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LAMPIRAN 1 

Kuesioner Penelitian 

Dengan Hormat, 

Identitas peneliti : 

Nama  :  Bima Johari Syahputra 

NPM  :  1962201059 

Perguruan Tinggi : Universitas Muhammadiyah Bengkulu 

Sehubungan dengan kegiatan penelitian dengan judul "Pengaruh Kecerdasan 

Emosional,Kecerdasan Spiritual Dan Sikap Kerja Terhadap Kinerja Pegawai Pada 

Sekretariat DPRD Kabupaten Seluma”. Penulis mengharapkan kesediaan Bapak/Ibu 

untuk meluangkan waktunya mengisi kuesioner yang terlampir. kegiatan penelitian ini 

ditujukan untuk menyelesaikan dan daftar pertanyaan yang terlampir dalam angket hanya 

digunakan sebagai sarana untuk mengumpulkan data. Dengan demikian peneliti sangat 

mengharapkan kejujuran Bapak/Ibu dalam pengisian kuesioner. 

Atas kesediaan Bapak/Ibu meluangkan waktu untuk mengisi kuesioner tersebut, saya 

mengucapkan banyak terima kasih 

A. Petunjuk Pengisian Angket Penelitian 

1. Tulislah identitas Anda pada kolom yang sudah disediakan. 

2. Pilihlah satu jawaban yang sesuai dengan pendapat Anda (wajib  diisi satu). 

3. Berilah tanda centang (√) pada kolom jawaban yang disediakan dengan 

alternatif jawaban sebagai berikut : 

SS : Sangat Setuju 

S : Setuju 

N : Netral 

TS : Tidak Setuju 

STS : Sangat Tidak Setuju 

4. Centang jawaban yang sesuai dengan kondisi Anda
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B. Identitas Responden 

Nama   :   

Jabatan Pekerjaan  :   

Jenis Kelamin   :   

Usia   : (   ) < 20 th  (   ) 41 – 50 th 

     (   ) 21 – 30 th  (   ) > 50 th 

     (   ) 31 – 40 th  

Pendidikan Formal Terakhir : (   ) SMA/Sederajat (   ) Sarjana 

     (   ) Diploma  (   ) Lainnya 

Masa Kerja    : (   ) 1 – 5 th  (   ) 11 – 15 th 

     (   ) 6 – 10 th  (   ) > 15 th 
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KECERDASAN EMOSIONAL (X1) 

NO Pernyataan STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

a. Kesadaran diri 

1. Saya dapat mengetahui emosi serta kelebihan dan 

kekurangan yang saya miliki. 

     

2. Saya menyadari kekurangan dan kelebihan yang 

ada pada diri saya 

     

b. Pengaturan diri 

3. Saya dapat mengelola dan mengendalikan emosi 

diri dalam situasi apapun 

     

4. Saya akan tetap merasa tenang dalam situasi 

apapun. 

     

c. Motivasi 

5. Pencapaian pekerjaan selalui sesuai dengan yang di 

harapkan perusahaan 

     

6. Saya merasa mendapat banyak manfaatdari 

berteman dengan banyak orang. 

     

d. Mengenali emosi orang lain (empaty) 

7. Saya bisa merasakan apa yang dirasakan oleh orang 

lain, seperti kesedihan dan kebahagiaan 

     

8. Saya selalu berusaha menjaga perasaan orang lain.      

e. Keterampilan Sosial 

9. Saya mempunyai cara yang meyakinkan agar ide-

ide saya dapat diterima orang lain 

     

10. Saya mampu menghormati pendapat orang lain 

walaupun berbeda pendapat. 
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KECERDASAN SPIRITUAL (X2) 

NO. Pernyataan STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

a. Kejujuran 

1. Kejujuran merupakan prinsip hidup saya      

2. Saya tidak suka melakukan kecurangan      

3. Saya bekerja dengan benar      

b. Keterbukaan 

4. Jika ada kesulitan pada pekerjaan saya 

mendiskusikan dengan rekan yang saya anggap 

mampu 

     

5. Saya dapat menerima kritikan dari orang lain      

6. Saya dapat memberikan saran untuk perusahaan      

c. Pengetahuan Diri 

7. Saya paham akan tugas saya      

8. Saya dapat berinovasi untuk mengembangkan diri      

d. Fokus pada Kontribusi 

9. Saya bersungguh-sungguh dalam bekerja      

10. Saya cenderung focus dalam menyelesaikan tugas      

e. Spiritual Non Dogmatis 

11. Saya dapat secara spontan beradaptasi dengan 

suasana baru 

     

12. Saya memiliki kesadaran diri yang tinggi      

13. Masalah merupakan tantangan yang dapat membuat 

saya berkembang 

     

14. Saya memiliki visi dengan nilai yang saya pegang      
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SIKAP KERJA (X3) 

