.
4. |saya merasa perkerjaan yang diberikan
sangatlah menantang.

Penyerapan (Absorption)

5. | Saya bersedia belajar hal-hal baru demi
menyukseskan perubahan ditempat kerja.
6. | Saya merasa kurang jika saya tidak
masuk kerja.

Sumber : koesioner ini diadopsi dari skripsi Nadya Dwi Yanti (2021)

N
ol




B. Pernyataan Variabel Kepemimpinan Transformasional (X1)

No. | Pernyataan STS [TS [N [S

Pengaruh yang ideal (idealized influence) 1 2 |3 |4

1. | Pemimpin melaksanakan visi dan misi yang
sesuai aturan agar memotivasi saya untuk
berkerja lebih baik.

2. | Pemimpin membuat karyawan memiliki
keyakinan penuh maupun Kkepercayaan
ketika berdiskusi dalam setiap
permasalahan.

Stimulasi intelektual (intellectual stimulation)

3. | Pemimpin berfikir secara logis ketika
menghadapi masalah kecil maupun besar
sekalipun.

4. | Pemimpin dapat menyelesaikan masalah
dari berbagai sudut pandang.

Kepedulian secara perorangan (individual consideration)

5. | Pemimpim memperlakukan saya sebagai
individu yang memiliki kebutuhan dan
kemampuan yang berbeda.

6. | Pemimpin selalu memberi kesempatan dan
saran jika saya mengalami hambatan.

Motivasi yang inspirasional (inspirational motivation)

7. | Pemimpin memberikan gambaran menarik
tentang apa yang harus saya lakukan.

8. | Pemimpin menyatakan tujuan dengan kata
sederhana yang dapat saya lakukan.

Sumber : koesioner ini diadopsi dari skripsi Yusticia Gea Fahira (2022)

C. Pernyataan Variabel Motivasi Kerja (X2)

No. | Pernyataan STS|TS|N

~W0m

Kebutuhan akan prestasi (need achievement) 1 2 |3

1. | Saya terdorong untuk berkerja lebih giat
demi mendapatkan penghargaan.

2. | Saya selalu terdorong untuk berkerja
secara efektif dan efisien dalam berkerja.

Kebutuhan akan kekuasaan (need affiliation)

3. | Saya Dberkeinginan untuk menjalin
kerjasama antar karyawan ditempat agar
semangat dalam berkerja.

4. | Saya terdorong untuk berkerja lebih baik




agar dapat menjalin hubungan kerjasama
yang baik dengan pemimpin.

Kebutuhan akan kekuasaan (need for power)

5. | Saya memiliki keinginan agar dapat
mempengaruhi teman-teman
diperusahaan agar dapat mencapai tujuan.

6. | Saya memiliki keinginan untuk berkerja
lebih  baik lagi agar pemimpin
memberikan posisi yang saya inginkan.

Sumber : koesioner ini diadopsi dari skripsi Yusticia Gea Fahira (2022)



LAMPIRAN

1. Lampiran Tabulasi Data Variabel Keterlibatan Pegawai (Y1)

Keterlibatan Pegawai (Y)

Y11]Y12|Y13|YLlL4

25
26
25
27
25
19
27
27
25
26
30
27

30
26
29
26
27

27
29
22
24
26
20
19
21

21

20

18
22

20

Y16 | TOT_Y1

Y15

No.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

22.
23.
24,
25.
26.
217.

28.
29.
30.




2. Lampiran Tabulasi Data Variabel Kepemimpinan Transformasional (X1)

Kepemimpinan Transformasional (X1)
X1 1[X12|[X1L3|X14|X15 X16|X17|X1L8|TOT X1

31

38

34
28
33
36

37

29
26
34
40

35

40
29
40

30
40
30

40

31

40
36

30
27

26

28
29
20

27
27

No.

10.
11.

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

22.

23.
24,
25.
26.

217.

28.
29.
30.




25
26
25
28
25
17
27
28
26
24
29
27
30

26

29
27

26
28
29

20
14
20
24
20
22

16

14
26

20
18

Motivasi Kerja (X2)

X2 1| X2 2| X2 3| X2_4|X2_5|X2_6|TOT_X2

No.

10.
11.

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

22.

23.
24.
25.

26.

27.

28.

29.
30.