NO. Pernyataan STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

a. Ketekunan 

1. Saya memiliki tanggung jawab pada saat bekerja      

b. Kegigihan 

2. Beban kerja saya sehari-hari sudah sesuai dengan 

pekerjaan saya 

     

c. Ketelitian 

3. Saya suka membantu sesama rekan kerja saat 

mereka memerlukan bantuan 

     

d. Kecepatan Kerja 

4. Saya selalu teliti dalam menyelesaikan pekerjaan      

e. Motivasi Berprestasi 

5.  Bila pekerjaan yang diberikan di luar kemampuan 

saya, saya siap menerima pekerjaan tersebut   

     

f. Sitematik Dalam Bekerja 

6. Saya selalu merespon cepat setiap pekerjaan yang 

diberikan, biarpun pekerjaan itu banyak 

     

g. Daya Tahan 

7. Saya selalu cermat dalam melakukan pekerjaan      

h. Inisiatif 

8. Saya berhati-hati dalam bekerja      

i. Kedisiplinan 

9. Saya bekerja dengan rajin      

j. Responsifitas 

10. Saya tidak terpaksa melakukan pekerjaan dengan 

tepat waktu 
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KINERJA PEGAWAI (Y) 

NO. Pernyataan STS 

(1) 

TS 

(2) 

N 

(3) 

S 

(4) 

SS 

(5) 

a. Kualitas Kerja 

1. Setiap karyawan selalu bekerja dengan 

menunjukkan kerapian dan ketelitian 

     

2. Saya memiliki pengetahuan atas pekerjaan yang 

saya lakukan. 

     

b. Kuantitas Kerja 

3. Setiap karyawan bekerja dengan mengutamakan 

efisiensi dan efektivitas 

     

4. Saya selalu berusaha mencapai target kerja yang 

ditetapkan perusahaan 

     

c. Tanggung Jawab 

5. Setiap karyawan dalam menerima dan 

melaksanakan pekerjaanya dan mempertanggung 

jawabkan hasil kerjanya 

     

6. Saya selalu berusaha memperbaiki kesalahan 

yang pernah saya lakukukan dalam 

melaksanakan pekerjaan. 

     

d. Kerja sama 

7. Setiap karyawan berpartisipasi terhadap 

karyawan lain 

     

8. Saya dan pegawai lainnya memanfaatkan 

sumberdaya organisasi yang diberikan 

     

e. Inisiatif 

9. Setiap karyawan selalu bekerja dengan 

menunjukkan kerapian dan ketelitian 

     

10. Skill yang saya miliki sesuai dengan pekerjaan 

yang saya kerjakan 
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LAMPIRAN 2 

Tabulasi Data Hasil Jawaban Responden 

Tabulasi data responden variabel Kecerdasaan Emosional 

N0 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 KE 

1 5 5 5 5 5 5 5 5 5 5 50 

2 5 5 5 5 5 5 5 5 5 5 50 

3 4 4 4 4 4 4 4 4 4 4 40 

4 5 5 5 5 5 5 5 5 5 5 50 

5 5 5 5 5 5 5 5 5 5 5 50 

6 5 5 4 4 4 4 4 4 4 4 42 

7 5 5 5 5 4 4 5 5 4 4 46 

8 5 5 4 4 4 4 4 4 4 4 42 

9 4 4 4 4 4 4 5 5 4 5 43 

10 5 5 5 4 5 5 5 4 5 4 47 

11 5 5 5 5 5 5 4 5 5 5 49 

12 4 3 4 3 3 4 3 3 3 4 34 

13 3 4 3 3 3 4 3 4 3 4 34 

14 4 4 4 4 4 4 4 4 4 4 40 

15 5 5 5 5 5 5 5 4 4 5 48 

16 5 5 4 4 5 5 4 4 5 5 46 

17 5 5 4 4 4 6 3 3 4 4 42 

18 5 5 4 4 4 5 4 4 4 4 43 

19 4 4 4 4 4 4 3 3 5 5 40 

20 5 5 5 5 5 5 4 4 4 5 47 

21 5 5 4 4 4 4 5 5 5 5 46 

22 5 5 4 4 3 4 3 3 4 4 39 

23 4 4 4 3 3 3 3 3 5 5 37 

24 4 5 5 5 5 5 4 4 4 4 45 

25 5 5 5 5 4 4 4 4 4 4 44 

26 4 4 4 4 4 4 3 3 3 3 36 

27 5 5 5 5 4 4 4 4 4 4 44 

28 4 4 4 5 4 4 4 4 4 4 41 

29 4 4 4 4 5 5 5 5 5 5 46 

30 4 4 4 4 4 4 4 4 5 5 42 

31 4 4 4 5 5 5 4 4 5 4 44 

32 5 5 5 5 4 5 5 5 5 5 49 

33 4 4 5 4 4 5 4 5 5 4 44 

34 5 5 5 5 5 5 4 5 5 5 49 

35 4 4 4 4 5 3 3 4 4 5 40 

36 5 5 4 4 4 4 5 5 4 4 44 

37 5 4 5 5 5 5 4 5 5 5 48 
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N0 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 KE 

38 4 4 4 4 4 4 4 4 4 4 40 

39 4 4 5 5 4 5 5 5 4 4 45 

40 5 4 4 4 5 4 5 4 4 5 44 

41 4 5 4 4 4 4 4 5 4 4 42 

42 4 4 4 5 4 5 4 5 4 5 44 

43 4 4 5 4 4 5 4 4 4 5 43 

44 4 5 5 5 4 4 4 4 4 5 44 

45 5 4 5 4 4 5 4 3 5 4 43 

46 3 3 4 4 4 5 5 4 3 4 39 

47 5 5 4 4 4 5 5 4 5 5 46 

48 4 4 4 4 4 4 5 5 5 5 44 
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LAMPIRAN 3 

Tabulasi Data Hasil Jawaban Responden 

Tabulasi data responden variabel Kecerdasaan Spiritual 

N0 
X2

.1 

X2

.2 

X2

.3 

X2

.4 

X2

.5 

X2

.6 

X2

.7 

X2

.8 

X2

.9 

X2

.10 

X2

.11 

X2

.12 

X2

.13 

X2

.14 
KS 

1 5 5 5 5 5 5 5 5 5 5 5 5 5 5 70 

2 5 5 5 5 5 5 5 5 5 5 5 5 5 5 70 

3 4 4 4 4 4 4 5 5 5 5 5 5 5 5 64 

4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 70 

5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 70 

6 5 5 4 4 4 4 4 4 4 4 4 4 4 4 58 

7 5 5 4 4 4 4 4 4 4 4 4 4 4 4 58 

8 4 4 4 4 4 4 5 5 5 5 5 5 5 5 64 

9 4 4 5 5 5 5 4 4 4 4 4 4 4 4 60 

10 5 5 5 4 5 4 5 5 5 5 5 5 5 5 68 

11 5 5 5 5 5 5 5 5 5 5 5 4 5 5 69 

12 4 4 4 3 4 3 4 3 4 4 3 4 3 3 50 

13 4 4 4 4 4 3 4 3 4 4 3 4 3 3 51 

14 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56 

15 5 5 4 5 5 4 5 5 5 5 4 5 5 5 67 

16 5 4 5 5 5 5 4 4 5 5 4 4 4 4 63 

17 5 4 4 4 3 4 4 4 4 4 4 4 4 5 57 

18 5 5 5 4 4 5 4 4 4 4 4 4 4 5 61 

19 3 3 3 4 5 5 3 4 4 4 4 4 4 4 54 

20 4 5 5 5 5 5 4 5 5 5 4 5 5 5 67 

21 5 5 4 5 5 4 5 5 4 4 5 5 5 4 65 

22 5 4 5 4 4 4 5 4 4 4 3 4 4 4 58 

23 4 4 5 4 4 4 5 5 4 4 4 4 4 4 59 

24 5 5 5 4 4 4 5 5 5 5 5 5 5 4 66 

25 5 5 5 5 5 5 4 5 5 5 4 4 4 5 66 

26 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56 

27 4 4 4 5 5 5 5 5 5 5 4 4 4 4 63 

28 4 4 4 5 4 4 4 4 4 4 4 4 4 4 57 

29 3 3 3 4 4 4 4 4 4 4 4 4 4 5 54 

30 5 5 5 4 4 4 5 5 4 4 4 4 4 4 61 

31 4 5 5 4 5 4 5 4 5 4 5 5 5 5 65 

32 5 4 5 5 5 5 4 5 5 4 5 5 5 5 67 

33 5 4 5 4 4 5 5 4 4 5 5 5 4 5 64 

34 5 5 5 5 5 4 5 5 5 5 5 5 4 5 68 

35 5 4 4 4 5 5 4 5 5 4 4 4 5 5 63 

36 4 5 4 4 4 5 4 5 4 5 5 4 4 5 62 
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N0 
X2

.1 

X2

.2 

X2

.3 

X2

.4 

X2

.5 

X2

.6 

X2

.7 

X2

.8 

X2

.9 

X2

.10 

X2

.11 

X2

.12 

X2

.13 

X2

.14 
KS 

37 5 5 5 4 4 5 5 5 5 5 4 5 5 5 67 

38 5 4 4 4 4 4 4 4 5 4 4 4 4 5 59 

39 5 5 5 4 5 4 4 5 5 4 5 5 5 5 66 

40 4 5 4 5 4 4 5 5 4 4 4 4 4 4 60 

41 4 4 4 4 5 5 5 5 4 4 4 5 5 4 62 

42 1 5 4 4 5 4 4 4 4 4 5 4 4 4 56 

43 4 4 4 4 5 5 4 5 4 5 4 4 5 4 61 

44 4 5 4 4 4 5 4 5 4 5 4 5 4 5 62 

45 4 4 4 5 4 4 5 4 5 4 4 4 4 4 59 

46 5 5 5 3 4 5 4 4 3 5 3 4 4 4 58 

47 4 4 4 4 4 3 5 4 4 4 5 5 4 4 58 

48 3 3 3 4 4 4 4 5 5 5 4 3 3 4 54 
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LAMPIRAN 4 