3. Lampiran Tabulasi Data Variabel Motivasi kerja (X2)




Uji Validitas

1. Hasil uji validitas pada variabel keterlibatan pegawai (Y1)

Correlations

KP1 KP2 KP3 KP4 KP5 KP6 TOT KP Y1
KP_1 Pearson Correlation 1 235 501" 737" 235 576 677"
Sig. (2-tailed) 211 .005 .000 .211  .001 .000
N 30 30 30 30 30 30 30
KP_2 Pearson Correlation 235 1 5260 200 .749" .398 714"
Sig. (2-tailed) 211 003 .289 .000 .029 .000
N 30 30 30 30 30 30 30
KP_3 Pearson Correlation 501" 526" 1 519" 492" 8107 841"
Sig. (2-tailed) .005  .003 003  .006  .000 .000
N 30 30 30 30 30 30 30
KP_4 Pearson Correlation  .737°  .200 519" 1 .358 .580" 7127
Sig. (2-tailed) 000 .289  .003 052  .001 .000
N 30 30 30 30 30 30 30
KP_5 Pearson Correlation 235 749" 492" 358 1 .464" 754"
Sig. (2-tailed) 211 .000 .006  .052 .010 .000
N 30 30 30 30 30 30 30
KP_6 Pearson Correlation 576  .398" .810° .580  .464" 1 837"
Sig. (2-tailed) 001 .029 .000 .001 .010 .000
N 30 30 30 30 30 30 30
TOT Pearson Correlaton  .677 714" 841" 712" 754" 837" 1
_KP_ Sig. (2-tailed) 000 .000 .000 .000 .000  .000
Y1 N 30 30 30 30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

2. Hasil uji validitas pada variabel kepemimpinan transformasional (X1)

1

Correlations
GKT GKT GKT GKT GKT GKT GKT GKT TOT_GKT

2 3

4

5

6

7

8

X1

GKT_1 Pearson

Correlation

1

316 .397

567

*

424"

742"

*

.201

229

ok

713



GKT 2

GKT 3

GKT 4

GKT_5

GKT_6

GKT_7

GKT_ 8

TOT_
GKT_
X1

Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

30
316

.089
30

397

.030
30

567"

.001
30

424

.020
30

742"

.000
30
201

.288
30
.229

223
30

.713

.000
30

.089
30

30

383"

.037
30

448"

.013
30
.320

.085
30
.140

459
30

579

.001
30
152

422
30

.651

.000
30

.030
30

383"

.037
30

30
247

.189
30
217

.249
30
.196

.299
30
.267

.153
30

.675

.000
30

591"

.001
30

.001
30

448"

.013
30
247

.189
30

30

569"

.001
30

559"

.001
30
.330

.075
30
221

.241
30

T72

.000
30

.020
30
.320

.085
30
217

.249
30

569"

.001
30

30

552"

.002
30
.309

.096
30

374

.042
30

737

.000
30

.000
30
.140

459
30
.196

.299
30

559"

.001
30

552"

.002
30

30
319

.085
30
.254

176
30

712

.000
30

.288
30

579

.001
30
.267

.153
30
.330

.075
30
.309

.096

30

319

.085
30

30

455

.011
30

556

.001
30

.223
30
152

422
30

675

.000
30
221

241
30

374"

.042
30
.254

176
30

455"

.011
30

30

.523

.003
30

.000
30

.651

.000
30

591

.001
30

*k

772

.000
30

ok

737

.000
30

*k

712

.000
30

556"

.001
30

*k

.523

.003
30

30

*, Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).



3. Hasil uji validitas pada variabel motivasi kerja (X2)

Correlations

MK1 MK2 MK3 MK4 MK5 MKG6 TOT MK X2
MK_1 Pearson 1 221 566~ 6117 321 522" 789"
Correlation
Sig. (2-tailed) 240 001 .000 .084  .003 .000
N 30 30 30 30 30 30 30
MK_2 Pearson 221 1 399" 108 629"  .184 531"
Correlation
Sig. (2-tailed) 240 029 571  .000 .330 .003
N 30 30 30 30 30 30 30
MK_3 Pearson 566~ .399" 1 6200 423" 685 819"
Correlation
Sig. (2-tailed) 001 .029 000 .020  .000 .000
N 30 30 30 30 30 30 30
MK_4 Pearson 6117 108 .620" 1 3700 577 709"
Correlation
Sig. (2-tailed) 000 571 .000 044 001 .000
N 30 30 30 30 30 30 30
MK_5 Pearson 321 629" 423" 370 1 a9 509"
Correlation
Sig. (2-tailed) 084  .000 020 .044 311 .004
N 30 30 30 30 30 30 30
MK_6 Pearson 5227 184 685 5777 191 1 745"
Correlation
Sig. (2-tailed) 003 .330 000 .001 .311 .000
N 30 30 30 30 30 30 30
TOT_  Pearson 789" 5317 819" 709" 509" 745" 1
MK_X Correlation
2 Sig. (2-tailed) .000  .003 000 .000 .004  .000
N 30 30 30 30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).