Tabulasi Data Hasil Jawaban Responden 

Tabulasi data responden variabel Sikap Kerja 

N0 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 SK 

1 5 5 5 5 5 5 5 5 5 5 50 

2 5 5 5 5 5 5 5 5 5 5 50 

3 4 4 4 4 4 5 5 5 5 5 45 

4 5 5 5 5 5 5 5 5 5 5 50 

5 5 5 5 5 5 5 5 5 5 5 50 

6 4 4 4 4 4 4 4 4 4 4 40 

7 4 4 4 4 4 5 5 5 5 5 45 

8 4 4 4 4 4 4 4 4 4 4 40 

9 4 4 4 4 4 4 4 4 4 4 40 

10 5 4 5 5 5 5 5 5 5 5 49 

11 5 5 5 5 5 5 5 5 5 5 50 

12 4 3 4 4 3 4 3 4 4 4 37 

13 4 4 4 4 3 3 3 4 3 3 35 

14 4 4 4 4 4 4 4 4 4 4 40 

15 5 4 5 5 5 5 4 5 4 5 47 

16 5 5 5 4 4 4 4 5 5 5 46 

17 4 4 4 4 4 4 4 4 4 5 41 

18 5 5 5 5 5 4 4 4 4 5 46 

19 4 3 4 4 4 4 4 4 4 5 40 

20 5 5 5 5 5 4 4 4 5 5 47 

21 4 5 5 5 4 5 4 4 4 4 44 

22 4 4 4 4 5 4 5 4 4 4 42 

23 4 4 4 4 3 4 4 4 4 4 39 

24 5 5 4 5 5 5 5 5 5 5 49 

25 5 5 5 5 3 4 4 4 5 5 45 

26 4 3 4 3 4 4 4 4 4 4 38 

27 4 4 4 4 4 4 4 4 4 4 40 

28 4 4 4 4 4 5 4 4 4 4 41 

29 3 3 3 3 3 4 4 4 4 4 35 

30 4 4 4 4 4 4 4 4 4 4 40 

31 4 5 5 5 5 5 5 5 5 5 49 

32 5 5 5 5 5 5 5 5 4 5 49 

33 5 5 4 5 5 5 4 5 4 5 47 

34 5 5 4 5 5 5 5 4 5 5 48 

35 4 4 4 4 5 5 4 5 4 3 42 

36 5 4 4 4 5 3 4 5 4 4 42 

37 5 4 5 5 5 5 5 5 5 4 48 
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N0 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 SK 

38 4 4 4 5 4 4 4 5 5 4 43 

39 5 4 4 4 4 5 4 5 5 4 44 

40 5 2 3 4 5 5 5 4 4 3 40 

41 4 4 4 5 4 5 4 4 5 4 43 

42 4 4 4 5 4 5 4 5 4 4 43 

43 4 4 4 5 4 5 4 5 4 5 44 

44 4 4 5 4 5 4 5 4 5 4 44 

45 5 4 4 4 3 3 3 5 4 4 39 

46 3 3 4 5 5 5 5 5 5 4 44 

47 5 4 5 4 4 4 4 5 4 4 43 

48 5 5 5 5 5 5 5 4 4 3 46 

 

  



80 
  

 
 

LAMPIRAN 5 

Tabulasi Data Hasil Jawaban Responden 

Tabulasi data responden variabel Kinerja Pegawai 

N0 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 KP 

1 5 5 5 5 5 5 5 5 5 5 50 

2 5 5 5 5 5 5 5 5 5 5 50 

3 4 4 4 4 4 4 4 4 4 4 40 

4 5 5 5 5 5 5 5 5 5 5 50 

5 5 5 5 5 5 5 5 5 5 5 50 

6 4 4 4 4 4 4 4 4 4 4 40 

7 5 5 5 5 5 5 4 4 4 4 46 

8 4 4 5 5 5 5 5 5 5 5 48 

9 4 5 5 5 5 4 4 4 4 4 44 

10 5 5 5 5 5 5 5 5 5 5 50 

11 5 5 5 5 5 4 5 5 5 5 49 

12 4 4 3 4 3 4 4 3 3 4 36 

13 4 4 4 4 4 4 3 3 3 3 36 

14 4 4 4 4 4 4 4 4 4 4 40 

15 4 4 4 5 5 5 5 5 5 5 47 

16 4 5 4 4 5 4 4 5 4 5 44 

17 5 5 4 4 4 4 4 4 4 5 43 

18 5 5 5 4 4 4 4 4 5 5 45 

19 3 3 5 4 4 4 4 4 5 5 41 

20 5 5 5 5 5 4 4 5 4 5 47 

21 4 5 5 4 5 4 5 4 5 5 46 

22 4 4 4 5 4 5 5 5 4 4 44 

23 4 4 4 4 4 4 5 5 4 4 42 

24 4 4 4 4 5 5 5 5 5 4 45 

25 5 5 5 5 5 5 5 5 5 4 49 

26 4 4 4 5 5 5 4 4 5 4 44 

27 5 5 5 5 5 5 5 5 4 4 48 

28 4 4 4 4 4 4 4 4 4 4 40 

29 5 5 4 4 4 4 4 4 4 5 43 

30 5 5 4 4 5 5 5 5 5 5 48 

31 5 5 5 5 5 5 5 5 5 5 50 

32 5 4 5 5 5 4 5 5 5 5 48 

33 5 5 5 5 5 4 5 5 5 4 48 

34 5 5 5 5 5 4 5 5 5 5 49 

35 4 4 4 5 5 4 4 5 4 5 44 

36 5 5 4 3 4 4 4 4 5 5 43 

37 5 5 5 5 5 5 5 5 5 5 50 
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N0 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 KP 

38 4 4 4 4 4 5 4 4 4 4 41 

39 5 5 4 5 4 5 5 4 5 5 47 

40 3 4 4 4 4 5 4 5 4 4 41 

41 4 4 4 5 4 5 4 4 4 4 42 

42 4 4 4 5 4 5 4 4 5 4 43 

43 4 4 5 4 4 4 4 5 4 4 42 

44 4 5 4 5 4 4 4 4 4 5 43 

45 5 4 3 3 3 3 4 4 3 4 36 

46 3 5 4 4 4 4 3 3 4 4 38 

47 4 4 4 4 4 4 4 4 4 4 40 

48 5 5 4 5 4 4 4 4 4 3 42 
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LAMPIRAN 6 

Olah Data SPSS 26 

 

Jenis_Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki - Laki 35 72.9 72.9 72.9 

Perempuan 13 27.1 27.1 100.0 

Total 48 100.0 100.0  

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid > 50 th 15 31.3 31.3 31.3 

21 - 30 th 12 25.0 25.0 56.3 

31 - 40 th 7 14.6 14.6 70.8 

41 - 50 th 14 29.2 29.2 100.0 

Total 48 100.0 100.0  

 

Pendidikan_Terakhir 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Lainnya 1 2.1 2.1 2.1 

S2 2 4.2 4.2 6.3 

Sarjana 37 77.1 77.1 83.3 

SMA/Sederajat 8 16.7 16.7 100.0 

Total 48 100.0 100.0  

 

Masa_Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid > 15 th 3 6.3 6.3 6.3 

1 - 5 th 38 79.2 79.2 85.4 

1 -5 th 2 4.2 4.2 89.6 

11 - 15 th 2 4.2 4.2 93.8 

6 - 10 th 3 6.3 6.3 100.0 

Total 48 100.0 100.0  
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STATISTICS DESCRIPTIVE 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

KE 48 34,00 50,00 43,6458 4,02381 

KS 48 50,00 70,00 61,7292 5,23385 

SK 48 35,00 50,00 43,7292 4,15006 

KP 48 36,00 50,00 44,4167 4,10414 

Valid N (listwise) 48     
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UJI VALIDITAS 

- KECERDASAAN EMOSIONAL 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 KE 

X1.1 Pearson Correlation 1 .750** .470** .388** .379** .294* .295* .144 .425** .199 .645** 

Sig. (2-tailed)  .000 .001 .006 .008 .043 .042 .329 .003 .174 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.2 Pearson Correlation .750** 1 .402** .449** .319* .235 .243 .250 .309* .132 .609** 

Sig. (2-tailed) .000  .005 .001 .027 .108 .096 .087 .033 .370 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.3 Pearson Correlation .470** .402** 1 .712** .479** .443** .363* .324* .357* .211 .708** 

Sig. (2-tailed) .001 .005  .000 .001 .002 .011 .025 .013 .150 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.4 Pearson Correlation .388** .449** .712** 1 .594** .424** .406** .482** .265 .218 .743** 

Sig. (2-tailed) .006 .001 .000  .000 .003 .004 .001 .069 .136 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.5 Pearson Correlation .379** .319* .479** .594** 1 .472** .440** .422** .449** .405** .750** 

Sig. (2-tailed) .008 .027 .001 .000  .001 .002 .003 .001 .004 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.6 Pearson Correlation .294* .235 .443** .424** .472** 1 .327* .235 .291* .125 .583** 

Sig. (2-tailed) .043 .108 .002 .003 .001  .023 .108 .045 .398 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.7 Pearson Correlation .295* .243 .363* .406** .440** .327* 1 .696** .336* .315* .692** 

Sig. (2-tailed) .042 .096 .011 .004 .002 .023  .000 .020 .029 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.8 Pearson Correlation .144 .250 .324* .482** .422** .235 .696** 1 .358* .380** .672** 