UJI REABILITAS

1. Hasil uji reabilitas keterlibatan pegawai (Y1)

Reliability Statistics
Cronbach's
Alpha N of Items
.854 6

2. Hasil uji reabilitas kepemimpinan transformasional (X1)

Reliability Statistics
Cronbach's
Alpha N of Items
.825 8

3. Hasil uji reabilitas motivasi kerja (X2)

Reliability Statistics
Cronbach's
Alpha N of Items
.815 6







Kepemimpinan Transformasional X1

Motivasi Kerja X2

Keterlibat

* s | PT B'g?i‘;i}a XTI XL [ XL XL [ XL [ XL [ XL [ XL [TOT [ X2 [ X2 [ X2 [ X2 [ X2 [ X2 [TOT | YL [ ¥ | Y1
Usia 1| 2| 3| a| 5| 6| 7| 8] xx| 1| 2] 3| 4|5 6| x| 1]12] 3
R0 akiaki | o | e a3 a3 |5 |al3]| 4 5 alala| el olals
o | 380 Lakidaki | qa | o | 5|5 | 4| 5 | 5|55 a4l s alalalals| ||,
3080 akidaki | o | e [ 5|35 3 | 5|5 3]s | lalals|alalal ol ],
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UJI NORMALITAS



Frequency

=

@

=

(&)

One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual
N 30
Normal Parameters®  Mean .0000000

Std. Deviation 3.14704034

Most Extreme Absolute 122
Differences Positive .090

Negative -.122
Test Statistic 122
Asymp. Sig. (2-tailed) .200%°

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

Histogram
Dependent Variable: TOT_KP_Y1

Mean = 1.24E-16
Stl. Dev. = 0.965

M =30

ra

-2 -1 o 1

Regression Standardized Residual



Scatterplot

Dependent Variable: TOT_KP_Y1

Regression Studentized Residual

-2 -1 1]

Regression Standardized Predicted Value

1. Uji Multikolenieritas

Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. Tolerance  VIF
1 (Constant) 2.883 4.357 .662 .514
TOT_GKT_X1 344 114 426 3.009 .006 950 1.053
TOT MK X2 437 134 463 3.269 .003 950 1.053
a. Dependent Variable: TOT_KP_Y1
2. Uji Heteroskedastisitas
Coefficients?®
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta T Sig.
1 (Constant) 2.883 1.743 1.654 .002
TOT_GKT_X1 .344 .046 .566 7.521 .360
TOT MK X2 437 .054 .615 8.173 462

a. Dependent Variable: RES_2

UJI KARAKTERISTIK RESPONDEN



JENIS KELAMIN

Cumulative
Frequency Percent Valid Percent Percent
Valid LAKI-LAKI 21 70.0 70.0 70.0
PEREMPUAN 9 30.0 30.0 100.0
Total 30 100.0 100.0
USIA
Cumulative
Frequency Percent Valid Percent Percent
Valid 20 - 30 Tahun 9 30.0 30.0 30.0
31 - 40 Tahun 13 43.3 43.3 73.3
41 - 50 Tahun 8 26.7 26.7 100.0
Total 30 100.0 100.0
PENDIDIKAN TERAKHIR
Cumulative
Frequency Percent Valid Percent Percent
Valid  SMA 8 26.7 26.7 26.7
S1 14 46.7 46.7 73.3
S2 8 26.7 26.7 100.0
Total 30 100.0 100.0
LAMA BERKERJA
Cumulative
Frequency Percent Valid Percent Percent
Valid <1 Tahun 2 6.7 6.7 6.7
3 Tahun 9 30.0 30.0 36.7
> 5 Tahun 19 63.3 63.3 100.0
Total 30 100.0 100.0
KP_1
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 3.3 3.3 3.3
4 13.3 13.3 16.7
11 36.7 36.7 53.3
SS 14 46.7 46.7 100.0