Sig. (2-tailed) .329 .087 .025 .001 .003 .108 .000  .012 .008 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.9 Pearson Correlation .425** .309* .357* .265 .449** .291* .336* .358* 1 .578** .660** 

Sig. (2-tailed) .003 .033 .013 .069 .001 .045 .020 .012  .000 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X1.10 Pearson Correlation .199 .132 .211 .218 .405** .125 .315* .380** .578** 1 .535** 

Sig. (2-tailed) .174 .370 .150 .136 .004 .398 .029 .008 .000  .000 

N 48 48 48 48 48 48 48 48 48 48 48 

KE Pearson Correlation .645** .609** .708** .743** .750** .583** .692** .672** .660** .535** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 48 48 48 48 48 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

 X2.1 
X2.
2 

X2.
3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 X2.13 X2.14 KS 

X2.1 Pearson 
Correlation 

1 ,42
3

**
 

,59
4

**
 

,198 ,034 ,216 ,311
*
 ,235 ,261 ,229 ,063 ,325

*
 ,346

*
 ,337

*
 ,545

**
 

Sig. (2-tailed) 
 

,00
3 

,00
0 

,178 ,818 ,140 ,032 ,108 ,073 ,117 ,668 ,024 ,016 ,019 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.2 Pearson 
Correlation 

,423
**
 1 ,60

6
**
 

,215 ,243 ,178 ,341
*
 ,359

*
 ,151 ,300

*
 ,329

*
 ,432

**
 ,406

**
 ,319

*
 ,605

**
 

Sig. (2-tailed) ,003 
 

,00
0 

,142 ,096 ,225 ,018 ,012 ,306 ,038 ,022 ,002 ,004 ,027 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.3 Pearson 
Correlation 

,594
**
 ,60

6
**
 

1 ,257 ,302
*
 ,338

*
 ,403

**
 ,246 ,275 ,297

*
 ,252 ,422

**
 ,391

**
 ,317

*
 ,654

**
 

Sig. (2-tailed) ,000 ,00
0 

 
,078 ,037 ,019 ,004 ,092 ,058 ,040 ,084 ,003 ,006 ,028 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.4 Pearson 
Correlation 

,198 ,21
5 

,25
7 

1 ,529
**
 ,342

*
 ,292

*
 ,409

**
 ,505

**
 ,239 ,351

*
 ,220 ,324

*
 ,273 ,568

**
 

Sig. (2-tailed) ,178 ,14
2 

,07
8 

 
,000 ,017 ,044 ,004 ,000 ,101 ,014 ,132 ,025 ,060 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.5 Pearson 
Correlation 

,034 ,24
3 

,30
2

*
 

,529
**
 1 ,462

**
 ,099 ,408

**
 ,460

**
 ,263 ,373

**
 ,344

*
 ,527

**
 ,228 ,575

**
 

Sig. (2-tailed) ,818 ,09
6 

,03
7 

,000 
 

,001 ,502 ,004 ,001 ,071 ,009 ,017 ,000 ,120 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.6 Pearson 
Correlation 

,216 ,17
8 

,33
8

*
 

,342
*
 ,462

**
 1 -,081 ,459

**
 ,177 ,471

**
 ,156 ,123 ,413

**
 ,468

**
 ,529

**
 

Sig. (2-tailed) ,140 ,22
5 

,01
9 

,017 ,001 
 

,586 ,001 ,227 ,001 ,288 ,405 ,004 ,001 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.7 Pearson 
Correlation 

,311
*
 ,34

1
*
 

,40
3

**
 

,292
*
 ,099 -,081 1 ,439

**
 ,353

*
 ,304

*
 ,417

**
 ,532

**
 ,438

**
 ,196 ,560

**
 

Sig. (2-tailed) ,032 ,01
8 

,00
4 

,044 ,502 ,586 
 

,002 ,014 ,036 ,003 ,000 ,002 ,182 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.8 Pearson 
Correlation 

,235 ,35
9

*
 

,24
6 

,409
**
 ,408

**
 ,459

**
 ,439

**
 1 ,506

**
 ,547

**
 ,515

**
 ,416

**
 ,654

**
 ,536

**
 ,744

**
 

Sig. (2-tailed) ,108 ,01
2 

,09
2 

,004 ,004 ,001 ,002 
 

,000 ,000 ,000 ,003 ,000 ,000 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.9 Pearson 
Correlation 

,261 ,15
1 

,27
5 

,505
**
 ,460

**
 ,177 ,353

*
 ,506

**
 1 ,459

**
 ,480

**
 ,386

**
 ,503

**
 ,532

**
 ,665

**
 

Sig. (2-tailed) ,073 ,30
6 

,05
8 

,000 ,001 ,227 ,014 ,000 
 

,001 ,001 ,007 ,000 ,000 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.10 Pearson 
Correlation 

,229 ,30
0

*
 

,29
7

*
 

,239 ,263 ,471
**
 ,304

*
 ,547

**
 ,459

**
 1 ,314

*
 ,339

*
 ,331

*
 ,430

**
 ,605

**
 

Sig. (2-tailed) ,117 ,03
8 

,04
0 

,101 ,071 ,001 ,036 ,000 ,001 
 

,030 ,019 ,022 ,002 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.11 Pearson 
Correlation 

,063 ,32
9

*
 

,25
2 

,351
*
 ,373

**
 ,156 ,417

**
 ,515

**
 ,480

**
 ,314

*
 1 ,609

**
 ,598

**
 ,567

**
 ,664

**
 

Sig. (2-tailed) ,668 ,02
2 

,08
4 

,014 ,009 ,288 ,003 ,000 ,001 ,030 
 

,000 ,000 ,000 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.12 Pearson 
Correlation 

,325
*
 ,43

2
**
 

,42
2

**
 

,220 ,344
*
 ,123 ,532

**
 ,416

**
 ,386

**
 ,339

*
 ,609

**
 1 ,712

**
 ,498

**
 ,707

**
 

Sig. (2-tailed) ,024 ,00
2 

,00
3 

,132 ,017 ,405 ,000 ,003 ,007 ,019 ,000 
 

,000 ,000 ,000 

*. Correlation is significant at the 0.05 level (2-tailed). 
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N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.13 Pearson 
Correlation 

,346
*
 ,40

6
**
 

,39
1

**
 

,324
*
 ,527

**
 ,413

**
 ,438

**
 ,654

**
 ,503

**
 ,331

*
 ,598

**
 ,712

**
 1 ,594

**
 ,808

**
 

Sig. (2-tailed) ,016 ,00
4 

,00
6 

,025 ,000 ,004 ,002 ,000 ,000 ,022 ,000 ,000 
 

,000 ,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

X2.14 Pearson 
Correlation 

,337
*
 ,31

9
*
 

,31
7

*
 

,273 ,228 ,468
**
 ,196 ,536

**
 ,532

**
 ,430

**
 ,567

**
 ,498

**
 ,594

**
 1 ,705

**
 

Sig. (2-tailed) ,019 ,02
7 

,02
8 

,060 ,120 ,001 ,182 ,000 ,000 ,002 ,000 ,000 ,000 
 

,000 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

KS Pearson 
Correlation 

,545
**
 ,60

5
**
 

,65
4

**
 

,568
**
 ,575

**
 ,529

**
 ,560

**
 ,744

**
 ,665

**
 ,605

**
 ,664

**
 ,707

**
 ,808

**
 ,705

**
 1 

Sig. (2-tailed) ,000 ,00
0 

,00
0 

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 
 

N 48 48 48 48 48 48 48 48 48 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

- SIKAP KERJA 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 SK 

X3.1 Pearson Correlation 1 .536** .550** .461** .442** .169 .235 .365* .281 .343* .634** 

Sig. (2-tailed)  .000 .000 .001 .002 .251 .109 .011 .053 .017 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.2 Pearson Correlation .536** 1 .703** .628** .348* .239 .266 .269 .363* .514** .717** 

Sig. (2-tailed) .000  .000 .000 .015 .103 .068 .064 .011 .000 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.3 Pearson Correlation .550** .703** 1 .591** .420** .226 .323* .302* .403** .440** .719** 

Sig. (2-tailed) .000 .000  .000 .003 .122 .025 .037 .005 .002 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.4 Pearson Correlation .461** .628** .591** 1 .528** .557** .401** .399** .458** .437** .793** 

Sig. (2-tailed) .001 .000 .000  .000 .000 .005 .005 .001 .002 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.5 Pearson Correlation .442** .348* .420** .528** 1 .529** .728** .364* .381** .257 .733** 

Sig. (2-tailed) .002 .015 .003 .000  .000 .000 .011 .007 .078 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.6 Pearson Correlation .169 .239 .226 .557** .529** 1 .651** .409** .469** .282 .656** 

Sig. (2-tailed) .251 .103 .122 .000 .000  .000 .004 .001 .052 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.7 Pearson Correlation .235 .266 .323* .401** .728** .651** 1 .322* .611** .323* .705** 

Sig. (2-tailed) .109 .068 .025 .005 .000 .000  .026 .000 .025 .000 

N 48 48 48 48 48 48 48 48 48 48 48 
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X3.8 Pearson Correlation .365* .269 .302* .399** .364* .409** .322* 1 .432** .364* .594** 

Sig. (2-tailed) .011 .064 .037 .005 .011 .004 .026  .002 .011 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.9 Pearson Correlation .281 .363* .403** .458** .381** .469** .611** .432** 1 .517** .700** 

Sig. (2-tailed) .053 .011 .005 .001 .007 .001 .000 .002  .000 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

X3.10 Pearson Correlation .343* .514** .440** .437** .257 .282 .323* .364* .517** 1 .650** 