Total 30 100.0 100.0




KP 2

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
6 20.0 20.0 30.0
11 36.7 36.7 66.7
SS 10 33.3 33.3 100.0
Total 30 100.0 100.0
KP_ 3
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
4 13.3 13.3 23.3
7 23.3 23.3 46.7
SS 16 53.3 53.3 100.0
Total 30 100.0 100.0
KP_4
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 6.7 6.7 6.7
5 16.7 16.7 23.3
13 43.3 43.3 66.7
SS 10 33.3 33.3 100.0
Total 30 100.0 100.0
KP_ 5
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
6 20.0 20.0 30.0
11 36.7 36.7 66.7
SS 10 33.3 33.3 100.0
Total 30 100.0 100.0




KP_6

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 4 13.3 13.3 13.3
4 13.3 13.3 26.7
9 30.0 30.0 56.7
SS 13 43.3 43.3 100.0
Total 30 100.0 100.0
GKT_1
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 3.3 3.3 3.3
6 20.0 20.0 23.3
12 40.0 40.0 63.3
SS 11 36.7 36.7 100.0
Total 30 100.0 100.0
GKT_2
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 6.7 6.7 6.7
7 23.3 23.3 30.0
7 23.3 23.3 53.3
SS 14 46.7 46.7 100.0
Total 30 100.0 100.0
GKT_3
Cumulative
Frequency Percent Valid Percent Percent
Valid N 6 20.0 20.0 20.0
12 40.0 40.0 60.0
SS 12 40.0 40.0 100.0
Total 30 100.0 100.0




GKT_4

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
8 26.7 26.7 36.7
8 26.7 26.7 63.3
SS 11 36.7 36.7 100.0
Total 30 100.0 100.0
GKT_5
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 3.3 3.3 3.3
5 16.7 16.7 20.0
8 26.7 26.7 46.7
SS 16 53.3 53.3 100.0
Total 30 100.0 100.0
GKT_6
Cumulative
Frequency Percent Valid Percent Percent
Valid  STS 1 3.3 3.3 3.3
TS 2 6.7 6.7 10.0
6 20.0 20.0 30.0
11 36.7 36.7 66.7
SS 10 33.3 33.3 100.0
Total 30 100.0 100.0
GKT_7
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 6.7 6.7 6.7
9 30.0 30.0 36.7
6 20.0 20.0 56.7
SS 13 43.3 43.3 100.0
Total 30 100.0 100.0




GKT_8

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 3.3 3.3 3.3
5 16.7 16.7 20.0
13 43.3 43.3 63.3
SS 11 36.7 36.7 100.0
Total 30 100.0 100.0
MK 1
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
3 10.0 10.0 20.0
10 33.3 33.3 53.3
SS 14 46.7 46.7 100.0
Total 30 100.0 100.0
MK 2
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 4 13.3 13.3 13.3
5 16.7 16.7 30.0
11 36.7 36.7 66.7
SS 10 33.3 33.3 100.0
Total 30 100.0 100.0
MK 3
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 6.7 6.7 6.7
3 10.0 10.0 16.7
10 33.3 33.3 50.0
SS 15 50.0 50.0 100.0
Total 30 100.0 100.0




MK_4

Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
4 13.3 13.3 23.3
12 40.0 40.0 63.3
SS 11 36.7 36.7 100.0
Total 30 100.0 100.0
MK_5
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
4 13.3 13.3 23.3
12 40.0 40.0 63.3
SS 11 36.7 36.7 100.0
Total 30 100.0 100.0
MK _6
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 3 10.0 10.0 10.0
3 10.0 10.0 20.0
14 46.7 46.7 66.7
SS 10 33.3 33.3 100.0
Total 30 100.0 100.0

Analisis Regresi Linear Berganda
1. Analisis Persamaan Regresi

Coefficients?

Unstandardized Coefficients

Standardized

Coefficients

Model B Std. Error Beta T Sig.

1 (Constant) 2.883 1.743 1.654 .002
TOT_GKT_X1 .344 .046 .566 7.521 .360
TOT MK X2 437 .054 .615 8.173 462

a. Dependent Variable: RES_2



2. Hasil Analisis Koefisien Determinasi
Model Summary®

Adjusted R Std. Error of the

Model R R Square Square

Estimate

1 .9072 .823 .810

1.46768

a. Predictors: (Constant), TOT_MK_X2, TOT_GKT_X1

b. Dependent Variable: KP_Y1_TOT
Pengujian Hipotesis Penelitian

1. Pengujian Secara Parsial (uji t)

Coefficients?

Unstandardized Coefficients

Standardized

Coefficients

Model B Std. Error Beta T Sig.
1 (Constant) 2.883 1.743 1.654 .002
TOT_GKT_X1 .344 .046 .566 7.521 .360
TOT MK X2 437 .054 .615 8.173 462
a. Dependent Variable: RES_2
2. Pengujian secara simultan (uji f)
ANOVA?
Model Sum of Squares Df Mean Square F Sig.
1 Regression 270.255 2 135.127 62.731 .000"
Residual 58.160 27 2.154
Total 328.415 29

a. Dependent Variable: KP_Y1 TOT
b. Predictors: (Constant), TOT_MK_X2, TOT_GKT_X1

Lampiran R tabel, T tabel dan F tabel



DISTRIBUSI NILAI ry,q S

Tabel Uji t
N The Level of Significance L M LB
5% 1% 2 2.920 4,303

3 0.997 0.999 - i T siE
4 0.950 0.990 = 1% 377
5 0.878 0.959 5 2.015 2571
6 0811 0917 6 1,943 2,447
7 0.754 0.874 7 7895 | 2.365
8 0.707 0.834 8 1,860 | 2,306
9 0.666 0.798 9 1833 | 2262
10 0.632 0.765 10 1,812 2,228
T 0.602 0.735 L 106 | Se
12 0.576 0.708 L 1iee | a1

13 1,771 2,160
13 0.553 0.684 i e ST
14 0.532 0.661 - S R
15 0.514 0.641 = T7i6 2120
16 0.497 0.623 17 1.740 2.110
17 0.482 0.606 18 1,734 2,101
18 0.468 0.590 19 1729 | 2,003
19 0.456 0.575 20 1,725 2,086
20 0.444 0.561 21 1,721 2,080
21 0.433 0.549 2 1.717 2,074
22 0.432 0.537 & LA | <000
23 0413 0.526 = Lo | 2008
24 0.404 0.515 25 1,798, | 3090

26 1.7 2,056
25 0.396 0.505 T 208
26 0.388 0.496 28 \1,-51-’ 2.048
28 0374 0.478 30 1.607 2.042
29 0.367 0.470 3 1696 | 2,040
30 0.361 0.463 32 1694 | 2037
31 0.355 0.456 33 1692 | 2,035
32 0.349 0.449 34 1,691 2,032
33 0.344 0.442 35 1830, | 2080
34 0.339 0.436 e 1,099, | &0em
35 0.334 0.430 :; :ﬁ; :g::'
36 0.329 0.424 o A
37 0.325 0.418 T T o

41 1,683 2,020




Tabel Uji F

a= 110&-1)
%05
.3.12;. 1 2 3 4 5
1| 1814 | 19a500 | 2570 | 224583 | 230,162
2 | 18,513 | 19.000 | 19,164 | 19,247 | 19,296
3 | 10128 | 9552 | 9277 | 9117 | 9013
a4 | 7709 | 6944 | 6591 | 6388 | 6,256
5 | eg08 | 5785 | 5409 | 5182 | 5080
6 | 5987 | 5143 | 4757 | 4534 | 4387
7 | 5591 | 4737 | 4347 | 4120 | 3g72
8 5318 | 4,459 | 4,066 | 3838 | 3687
9 | 5117 | 4256 | 3863 | 3633 | 3482
10 | 4965 | 4103 | 3708 | 3478 | 3326
11 | 4844 | 3982 | 3587 | 3357 | 3204
12 | 4747 | 3885 | 3490 | 3259 | 3,106
13 | 4667 | 3806 | 3411 | 3179 | 3025
14 | 4600 | 3739 | 3344 | 3112 | 2958
15 | 4543 | 3es2 | 3287 | 3056 | 2901
16 | 4494 | 3634 | 3239 | 3007 | 2852
17 | aas1 | 3se2 | 3197 | 2385 | 2810
18 | 4414 | 3555 | 3160 | 2828 | 2773
19 | 4381 | 3522 | 3127 | 2895 | 2,740
20 | 4351 | 3493 | 3,098 | 2886 | 2711
21 | 4325 | 3467 | 3072 | 2840 | 2685
22 | 4301 | 3443 | 3048 | 2817 | 2661
23 | 4279 | 3422 | 3028 | 2796 | 2640
24 | 4260 | 3403 | 3008 | 2776 | 2621
25 | 4242 | 3385 | 2,991 | 2759 | 2,603
2 | 4225 | 3388 | 2975 | 2743 | 2587
27 | 4210 |( 3354 ) 2960 | 2728 | 2572
28 | 4196 | 3.340 | 2947 | 2714 | 2588
20 | 4183 | 3328 | 2934 | 2701 | 2545