Sig. (2-tailed) .017 .000 .002 .002 .078 .052 .025 .011 .000  .000 

N 48 48 48 48 48 48 48 48 48 48 48 

SK Pearson Correlation .634** .717** .719** .793** .733** .656** .705** .594** .700** .650** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 48 48 48 48 48 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

- KINERJA PEGAWAI 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 KP 

Y1 Pearson Correlation 1 .673** .368* .297* .348* .107 .489** .352* .321* .348* .614** 

Sig. (2-tailed)  .000 .010 .040 .015 .468 .000 .014 .026 .015 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y2 Pearson Correlation .673** 1 .415** .301* .439** .115 .279 .194 .292* .372** .576** 

Sig. (2-tailed) .000  .003 .038 .002 .438 .055 .186 .044 .009 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y3 Pearson Correlation .368* .415** 1 .540** .719** .281 .483** .523** .610** .401** .760** 

Sig. (2-tailed) .010 .003  .000 .000 .053 .001 .000 .000 .005 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y4 Pearson Correlation .297* .301* .540** 1 .627** .541** .477** .444** .416** .188 .684** 

Sig. (2-tailed) .040 .038 .000  .000 .000 .001 .002 .003 .201 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y5 Pearson Correlation .348* .439** .719** .627** 1 .463** .592** .676** .646** .435** .845** 

Sig. (2-tailed) .015 .002 .000 .000  .001 .000 .000 .000 .002 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y6 Pearson Correlation .107 .115 .281 .541** .463** 1 .487** .401** .493** .124 .564** 

Sig. (2-tailed) .468 .438 .053 .000 .001  .000 .005 .000 .400 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y7 Pearson Correlation .489** .279 .483** .477** .592** .487** 1 .764** .670** .465** .814** 

Sig. (2-tailed) .000 .055 .001 .001 .000 .000  .000 .000 .001 .000 
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N 48 48 48 48 48 48 48 48 48 48 48 

Y8 Pearson Correlation .352* .194 .523** .444** .676** .401** .764** 1 .521** .438** .760** 

Sig. (2-tailed) .014 .186 .000 .002 .000 .005 .000  .000 .002 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y9 Pearson Correlation .321* .292* .610** .416** .646** .493** .670** .521** 1 .586** .792** 

Sig. (2-tailed) .026 .044 .000 .003 .000 .000 .000 .000  .000 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y10 Pearson Correlation .348* .372** .401** .188 .435** .124 .465** .438** .586** 1 .622** 

Sig. (2-tailed) .015 .009 .005 .201 .002 .400 .001 .002 .000  .000 

N 48 48 48 48 48 48 48 48 48 48 48 

KP Pearson Correlation .614** .576** .760** .684** .845** .564** .814** .760** .792** .622** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 48 48 48 48 48 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

UJI RELIABILITAS 

- KECERDASAN EMOSIONAL 

Reliability Statistics 

Cronbach's Alpha N of Items 

,855 10 

- KECEERDASAN SPRITIUAL 

Reliability Statistics 

Cronbach's Alpha N of Items 

,885 14 

 

- SIKAP KERJA 

Reliability Statistics 

Cronbach's Alpha N of Items 

,877 10 

 

- KINERJA PEGAWAI 

Reliability Statistics 

Cronbach's Alpha N of Items 

,887 10 
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UJI ASUMSI KLASIK 

- UJI NORMALITAS 

One-Sample Kolmogorov-Smirnov Test 

 KE KS SK KP 

N 48 48 48 48 

Normal Parametersa,b Mean 43.6458 61.7292 43.7292 44.4167 

Std. Deviation 4.02381 5.23385 4.15006 4.10414 

Most Extreme Differences Absolute .098 .084 .107 .121 

Positive .090 .074 .107 .087 

Negative -.098 -.084 -.085 -.121 

Test Statistic .098 .084 .107 .121 

Asymp. Sig. (2-tailed) .200c,d .200c,d .200c,d .075c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

- UJI HETEROKEDASTISITAS 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 6.321 2.525  2.503 .016 

KE -.057 .087 -.158 -.647 .521 

KS .019 .076 .070 .253 .801 

SK -.075 .093 -.217 -.809 .423 

a. Dependent Variable: absres 

- KOEFISIEN DETERMINASI 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .833a .693 .672 2.34949 

a. Predictors: (Constant), SK, KE, KS 

b. Dependent Variable: KP 
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- UJI F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 548.783 3 182.928 33.139 .000b 

Residual 242.884 44 5.520   

Total 791.667 47    

a. Dependent Variable: KP 

b. Predictors: (Constant), SK, KE, KS 

 

- UJI t 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 3.121 4.165  .749 .458 

KE .237 .144 .232 1.643 .108 

KS .501 .125 .639 4.009 .000 

SK .001 .154 .001 .006 .996 

a. Dependent Variable: KP 
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